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By Debbie Wilkes
On behalf of the MD/DC RN Council, I’d like to wish you a joyous 
and healthy new year. We’re proud to share with you some of the 
accomplishments from 2013 and our plans for 2014.

2013: A Look Back
Council membership: We welcomed Dawn Connolly-Jones as a 
new member from UMCRMC. We said goodbye to Denovia Moore 
also from UMCRMC and Arnetta Perry from PGHC/DHS.

• New VP of RN area: We welcomed Jennifer Foster-Epps as 
the new VP for the RN area.

• ADM organizers: By the end of 2013 we found ourselves say-
ing goodbye to Patricia Marthone, DHS chapter organizer, who 
is returning to NY and will be working with 1199 RNs there. We 
welcomed Regina Barnes, our new organizer.  Gail Kingman, 
RN continues as the strong nurse organizer at UMCRMC.

• Leadership: We had a fantastic three-day Leadership Retreat 
with over 50 participants and followed it with the largest RN 
delegate elections we have ever had!  Both chapters have seen 
more nurses stepping up to be unit advocates.

• Education: We began evening education sessions on chapter 
building and FMLA and Workers Compensation.

• Legislation: Our focus in 2013’s Maryland General Assembly 
was on Workplace Safety/Workplace Violence. Nurses testi-
fied and others submitted their stories.  While our bill wasn’t 
passed, we will be continuing the fight in 2014.

• Nurses everywhere: We had more nurses than ever stepping 
up and being visible at local, county, state and national events, 
getting out our message and speaking out for patients.

• Nurse’s Week: We celebrated our profession and ourselves at 
our annual Nurse’s Week evening event. We also raised funds 
and awareness about Alzheimer’s and its effects on individuals, 
as well as on caregivers and families.

• Communications: Our newsletter continued to grow and saw 
more articles written by a variety of nurses. Our website link 
was kicked off giving the RN Council a site within the 1199 
website; we increased our communications technology in order 
to reach our reps faster.

• Nurse Alliance: We have an active member, Linda Bock, on 
the National Nurse Alliance Leadership Committee, and repre-
sentation on the Nurse Alliance Education and Training Com-
mittee. MD/DC nurses attend the Pennsylvania Nurse Alliance 
Conference and the National Nurse Alliance Conference.

As you can see we’ve had a full plate, along addressing many work-
place issues, including grievances and contract negotiations.

So what will 2014 bring? We have begun to work on our strategic 
planning but already:

• We have 2 new RN Council members! Welcome, Letetia How-
ard, PGHC/E800 and Angela Cates PGHC/ICU, who have 
joined to fill DHS vacancies.

• We are planning our 2014 Nurse’s Week event (see Lorita 
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Chapter Updates
Waltz’s article).

• We’ve started meeting with Political Action Leadership to prepare 
for the 2014 Maryland General Assembly (see Legislative Agenda 
article and Workplace Violence insert).

We have so much more we want to do, but we need your help. 
Consider reaching out to an RN Council member to get involved!

Dimensions Healthcare System Update
By Debbie Wilkes, RN

Delegates/Advocates 
In December, we welcomed two new Nurse Delegates: Rosemary 
Perrotte, LRH/ICU and Andrea Nagel LRH/MCH. Our delegate ranks 
continue to grow in number and strength! Two other delegates, Angela 
Cates, PGHC/ICU and Letetia Howard, PGHC/E800 have agreed 
to join our RN Council as DHS representatives. Thank you for your 
dedication to the nurses we serve.

On a sad note, Debbie Self, delegate (LRH/Rehab), RN Council 
member, interim chair of the Clinical Ladder Committee, National 
Nurse Alliance Training and Education Committee member, and 
chair of our Nurses’ Week annual event, has been out on a Leave of 
Absence.  Debbie originally had an injury herself but has remained on 
LOA to care for her husband.  We miss Debbie immensely and send 
our prayers to her family. Thanks to everyone who has stepped up to 
fill in for Debbie.

Management Restructuring
In November, we were faced in DHS restructuring its management, 
including the delayering of the ADM role. Many of the former ADMs have 
taken staff nurse positions and the chapter welcomes all of them.  The 
transition has created a few issues that the chapter has been working 
on with HR and the CNOs. One area has been the issue of Charge—
DHS has reiterated along with us that Charge is the expectation of 
all nurses who have greater than one year experience as an RN and 
have been oriented and that it is equitably scheduled.  This means that 
former ADMs who are now staff are not permanent Charge Nurses. If 
there is any issue on your unit, please let us know.

Contract Negotiations
We have been in contract negotiations for 10 months (our contract 
was due to expire April 30, 2013) with virtually no progress. Chief 
Nursing Officers changed at both PGHC and LRH. Then DHS changed 
its legal representation, bringing in an anti-union firm from Chicago.  
In November, a new VP for Human Resources was hired. Along with 
the new lawyer, the lead people for the management team changed.  

As of January, the DHS negotiating team has seen more turn-over, 
creating the third version of their bargaining team. While a few have 
been there since last March, most are new. In November, a federal 
mediator was brought in to help move the negotiations forward.  

There were no bargaining sessions from November 26 until January 
3. On January 3, DHS presented the union with a comprehensive 
contract proposal that guts many important benefits and protections 
in our contract, as well as in the service and maintenance contract.  

Our next bargaining sessions scheduled are January 22 and 27. It is 
so important that every member become educated about the take-
backs and what they would mean to our work, our personal lives, and 
our patients. Come to meetings, talk your bargaining team, call your 
leadership, get involved and most importantly—let everyone know 
that working together to improve DHS and patient care does NOT 
mean nor require destroying your contract. Instead, in negotiations 
management should be focused on recruiting and retaining nurses 
and helping us to deliver the best care possible.

YOUR RN BARGAINING TEAM
Debbie Wilkes NICU/PGHC Lorita Waltz MS OCFP/LRH
Angela Cates ICU/PGHC Becky Cochran PACU/LRH
Kim Perkins ED/PGHC Jennifer Foster VP RN area
Margaret Moore PCRU/PGHC Patricia Marthone, organizer
Kathie Jones OR/PGHC Regina Barnes, organizer
Letetia Howard E800/PGHC Arnetta Perry, retiree member
Rita Jensen PACU/PGHC

Update: University of Maryland Charles 
Regional Medical Center
By Gail Kingman, RN
I hope everyone had a great 2013 and that 2014 will be even better.  
The hospital underwent many changes last year, from a new CNO to 
a new name. Things will continue to evolve as the Affordable Care Act 
moves forward. While change can be scary, we all share a common 
goal: positive patient outcome and staff safety.

RN Union members at UMCRMC made great strides in 2013, becom-
ing more active in staffing issues and learning their rights under our 
Collective Bargaining Agreement. Let’s keep moving forward in these 
areas, along with focusing on new ways to grow as member-leaders. 
We have some issues from 2013 that have yet to be resolved, such as 
grievances for staffing violations and extra shift bonus pay. Together, 
we will keep meeting the challenges ahead.

Patient satisfaction is at the forefront of change this year, and this is 
an issue that’s near and dear to nurses. We should keep in mind how 
the employer tackles staffing needs in the facility. Everyone knows 
the saying “it takes a village to raise a child.” This applies to hospital 
staff and providing great care as well.  It takes the efforts of every 
employee to make the best hospital experience for every visitor, 
family member or patient. 

Get engaged in your union
Every nurse at UMCMC can bring 
about change and improvements 
in our work. You can make a 
difference in many ways: political 
action, community involvement, or 
getting active in labor/management 
committees at the hospital. Let’s not 
wait until our contract expires to get 
involved. 

WEB EXCLUSIVE!



1199SEIU United Healthcare Workers East  | 4301 Garden City Drive, Landover, MD  20785 
www.1199seiu.org | 301-596-1142

REGULAR RN MEETINGS
RN Council Meeting: 1st Thursday of each month, 9am
Nursing Issues: 2nd Wednesday of each month, 2pm
1199 Delegation Meeting: 3rd Wednesday of each month, 5pm
Charles County COPE: 4th Tuesday of each month, 7pm in La Plata

Chapter/Delegates Meeting: 4th Wednesday of each month, 6pm

Thinking about advancing your education?
1199SEIU continues to work with Western Governors University to 
provide an affordable way to help nurses meet their educational goals. 
WGU offers all-online classes and a discount for union members.  
Visit www.wgu.edu/landing/hcap1 or call me, Gail Kingman, at  
301-525-5541 for more information.

Child Care Fund Benefit
The 1199SEIU Child Care Fund Benefit had a record number of ap-
plicants for 2013.  The child care committee members had to make 
eligibility requirement changes this year for the benefit distribution, 
based on federal regulation changes.  So unfortunately 9 applicants– 
out of 55 submitted—were disqualified this year based on the new-
ly adopted changes. Letters have been mailed to those applicants 
with all the eligibility changes and explanations of the benefit deni-
al. The child care committee is open to any nurse who would like 
to be involved. If you would like to submit comments on usability 
of the fund or your thoughts on the benefit, please contact me at  
gail.kingman@1199.org.

Welcome Regina Barnes to our Union and 
the DHS RN Chapter

Regina Barnes joined 1199SEIU in December 
2013 as the Administrative Organizer for the 
RNs at DHS.  Regina holds a Master’s Degree 
in Public Health and began her career work-
ing in community development and program 
improvement in Memphis, TN. She managed 
a Neonatal Developmental Clinic and later 
worked on building community coalitions to 
address and improve health disparities 
across the Memphis region.  

More recently, she has worked in Maryland a Pharmaceutical Sales 
Representative, covering Johns Hopkins Hospital, the University of 
Maryland Medical System, and other community hospitals. Regina 
has a strong passion for healthcare, for nurses and ALL workers that 
contribute to improving health. 

Her vision is to maintain incredible groundwork built by her prede-
cessor, Dr. Patricia Marthone, and to continue to increase member 
participation in the workplace, and in the political arena in which we 
live and work.  Regina believes the Union gives us a platform to use 
our voices and to experience firsthand the impact we can have when 
we work together. She is convinced that, if we can improve our work 
environments, we can use those same skills to improve our commu-
nities and the world. 

Save the Date
By Lorita K Waltz RN
It’s that time again! Mark your calendars for Wednesday, May 7, 2014. 
That’s when we’ll be holding our annual 1199SEIU MD/DC Nurses Week 
Event. Join us for the evening, as we celebrate nurses as only we can. 
The event will be held at La Fontaine Bleue in Lanham, Maryland from 
6pm to 10pm. 

It will be an evening of good company, great food, fun door prizes, and 
a silent auction to benefit charity. If you are interested in assisting in the 
planning or preparation of the event, please contact me, Lorita Waltz RN 
at 240-460-2286 or LRH Ext. 22186. You can also pass on your interest 
to an RN Council member in your building. 

Look for your invitation with full details in mid-March.  We look forward to 
seeing you there! 

2013 Congressional Legislative Day of Action
By Letetia Howard, RN, BSN
A visit to Capitol Hill is always a wonderful experience. What I had not 
realized was that we are able to walk the halls of Congress, visit with 
our members of Congress right in their offices, and voice our concerns 
directly to them. What a great country we live in! 

It of course helps being a part of our Union, 1199SEIU. Members of other 
SEIU local unions joined us as well, including educators. This year’s visit 
to Capitol Hill focused on thanking Maryland’s Congressional delegation 
for their support of the Affordable Care Act.  

My group visited the offices of Senator Ben Cardin, Congressman 
Steny Hoyer, and Congressman Chris Van Hollen. Their legislative staff 
welcomed us and spoke with us at length about health care and other 
important issues. Congressman Van Hollen took time to speak with 
us—on his way to a press conference announcing a bill he sponsored to 
extend unemployment benefits for the long-term unemployed. 

Despite the Affordable Care Act being the law of the land since 2009, 
we know there is still much to be done. We thanked our Senator and 
Representatives for their hard work and encourage them to keep 
healthcare reform moving forward.

The huge spending cuts that went into effect because Congress could 
not come up with a budget compromise (known as “the sequester”) were 
on a lot of people minds. The sequester has already done serious harm 
to members of other local unions—particularly public sector workers – 
and the services they provide. Head Start programs, K-12 education, first 
responders, and many more essential programs are affected by the cuts.

1199 members also visited organizers of the Fast for Families at their tent 
on the National Mall. Fast For Families is a national campaign to pass 
comprehensive immigration reform and help bring America’s 11 million 
undocumented immigrants out of the shadows. We even got to meet 
former SEIU International Secretary Treasurer Eliseo Medina, who had 
been on hunger strike for many days to support the cause. 

Hopefully, you will join us at next year’s 1199SEIU Congressional 
Legislative Day of Action. Working with our elected leaders is one of the 
best ways to serve our community, and ensure the funding and policies 
we need to deliver the best health care possible. 
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In the Community
2014’s Legislative Priorities: Protecting 
Healthcare Workers, Keeping Maryland 
Moving Forward
This year in Annapolis, during the 2014 Legislative Session of the 
Maryland General Assembly, 1199SEIU and our dedicated RN 
membership will help to advance three pieces of critical legislation for 
working families and health care in our state.

1 Raising the state’s minimum wage. 
Maryland Minimum Wage Act of 2014 – SB 331/HB 295

Countless working Marylanders are struggling to make ends meet, 
even as the economy has rebounded and corporate profits soar. Mary-
land is in the richest state in the nation and the second most expen-
sive, but the state minimum wage of $7.25 an hour hasn’t kept up with 
the rising costs of rent, food and transportation.

With faith, civil rights and progressive organizations, 1199 formed 
the Raise Maryland coalition. Together we are dedicated to raising 
the state minimum wage to $10.10 an hour, increasing pay for tipped 
workers, and ensuring the minimum wage keeps up with the cost of 
living. Learn more www.raisemd.org.

2 Preventing workplace violence in healthcare facilities. 
The Patient Safe Care Act

Between 2008 and 2010, healthcare and social assistance workers 
made up 16% of Maryland’s workforce but accounted for 74% of 
all workplace violence incidents that required at least one day away 
from work. Fourteen other states have passed legislation to address 
workplace violence in health care. In Maryland, we have no such law; 
instead, we have widespread underreporting and caregivers who are 
often left to face workplace violence alone.

1199 members—and especially our RN leaders—are committed to 
making our workplaces violence-free. We’ve joined with allies to pass 
a bill that requires reporting and risk assessments, a workplace vi-
olence prevention committee, staff training, and a post-incident re-
sponse system for all facilities.

3 Ensuring that the rights of all healthcare workers are 
protected.

The Equality for Maryland Caregivers Act
In Maryland, the National Labor Relations Act protects the rights of 
private hospital workers, and the Maryland Labor Relations Act pro-
tects public hospital workers. Yet, neither applies to the University 
of Maryland Medical Center. UMMC is the only hospital in the state 
where workers do not have basic labor protections.

1199 members are working to pass a bill this year to fix this and bring 
UMMC caregivers under the protection of state labor laws. While the 
hospital claims it’s not a state institution, Maryland’s Attorney General 
issued a decision recently that supports our legislation. 

Call your organizer today to sign up to be a part of this year’s 
Legislative Action Day! Food and transportation will be provided.
Buses leave from New Carrollton and Baltimore offices at 8:00am 
on February 27. 

Caring for Patients on Christmas
By Kim Perkins, RN
At midnight on Christmas Eve, Mass was beginning all around the city 
in celebration of the birth of Jesus. I am Catholic so I would have been 
at mass, but in five hours I’d be up to get ready for my December 25th 
day shift in the emergency room. That’s what you do when you’re a 
nurse, doctor, tech, hospital secretary, food service employee, etc. 
Caring for patients is 365-24/7 work—all day, every day.

I take pride in working on Christmas. For me, it’s a special time to give 
back to those who would have rather been at home with family, rather 
than ill or injured and in need of support from the clinical team. 

Surprisingly, more people die over the holiday season from Christmas 
to New Year’s that at any other time of the year. As noted by Misty 
Harris writing for the National Post: “A new U.S. analysis of mortality 
rates during different times of year found that people are more likely to 
die during the holidays—notably on Christmas and New Year’s Day—
and researchers cannot explain the spike.”

Based on my own 22 years of service in the intensive care unit and 
emergency department, I can confirm we are busier this time of year. 

Knowing this interesting information, as caregivers, isn’t enough. 
There’s an even more important to take away. As nurses, we know the 
healing power of compassion first-hand. We know it can change the 
way a family remembers the illness and loss of a loved one. Nurses 
are in the best position to comfort and sustain families and the ill or 
injured in the worst of times. It’s the nurse that a patient or family will 
remember and we need to be grateful to be in that position even if it 
takes us away from our loved ones during holiday celebrations.

When I began nursing, I would remind myself that I could be called 
on for service no matter the time or day. So if you worked over the 
holiday season, I thank you. I’m sure the patients you cared for and the 
families you touched want to thank you too. Nurses are the front line 
of health care but we’re also the heart and soul of patient care. We do 
well by our patients and facilities, and ourselves when we keep in mind 
that service to others at times means sacrifice, but what we receive in 
return is beyond measure.

Find us on Facebook! “Like” us to stay updated on news, events, and to 
connect with other 1199SEIU members! facebook.com/1199SEIU.mddc


