
                  
Sub-Branch Women's Contact Officer 

 
 
 

Nearly 80% of AEU-ACT Branch members are women, yet this proportion is not reflected in the number 
of women involved in the AEU’s structures such as Sub-Branch representatives, Council or Executive.  
 
Since 2008, the AEU-ACT Branch has called for the nomination of a Women's Contact Officer [WCO] in 
each workplace. The WCO can ensure that information about, and action around, issues of specific 
relevance to women are given priority and discussed by members. The WCO role also provides a great 
development opportunity for women to become more involved in the union at their local sub-branch 
level and beyond. 
 
Why is the WCO role so important within the AEU's structure?  
The introduction of the role of Women's Contact Officer [WCO] reflects the Union's desire to encourage 
women to become more involved in the AEU and to support women's voices being heard within our 
structures. The WCO positions are designed to promote issues affecting women and to ensure that full 
and proportional participation for our women members in is facilitated. 
 
What is the role of the Women's Contact Officer?  
The role of the Sub-Branch Women's Contact Officer is not a laborious one. You will have available to 
you at all times the support of the AEU-ACT Branch Women's Officer.  
As the Women's Contact Officer, you are encouraged to: 

• Be a workplace contact for the AEU on gender equity, women and girls’ education issues. 
• Provide members with AEU information, policies and resources [related to women’s issues] 

supplied via the AEU mail drop, emails, website and Public Education Voice journal. 
• Encourage women members to nominate to be on Sub-Branch Executive, Branch Council and 

Executive to ensure that we have a healthy participation of women in our union structures. 
• Work collaboratively with your Sub-Branch Executive and Councillors to ensure women's voices 

are heard.  
• Encourage and support others in raising issues of importance to women in union meetings 

and/or staff meetings by adding an agenda item on gender equity/women’s issues. 
• Participate in and promote AEU training, particularly courses specifically for women members. 
• Nominate to be involved in activities such as the AEU Federal Women's Conference, the Anna 

Stewart Program and Rosemary Richards Scholarship and encourage others to participate. 
 

Who can nominate for Women’s Contact Officer? 
Any female financial member of the AEU-ACT may nominate. If you are a Respect Equity and Diversity 
Contact Officer [formerly SECO], you may wish to nominate to be a Women’s Contact Officer to 
compliment your REDCO role. 
 
How do I nominate? 
Nomination forms are sent to Sub-Branches at the beginning of each school year [along with the Sub-
Branch Executive, Council, Workload Committee and New Educator Contact Officer nomination forms]. 
It is preferable that you complete the nomination form and return it to the AEU Office by end of the 
second week of Term One. 
 
OR after this time - If your Sub-Branch doesn't have a WCO you can nominate at any time during the 
year to fill this position. If you are not sure if your Sub-Branch has a WCO, contact the AEU Office on 
6272-7900 or go to the AEU website for the current list of Sub-Branch Reps: 
www.aeuact.asn.au/member-groups/sub-branch-reps.html  
 
Sascha Colley 
Acting ACT Branch Women’s Officer 
scolley@aeuact.asn.au 
Telephone: 6272-7900 


