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Happy Public
Education Week 2014!
Public Education Week 2014 is a time to celebrate
our shared commitment to giving every child the
best start in life.
The coming week is shaping up to be a truly
wonderful celebration of all we achieve in
ACT public schools. The highlights of course
will be our dinner with Professor Brian
Schmidt and Jane Caro on Public Education
Day, Thursday 22 May, and the Music and
Art Showcase at Westfield Belconnen on
Friday 23.

By Lana Read,
AEU ACT President

As the interview with Barbara Preston (p.8)
makes clear, being there for every child,
every day has its challenges. That just
makes it all the more inspiring to read about
the great things happening in our schools,
whether it’s the Stephanie Alexander Kitchen
Garden at Namadgi (p.12), Harmony Day
at Hughes Primary (p.15), the Adult Migrant
Education Program at CIT (p.18)
or the new things happening in the
library at Calwell High (p.16).

While we absorb what budget
announcements mean for the future,
it’s important not to lose sight of what
we have already achieved together.
As Glenn makes clear in his report (p.7),
our union, via the Gonski campaign,
has sparked a national conversation
about funding schools that is already
making a difference in the lives of our
students. Likewise, our new enterprise
agreement claim (p.6) is all about
creating the best possible learning
conditions for our students.
Enjoy Public Education Week 2014 and
please take a moment to reflect on the
amazing contribution we all make to
our community. //

Welcome 182 New Members In 2014!
We’re excited to
welcome 182 colleagues
who joined us just in
the first three months
of the year. A special
congratulations to the
winners of our ‘Join in
February’ competition!
A big welcome to each and every one
of our new members. Thank you to all
the wonderful members who talk to
colleagues about the many benefits
of being in our union.
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Two proud winners of
our Join in February
competition. Willa
McIntyre joined when
she was invited by
MacGregor Primary
colleague, Carol Ellis.
Competition Winners
New Member
Invited by:
Gary Rodgers
Michelle Killalea
Rose Franco
Alison Sewter
Willa McIntyre
Carol Ellis
Sabina Imamovic
Sonja Vaughan
Taleasha Warr
Jordan Peters
Hugo Walker
Information market
Nicola Sneddon
Information market
Patricia Alexander
Information market
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Hugo Walker, from
Harrison School,
joined at the
Beginning Teacher
Information Market.

Term 2

Upcoming Events

invoget
lved!

Rsvp and find out more at www.aeuact.org.au/events
January

February

Public Education
Week Launch
Thursday May 15
4pm – 6pm
Civic Library
London Circuit, Civic
RSVP Online www.aeuact.
org.au/public_education_
week_launch

Understanding Your
Super
With Tom Babic from
First State Super

Thursday May 15
4.30pm – 5.30pm
Hedley Beare Centre

January

February

Retired members
meeting
Wednesday June 4
4pm – 6pm
AEU ACT Office
40 Brisbane Avenue Barton
RSVP Online www.aeuact.
org.au/june_4_retired_
members_meeting

Women’s Network
Meeting
Friday June 6

March

April

May

June

for Teaching & Learning
51 Fremantle Drive Stirling
RSVP Online
www.aeuact.org.au/may_
15_understanding_super

Public Education
Showcase

NSW Teachers
Federation Women’s
Conference

Maternity Leave
Information Session

Saturday May 17
Federation Auditorium,
37 Reservoir St Surry Hills

National Public
Education Day
Thursday May 22

March
RSVP Online www.aeuact.
org.au/june_6_women_
s_network_meeting

National TAFE Day
Wednesday June 18
AEU ACT Branch Council
Saturday June 21
9am – 12pm
J Block Theatre, CIT Reid
37 Constitution Avenue
RSVP Online www.aeuact.org.
au/june_21_branch_council

Friday May 23
Westfield Belconnen

Public Education Dinner
Thursday May 22
7pm – 11pm
National Press Club
16 National Circuit Barton
Buy Tickets online at
www.aeuact.org.au/2014_
public_education_dinner

April

Thursday May 29
4pm – 6pm
Hedley Beare Centre for
Teaching & Learning
51 Fremantle Drive Stirling
RSVP Online www.aeuact.
org.au/may_29_maternity_
leave_information_session

May

June

Planning for Retirement Understanding
With Jennie Murray
Your Super
from State Super
Thursday June 26
Financial Services
4.30 – 5.30pm
Thursday June 26
4pm – 6pm
Lake Ginninderra College
2 Emu Bank
Belconnen
RSVP Online www.aeuact.
org.au/june_26_retirement_
planning_session

Hedley Beare Centre for
Teaching & Learning
51 Fremantle Drive Stirling
RSVP Online www.aeuact.org.
au/june_26_understanding_
your_super

Venue TBA
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What Teachers Want
At March 22 Council, we met and endorsed our bargaining claim
for the next school teacher agreement. AEU negotiators, Glenn and
Garrett, have presented our claim to the ACT Government and will
meet with them regularly over the coming months to try and hammer
out a deal. Here, in a nutshell, is what we want.
Reduced Face-To-Face teaching time
That weekly contact hours for classroom teachers remain 21.5
in primary school and 19 in secondary school but that, of that
time, 1.5 hours for primary school teachers and 1 hour p/w for
secondary school teachers be set aside to support the development
of professional learning communities in all schools. This equates to
60 hours per year and 40 hours per year respectively.

Acceptable temperatures
in our workplaces
That ETD guarantees an indoor temperature
between 17° and 30° in all workplaces
at all times. That ETD agrees to discuss
minimum and maximum temperatures for
outdoor work.

Nationally competitive salaries

School psychologists to meet our students’ needs

That ACT teacher and school leader
salaries be nationally competitive at all
levels. This would sensibly mean that ACT
salaries appear in the top three jurisdictions.

That a maximum psychologist:student ratio of 1:500 be recognised
in ACT public schools in line with the NSW Coroner’s
recommendation, and the number of Full-Time Equivalent
positions increased accordingly.

Ict we can rely on

Recognition of the importance of VET

That an Information Technology Officer (ITO)
is guaranteed for each ACT public school
to ensure that a teacher’s engagement with
ICT is only ever educational in focus and
not technical. That additional resources be
allocated to ICT in ACT public schools to
ensure a stable working network is available
at least 98% of the time. (Stable network to
be defined as: Teachers and Students are
able to use ICTs in classrooms and beyond
when and as required.)

That teachers of Vocational Education & Training (VET) have a
reduced face-to-face teaching load equivalent to or pro-rata of one
line for every four lines of VET classes. This time allowance may be
accessed on a weekly basis or be accumulated and accessed as
needed and through negotiation with the principal.

Analysis of potential
workload impacts
That all new employer initiatives that many
have an effect on the workload of staff
not proceed until consultation with the
Australian Education Union (AEU) Branch
(for system initiatives) or Sub-Branch (for
school initiatives) has been accompanied
by the submission of ETD’s Analysis of
Potential Workload Impacts tool. The
design of the tool should be revisited by
Education & Training Directorate (ETD)
and the AEU during this Enterprise
Agreement (EA) negotiation.

6

New educator support plans
That New Educators (teachers in their first three years of service)
negotiate with their supervisor during Term 1 a “New Educator
Support Plan”. This document should be less than one page in
length and should outline the intended use of the New Educator
Support Days for that year.

Making tqi workable for casual relief teachers
That ETD centrally funds Casual Relief Teachers being paid at
their usual rate for each hour they spend meeting TQI professional
learning requirements, to a maximum of 20 hours per year.

And more!
See the whole claim at
www.aeuact.org.au/more_time_please.
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A Positive
Change Agenda
Our enterprise agreement claim is about making
a positive difference in the lives of our students,
explains AEU ACT Branch Secretary, Glenn Fowler.
There is a great deal of activity in education
policy these days. This union spends way
too much of its time opposing half-baked
neo-liberal ideas proven not to work in
other jurisdictions and nations: high stakes
standardised testing, crude cash bonuses
for teachers and devolved school budgets
to name a few. Sometimes we get lucky:
David Gonski’s report on school funding is
the most important document of the last 40
years in school education. AEU members
have campaigned tirelessly for the Gonski
reforms over the last two and a half years,
and we are on the cusp of what Ken Boston
calls a “fundamental re-imagining” of school
resourcing - funds targeted to student need.
By the time you read this you will know
which way the Abbott Government decided
to go in its May budget. Failure by the
Commonwealth to honour its six-year deal
with the ACT and four state governments
will draw a response of mass outrage that
will plague this government for the rest of its
days.
Public Education Week (May 19-23) is
usually a time for celebration, not politics.
This year our student performers hit

Westfield Belconnen and more than 250 of
us will be joined at our celebratory dinner by
Nobel Prize winning physicist Brian Schmidt
and the incomparable Jane Caro. Perhaps
it will not be possible to set politics aside
entirely this year in the aftermath
of Joe Hockey’s budget. Activists across
the country are preparing to descend on the
capital.
Our teaching staff enterprise agreement claim
is an exciting opportunity to forge a positive
change agenda that will be truly worldleading. The core priority is a reduction in
face-to-face teaching time in order to embed
professional learning communities in our
schools. This is a reform that will improve
student outcomes and enhance our working
lives. I urge you to become familiar with our
claim, to talk it up in your workplaces, to use
it to bring new members on board, and to do
whatever is required in the coming months to
achieve an historic win for our public schools.
I know that all this campaigning can be
exhausting but without it we can’t win. As
public educators, it’s just what we do! Know
that you will never do it alone. //

Sub-branch
representatives got
together at Birrigai in
April to learn about
making a difference in
our workplaces.

ACT Educator Magazine \ AEU ACT Branch

7

Barbara Preston on Inequality,
ATAR and What Really
Motivates Educators
Barbara Preston won the
2013 AEU ACT Friend
of Public Education
Award in recognition
of her highly influential
work as an education
researcher. Ahead of 2014
National Public Education
Week, Tom Greenwell
spoke to Barbara about
the challenges and
opportunities facing
Australian public schools.
On Inequality in Australia
“Education and social inequality influence
each other. Societies that are more
unequal are less happy, less productive,
have poorer health and lower educational
outcomes.”

Barbara Preston

In Australia, inequality is high and
growing. “Australia is more unequal than
the OECD average according to the Gini
co-efficient - which is the ratio of lower
to higher incomes. And it’s also getting
more unequal at a greater rate than other
OECD countries.”

On the Concentration of Disadvantaged
Students in Public Schools
Over recent decades, children from
disadvantaged backgrounds have
become increasingly concentrated
in fewer schools. Enrolment in the
government sector peaked in the late

8
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Glenn Fowler displays the routes travelled by the
Gonski vans ahead of the May Budget.

70s at 79%. “At that time the ratio of
kids from high-income backgrounds to
those in low income backgrounds was
much the same in the government and
non-government sectors.”
As overall enrolment in government
schools has declined – to 64% last
year – the proportion of students at
public schools from disadvantaged
backgrounds has increased. “A real
divergence has occurred so that now
students from low-income families in the
government sector outnumber those from
high-income families about two to one.
It’s the reverse in the non-government
sector, where students from high-income
families outnumber students from lowincome families about two to one. This
concentration of low-income students in
government schools sets up a cycle or
trend that is pretty powerful.”
“It creates what I have called that
vicious cycle of residualisation of public
schools, initiated and underpinned by
the increasing levels of federal funding
of non-government schools since the 70s.
Those government schools that don’t have
really substantial needs for additional
funding and difficulties with a lot of school
students who are hard to teach have
educational outcomes across the board
that are as good as, if not better than, the
non-government sector.”

Richardson Primary teachers, Mitch Bartholomew, Dannielle
Fisher, Michelle Smith and Kate Davis giving a Gonski.

“But there is an increasing concentration
of low-income, hard-to-teach students in
the government sector. These might include
students who have been expelled from
or otherwise rejected by non-government
schools. This concentration of hard to teach
students makes it difficult to provide quality
schooling without the necessary additional
resources. This lack of equity in schooling
leads to further inequality in Australian
society as a whole.”

”Australia’s system of schooling is unique
in the world. Most other countries with
a large Catholic sector have it integrated
within their public sector.”
On Australia’s system of publicly
funded private schools
“Australia’s system of schooling is more
or less unique in the world. Most other
countries with a large Catholic sector
have it incorporated or integrated within
their public sector. And the schools
are fairly equivalent in their social
background but Catholic schools tend to
enrol more Catholic students. In Australia,
lower income Catholic students tend to
go to public schools. Higher income
Catholics go to Catholic schools or
Independent schools.”

ACT Educator Magazine \ AEU ACT Branch
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”What seems to make a really big difference is where there is a
very strong collegial, collaborative culture within the school.”
“I think the important thing is to see it
as a really complex social and financial
dynamic when good parenting is seen
to be sending your child to a nongovernment school. And the more that
becomes the cultural and social norm
within middle class families, the more
difficult it can become for people to
break out.“

On Why Money Matters

AEU Federal President, Angelo Gavrielatos, meets Greens, Penny Wright and
Christine Milne in Federation Mall.

Angelo Gavrielatos, Opposition Leader, Bill Shorten, and Shadow Education
Minister, Kate Ellis, discuss the importance of the Gonski funding for
Australian public schools.
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“The Gonski reforms are one particular
strategy that can work to slow that
trend down and reverse it. For
example, extra funding for staffing
can make a big difference. Most
disadvantaged schools tend to be
harder to staff, harder to get teachers
to go to them, harder to get teachers
to stay in them. In fact recent work
by the OECD shows that teacher
shortages are more concentrated in
disadvantaged schools in Australia
than in any other OECD country.
And disadvantaged schools often
have difficulty attracting the best
teachers. Of course a lot of the very
best teachers are actually out for a
challenge and pretty keen to teach in
difficult, disadvantaged schools. But if
it’s just hard slog all the time, dealing
with students who are difficult to teach,
dealing with difficult relationships
with communities and families, just
being overworked and having
difficulty finding replacement teachers
when you need to take leave, even
the most committed teachers find
that hard to take. And so just those
additional resources to support
teachers and employ extra staff
will make a big difference.

the impact of students’ peers, or other
school level educational disadvantages.
“It’s certainly the case that the effect of
the SES of the school as a whole has an
impact on the ATAR scores, and so access
to university and college. What research
going back decades and repeated many
times in different universities shows is that
students from low-SES schools do much
better at university than students with the
same ATAR score who have gone to highSES schools. It’s a really strong finding.”

On Recruiting and Retaining Teachers
On Increasing Casualisation
“One thing that is about general quality
in public education and getting in
quality teachers is the issue of attracting
and retaining good quality beginning
teachers. And I think that a really serious
problem at the moment is that so many
beginning teachers are employed as
casual relief or short term contract
teachers. At the moment there’s an
incredibly high proportion of graduates
who go into unstable, insecure positions
that are very bad for them in their
professional development, their induction
into the profession, and, of course, for the
students they teach. Such poor treatment
of beginning professionals leads many
to leave for occupations where they are
treated with more respect. A possible
solution is to make casual and short term
relief much more attractive to experienced
teachers – so professionalise it, improve
salaries and conditions for it, see it as a
specialisation rather than ‘who’s best at
sticking in another video’ or something
like that.”

“I was looking at quite a lot of the
research on recruitment and retention
strategies, particularly special programs
for high achieving Maths and Science
graduates coming into teaching. The
American research that I was looking at
was finding that bonuses and things like
that really don’t make much difference.
What seems to make a really big
difference is where there is a very strong
collegial, collaborative culture within the
school; beginning teachers are supported
and really feel that they’ve hit the road
running in their professional development
and growth; and they feel they’re
achieving professionally with their students
and are getting constant feedback from
colleagues. Just being within that sort
of culture and climate within the school
seemed to be what really kept them in
the profession. Of course teachers at all
levels should be paid well, and paid fairly
(including good locality allowances and
other compensatory support), but beyond
that, targeted payments and bonuses
seem to not make a great difference.” //

On ATAR and social class
Preston cites evidence that suggests the
power of the overall socio-economic status
of a school on educational outcomes – a
result of a combination of organisational,
staffing and other resource difficulties,

ACT Educator Magazine \ AEU ACT Branch
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Food, Glorious Food!
Peter Curtis is a preschool teacher at Namadgi
School and runs the Stephanie Alexander Kitchen
Garden program for Years Three, Four and Five.
He reflects on his years teaching and learning
through cooking and gardening in primary schools.
By Peter Curtis
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Running the Stephanie Alexander
Kitchen Garden at Namadgi School
will probably be my teaching career
highlight. Rarely does school-based
learning involve doing. That is, physical
activity and applying knowledge in any
practical sense. Both of which, in my
experience, are increasingly, and sadly,
absent from primary-school activities.
Cooking and gardening heighten and
refine all our sensory perceptions, and
the Stephanie Alexander Kitchen Garden
Foundation’s approach emphasises
engagement through such sensory
experiences. Actively engaging children
in this way is a counter to the idea
that our attitudes, and our experiences
of food and eating can change by

ACT Educator Magazine / AEU ACT Branch

learning with pen and paper alone. It is
importantly an antidote to the myopia
infecting all of us who must contend
with the narrow mindedness of NAPLAN
and all the other coinciding efforts to
corporatise and standardise life. I have
long believed that if we are serious
about meeting the diverse needs of our
children, an entire curriculum, of real
significance and rigour, could be built
around the activities of growing and
cooking food. Food, without exception is
essential to all of us.
At every school where I have taught I
have established some kind of a garden
for children to be involved with. The
purpose has been to make tangible

the connections between literacy,
maths, science and art. Witnessing the
enthusiasm of enough young people
told me that those projects were but
a glimpse of what may be possible.
Success, however, would not be the right
word to describe my efforts. Generally,
a significant handicap has been the
school’s unenviable preoccupation with
the limits of its budgets, or perhaps the
department’s latest pedagogical turn.
Serious consideration of gardening and
cooking providing for good learning
did not ever get very far. So it is with
a real sense of elation that my school’s
leadership has embraced the Stephanie
Alexander Kitchen Garden project, and
given me the opportunity to develop it.
Stephanie Alexander herself is best
known in metro Melbourne as one of
the eminent ‘foodies’ and has been
owner and chef of that city’s finest
restaurants. Ten years ago, however,
her concerns about our society’s abuse
of food, and the sensory harm it was
inflicting on children and families,
saw her create what has become the

”Cooking and gardening heighten
and refine all our sensory perceptions
and the Stephanie Alexander Kitchen
Garden Foundation’s approach
emphasises this.”
Stephanie Alexander Kitchen Garden
Foundation. I knew about Stephanie from
my years as a cook in the industry, but it
was later, as a teacher, that I observed
the development of her ambition to
see children involved in the growing,
cooking, and the sharing of their
delights at the table. It is an impressive
achievement. I can only recommend that
any teacher who wishes to undertake any
kind of cooking and garden program in
their school to give this program top-most
consideration. Gardening and cooking

ACT Educator Magazine \ AEU ACT Branch
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experiences and activities from over four
hundred schools have been synthesised
to produce excellent set-up support,
and curriculum materials that will assist
teachers integrate literacy, maths, science
and art. ICT curriculum demands are also
met, by a website designed to upload
and document activities and recipes
which can then be shared with other
participating schools.
Many of us share Stephanie’s concerns
one way or another, the discouragement
of sensory refinement, our knowledge of
nature, and the decline of conviviality.
The pressures families face distorts our
lives. Global food markets and corporate
retailing leave us malnourished
irrespective of our social class. Be it a
life-style of over-indulging on the finest of
everything, or alternatively, attempting
to live on processed TV dinners and
deep-fried fast ‘food’, both are the
consequence of corporate capitalists’
cultivating ignorance. Consciously
engaging children and teachers in the
sharing of knowledge about how, when,
and why things grow, and cooking and
eating together is what enriches us, and
protects the world surrounding us.

14

We care about the things we love.
Why then, even before our children can
enjoy the natural world, do we emphasis
everything that threatens it?
So too it is with the food we eat. A
pie in a classroom is more likely to be
a healthy eating chart rather than a
culinary and sensory delight that the
children have made. The suggestion
seems to be that our children’s ignorance
will be remedied by a moralising that
engenders species-loathing fear. In turn
that approach denies the possibility of
learning from hands-on effort and the
pleasures that brings. Classroom culture
tends to deny the importance of sensory
experiences and the development of our
capacities to think and talk about them.
Rather, the argument seems to go, that
to do so is not serious learning. Really?
Conversely, I would argue, we do not
take ourselves seriously enough. //

More info
Find out more about the
Stephanie Alexander Kitchen
Garden Foundation at
www.kitchengardenfoundation.org.au.
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Every Student Belongs
On the 21st of March, public school
communities across Canberra celebrated
Harmony Day. Principal, Kate Smith, describes
how Hughes Primary marked the day.
Harmony day at Hughes Primary School
is a highlight of the year. Hosting the
Southside Introductory English Centre,
and having a highly multicultural presence
in every classroom, makes this day
exceptionally special. It is a day for our
whole community to relish in all things
global. With students coming from over
53 countries around the world, we are in
a unique and fortunate situation to learn
about many cultures every day and what
better way than to celebrate who we are
on Harmony Day!
Students are so proud of their heritage.
They arrive at school in full national
costume or dressed in orange from head
to toe, ready for a day of celebration.
During the entire morning session,
students are grouped with buddies and
in small groups they explore the wide
variety of multicultural activities such as
Bollywood dancing, Japanese calligraphy,
Mexican mosaics, henna tattooing,
American basketball and many more.
During the entire middle session, our
long corridor becomes a feast whereby

our parents and embassies provide
traditional food from around the world.
Children, teachers, parents, friends and
wider members of the community travel
along the 50 metres of tables and
select food from United Arab Emirates
to Sweden! This amazingly strong link
with our parent community is reflected
with parents cooking and serving
the food for the school community,
in traditional clothes, alongside our
Australian parents.
The afternoon session continues to
highlight our celebration of culture,
as our own students perform in a
grand concert. This year, some
of the performances included our
South Korean dancers, Irish dancers,
Indonesian and Japanese dancers and
chanting. We concluded the concert
with every person in the Hall joining
hands and singing ‘Circle of friends’.
Harmony day at Hughes Primary
School certainly is a feast for all the
senses and most importantly our hearts
are linked through harmony. //

ACT Educator Magazine \ AEU ACT Branch
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Principal, Bruce McCourt, and Teacher-Librarian, Yolanda Hallam-Walsh (with Dino Dave).

Bringing the Library
to Life at Calwell High
Principal, Bruce McCourt, and Teacher-Librarian,
Yolanda Hallam-Walsh, explain how they’re
reinvigorating the library space at Calwell High.
Calwell High is a school abuzz with
innovation and activity. A range of
renovations are occurring, student voice
has been embedded in the daily life of the
school and there’s a renewed emphasis
on the library as a learning hub and a
place where every student feels valued
and supported.
Principal, Bruce McCourt, sees the
importance of the library in the light of
his experience at Campbell. “The library
there is a really welcoming and inviting
place, a great resource for learning

16
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collaboratively with the teachers around
curriculum. Campbell librarian, Keith
Mullumby, is a really dynamic, innovative
guy. He really dressed up the library.
He’s a mad keen Sci-Fi guy and Science
Fantasy buff so he raided bookshops and
there’s a Tardis and lots of things in the
library. He also moved things into the
digital age, introducing e-readers which
have taken off really well.”
While McCourt is very aware of the
difficult dilemmas resource constraints
can present principals with, he feels

“girls who would normally hide away from
people are talking to other students and
forming new relationships.”
teacher-librarians are indispensable. “You
have to make decisions. You get to a
point of marginal utility where you might
have to review a program. However, the
fundamental issue is around how learning
happens. You can have all the digital
tools under the sun but the role of teacherlibrarians is critical in enabling learning
to happen.”
Deputy Principal, Paul Van Campenhout
agrees. “ In 21st Century schools,
information literacy is critical and that’s
what teacher-librarians address.”
Calwell’s new librarian, Yolanda HallamWalsh, is studying a Masters of Education
in Teacher Librarianship through Charles
Sturt University. “Currently I’m completing
the unit ‘Teacher Librarian as Leader’,
using what I have learned to look at how
I can focus on creating change within the
school. Beyond maintaining the collection
itself and ensuring it meets ACARA needs,
it also means making sure both staff and
students are aware of the potential the
library space has to offer.”
“A lot of what I do is student-focused but,
at the same time, it’s just as important to
address the needs of the staff as well and
provide them with the help that they need
to enhance their curriculum with extra
resources, information about programs
that might be beneficial to their classes
or even just saying “Hey, this person /
organisation might have something you
can work with in your classes. Here’s
the information. Let me know if you
need any help organising this.”

Hallam-Walsh explains how developing
strong connections with students is
crucial to her role.
“I think the main change I’ve made is
making the library somewhere open
for them to come and try new things

and ensuring that they are aware that I
am willing to give up my time for them
wherever needed, and for whatever
reason they need. We have a group
of girls coming in at lunchtimes at the
moment to make friendship bracelets.
Sounds like a little thing but some of
these girls have difficulties in making
friends. The fact that they have the
opportunity to share what they know
about making these bracelets means that
girls who would normally hide away from
people are talking to other students and
forming new relationships.”
“I also have a couple of boys who play
‘Magic: The Gathering’ and we chat
about the game, cards I have, cards they
have and new rules and so on. A number
of these boys are low literacy but the
reading that the game requires can be
significant. It’s another avenue to reach
them and help improve their core literacy
skills. I can also use this to inform what
we look at getting in to the collection.
I recently purchased a book on the art
of a new game that has come out. We
now have a waiting list of 5 or 6 boys
who want to borrow the book once it
comes back.”
“I’ve also been talking to them about
programs they want to see in the library,
as well as anything that I think they might
be interested in doing outside of school
work, such as Amnesty International,
Chess Club and the Chief Minister’s
Reading Challenge. They’ve really been
responding to this, coming up with their
own suggestions and looking at how they
can help change the library space to suit
their needs. We work on engagement with
the curriculum but we’re also looking at
how to engage them with life, each other
and the society that they belong to. It’s
creating a balanced environment between
learning and emotional integrity.” //
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Making Thinking Visible
Iwona Hawke teaches English in the Adult Migrant
English Program (AMEP) at the Canberra Institute
for Technology (CIT) and helps to settle migrants
and refugees into their new country. She writes
about her success teaching through art.
By Iwona Hawke

I was inspired by a workshop with Ron
Ritchhart on “Teaching With, About,
and Through Art” that I attended as part
of the National Visual Arts Education
Conference at the National Gallery in
January 2014. I found his book Making
Thinking Visible very inspirational.
I have started to use paintings and
photographs in my classes to help our
students develop their thinking routines,
critical thinking and giving opinions. This
idea of reconstructing stories together
really appeals to me. I discovered that I
have three painters in my class: Yuni from
Mexico, Jie from China and Leena from
Thailand. They were very happy to talk
about their paintings with the class.

”The exhibition of newly arrived
immigrants touched me
and brought back memories of my
first years in Australia.”
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I asked our CIT Students Association
manager, Axel, if we could exhibit our
students’ paintings at our café Yala
and was extremely grateful for the
opportunity to show the students’ artwork
to a wider audience. The opening of
the exhibition took place on the 19th
of March and coincided with Harmony
Day. It was a truly multicultural event.
The exhibition was very well received
and I was very pleased to see so many
students interested in the paintings
and having conversations about them.
The artists’ stories are in English and
the artists’ own languages: Mandarin,
Spanish or Thai, to be more accessible
for other students.
I received positive feedback from
students, teachers and managers
in regards to the exhibition. I was
particularly moved by an email I received
from my friend Kasia Mikolajczyk a
former AMEP student from the year
2000. Kasia wrote: “The exhibition of
newly arrived immigrants from Mexico,
China & Thailand, organised by my
friend, Iwona Hawke, has touched me
in so many ways and brought back
memories of my first years in Australia.
There were so many interesting
characters and moving immigrants’
stories. I still remember explosive
feelings of excitement mixed with fear
of the unknown. Good luck to all of
you on your new journey in Australia
and big thanks to Iwona and all Adult
Migrant English Teachers at CIT whose
passion and dedication is endless and
astonishing. I’m still full of gratitude to my
beautiful teachers from 2000, Helen and
Colin. Thank you and well done!” //

CIT News
AEU Industrial Officer, Garrett Purtill,
explains the state of enterprise
agreement negotiations and our
hopes for the CIT Restructure Review.

Garrett Purtill

CIT enterprise agreement (EA)
negotiations are drawing to a close.
The outstanding matter in contention is
the proposal by CIT to replace the current
Advanced Skills Teacher (AST) and Senior
Teaching Post (STP) positions with a new
Teacher Level 2, with a commencing
salary at the current STP rate.

At the time of writing, we are expecting
CIT to present a final offer to us in time
for consideration by TAFE Council on
May 2. TAFE Council will then determine
its recommendation/s ahead of the Draft
EA going to you to vote on. The ballot,
conducted by Elections ACT, is likely to
be held in June.
CIT is also nearing completion of its
six month review of the Restructure,
commenced in September 2013. While
no restructure is perfect, there are
some obvious warts on this one, which,
hopefully, the review will go some way
to removing. Apart from the re-mustering
of the eleven former Centres into four
Colleges, the new structure has been
paralleled by ‘slash and burn’ cost
cutting. This has had the immediate effect
of an intensification of workload pressures
on teachers: elimination of coordination
time; slashing overtime; more and larger
classes via a reduction of nominal hours.
With the first term now concluded, staff
are pushing back on class sizes.
We are also looking to both the
Commonwealth and ACT Budgets, handed
down in May, to see if there is any relief
for the TAFE sector. TAFE institutions around
Australia are struggling under the impact
of state budget cuts, and underfunding.
Via the ‘Stop TAFE Cuts’ campaign
(www.stoptafecuts.com.au), communities
across the country are rallying to support
their highly regarded, world-class TAFE
system. National TAFE Day on Wednesday
June 18 will be a great opportunity to
stand up for the proper funding of publicly
provided vocational education and
training. Let’s stand together. //
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Come Join Your Mob
Federal Aboriginal Education Officer, Nicole Major,
explains the role of Yalukit Yulendi.
Yalukit Yulendj comes from the Boon
Wurrung language and means people
of knowledge. So it’s an appropriate
name for the AEU’s Federal committee
for Aboriginal and Torres Strait Islander
education - true reflection of the members
that make it up.
The AEU federal conference in February
voted unanimously to adopt Yalukit Yulendj
as the new name for the committee. Yalukit
Yulendj has a number of roles including
advising the AEU on issues relevant to
Aboriginal and Torres Strait Islander
education and broader issues, and on
issues arising from states and territories.
It provides information to states and
territories about Aboriginal and Torres
Strait Islander education issues at a
national level. And it promotes social
justice and the process of Reconciliation
between Aboriginal and Torres Strait
Islander members and non- Aboriginal and
Torres Strait Islander AEU members.

Yalukit Yulendj members
and Aboriginal and
Torres Strait Islander
delegates and observers
at AEU Federal
Conference 2014.
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The members of Yalukit Yulendj are
school and Tafe teachers, principals and
education workers. Most importantly they
are Murries from Qld, Goories from NSW,
Yamatjis from WA, Kooris from ACT,
Countrymen from NT, Palawas from Tassie
and Nungas from SA, but we are missing
a Koorie from ACT for our TAFE division.
It has been a couple of years since
we have had a Koori TAFE voice at
our meetings and we are very keen to
get representation from the ACT TAFE
community back on Yalukit Yulendj. If you
are interested in joining the mob from
across the country to improve outcomes for
our kids and communities, we would love
to hear from you. //

More info
Contact Nicole Major, Federal Aboriginal
Education Officer on 0437 570 594 or email
nmajor@aeufederal.org.au

First State Super
works as hard
as you do
We believe Australians who
choose careers looking after
others deserve a comfortable
retirement.
Join the super fund that puts
members ﬁrst.
Call us on 1300 650 873 or
visit ﬁrststatesuper.com.au

Consider our product disclosure statement before making a decision about First State Super. Call us or visit our website for a copy.
FSS Trustee Corporation ABN 11 118 202 672 AFSL 293340 is the trustee of the First State Superannuation Scheme ABN 53 226 460 365
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ﬁrst & foremost for you

School Assistants Thriving
Therese Tonna reports on how schools assistants are
increasingly taking on leadership positions in our union.

Therese Tonna

By the time you read this, our votes for the
new enterprise agreement should be well
and truly counted and hopefully our pay rise
should be in our bank accounts very soon! This
time will also mark the beginning of the
Working Party to Review all School Assistant
Classifications. Your input is extremely valuable
and appreciated, so please make sure that you
keep me up to date about what is happening
for you in your positions and what it is that
needs to be improved or changed.
On April 4 & 5 the AEU held a Leadership
Retreat which was attended by over 50 of our
members. I would like to extend my thanks
to the three school assistants who attended:
Julie Sherd (Gold Creek), Janette Jarrott
(Casual), Susan Thomson (Turner School).
I think I can speak for everyone when I say
we had a fantastic time meeting other AEU
members and we certainly learned a lot from
each other. One of the most exciting things

to have evolved this year is that quite a few
school assistants have taken up roles as
AEU representatives.
• Gary Rodgers (Namadgi School) –
Sub-branch Councillor
• Sally Higgisson – Turner School –
Women’s Contact Officer
• George Cygan – Lyneham High School –
Sub-branch Councillor
• Susan Thomson – Turner School –
Sub-branch Councillor
When Susan attended Branch Council
on Saturday March 22, it was the first
time that a school assistant had done so.
Congratulations Susan! It’s also great to see
many school assistants taking on Workplace
Safety Representative roles or becoming
the School Assistant Representative for
their workplace. //

EVERY
COUNTS
You’ve decided to become a teacher. Each day you’ll make a difference and make every action and every moment count.
Whether you’re studying or have graduated from teaching in the last two years we have designed a banking programme
for you. To find out how you can reap the benefits of your hard earned money and make every dollar count, call 13 12 21
or go to tmbank.com.au/newteachers

Join today*
tmbank.com.au/newteachers or 13 12 21
or visit Unit 2/19-27 Trenerry Street, Weston
*Membership eligibility applies to join Teachers Mutual Bank (TMB).
Teachers Mutual Bank Limited ABN 30 087 650 459 AFSL/Australian Credit Licence 238981 | 00560P-NET-0414-170x121-PEV
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Women’s
Update
NSW Teachers
Federation Women’s
Conference

Best wishes to our delegation attending
the NSW Teachers Federation Women’s
Conference this Saturday, the 17th of May.

May 29 Maternity
Leave Information
Session
Come along if you’d like support
navigating maternity leave.

June 6 Women’s
Network Meeting

Come along to this informal gathering of
AEU women members. Venue TBA – keep
an eye on www.aeuact.org.au/events.

Anna Stewart
Memorial Programme

Ever wondered what happens in our AEU
ACT Branch Office? The Anna Stewart
Officer program gives AEU women members
a chance to find out. Each year the AEU
ACT Branch invites women AEU members
to step out of their school or workplace and
participate in a work shadowing program
in our AEU office for one week. You are
eligible to take paid industrial leave to
access this programme. This year we
will offer two women the opportunity to
join us for one week each. More details
coming soon.

More info
Contact AEU ACT Women’s Officer, Sue Amundsen,
on 6272 7900 or Sue.Amundsen@aeuact.org.au
for more information.
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A Conversation
With Lynne Bean
ACT Educator caught up with recently retired
member, Lynne Bean, to hear her reflections on
almost three decades teaching in ACT schools.
Q.	Educator: How are you enjoying
retirement? What are you up to?
Lynne: Retirement is great. I’m enjoying
being Gran to Connall every Monday. In
week five, I gave a passing thought to my
colleagues and all the marking they were
facing. Now I enjoy having my weekends
to myself. I’m also spending a lot of time
as a volunteer curator to the collection
of rocks and fossils in the old Geology
building at the ANU. I’m very passionate
about the palaeontology collection and
am looking forward to next year when I
will be able to get back to doing some
research on Jurassic fossil fish.

Q. Reflecting over the time you
were a teacher, what stands
out as the major changes to
the way schools work?
Since I have spent my entire ACT teaching
career in Colleges, I think one of the
major changes has been in the processing
of assessment. The current system is
much more transparent than it was in
1987 when I first became involved in the
system. Consistency is better and results
are more reliable. There has also been
a huge increase in the amount of time
spent outside the classroom in compulsory
meetings and professional learning. We
used to have time to have team meetings
with colleagues teaching the same subject
every week, but these professional
conversations now happen in the corridor
or after hours.
The other major change has been
the introduction of regulations and
paper-work. I used to love organizing
interesting excursions but now the
preparation for an excursion is

Lynne Bean
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excruciating, so it is not surprising that
many teachers find it all too hard. We
used to run extra-curricular courses on
Thursday afternoons, which introduced
students to activities they may not have
had the opportunity to follow outside
college, but those programs died with
the introduction of 19 hours face-to-face
teaching in colleges. I have very fond
memories of horse riding for 2 hours in
the pine forests, and taking 3-day riding
camps in the Brindabellas.

Q. You were very involved in our union
for many years. What motivated
your involvement? What did you
see as the rewards?
I joined the Teachers Federation in Sydney
when I was doing my DipEd in 1969.
Equal pay for women teachers came in
in 1963. That seemed like something

When I came back to teaching after
8 years looking after my children, I
joined the AEU. While the children
were young I did not feel I could go to
Council meetings, as Saturday morning
was always full of other things to do. I
did become involved at the sub-branch
level though, and eventually I became a
Councillor. I appreciated the opportunity
to be involved in discussions about the
direction the union was heading, and I
found the result of the current Enterprise
Agreement negotiation very satisfying.
The most disheartening result was when
we had to go to arbitration [in 2006].
We lost conditions and only gained a
small increase in pay. I also remember
some wonderful stirring massed meetings
over the years, with some speakers who
could really play the crowd. Nowadays
we are all rather more moderate, but as
always, very erudite. //

“It was only in 1977 that the NSW Anti-Discrimination Act
meant that a woman teacher did not have to resign when
she became pregnant. That was definitely worth fighting for.”
that had been worth fighting for. It
was only in 1977 that the NSW AntiDiscrimination Act meant that a woman
teacher did not have to resign when she
became pregnant. That was definitely
worth fighting for. Working for a fair
professional wage is still something that is
worth fighting for.
I was motivated to join the Union by
some of my own high school teachers.
They were strong believers in social justice
and opened my eyes to the plight of
people who did not come from a
sheltered North Shore background like
me. I attended a Women’s Conference
and was impressed by the speakers.
I wanted to get to know them, but then
I was appointed to a country high
school and life got in the way.

Retired Members Meeting
4pm, Wednesday June 4
AEU ACT Office, 40 Brisbane Avenue Barton
A meeting to discuss the role of retired members
in our union. RSVP online via
www.aeuact.org.au/june_4_retired_members_meeting
or find out more by calling Tom Greenwell
on 6272 7900 or emailing Tom.Greenwell@aeuact.org.au
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Transition to
Retirement
Strategies
Transition to Retirement
Strategies for Commonwealth
Super Scheme (CSS) Members
Jennie Murray from State Super Financial Services
There are several reasons why people
continue to work past the age of 55.
These may include financial reasons;
however, many people enjoy the mental
stimulation and social interaction that their
job offers. A popular strategy for some
people is to ease into retirement slowly by
reducing their working hours.
Transition to retirement (TTR) strategies
involve receiving some of your super
before retirement as a regular income
stream. This can often be tax-effective.
TTR income streams form part of a number
of financial planning strategies. Two of the
most popular strategies are:
• To maintain your income while reducing
your working hours. A TTR income
stream can be used to maintain your
cash flow (income) if you choose to
reduce the number of hours you work.
• Accelerating super savings in the lead-up
to retirement. If you plan to continue
working, a TTR income stream can boost
your cash flow (income), which will
allow you to salary sacrifice a larger
proportion of your salary into super and
therefore pay less income tax.
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CSS
TTR strategies are generally not possible
in the CSS under the scheme rules.
That said, CSS members who are not
Australian Public Sector employees,
such as teachers employed by the ACT
Government, can access their CSS benefit
when they reach age 55 or later whilst
remaining employed.
CSS members need to be aware that
accessing the CSS benefit will mean
electing to exit the CSS (without having
to resign from their job) and receive
future employer and employee super
contributions into another fund.
CSS members can elect to cease
contributory membership and preserve
your CSS benefit prior to reaching
age 55, commonly known as 54/11.
A deferred benefit can then be paid
once you reach age 55. Alternatively,
if you have already reached age 55,
the age retirement benefit can be paid
immediately.
When you claim your benefit, the
indexed and any non-indexed pension
are payable, even though you are still

employed. Lump sums generally have to
be rolled over to another fund, however,
it may be possible to use these funds to
commence a tax-effective non-commutable
account-based income stream and
receive between a minimum of 4% and a
maximum of 10% of the account balance
as income each year.

Things to consider
TTR strategies can be complex and
may impact you or your partner’s tax
situation and social security entitlements.
The defined benefit nature of CSS adds
additional complexity.
People considering accessing the CSS
benefit around the age of 55, need to
know there are two ways the indexed
pension can be calculated – as a deferred
benefit or age retirement. Some members
may benefit from resigning just before
reaching age 55 and then claiming a
deferred benefit once they reach 55 –
often referred to as a ‘54/11’ strategy.
Alternatively, members may benefit from
waiting until reaching 55 to claim their
age retirement benefit. The most beneficial
outcome will be different for everyone and
will depend on your years of contributory
service and individual circumstances.
In CSS, if you do end up claiming a
deferred benefit, your investment option
in the lead-up to reaching 55 can also
play a large role in your final benefit.
Consequently, we suggest you obtain
professional financial planning advice.

Financial advice helps change lives
Transition to retirement is a flexible
option that allows you to ease into
retirement or to work longer and retire
later and rewards you for staying in the
workforce. However, before you cease
contributory membership and claim your
CSS benefit, you need to consider if a
transition to retirement strategy is right
for you.

A financial planner from State Super
Financial Services Australia Limited (SSFS)
can help you create a financial plan
and provide advice in relation to your
super. CSS members and their families
are able to access financial advice from
SSFS, which provides a range of personal
financial planning services. For more
information about SSFS’s services, or to
book an appointment, call 1800 620
305 or visit www.ssfs.com.au.
AEU-ACT and SSFS will be conducting
seminars on Thursday June 26 at Lake
Gininderra College. This seminar will
detail strategies “from now to retirement”
including TTR as well as discussing
what decisions need to be taken before
retirement to maximise financial wellbeing
in retirement. //
State Super Financial Services Australia Limited
(SSFS) is the holder of Australian Financial Services
Licence 238430, ABN 86 003 742 756. This
information is of a general nature only and is not
specific to your personal circumstances or needs.
It is published for your interest. Before making any
decisions based on this information you should
consider its appropriateness to you. Every effort has
been made to ensure the information contained in it
is accurate. We strongly recommend that you consult
a financial planner before taking action based on
this information.

Thank You To The 220 Members Who
Have Been With Us For Over 30 Years
Public Education Week is a great time to say a
big ‘thank you’ to all our ’30 Year Members’.
Your sustained commitment is what makes
our union as strong as it is. As a token of our
appreciation, Secretary, Glenn Fowler, will be
visiting your school soon to award you with
a commemorative pin.

Than

k you
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Raising Hope
The Raising Hope Foundation is an
exciting initiative of former Canberra
College student, Ben Duggan.
As an advisor to the then Member for
Eden Monaro, Mike Kelly, Ben Duggan
spent a lot of time visiting schools and
hearing stories about the positive impact
of Building the Education Revolution
funding. However, he was struck by
another story that he kept hearing. “I was
surprised to see so many students say
‘I want to be a doctor but I can’t, or a
graphic designer but I’m never going to
do that. Pick any career and they’d say
‘that’s never going to happen’.
Ben’s desire to help young people think
positively and imagine their future with
confidence inspired him to create the

Raising Hope founder, Ben Duggan
Raising Hope Foundation. Raising Hope
has trained 130 university students to act
as mentors to Year 9 and 10 students.
Duggan explains mentors often get
involved because they can see how the
programme could have helped them or
their peers. “What most of them say is:
‘I wish I had somebody like this at my
school’”. The mentors spend time with
students nominated by their school over a
10 week period. They engage in a whole
range of activities, guided by the students
involved, but it’s all about helping young
people believe in themselves, gain
confidence and feel worthy. Find out
more at www.raisinghope.org.au //

Looking to switch?
Switching just got easier, visit teachershealth.com.au for a personalised
comparison of your current cover to Teachers Health Fund.
Join before 30 June and enjoy one month FREE health cover plus,
claim straight away on most Extras services*.
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Teachers Health Fund offers:
great value health insurance that’s 20% cheaper on average than other funds^
A range of quality products and services
A simple switching process
Let us compare for you.
Visit teachershealth.com.au for more details.

For the well-being of teachers & their families

Join online at teachershealth.com.au or call us on 1300 728 288.
Teachers Federation Health Ltd. ABN 86 097 030 414
trading as Teachers Health Fund. A registered private health insurer.
*Eligibility criteria apply. Offer is available to new members who join between 1st May 2014 and
30th June 2014. One month free health cover applies to the second month of your new membership.
^Based on price comparison of Teachers Health Fund’s Top Hospital + Top Extras products with
equivalent level of products from other health funds. For full terms and conditions visit teachershealth.com.au.
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Membership Application Form
AUSTRALIAN EDUCATION UNION - ACT BRANCH
Please complete this form send it to the AEU - ACT Branch Office				
Post:
PO Box 3042, Manuka 2603
				

Fax: 62731828

Email: aeuact@aeuact.org.au. 			

1) Personal Details							
Title: 		

First Name: 						Surname:					

Postal Address:							Postcode: 					
Home Phone: 				Mobile: 				Work Phone:				
Please indicate preferred Phone:			

 Home		

 Mobile		

 Work

Work Email: 						Personal email: 						
Please indicate preferred email:
Gender:			

 Work		
 Male		

Do you identify as Aboriginal or Torres Strait Islander?
Are you from a language background other than English?

 Personal
 Female		
 Yes		
 Yes		

 Unspecified
 No
 No

 Intersex

If yes what is your primary language: 											
Have you previously been a member of the AEU-ACT Branch?
Were you asked by a colleague to join the AEU?		

 Yes		
 Yes		

 No
 No

If yes, please provide colleague’s name 										

2) Employment							
School Teacher › go to section 3

School Assistant › go to section 4

3) School Teacher		
Work Location: 					

CIT Teacher › go to section 5				

4) School Assistant					
		
Work Location: 					

Gross Annual Salary: 					

Gross Annual Salary: 					

 Full time permanent  Full time contract		
		 Part time permanent % load: 		
		 Part time contract % load: 		
 Relief Average days per week:
			 0-1  2-3  3-5
 Primary: Preschool  Primary: K-2
Sector:
 Primary: 3-6
 Secondary: High School		
 Secondary: College  ACT School Office			
 Other 					

Employment Status:

Employment Status:

Position:

 Full time permanent  Full time contract		
		 Part time permanent % load: 		
		 Part time contract % load: 		
 Relief Average days per week:
			 0-1  2-3  3-5
 Primary: Preschool
 Primary: K-2
Sector:
 Primary: 3-6
 Secondary: High School		
 Secondary: College
 ACT School Office		
 Other 				

 Classroom Teacher
Position:
 Subject Speciality: 				
 School Psychologist  Teacher Librarian			
 Executive Teacher  Deputy Principal			
 Principal					

Progress to section 6 ›					

 Aboriginal and Torres Strait Islander Education Officer		
 Bilingual Assistant
 Learning Support Assistant
 Defence Transition Mentor  Library Assistant
 General Assistant
 Preschool Assistant
 Hearing Support Assistant  School Administration Assistant
 Home Science Assistant  Vision Support Assistant
 ICT Assistant
 Youth Support Worker
 Laboratory Assistant
Progress to section 6 ›

5) CIT Teacher					
College:

Work Location:

 Business, Tourism, Accounting & Communication		
 Trade Skills & Vocational Learning			
 Building, Technology & Design			
 Health, Community & Science
 Bruce
 Reid			
 Fyshwick
 Tuggeranong			
 Gungahlin
 Woden

Gross Annual Salary: 					

 Full time permanent  Full time contract		
 Part time permanent % load: 		
 Part time contract % load: 		
 Casual
Average hours per week:
			 0-6  7-14  15-20
Position:  Teacher  Subject Speciality: 			
 Teacher: Educational Development & Support			
 Education Manager		
 Head of Department		
 Head of College 		
Employment Status:

6) Membership Agreement		
I hereby apply for membership of the ACT Branch of the Australian Education Union and if admitted agree to abide by the Rules of the Union. AEU Rules can be found at
www.aeuact.org.au. I agree to pay to the AEU fees owing in accordance with the Union’s schedule of subscriptions. I understand that my fees will be adjusted automatically in
line with salary movements. I recognise that I must inform the Union of any other salary or status adjustments otherwise I will not be a fully financial member and may not
be eligible for the full range of services. I understand that the Union’s Rules require me to give written notice of resignation.

7) Payment Options				
Fortnightly Payroll Deduction (permanent and contract staff only)

Monthly Credit Card						

I authorise the AEU to contact ETD to commence fortnightly deductions at the
appropriate rate as soon as possible. I authorise the AEU to access my salary and
other employment details from the Education and Training Directorate for the

I authorise the AEU to commence monthly charges at the appropriate rate

purpose of updating AEU membership records.			
AGS Number (found on payslip):
Signature:
Date:

Monthly Direct Debit
I authorise the AEU to commence a monthly direct debit from my nominated account
at the appropriate rate to be debited on the 11th of each month using the bulk
electronic clearing system (BECS).
Name of Financial Institution:
BSB:
Account Number:
Signature:

to be debited on the 11th of each month.				
Card type:

 MasterCard

 Visa

Card Name: 						
Card Number: 					
CSC: 					
Expiry:					
Signature: 					
Date: 					

Thanks for joining our community of 3,500 ACT educators
and nearly 200,000 educators nationwide! We’ll be in
touch soon to confirm your membership and tell you more
about how you can access the benefits of being a member
and take an active role in our union.

Date:
Privacy Statement

The AEU will not sell or provide any information regarding AEU – ACT Branch members to third parties. The AEU’s Privacy Policy may be viewed at www.aeuact.org.au.

DIRECT DEBIT SERVICE AGREEMENT
DEFINITIONS
THE ‘UNION’ means the Australian Education Union ACT Branch
MEMBER a financial member of the Australian Education Union ACT Branch
SPONSOR
FINANCIAL INSTITUTION a financial institution or agency with whom the Union has an agreement to enable participation in the
Direct Debit Scheme
1.PAYMENTS
1.1 The Australian Education Union ACT Branch (the ‘Union’) shall use the funds collected under this Debit Request Service
Agreement for the sole purpose of paying the members subscription payment.
1.2 All such membership payments shall be collected every four weeks in advance for the previous four weeks.
1.3 The Union shall provide not less than 14 days notice to members of any proposed variation to these arrangements.
Such notice shall be published in a union publication circulated to all members or by means of an individual notice to each
participating Debit Scheme member.
2.DEFERMENT OF DEBIT ARRANGEMENTS
A participating member may request deferment of or alteration to his/her debit arrangements.
Any such requests must be in writing addressed to the Branch Secretary of the Union.
3.CANCELLATION OF DEBIT ARRANGEMENT
A participating member may cancel his/her debit arrangement by giving notice in writing to the Branch Secretary.
All requests for cancellation must be forwarded to the Union in the first instance.

4.DISPUTED DEBITS
Any participating member who wishes to dispute a debit item related to this Agreement shall direct their queries in the first instance to
the Union.
Any such queries or matters of dispute shall be addressed in writing to the Branch Secretary who shall investigate and adjudicate on the
matter within 14 days of receiving any such correspondence.
5.DIRECT DEBIT ACCOUNTS
Direct debiting through the bulk electronic clearing system is not available on all accounts. If in doubt please refer to your financial
institution before completing the Direct Debit Request. It is the member’s responsibility to check that account details are correct.
6.COLLECTION DAYS
When the due date for collection is not a normal business day (normally a state or national public holiday) the collection shall be made
on the nearest normal business day after to the regular due date.
If a member is uncertain as to when a debit will be processed to his/her account they should enquire direct to their financial institution.
7.REJECTED DEBITS
It is the responsibility of the member to have sufficient clear funds available in the relevant account by the due date to permit payment
of debit items included under the direct debit request.
If a direct debit is rejected by a member’s financial institution their Union membership fee remains due and payable.
The member shall also be responsible for any fees related to the rejection applied by the financial institution.
8.PRIVACY – Access to Information
The Union shall preserve the privacy of the member’s records and account details whilst noting that these details may have to be
divulged to the sponsor financial institution when requested.

Thanks for joining our community.
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Jasmine Sawtell
Reception
aeuact@aeuact.org.au

Michelle Kirby
Membership Officer (Primary
& School Assistants)
Michelle.Kirby@aeuact.org.au

Tracey Govan
Membership Officer
(Secondary, CIT & Casual)
Tracey.Govan@aeuact.org.au

Sue Amundsen
Primary Schools Organiser
Sue.Amundsen@aeuact.org.au

Sam Delaney
Secondary Schools
Organiser (Acting)
Sam.Delaney@aeuact.org.au

Therese Tonna
School Assistants Co-ordinator
Therese.Tonna@aeuact.org.au

Lauren McKee
Business Manager
Lauren.McKee@aeuact.org.au

Kate Reynolds
Secondary Schools Organiser
Kate.Reynolds@aeuact.org.au

Tom Greenwell
Communications &
Research Officer
Tom.Greenwell@aeuact.org.au

Fi
us onnd
Garrett Purtill
Industrial Officer
Garrett.Purtill@aeuact.org.au

Andy Jennings
Lead Organiser
Andy.Jennings@aeuact.org.au

More info
P: 62727900
W: www.aeuact.org.au

Glenn Fowler
Branch Secretary
Glenn.Fowler@aeuact.org.au

E: aeuact@aeuact.org.au
www.facebook.com/aeuact
www.twitter.com/aeuact

If you believe
teachers do one of
the most important
jobs in the world,
the feeling’s mutual.

Every day, teachers are committed to inspiring our children and nurturing their future, but meanwhile, who’s nurturing theirs?
We’re a bank created by teachers, for teachers. We’re dedicated to teachers and create products and services designed
specifically for teachers, so they can continue to inspire their students’ lives knowing there’s a bank dedicated to looking out
for their future.

Join today*
tmbank.com.au, or 13 12 21
or visit Unit 2/19-27 Trenerry Street, Weston
*Membership eligibility applies to join Teachers Mutual Bank (TMB). Fees and charges and lending criteria apply.
Teachers Mutual Bank Limited ABN 30 087 650 459 AFSL/Australian Credit Licence 238981 | 00571S-COR-0414-297Hx210W-PEV

