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DEFINITIONS

For the purpose of this agreement:

(2) "aboriginal community government" — means an Indian Band Council duly constituted under the
federal Indian Act or an aboriginal, or Métis governing body authorized under the terms of a treaty duly
ratified by the provincial and/or federal governments or federal legislated self-government
arrangements.

(2) "bargaining unit" - is the unit for collective bargaining described in Section 4(c) of the Public
Service Labour Relations Act for which the B.C. Government Employees' Union was certified by the
Labour Relations Board of British Columbia on March 8, 1974, and includes all the employees in the
ministries, boards, and agencies of the Government of British Columbia as outlined in Appendix 1—
Ministries, Boards and Agencies;

(3) "basic pay" - means the rate of pay negotiated by the parties to this agreement, including add-
to-pay resulting from salary protection;

(4) "child" - wherever the word "child" is used in this agreement, it shall be deemed to include a
ward of the Director of Child Protection, or a child of a spouse;

(5) "common-law spouse" - includes same sex and opposite sex individuals where the employee has
signed a declaration or affidavit that they have been living in a common-law relationship or have been
co-habiting for at least 12 months. The period of co-habitation may be less than 12 months where the
employee has claimed the common-law spouse's child/children for taxation purposes;

(6) "component" - means an occupational bargaining unit as specified in Appendix 3—Classifications
& Rates of Pay;

(7) "continuous employment" or "continuous service" - means uninterrupted employment in the
Public Service of British Columbia subject to the provisions of Clause 11.3;

(8) "day of rest" - in relation to an employee, means a day other than a holiday on which an
employee is not ordinarily required to perform the duties of their position. This does not include
employees on a leave of absence;

(9) "demotion" - means a change from an employee's position to one with a lower maximum salary;

(10) "ministry" - means a part of the Government of British Columbia specified in Appendix 1—
Ministries, Boards and Agencies;

(112) "Deputy Minister" - means the Deputy of a Minister or the Head of a ministry as defined in this
agreement;

(12) "employee" - means a member of the bargaining unit and includes:

(a) "regular employee" - meaning an employee who is employed for work which is of a
continuous full-time or continuous part-time nature;
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(b) "auxiliary employee" - meaning an employee who is employed for work which is not of a
continuous nature such as:

1. seasonal positions;
2. positions created to carry out special projects or work which is not continuous;
3. temporary positions created to cover employees on vacation, short term

disability leave, education leave, compassionate leave, or other leave;

4. temporary positions created by special programs such as the summer student
employment program, winter works programs for the unemployed, emergencies such as
floods or other special temporary programs;

"employee" does not include:
(a) persons excluded by Section 1 of the Public Service Labour Relations Act;

(b) incumbents of managerial or confidential positions mutually excluded by the parties to
this agreement;

(c) excluded classes as outlined in Appendix 2—Excluded Classes.

(13) "Employer" - means the Government of the Province of British Columbia represented by the BC
Public Service Agency;

(14) "field status" - employees who are normally required to work away from their point of assembly
and who, on a day-to-day basis, do not work in an office, institution, plant, or other similar fixed location
which is their normal point of assembly;

(15) "headquarters or geographic location" - is that area within a radius of 32 kilometers of where an
employee ordinarily performs their duties. For the purposes of Articles 12.8, 13 and 36 and relocation
expenses arising therefrom, "headquarters or geographic location" will be redefined as a radius of 50
kilometers (32 kilometers in the GVRD or CRD) of where an employee ordinarily performs their duties.

When employees are relocated the headquarters area may be redefined where exceptional
circumstances such as unusual road conditions exist;

(16) "holiday" - means the 24-hour period commencing at 0001 hours of a day designated as a paid
holiday in this agreement;

(17) "hours of operation" - are the hours established by the Employer to provide adequate service to
the public and to fulfil the functions of the work unit;

(18) "hours travelled" - means hours spent travelling from point to point on an hourly or daily basis
laid down by the Employer and does not include meal breaks, lodging time, or time spent other than
travelling;

(29) "lateral transfer" or "transfer" - refers to the movement of an employee from one position to
another which does not constitute a demotion or promotion;
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(20) "layoff" - includes a cessation of employment, or elimination of a job resulting from a reduction
of the amount of work required to be done by the Employer, a reorganization, program termination,
closure or other material change in organization, and where should work become available, employees
will be recalled in accordance with Article 13—Layoff and Recall or Article 31—Auxiliary Employees;

(21) "leave of absence with pay" - means to be absent from duty with permission and with pay;

(22) "leave of absence without pay" - means to be absent from duty with permission but without
pay;

(23) "probation" - for an employee means that period of probation outlined in Section 9 of the Public
Service Act;

(24)  "promotion" - means a change from an employee's position to one with a higher maximum
salary level;

(25) "relocation" - refers to the movement of an employee from one geographic location to another;

(26) "resignation" - means a voluntary notice by the employee that they are terminating their service
on the date specified;

(27) "rest period" - is a paid interval which is included in the workday and is intended to give the
employee an opportunity to have refreshments or a rest;

(28) "seasonal field employees" - are those employees who occupy positions which permit them to
be normally domiciled at their permanent headquarters but who are assigned field duties on a seasonal
basis, returning to their permanent headquarters when not working in the field;

(29) "shift" - means the period of scheduled straight-time working hours on a scheduled workday
where the hours scheduled are consecutive except for the meal period;

(30) "spouse" - includes husband, wife and common-law spouse;

(31) "termination" - is the separation of an employee from the Public Service for cause pursuant to
Article 10—Dismissal, Suspension and Discipline