Fighting for $15 and Fairness Pays Off

Big changes are on the table to improve workers’ wages & working conditions
Too many of us have been struggling with low pay,
bad working conditions, and insecure work. We are
juggling multiple jobs or experiencing insecurity with
contract and temporary employment.

 Three (3) hours of pay for on-call employees who
aren’t called in and for any employee whose shift
is suddenly cancelled. Workers may refuse shifts
scheduled with fewer than 4 days notice.

Across Ontario, more and more of us have joined the
Fight for $15 and Fairness to demand government
action to raise the minimum wage and improve the
laws that are supposed to protect us at work. And our
work has paid off!

 Extension of job-protected, emergency leave to
ALL workplaces, protecting an additional 1.7
million workers in smaller workplaces.

The Ontario government has tabled a package of
reforms that – if adopted – would represent a huge
victory for workers. Bill 148, The Fair Workplaces,
Better Jobs Act, 2017 provides for the following:
 Raising the adult general minimum wage to $15
within 18 months, in addition to previously won
annual indexation to reflect increases in the
Consumer Price Index. When implemented, these
increases will benefit more than 1.5 million
people.
 Equal pay for equal work between full-time, parttime, casual and temporary workers – including
those who work for temporary help agencies.

THE FIGHT ISN’T OVER!

 Two (2) of these 10 days will be PAID, and no
doctors’ notes will be required to access any of
the paid or unpaid emergency leave days.
 Easier access to union protection, especially for
those in precarious sectors like cleaners, security
guards, homecare & community service workers.
 Three (3) weeks of paid vacation (after 5 years of
service).
 Increased public investment in enforcement.
 More workers will be protected by the
Employment Standards Act (ESA).
 And so much more …
…BUT Bill 148 has to pass before any of this
becomes law. We need your help to defend and
strengthen the Bill. To get involved, email
info@15andFairness.org or visit 15andFairness.org

We need your help opposing the big business lobby! Join the Fight for $15 and Fairness
Corporate lobbyists are campaigning against Bill 148. Big businesses are often the most vocal opponents of any improvement in
workers’ wages and working conditions because they don’t want to part with their vast profits. (Did you know that Canada’s top
CEO’s earn 193 times the average worker's salary?) Decades of evidence shows that higher minimum wages and better working
conditions create stronger economies and healthier communities for all of us. Call or write your MPP  Talk to your friends &
coworkers  Write a letter to the editor  Come to a local meeting  Email us: info@15andFairness.org.

Everyone wins when workers receive fair wages.
Higher wages mean more spending and that’s good for the economy. A $15 minimum wage will
improve the earnings of over one-quarter of Ontario’s workforce – about 1.5 million people.

$15 Minimum Wage is a $5 Billion Boost
Strengthen the local economy
Because minimum wage earners tend to spend most of their
earnings, this money will be put to work where it’s needed most
– in local communities. Raising Ontario’s minimum wage to $15
an hour would stimulate Ontario’s economy by putting more
than $5 billion additional dollars in workers’ pockets.

This increased spending generates even more economic
activity, creating an effect that cascades throughout the
economy and multiplies the impact of the initial $5 billion
stimulus. And it wouldn’t cost the Ontario government a cent.

Create jobs
Increasing the minimum wage to $15 an hour makes good
economic sense. Household spending is a key economic
driver accounting for more than half – 54% – of Canada’s
GDP. Businesses need customers to thrive – and to generate
job growth. Without customers who can afford to buy what
businesses are selling, there’s no point for them to produce
more goods and services. This helps explain why tax cuts for
corporations and the rich have failed to create the jobs we
were promised.

No amount of tax cuts will convince businesses to produce
more if they can’t sell what they are already producing! So
today businesses are not reinvesting their profits, but simply
stockpiling them – to the tune of hundreds of billions of dollars.
Even the big banks and the previous Bank of Canada Governor
Mark Carney have warned about this stash of “dead money.”
Increasing the minimum wage will put money to work and
create demand for additional goods and services, which in
turn creates jobs.

Reduce income inequality
Raising the minimum wage will benefit nearly 1.5 million
people, almost 60% of whom are at least 25 years old.
Women, newcomers and racialized workers face systemic
discrimination in the labour market and this helps explain
why they are over-represented among minimum wage
earners. Over 58% of minimum wage earners are women and,
according to the Wellesley Institute, 35% are racialized. The
share of racialized employees earning minimum wage is 47%
higher than for the total population. Raising the minimum
wage will help close the income gap for workers facing
barriers on the job market.

But workers under 25 also deserve higher wages. We
cannot assume that young workers aren’t also breadwinners
supporting themselves and or dependents. Decent wages
for all workers mean that young people can leave abusive
situations to live independently when necessary. Moreover,
young workers’ are very often students whose earnings go
toward the cost of education, including tuition fees, housing
and living expenses.
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