THE
MARITIME WORKERS’ JOURNAL
SPRING / SUMMER 2014

WANDILLA
LAUNCH USHERS
IN A NEW ERA

Glen Doyle performs smoking
ceremony at Wandilla Launch.

RESOURCES
INDUSTRY
EXPOSED

CONTENTS

6 - 13

National Council:
A meeting of minds

14 & 15

Chevron Campaign:
BIS Shrapnel report shows resource
industry loose with the truth

22 & 23

Vale Jimmy Tannock:
Remembering retired National
Deputy Secretary

35

Wandilla Launch:
Tugboat signals beginning of new
training initiative

41

Credit Union:
MMPCU relocates as part of expansion

42

Financial Reports:
MUA Concise Financial Report 2013

44

Dispute:
Egyptian seafarers have a win in
Kembla

EDITOR IN CHIEF
COMMUNICATIONS DIRECTOR
EDITORIAL TEAM
DESIGN
PRINTER

Paddy Crumlin
Jonathan Tasini
Ashleigh Telford
Greig Kelbie
Magnesium Media
Printcraft

Maritime Workers’ Journal
365-375 Sussex Street Sydney NSW 2000
Contact: 9267 - 9134 Fax: 9261 - 3481
Email: journal@mua.org.au
Website: http://www.mua.org.au
MWJ reserves the right at all times to edit and/or
reduce any articles or letters to be published.
Publication No: 1235
MUA members out in force to celebrate World Maritime Day at the
Australian National Maritime Museum on Darling Harbour.

For all story ideas, letters, obituaries please email
journal@mua.org.au

LOGGING ON

LOGGING ON

LOGGING
ON

Newly-elected Federal Opposition
Leader of the Australian Labor Party
Bill Shorten at National Council
with Paddy Crumlin

By National Secretary
Paddy Crumlin
Intelligently Accumulating
Sovereign Wealth
The Federal Liberal-National Coalition has
won government without a real political
mandate at all. Its political strategy was
largely opportunistic in exploiting leadership
weaknesses in the former Labor Government.
The Coalition was reluctant to counter existing
and well-articulated policies by Labor in the
election period in a range of social, political,
economic and industrial national objectives.
Instead, the Coalition’s campaign only
needed to latch on to a well-resourced and
directed media commitment, particularly by
the Murdoch press, to promote the theme of
Labor ‘dysfunction’. Negativism and naysaying,
a familiar posture they took while in opposition,
proved effective — and any media scrutiny
melted away, refusing to push the Coalition to
even reveal its budget costings before Election
Day.
Besides an orchestrated and, at times,
hysterical critique of Labor in office, Tony
Abbott gave little indication on how he
intended to maintain a policy direction
capitalising further on the Labor government’s
extraordinarily successful administration of the
Australian economy which effectively insulated
our economic fortunes from the international
meltdown of the Global Financial Crisis (GFC).
In the period after the GFC, as the rest of the
world wobbled, Labor continued its steady
economic stewardship, nuancing industry
policy that balanced budgetary stability and
economic development. Labor’s economically
sophisticated policies could, on the one hand,
manage vibrant industries like mining, but, on
the other hand, maintain steady-as-she-goes
support to other industries that were labouring
under the combination of a high currency —
which priced certain manufacturing industries
out of the domestic and international markets
— and the weakness in post-GFC consumer
spending in Australia and globally.
The Australian economy needs to
both exploit the natural wealth in mineral
commodities while extending research,
skills development and investment into
manufacturing and related support industries,
to maintain employment and living standards
of the great majority of working people.
The object of government is to educate,
house, medically support and employ the
entire population in meaningful and longterm programs, which involves opening
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opportunities while maintaining existing
standards.
Many countries that have sustained steady
ground in achieving this political priority have
relied on intelligently accumulating sovereign
wealth into funds that target and encourage
employment to build on the health skills and
productivity of their entire national workforce.
Labor got it exactly right on infrastructure,
pouring a large piece of the budget into the
building of roads, rail, and ports, in addition to
preparing the economy for the 21st century by
funding a National Broadband Network.
Investors from all over the world wanted to
put their money into an Australian economy
that gave surety of return through stable and
predictable national governance and focus.
That was what the mining tax was about.
Australians getting the rent on their natural
assets — a once-in-a-lifetime bounty that
would be redirected into better skills, more
efficient industry and decent pay and working
conditions, which, in turn, would encourage
home ownership, family building and ongoing
opportunities to younger working men and
women, while existing workers secured a long,
well-funded and decent retirement.
It was a sound and orderly political
commitment. It sought to lift employment
rates for the long-term unemployed, house
Australians who never knew ownership and
gain a national confidence in ourselves in a
world still largely reeling from the excesses of
free market capitalism, notably the powerful
and negligent corporate elites prone, in many
cases, to a form of negligence and, at times,
corruption not seen since the less sophisticated
Robber Barons dominated the industrial world
in the late 18th and most of the 19th century.
The Abbott vision? Give the money back
to the miners to dig up, pump out and ship
away the taxpayers’ natural assets in their own
self-interest. Feeding management elitism.
Covering up corporate excess.
The Abbott vision? Strip out the right of
every Australian to retire early enough and with
enough to navigate their most economically
vulnerable years of advanced age, while
loading up the rights of the small wealthy
superannuation club of mates and fervent
supporters.
The Abbott vision? Shut down
manufacturing, stifle the budget spend on
research and development, and use the
economic cycle of the high dollar to legitimise

this abandonment.
Labor partnered with maritime workers
as we strived to build a shipping industry to
secure domestic certainty for delivery, by
encouraging a better-trained workforce and
an orderly investment environment. It was a
national conversation that sought to interpolate
three factors: we are in a nation of enormous
distance between natural resources and
the end users of those resources; industries
are seeking to thrive by adding value to the
resources through manufacturing; and Australia
is the fourth largest user of shipping for our
exports and imports in the world.
Labor engineered a dialogue that could, for
the first time in our history, gain advantage from
this situation, by developing an international
shipping flag that brought that industry
on to our turf through maritime clusters in
logistics and technical support, with the
higher regulatory authority lowering the risk
of catastrophic shipping failure to both our
environment and economy. In addition, through
both our domestic and international shipping
policies, we could secure the maritime skills
which the rest of the world is searching to find,
to meet the new higher regulatory standards of
the International Maritime Organisation and the
International Labour Organisation, through the
Maritime Labour Convention, which recently
came into force after a sustained effort by
maritime unions and the International Transport
Workers’ Federation.
The Abbott response? His government
has terminated the training initiative that lay
at the heart of this great and ambitious work,
while surrounding itself with the whingers,
doom merchants and serial non-participants
in the exhaustive shipping reform process
Labor, in general, and Anthony Albanese,
in particular, engineered amongst most
shippers, shipowners, unions and maritime
administrations who know Australia’s future will
always rely on the use of shipping our goods to
and from our country and between our ports.
Back to the future?
So, what’s next? Will the Abbott Government do
the same to skills and training for Australians
aspiring for meaningful jobs? A return to the
fast tracking of getting guest labour to fill those
roles? A return to the assault against workers
following their common sense into unions to
balance the economic and single-minded
objectives of the same elites that flushed the
www.mua.org.au

world economy down the toilet.
Who knows really, because the Libs never
had to say anything in opposition? The little
time Abbott has been in office doesn’t look
promising, though.
But, you don’t have to be the oracle to
work out that it’s not just shipping which the
government has no interest in supporting. It
looks like General Motors is for the tip. Our
agriculture and farming are the most efficient in
the world ... So let’s flog them off!
Public servants? Who needs them?
Someone can make a buck there, can’t
they? So, sack them and contract it out! Small
government, that’s the key, says Abbott.
Roll out the radical new policies on refugees:
say nothing and the problem doesn’t exist! And
in a breakthrough in world diplomacy with our
significant neighbor, Indonesia: tell them to get
stuffed.
And, by the way, the climate change is a
conspiracy of greenies, commos and scientists
who should get real jobs, regardless of what
most other governments think and do in
recognition of this environmental catastrophe.
There’s only one true source of truth on these
things and that’s Rupert Murdoch, whose
idea of energy conservation is to not answer
questions into the inquiry into the disgraceful
spying of his UK papers.
We know what this looks like, tastes like,
and smells like: the slippery slope is being
lubricated for working men and women again,
a slope that will send us plunging from a
decent, fair society into the familiar economic
struggle and injustice in a constant battle to
justify our rights. When the business elites,
propped up by the Murdoch press, have taken
their fill, they assure us there will be a trickle
down feed for the rest of us as long as we are
patient.
Yeah? Well I won’t be holding my breath.
All the while the mining and extended
business associations will be howling like
banshees that Workchoices was a miracle not
a migraine.
Maritime workers know we backed the
right party. In the end, it was a little too far to
the right. It’s about time we exercise our voice
that we want a Labor Party that stands for, and
can deliver the long term interests of, the great
majority of working men and women and their
families and not let them down by sucking up to
the street gangs that are the factions, wandering
the streets of social democracy looking for an
opportunity to gain more turf in the ‘hood’.
Automation at Botany
Patrick needs to hose itself down and re-enter
into a reasonable relationship with its workforce
in the process of the automation rollout in
Botany.
The company talked publicly about a
reasoned and negotiated outcome, but the
reality on the ground is far different.
www.mua.org.au

The company negotiated an EBA without
telling its workforce what it was up to.
Patrick, then, compounded this moral lapse
by using a type of guerrilla management
tactics to bludgeon the downsizing through the
workforce.
Workers have a right to genuinely
consider whether they want to go or stay. The
redundancy package has to reflect the radical
circumstances of the change in the industry and
economy.
The process of who is going to take the
package and leave needs to be fair and
transparent, and not a process of picking heads
that the company thinks don’t fit.
The workforce operating the restructured
terminal needs to have surety that it is operating
safely and that workers are part of a process
reaching that surety.
Jobs created by the restructuring need to
be offered to the workforce as a natural and
functional part of transition.
To proceed further without taking proper
stock of these axioms of best practice in the
change mechanism would be fraught with
risk, both reputational to the company and
functionally in its relationship with a workforce
that has served Patrick well for many years and
will be around for many years to come.
Maritime Federation
Workers face the same threats and have the
same pressures on them in maritime and other
industries worldwide.
The challenge is to marshal the resources to
prosecute effective well-considered campaigns
against multi-national and national corporate
authorities that often build their business
strategies on avoiding engagement with their
workforces by diminishing or curtailing their
bargaining power. Or there is outright duplicity,
dodging a commitment to laws protecting
safety and opportunity because of the steep
challenges to the effectiveness and capacity
of workers and their unions to enforce decent
work obligations.
In certain cases, they actively work against
recognising the international labour rights of
workers to freely associate into trade unions.
At a time of accelerating expansion of
global corporate networking, this amounts to a
negligence based on hubris and exclusivity.
Increasingly, the labour movement’s power
and activity is being isolated to genuine
engagement only in countries that uphold
labour rights by legislation and practice. The
variances of recognition of labour rights, thus,
varies widely, often with the result that workers
in impoverished and diminished industrial
and economic circumstances, particularly in
developing countries, are denied the rights
achieved in more civilised and accountable
industrial circumstances.
This gap has driven the ITF campaigning for
equal accountability. The Flag of Convenience

and Port of Convenience campaigns are
illustrative of the capacity of international
maritime workers to effectively network in
pursuing justice and accountability in the
shipping and stevedoring industries.
It has led maritime unions in our region
to reach out to each other to build a stronger
structure of campaigning, based on more
effective and accountable joint action.
The National Conference of members and
subsequent National Council decisions to
formulate a relationship with regional maritime
unions seeks to build on the effectiveness of
international campaigning.
In mid-November, the Executives of the
Maritime Union of Australia, the Maritime Union
of New Zealand (MUNZ) and the Maritime and
Transport Union of Papua New Guinea met in
Port Moresby to put meat on that bone.
Trust, focus, national identity and national
structures of our unions can join together to
both build maritime workers’ rights in each
of our countries, and maintain strong and
democratic ownership of each of those national
organisations, while joining together formally
to learn from each other and consolidate
resources in ensuring that relationships with
employers in our international industries are
driven by respect and engagement and not
contempt and avoidance.
This type of networking and organisational
commitment is essential. In a precarious
environment for workers, it will continue to
be essential in ensuring accountability by
employers and governments is based on
acceptance and not denial of our rights. In
a world fragmented by the raw exercise of
commercial and government power, defending
the needs of the few over the responsibility to
the many, maritime members’ rights, the rights
to workplace access, decent safety and decent
work can only be enhanced by this great
willingness to put our humanity and our needs
before all else.
Similar pan-national Maritime Federations
have led the way in North America, led by the
International Longshore and Warehouse Union
(ILWU) and, in Europe, with Nautilus. Many
maritime unions in our region are watching
with great interest. Touch one, touch all.
Vale Comrades
Three outstanding leaders of our union have
passed recently: Jim Tannock (retired Deputy
National Secretary), Bob Galleghan (retired
National Secretary of the Painters and Dockers)
and Brian Manning (retired Darwin Branch
Secretary) dedicated their lives in different
ways, different times and different places to a
fairer, more just and peaceful workplace and
world.
That type of dedication by them and their
families is a gift to all of us.
Vale comrades, now at peace.
Paddy Crumlin, National Secretary.
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SILVER LINING DESPITE
LABOR LOSS

Almost 75 per cent of respondents said they
would be voting Labor.
Only 3.9 per cent said they would vote for the
Liberal Party, with those remaining claiming to be
undecided or intending to vote for a minor party.
Half of those saying they were voting for
the Labor Party also said they would become
activists and help out with campaigning in
some way.

Unfortunately the Federal election did not go the way the MUA wanted. But with the loss comes
an opportunity for the Labor Party to rebuild itself with the support of Australian unions.

Top left: South Australian branch staff
and members Ray and Carly Dixon, Lucy
Niemann, Matt Burnell and Campbell
Duignan took part in the Adrian Evans for
Hasluck phone-a-thon.
Above: SA members Matt Burnell, Chad
Windning and Campbell Duignan manning
the booth in Hindmarsh.
Left: Queensland committee member
Peter Bruekers.

I

n every branch around the country
members, officials and staff were all
doing their bit to try and secure a Labor
win in the recent Federal election.
Branches managed to shore up a lot of
support for WA Branch Deputy Secretary
Adrian Evans in his quest to become the
Member for Hasluck. Rank-and-file members
sat alongside officials in their spare time,
calling people in Perth’s eastern suburbs to
convince the electorate what a great candidate
Evans was.
Meanwhile in Fremantle, the branch ensured
the membership was out on the streets,
manning the train stations and doing whatever
they could to aid the Evans campaign.
At the same time, all branches were also
concentrating on running their own campaigns
in targeted seats around the country.
In National Office, the concerted effort
put into campaigning involved people like
Mich-Elle Myers – Women’s Liaison Officer
– devoting their own time to maintaining and
developing individual candidates’ social
media pages. At the height of the election
cycle, Myers was administering 11 pages and
managed to reach 1.5 million people with the
MUA and Labor’s message.
Adrian Evans’s Facebook page accumulated
more than 3500 ‘likes’, which is approximately
2200 more people than ‘like’ Deputy Prime
Minister Warren Truss’s Facebook page.
National Deputy Secretary Mick Doleman’s
Personal Assistant and Researcher, Amanda
Rose, spent her weekends ensuring
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Grayndler’s Anthony Albanese secured almost
50 per cent of the primary vote.
At the last National Council it was identified
that the MUA National Office would support the
Labor Party in four targeted seats.
In addition to Adrian Evans for Hasluck,
significant funding and resources were put
into Solomon (the seat comprising Darwin in
the Northern Territory) and Bass and Braddon
(neighboring electorates in northern Tasmania).
As part of an alliance with the Transport
Workers Union and Rail Tram and Bus Union,

the MUA also dedicated resources and
funding to support Albanese’s campaign,
as it was identified he was a strong ally
of the Transport Union Federation (TUF)
throughout his term in Government.
MUA Sydney Branch member John
Graham was seconded to work as a
campaigner in the month leading up to
the election.
This work was on top of the usual
work staff and officials carry out in an
election campaign.

Top row from left: TWU
National Secretary Tony
Sheldon with other Transport
Union Federation campaigners
at Anthony Albanese’s launch,
WA Deputy Branch Secretary
Adrian Evans handing out
flyers in Hasluck on election
day, Queensland Deputy
Secretary Trevor Munday on
the phone for Adrian Evans.
Middle: A contingent from
Sydney branch joined the
campaign trail in Western
Australia. Member from the
ferries Steve Husband Sydney
officials Paul Garrett and Paul
Keating, retired wharfie Bob
Lee and seafarer Gary Tearle.
Left: SA Branch Secretary
Jamie Newlyn and SA MUA
members and staff Campbell
Duignan, Jake Field, Matt
Burnell and Brett Larkin with
former PM Bob Hawke at a
fundraiser.

www.mua.org.au

PROUD TO BE ‘PROGRESSIVE’
The MUA is amongst the most progressive
unions in the country.
During the campaign the ACTU carried out
polling of union members in most of Australia’s
swing seats.
The results showed a huge majority of the
MUA membership voted for either Labor, or
other left-wing parties and candidates.
Approximately 2000 MUA members in 36
seats were called during the polling that took
place not long after the Labor leadership spill.

GOING FORWARD
The tide was against the MUA’s efforts for a
number of reasons, most out of the union’s control.
But all is not lost, as the recent by-election in
the Sydney seat of Miranda has shown.
Only two years after the Liberal-led Barry
O’Farrell State Government secured its landslide
victory in New South Wales, and less than two
months after Liberal Tony Abbott was voted into
the Lodge, voters in South Sydney showed their
discontent with the conservatives by electing
Labor’s Barry Collier with a massive 27 per cent
swing toward the ALP (the largest swing ever
recorded at a NSW by-election.).
If this trend continues, Abbott may only be a
one-term Prime Minister.
In the post election fall-out, commentators
- particularly from the Murdoch media camp predicted the Labor Party would implode. But
if the civility of the recent leadership campaign
between Anthony Albanese and Bill Shorten (see
following pages for more information) is anything
to go by, then the ALP is far from over.
Having a conservative government in power
presents the MUA with an opportunity to
become a united front against the attacks that
are sure to come.
The likes of Warren Truss and Eric Abetz have
already signaled their opposition to the union, but
the MUA will remain strong, united and prepared.
MUA here to stay!

W.G. McNally Jones Staff
LAWYERS
Tattersalls Building,
Level 10, 179 Elizabeth Street SYDNEY NSW 2000
Phone: (02) 9233 4744 Fax: 02 9223 7859
Offices also in Perth & Fremantle
PERTH: (08) 6142 6200 FREMANTLE: (08) 6420 9580
Email: law@mcnally.com.au
We have accredited specialists in Employment and Industrial
Law & Personal Injury. We can also provide legal advice
andrepresentation to all MUA members on:
Litigation I Free Wills I Family Law including De Facto Relationships I Police Matters I Discrimination I Conveyancing
Deceased Estates I Superannuation & Disability Claims I General Legal Advice
As members of the MUA you are entitled to free Wills and the first consultation is free of charge upon
presentation of a referral letter from the MUA.

Proud to be the lawyers for the MUA for over 40 years

www.mua.org.au
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MUA MEMBERSHIP UP
4.15% FOR YEAR

“The ability to speak
independently of politicians
is very important. There’s
a strong role the union
can play into the future
in forming policy and
attacking the conservative
government with their antiunion policies.” – Tim Lyons

Assistant
National
Secretary
Warren Smith
has his say.

CFMEU National Secretary Michael
O’Connor said it was extremely important
for unions to influence the government’s
agenda, whether by encouragement or
support of a policy, or through attacking antiworker policy and behaviour.
“I don’t want to defend our influence, I
want to increase our influence,” O’Connor
emphasised.

ALP BALLOT

N

ational Council was as lively as
ever, with an array of international
and national guests speaking and
observing. There was plenty of positive
news to be taken away - for instance, while
other unions were recording losses, the
Maritime Union of Australia experienced
a 4.15 per cent growth in membership last
financial year.
The MUA also remains financially strong
(refer to page 34 for financial reports).
Despite Labor losing the recent Federal
Election, the general mood in the National
Office boardroom was one of determination
and optimism. It was agreed that the recent
Labor Party reforms could only benefit the
Party and help rejuvenate the membership
base and democratic involvement.
A resolution was passed by National
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Council endorsing that:
“Building rank and file engagement with
the ALP is vitally important to ensure the ALP
has the interest of working men and women of
the trade union movement at heart.”
Fine examples of this engagement are the
Western Australian and Tasmanian Branches,
who have both built significant member
involvement in the ALP.
There is a real need for greater
engagement of affiliated unions and their
members in ALP decision-making.
We meet with our trade union alliance
partners, who support building trade union
engagement in the ALP, to:
s #ONSIDER A FRAMEWORK FOR AFlLIATED TRADE
union members having a direct vote in
ALP pre-selections and decision-making
bodies, including Federal and State

conferences.
s 4AKE COMMON RESOLUTIONS TO &EDERAL AND
State conferences, including a framework
for direct involvement of affiliated trade
union members in ALP decision-making.
Involvement in the Labor Party and policy
making were also discussed in the panel
sessions, with ACTU Assistant Secretary
Tim Lyons noting that, while it was
important to collaborate with the ALP, it was
equally important for the ACTU to operate
independently.
“The ability to speak independently of
politicians is very important,” Lyons said.
“There’s a strong role the union can play into
the future in forming policy and attacking
the conservative government with their antiunion policies.”
www.mua.org.au
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Assistant National Secretary Warren
Smith at National Council

Credit: Karen Wheatland Kakika Images

CFMEU’s Tony Maher, ACTU’s Tim
Lyons, AMWU’s Andrew Dettmer with
National Secretary Paddy Crumlin.

At the time of National Council, the
decision who would be the next Opposition
Leader had not been finalised; as a result,
both Anthony Albanese and Bill Shorten
addressed National Council about their
prospective plans for the future of the ALP.
Prior to Albanese and Shorten’s
appearance, the MUA Executive Board had
decided it was a matter for the ALP’s rankand-file members to decide individually
which candidate they would back.
As part of this, Albanese and Shorten
were asked whether they would support the
following MUA policies and agendas:
s Continue and enhance the 2012 Shipping
Reforms to ensure the enacted package of
legislation meets its objectives to revitalise
the Australian Shipping Industry.
s Fund the 2013 Maritime Workforce
Development Strategy and legislate for the
training obligation.
s Develop a new Visa subclass to
complement the Migration (Offshore
Resources Activity) Act 2013 with, as a
minimum, the safeguards of the 457 Visa.
s Extend Occupational Health & Safety
harmonisation to the offshore industry,
consistent with the model Commonwealth
Work, Health, and Safety Act 2011 and
Regulations.
s Produce new legislation to address the
consequences of the dis-application
of the Navigation Act 2012 to vessels
deemed facilities under the jurisdiction
of NOPSEMA, to re-apply all IMO and ILO

“I don’t want to defend our influence, I want to increase
our influence.” – Michael O’Connor
Conventions addressed in the Navigation
Act 2012.
s Support an offshore industry summit of
government, employers and unions to
establish an effective labour relations
bargaining framework addressing labour
standards, safety, employment security
and workforce development that will
ensure the workforce gets a fair share of
the prosperity in the sector.
s Implement the recommendations of the
recent Seacare review to ensure improved
Workers Compensation outcomes

s
s
s
s

for seafarers and harmonisation of
seafarers’ OHS consistent with the model
Commonwealth Work, Health, and Safety
Act 2011 and Regulations.
)MPLEMENT THE .ATIONAL 3TEVEDORING
Code of Practice.
%STABLISH A 'OVERNMENT !GENCY TO
facilitate financing from Not-For-Profit
3UPERANNUATION &UNDS FOR LONG TERM
infrastructure.
!MEND THE Fair Work Act 2009 to:
- include coverage for all classes
of ships;

7

COUNCIL

Credit: Karen Wheatland Kakika Images

Both Anthony Albanese and Bill Shorten
responded positively to all questions and
pledged to enthusiastically support the
MUA’s agenda.
The results are now in and it was decided,
in a close contest, that Bill Shorten should
lead the party going forward.

“Both of the men are very respected
here at the Maritime Union of Australia,”
Paddy Crumlin told National Council. “The
leadership battle is a good process and we
are well-placed regardless of who wins.”
He said directing the membership oneway or another when it came to the ballot
would be counterintuitive to what the reforms
aimed to achieve.

- Tim Lyons

PUBLIC PERCEPTION
There was a lot of talk at Council about how
unions are perceived in the public sphere.
In a panel discussion, CFMEU President
Tony Maher said some of those negative
perceptions came from right-wing-controlled
media and clever campaigns by some of the
employers and employer groups.
But Maher said much of the blame was for
the unions themselves to shoulder.
“A lot of people are at fault for the standing
we have,” he explained. “In the present day,

we have never been more vilified, and in
some cases rightfully so.”
Maher said there had been gross
irresponsibility among some unions,
pointing to the recent Health Services Union
corruption case. However, he said there was
also a tendency for some working within the
union movement to take a personal dispute
and turn it into allegations of wrongdoing and
corruption.
The best way to counter those kinds of
negative attitudes, the ACTU’s Tim Lyons said,
was to make sure both the union and the
progressive message were spot-on.
“Your Rights At Work was correct,” Lyons
said. “That campaign created a sense of
discipline in our movement, a sense of unity
within unions.”
While having Workchoices as the evil, he
said, it was easy to get the public onside
with a union message. Unfortunately that
campaign was dropped in 2007, almost
immediately after Labor won the election.
Australian Manufacturing Workers Union
National President Andrew Dettmer said the
union movement needed to return to that
style of campaigning.
“Your Rights was stopped prematurely,”
Dettmer said. “A clear focus on worker’s
rights is what we need. In the same way that
capital never finds a way to take its foot off
our throat, we need to find a way to continue
the campaign.”

WORKERS’ CAPITAL

Shadow Infrastructure,
Transport and Tourism
Minister Anothony Albanese
spoke to National Council.

Both Anthony Albanese and Bill Shorten pledged to
enthusiastically support the MUA’s agenda.
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“Your Rights At Work was
correct. That campaign
created a sense of discipline
in our movement, a sense of
unity within unions.”

One area of union policy that is becoming
increasingly important, and an issue that
was heavily discussed at Council, revolved
around the better and more effective use
of workers’ deferred wages, in the form of
superannuation accumulations – known as
workers’ capital.
Michael O’Connor of the CFMEU said he
could foresee the conservative government
attacking the amount of input unions have into
superannuation.
The attacks, O’Connor said, were being
fuelled by big financial institutions using their
lobbying prowess to get Coalition members
of parliament to raise union control as an
issue in parliament and in the media.
www.mua.org.au

Blake Prize for Human Justice Saif
Almurayati handing over his painting
Sailing on a Stormy Day to the MUA.

“They are coming for us on the superannuation boards. We need a defensive game plan
and an offensive game plan against these government attacks.” – Michael O’Connor

“They are coming for us on the
superannuation boards,” he said. “We
need both a defensive game plan and
an offensive game plan against these
government attacks.”
CFMEU’s Tony Maher acknowledged that
Paddy Crumlin, in his dual role as National
Secretary and ITF President, had been a
driving force in increasing the unions’ role in
becoming more involved in workers’ capital.
There were many reasons, Crumlin
outlined, that it was important for the MUA
to take a proactive role in gaining influence
in the investment of workers’ capital in the
not-for-profit sector.
The first reason, he said, was to ensure
workers got the best possible outcome
from their superannuation accounts by
investing sensibly, enabling people to enjoy
a dignified retirement.
www.mua.org.au

Assistant National Secretary Ian Bray, WA Branch
Secretary Chris Cain and Maritime Union of New
Zealand General Secretary Joe Fleetwood confer.
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- cover ballast and repositioning legs
for ships using a Temporary Licence
issued under the #OASTAL 4RADING
(Revitalising Australian Shipping) Act
2012;
- extend section 33 beyond “fixed
platforms” to all offshore activities.
s !LLOW PROPER RESOURCING FOR THE &AIR 7ORK
Ombudsman to enforce the law on ships
operating in Australian waters, including
foreign flagged ships.
s /PPOSE THE #OALITION 'OVERNMENTS
decision to re-establish the Australian
Building and Construction Commission.
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33), Aboriginal and Torres Strait Islanders by
Paddy Neliman and Youth by Sarah Maguire.
Each of the National Officials provided
updates on their activities.
The MUA thanked South New South Wales
Honorary Branch Secretary John McGartland
for his service and endorsed Robbie
Patterson would replace him in the interim.
There were additional presentations from
MMPCU, Maritime Super and METL.
Council also resolved to increase union
dues by five per cent in the next fiscal year,
in order to remain financially strong.
All in all, it was a productive event that
allowed Councilors and observers alike
to gain a better understanding on current
issues and projects within the union.

“Multinational employers
need to know that when
they deny workers
organising rights, they will
consistently face robust
criticism from their own
shareholders.”
- Paddy Crumlin
convened by the ACTU.
“It is expected that the Abbott
Government will reconvene the anti-union
and anti-worker organisation as soon as
possible, and the only certainty is they will
push to broaden the powers and jurisdiction
of the ABCC to include offshore workers and
the MUA,” Bray said.
Council resolved that the MUA would work
with the ACTU and other unions to fight the
reintroduction of the Howard-era policy.

Special guest union leaders from New
Zealand (Joe Fleetwood and Gary Parsloe),
Papua New Guinea (Alex Rawali) and
Timor Leste (Paulino Da Costa) presented
an overview of issues in their respective
homelands.
The group reconvened in Papua New
Guinea in November and there will be a full
report on the activities and outcomes in the
upcoming MWJ.

Credit: Karen Wheatland Kakika Images

“It is expected that the
Abbott Government will
reconvene the anti-union
and anti-worker organisation
(ABCC) as soon as possible,
and the only certainty is
they will push to broaden
the powers and jurisdiction
to include offshore workers
and the MUA.” - Ian Bray

THE REGIONAL MARITIME
FEDERATION

FRUITFUL COUNCIL
In addition to every branch delivering their
reports, peppered with robust debate and
unanimous agreements, special reports
were delivered by each of the committees –
Women by Mich-Elle Myers (see pages 32 &

Queensland Deputy Branch
Secretary Trevor Munday speaks.

Investing capital into projects and
infrastructure that were sustainable would
generate good jobs and better communities.
Workers’ capital could be used to
fight back against neo-liberal economic
strategies; it is important that the union
movement has a financial leverage point,
in order to wield more influence over the
global markets and the current trend of
putting short-term speculation before longterm secure investment outcomes.
Greater governance over capital could
be used to maximise the union’s leverage
in organising, Crumlin said, adding:
“Multinational employers need to know that
when they deny workers organising rights,
they will consistently face robust criticism
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from their own shareholders.”

THE ABCC
Talk from the Federal Coalition of
reintroduction of the Australian Building and
Construction Commissioner (ABCC) was
one such united policy that unions could
serve to get on the front foot and attack, the
CFMEU’s Michael O’Connor said.
There was a general consensus by
Councilors that pushing to have the ABCC
abolished during Labor’s reign was one of
the more successful examples of unions
influencing policy.
Assistant National Secretary Ian Bray
reported that he participated in a meeting of
construction and maritime unions that was

ITF Australian Coordinator Dean
Summers asks a question.

www.mua.org.au
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Deputy National Secretary
Mick Doleman listens in.

www.mua.org.au
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COUNCIL

COUNCIL

GREENPEACE
RESOLUTION
There was a last minute addition
to National Council, as National
Secretary Paddy Crumlin moved
a resolution of support for the
'REENPEACE ACTIVISTS DETAINED IN
Russia.
This was the resolution:
“The Maritime Union of
Australia strongly condemns the
2USSIAN GOVERNMENT AND ITS #OAST
Guard for the illegal boarding of
the Arctic Sunrise, Greenpeace
International’s boat which was
engaged in a peaceful protest in
international waters to protest the
environmentally reckless drilling
in the Arctic by Gazprom at the
Prirazlomnaya platform.
“The MUA knows very well
the rule of law as it relates to
international waters, shipping

ALTERATION TO RULES OF
THE MARITIME UNION OF
AUSTRALIA RE NORTHERN
TERRITORY DEPUTY
BRANCH SECRETARY
(HONORARY) AND
ADDITIONAL WESTERN
AUSTRALIAN ASSISTANT
BRANCH SECRETARY
[R2013/284].
Under the direction of the
National Secretary, and consistent
with resolutions of National
Conference in February 2012,
resolution of National Council in
October 2012, and resolutions
of Special Meetings of Members
in December 2012, the National
Legal Officer drafted and had
certified amendments to the
Rules establishing the new
Offices of Northern Territory
Deputy Branch Secretary
(Honorary) and additional
Western Australian Assistant
Branch Secretary.
Elections for the new Offices
were held in August 2013 in
accordance with the Rules. In
addition, the Northern Territory
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Branch Secretary’s position
became vacant in July 2013 with
the resignation of the incumbent
Official. The election to fill
this position was conducted
concurrently in accordance with
the Rules.
Nominations for each of the
three positions closed at 5pm
on Monday 26 August 2013.
Nominations were received from
one candidate only for each
position.
Accordingly, at 12 noon on
Tuesday 27 August 2013, the
single candidate nominating for
each Office was declared duly
elected to the Office as follows:
Northern Territory Branch
Branch Secretary: Mr Thomas
Mayor
Deputy Branch Secretary
(Honorary): Mr Andrew Burford
Western Australian Branch
Assistant Branch Secretary: Mr
Doug Heath
In accordance with Rule 47(a)
(ii), the elected Officers took
Office from the declaration of the
election at 12 noon on Tuesday
27 August 2013.

rights and piracy. The actions of
the Arctic Sunrise were part of a
peaceful protest, and not piracy
as the Russian Government has
falsely charged. International law,
in no way, shape or form, conjoins
peaceful protest and piracy. By
alleging that a peaceful protest
is piracy, the Russian government
has made the sea a potentially
more dangerous place.
“We join with the thousands
of people who engaged in 220
solidarity events in 48 countries
and demand the immediate
release of the 28 activists and
2 freelance journalists who are
being held illegally by Russian
authorities.”
Subsequently the charges of
piracy were dropped to charges
of hooliganism by the Russian
government; but the group still
faces a lengthy jail term, should
they be found guilty.

ALTERATION TO RULES OF THE
MARITIME UNION OF AUSTRALIA –
FAIR WORK (REGISTERED
ORGANISATIONS) AMENDMENT
ACT 2012 FINANCIAL DISCLOSURE
REQUIREMENTS [R2013/90].
In June and October 2013, National Council
approved resolutions proposing Rule changes
required by the Fair Work (Registered
Organisations) Amendment Act 2012 (RO Act 2012).
These amendments arose out of recent
controversy involving the Health Services
Union and are aimed at improving transparency
and good governance within the trade union
movement.
While the MUA has always prided itself on
transparency and accountability regarding
remuneration and other financial matters, the
amendments were required for the Union to meet
the technical requirements of the RO Act 2012.
Some of the amendments also concerned
financial training requirements of Officials
responsible for financial administration.
Following approval by National Council, and
in accordance with Rule 60(f), the proposed
Rule changes required by the RO Act 2012
were immediately lodged with the Fair Work
Commission, and were subsequently certified to
take effect from 1 January 2014, in accordance
with the requirements of the RO Act 2012.

www.mua.org.au

Credit: Ebroh

The Arctic Sunrise was the vessel the
Greenpeace activists used.

The Pioneer sailing into Sydney Harbour.

“While there was little hope of being able to win the
argument to maintain the vessel, considering the economic
losses, the MUA was able to obtain an agreement to enter
into a Memorandum Of Understanding.” - Warren Smith
PIONEER LOSS AN
UNFORTUNATE
CIRCUMSTANCE
Negotiations around the future of the sugar
carrier the MV Pioneer have ensured the
vessel will not be placed on the Australian
International Shipping Register (AISR). The
MUA became aware earlier this year that
the ship’s owner Sugar Australia intended
to move the ship onto the AISR in August.
After a campaign involving local, national
and international pressure, Sugar Australia
finally came to the table and opened
its books for the union to examine the
economic situation surrounding the vessel.
The company committed to not placing
the vessel on the AISR. The company
demonstrated at high-level meetings with
the MUA that Sugar Australia was operating
at a consistent $11 million loss and the
Pioneer was a significant contributor to
those losses.
“The dire state of the Australian
www.mua.org.au

manufacturing industry was demonstrated
once again, highlighting the manufacturing
industry as the intrinsic link to the future of
Australian coastal shipping,” MUA Assistant
National Secretary Warren Smith said.
“While there was little hope of being able
to win the argument to maintain the vessel,
considering the economic losses, the MUA
was able to obtain an agreement to enter
into a Memorandum Of Understanding.”
The MOU would cover future and current
conditions for the potential re-entry of a
'ENERAL ,ICENSED SHIP INTO THE TRADE 4HE
MOU is still being finalised and it will deal
with a range of issues affecting the shipping
industry, as well as compel Sugar Australia
TO LOBBY THE &EDERAL 'OVERNMENT FOR
positive changes to the shipping legislation.
“Credit goes out to the dedication and
commitment to the union of the Pioneer
crew, who at every step had the best
interests of the MUA at hand,” Smith said.
The Pioneer crew later moved its own

resolution and forwarded it to the union.
In that resolution they stated:
1. We the combined MUA members
on board the Pioneer refuse to be used
as part of Warren Truss and the Liberal
Government’s anti-shipping campaign.
2. We call on the owners of the
Pioneer, Sugar Australia, to cooperate
with the MUA on all facets of the
agreed MOU, including making sincere
representation to government about
the overhaul of shipping policy that is
advantageous to the development of
Australia’s shipping industry.
3. We reject placing the vessel on the
AISR, as this was developed to assist the
building of Australian Shipping, not a tool
for its demise.
4. As working Australians we
recognise, and are conscious of, the
need to build and support Australian
Manufacturing as a basis of developing
the shipping industry.
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CAMPAIGN

CAMPAIGN

OCEAN OF LIES, SPECK OF SAND

MUA member and cook Eric Tillbury aboard an offshore supply vessel off WA.

An intelligent debate between two sides requires that both sides do one thing: use the same facts.
Everyone is entitled to an opinion. But, one side is not entitled to a separate set of facts.

The AMC wharf in Perth
where most of the offshore
supply is shipped out of.

B

ecause employers in the oil
and gas sector were spreading
information regarding the wages
of MUA members that simply was not
based on facts, the MUA fired back. The
union retained BIS Shrapnel, a worldclass research organisation, to put out a
report to correct the record. The report,
released at the end of September in
a nationwide exclusive by ABC News,
discredited the report used by the
Australian Mines and Metals Association
to argue that wage growth is threatening
the viability of the offshore oil and gas
sector. The MUA-sponsored report
provided that the employer’s report,
produced by Deloitte Access Economics
(DAE), “misrepresented, misinterpreted or
completely omitted relevant information to
reach its conclusions.”
“Shareholders, workers, decision
makers and the community deserve an
end to the deception, blame shifting and
dishonesty being used by some in the
resource sector to argue against Australian
workers receiving their fair share of the
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“Chevron reported a $26.8 billion profit in 2012, making
it one of the world’s most profitable companies, yet
the AMMA is attempting to claim that a wage rise that
accounts for 0.03 per cent of a project’s cost is somehow
unaffordable.” – Paddy Crumlin

benefits of these major projects,” MUA
National Secretary Paddy Crumlin said.
“This sector of the economy is too
important to our nation’s future to be
driven by misinformation, which is why we
are calling on the Abbott Government to
stand up to the industry groups, tell them
to end the blame shifting, and demanding
a new era of honesty in industrial relations
negotiations,” Crumlin told the media.
“Implications of Wage Costs on the
Offshore Oil and Gas Marine Support
Sector”, produced by BIS Shrapnel and
commissioned by the MUA, debunked
the DAE report via thorough analysis of
publicly released data, including annual

reports and official financial statements of
companies in the sector, finding:
s BETWEEN  AND  COMPANIES
engaged in the sector actually enjoyed
REVENUE GROWTH OF OVER  PER CENT
according to their annual reports
and official financial statements, with
%")4$! AVERAGING  PER CENT
compound annual growth rate;
s WAGES GREW BY JUST  PER CENT OVER
the same period;
s WAGE GROWTH FOR INTEGRATED RATING
workers (those carrying out berthing
and un-berthing, securing cargo,
maintenance and other general duties)
had lagged behind construction and
www.mua.org.au

mining wage index growth over the
PERIOD  TO 
s CLAIMS THAT COOKS WORKING IN THE SECTOR
ARE PAID   PER YEAR WERE HIGHLY
EXAGGERATED BY UP TO  PER CENT
s THE INTEGRATED RATING WAGE COST FOR
THE  BILLION 'ORGON PROJECT IS
APPROXIMATELY  PER CENT OF THE TOTAL
project cost, meaning wage growth is
unlikely to present any material threat
to viability;
s THE $!% REPORT HAD FAILED TO MEET
accepted standards of survey
methodology, relying on a survey of
JUST  OUT OF  VESSEL OPERATORS ALL OF
whom were AMMA members; and
s THE COMPETITIVE GAP BETWEEN
Australian-sourced LNG projects and
international competitors would be
essentially eliminated over the next
five years, as the Australian dollar is
predicted to drop to approximately
53
Crumlin said the detailed independent
research had exposed as a myth claims
that wages growth is leading to the
Australian resource sector becoming
uncompetitive.
“It’s time the industry moved away
from this subjective, survey-driven,
deeply-flawed research commissioned
by the AMMA, and instead looked at the
facts on the public record to examine
the real situation facing our sector,”
Crumlin said. “While there are some in
the industry actively trying to talk down
Australian projects, claiming we are
uncompetitive and work will be lost to
Canada and African nations, the facts
clearly show employers in the sector have
enjoyed five years of double-digit profit
growth.
Crumlin went on to point out: “When
the AMMA released the DAE report
last month, CEO Steve Knott said it
was critical to ‘build a factual basis’
for discussion around the economic
conditions in Australia’s offshore oil and
gas marine support sector. The MUA
couldn’t agree more, but to allow for an
intelligent debate between the two sides
it requires the mouthpiece of the oil and
gas sector to stick to the truth, which
the BIS Shrapnel analysis has clearly
demonstrated it has not done.”
The MUA’s report also highlighted
www.mua.org.au

THE SITUATION FACING #HEVRONS 
billion Gorgon project, which has
been beset with cost blowouts, with
the report finding the 6 per cent wage
increase sought in the current round
of bargaining throughout the industry
would be a tiny factor in costs.
“On the Gorgon project the wage
COST FOR THE   WORKERS IN THE OIL
and gas marine support sector – even
using the AMMA’s inflated wage
FIGURES n IS JUST  MILLION WITH THE
6 per cent wage increase adding just
 MILLION TO THAT THIS YEAR v #RUMLIN
SAID h#HEVRON REPORTED A 
BILLION PROFIT IN  MAKING IT ONE OF

the world’s most profitable companies,
yet the AMMA is attempting to claim
THAT A WAGE RISE THAT ACCOUNTS FOR 
per cent of a project’s cost is somehow
unaffordable. The reality is that the wages
of hard-working MUA members are not
driving the rise in costs in the oil and gas
sector, and are certainly not to blame
for the staggering cost blow-out of the
Gorgon project. Our union does not
shy away from a genuine debate about
rising costs in the resource sector; but
to do that, it is essential the fundamental
problems caused by mismanagement,
poor decision-making and other nonwage factors are examined.”
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ALLSEAS

ELECTIONS

INTERNATIONAL
DELEGATION TAKES
PROTEST DIRECT
TO SWISS HQ
MUA Assistant National Secretary Ian Bray was part of an
international trade union delegation which recently met in
Switzerland to question the behaviour of the Allseas Group
SA, a Chevron subcontractor.

Left: MUA Assistant National Secretary Ian Bray gives an impassioned speech.
Top: Protestors outside Allseas HQ in Switzerland.
Bottom: WA Branch also took to the streets to protest outside the Allseas Perth office.

I

n September, representatives of ITF
(International Transport Workers’
Federation) affiliates gathered in the
small Swiss town of Châtel-St-Denis to reiterate
demands that offshore pipeline installation and
subsea construction company Allseas should
abide by its and Switzerland’s obligations under
international conventions – most importantly,
that the company should recognise and respect
the union rights of its workforce.
“I am here in Switzerland with MUA
members Mick Canning, Wally Cook and
Steve Cox to work with other ITF affiliates in
developing a global campaign strategy and to
send a clear message to Allseas and Chevron
– that we will not sit idly by and allow blatant
abuses and injustices to proceed,” Ian Bray
declared.
“In Australia, we want to ensure that these
companies do not undermine workers’ rights
and employment conditions.
“We want to ensure that these good jobs go
to local workers, that our communities are able
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to benefit from the flow-on effects and that our
kids are given training so they can have jobs in
the future.”
Bray said discussions with global unions
were productive and the delegation would now
assess its next move after delivering a letter to
Allseas headquarters.
The letter, signed by ITF offshore taskforce
group chairman Norrie McVicar, explained the
unions’ case, stating:
As you will be aware, affiliates of the
International Transport Workers’ Federation (ITF)
have been writing to your company for over 10
years seeking dialogue with you on the question
of union representation for the respective
members of our unions. Unfortunately, for the
mariners employed by Allseas, the response
to the ITF affiliates over the years has been
negative.
We very much hope that following the formal
adoption of the International Labour Organization
(ILO) Maritime Labour Convention 2006 (MLC)
on 20 August 2013 – which was developed at the

ILO in Geneva and already ratified by countries
accounting for 75 per cent of the world merchant
fleet – the company will now reconsider its
position.
We are sure you are aware that the MLC
has been produced with the aim of becoming
the ‘fourth pillar’ of global maritime regulation,
alongside existing international conventions
on safety at sea, marine pollution, and seafarer
training and certification. It aims to promote
decent living and working conditions in the
shipping industry, and to prevent exploitation
and unfair competition. It also upholds the
principles of freedom of association and the
rights to fair terms of employment.
We believe that the MLC, which is also
known as the ‘Bill of Rights for Seafarers’, will
deliver significant benefits to the international
shipping industry and will also be a valuable
tool in the area of on-board health and safety.
It supports the creation of elected safety
committee representatives, and the consequent
process of dialogue and workforce involvement
should contribute to improved safety processes,
helping to reduce the risk of offshore disasters
such as the Deepwater Horizon explosion in
the USA.
There has been an unprecedented level of
international support for the implementation
of the MLC by governments, employers and
trade unions. In the true spirit of tripartism, we
urge Allseas (which is based in Switzerland,
the home of the ILO) to review its values and
join with us and the international maritime
community to implement this new bill of rights
for seafarers in its fullest form.
The delegation was made up of
representatives of international trade
unions including: IndustriALL global union
(headquartered in Switzerland); Nautilus
International (from the UK, Netherlands and
Switzerland); the UK’s RMT (The National
Union of Rail, Maritime and Transport
Workers); France’s CFDT; Belgium’s ACVTranscom; Germany’s ver.di union; the
Maritime Union of Australia (MUA); the
Maritime Union of New Zealand (MUNZ);
Norway’s Industri Energi; Indonesia’s
KPI (Kesatuan Pelaut Indonesia). They
were assisted by the Swiss Cantonal
Trade Union Organisation the USFR/FRGB
(Union syndicale fribourgeoise/Freiburger
Gewerkschaftsbund).
The Allseas event was also mirrored:
s IN 0ERTH WHERE RANK  lLE MEMBERS
delivered a letter of protest to the local
company office;
s IN THE 53! WHERE MEMBERS OF THE 3)5
(Seafarers International Union) also
handed a letter to the company’s Houston
office;
s IN )NDIA WHERE A DEMONSTRATION TOOK PLACE
at the company’s offices in Mumbai.
www.mua.org.au

MAYOR & HEATH
NEW SECRETARIES

T

he MUA welcomed two new
secretaries into the fold after two new
positions were opened up in August.
Thomas Mayor was elected Northern
Territory Branch Secretary unopposed,
while Andy Burford, who was working as
the Honorary Branch Secretary, took up the
Honorary Deputy Branch role.
Meanwhile in Western Australia organiser
Doug Heath obtained the Assistant Branch
Secretary role after he also ran unopposed.
National Secretary Paddy Crumlin
congratulated the new officers, adding: “On
behalf of the National Council and all of the
members, officers and staff of the Union we
look forward to working with them in their new
positions, to further the interests of the union
and our members from now until the next
quadrennial elections.”
MWJ posed a series of questions to the two
men:

THOMAS MAYOR
What inspired
you to run for
Secretary?
Andy Burford
has been a great
Honorary Branch
Secretary for many
years and he has
always encouraged
me to aspire for the
role. There is a long line of leadership in this
union that I have always found inspiring.
What do you intend to do in your term?
What do you hope to achieve?
In my term as Branch Secretary, I will endeavour
to achieve lasting legacies, particularly in:
s HAVING SOLID BRANCH STRUCTURES
s MENTORING AND ENCOURAGING THE YOUTH SO THAT
there is a solid future leadership which can
build on those structures for the benefit of
members;
s ESTABLISHING CLOSE RELATIONSHIPS WITH
indigenous traditional owners all over the
Northern Territory.
How long ago did you join the MUA?
I joined in 1995 as a Maritime Trainee with the
Darwin Port Corporation.
What’s your trade/background?
I was a Stevedore.
What do you do in your spare time?
I still enjoy fishing and camping, basketball and
rugby league.
Where do you see the direction of the
MUA and the broader union movement
into the future?
Our work will only become more important
www.mua.org.au

as our hard won conditions are deteriorate
under right-wing governments, who are taking
advantage of the many of us who take those
conditions for granted.
What do you think is the single biggest
threat to workers’ way of life?
Lack of education about why the Australian
workers’ way of life is decent is the biggest
threat. Many workers take rights and conditions
for granted and ignore the politics that affect
them and their families each day.
Where do you see yourself in 10 years?
Hopefully in 10 years I will still be leading the
NT Branch.

DOUG HEATH
What inspired you
to run for Assistant
Secretary?
The way Chris Cain
runs the WA Branch
is a template for all
blue-collar unions,
regardless of industry
or occupation. It’s
been fantastic to have
an opportunity of playing a leadership role in
what is a fighting rank and file union, where
members have a big say in the direction of the
Branch.
What do you intend to do in your term?
What do you hope to achieve?
One of the key objectives for our Branch is
to ensure we continue to deliver to members
good pay and conditions, regardless of the
fact that we have a conservative, anti-union,
anti-worker Government at both the Federal
and State level. By maintaining a rank and file
focus, we hope to not only get through the next
few years of conservative government, but
to continue to increase Branch membership,
increase the scope of coverage and improve the
financial capacity of the Union. The delivery of
additional services outside traditional industrial
relations representation is a way of improving
the conditions of members and their families
and is something I hope to contribute to over
coming years.
How long ago did you join the MUA?
I’ve been a union member since joining the
workforce – in my first builder’s labouring job
at the age of 17, I joined the Builders Labourers
Federation and have been a rusted on trade
unionist ever since. I commenced organising
with the MUA in the Pilbara in 2010.
What’s your trade/background?
My background is a builder’s labourer, but I’ve
previously spent several years organising with
the CFMEU in Perth, Sydney and Darwin on

Previous
Honorary
Branch
Secretary
Andy Burford
stepped down
to the Deputy
Honorary role

both the multi-storey construction projects and
major resource and infrastructure projects.
What do you do in your spare time?
I spend as much of my free time as possible
with the family, but love watching the footy
(rugby league), boxing and spending time at
the beach.
Where do you see the direction of the
MUA and the broader union movement
into the future?
I think further union amalgamation is an
inevitable outcome for most small unions, and I
believe the MUA is no exception in this regard.
The old days of “48 and out the gate” used to
be the best way of resolving disputes on the
job; but a decade of conservative Liberal and
Labor governments have almost legislated
traditional disputation out of existence. Unions
have to become better resourced. They will
need to develop the financial capacity to
deal with multinational employers, who are
becoming increasingly litigious and prepared
to sue their own workforce, unions and union
officials. Small unions are going to find this
environment particularly challenging, which
is why amalgamation for many is inevitable.
Unions are going to have to become more
service-oriented, to ensure member’s families
receive benefits outside of just a good pay
packet and job security.
What do you think is the single biggest
threat to workers’ way of life?
Complacency is the biggest threat to workers’
future way of life. Workers who think that being
in a permanent job means they don’t have to
play an active role in a strong, effective union
are kidding themselves. Global experience
shows that employers are moving toward
pyramid contracting employment models and
the use of cheap, subservient foreign labour in
their desperation to smash working conditions
and good wages. Well-paid permanent jobs will
disappear from many blue-collar unions before
they realise they have been screwed by the
multinational they currently work for. Declining
union density in the broader Australian
workplace poses the biggest threat to our kids
having the same lifestyle enjoyed by Australian
workers today.
Where do you see yourself in ten years?
Still working and active in the labour
movement.
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CONFERENCE

CONFERENCE

AN ALLIANCE IN ACTION

Oil and gas exploration off Australia’s coast is at fever pitch and as a result members from the
MUA and the Australian Workers Union (AWU) working aboard the Floating Production Storage
and Offtake (FPSO) vessels have been thrown a new set of challenges.
But it was not all bad news, as a lot of the discussion at the recent FPSO Conference held at
Sydney Branch showed.

National Secretary Paddy Crumlin speaks while Sydney officials Paul McAleer and
Paul Keating, and Saadet Ozdemir and Bernie Farrelly from National Office look on.

T

he alliance between the MUA and
AWU is, despite small discrepancies
in priorities, stronger than ever.
In turn, this has meant that when
companies engage in their base need to go
after the workforce, both unions have been
prepared and better able to deal with their
tactics.
Safety and remuneration packages for
those working in one of the world’s most
dangerous industries are the best they have
ever been.
However, through better education and
more effective organisation, members from
both unions can continue to pursue better
outcomes for everyone.
After all, oil and gas extraction is a highly
profitable venture for the likes of Shell,
Woodside, BHP Billiton and Chevron. Why
shouldn’t workers and the wider Australian
community benefit from the resources that
should essentially belong to us?
On July 31 and August 1, more than 20
delegates from around Australia from the
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MUA and AWU descended on Sydney for the
third annual FPSO conference.
The intention of the conference, like all
conferences, was to engage and educate.
However, for workers in the FPSO sector
these conferences provide an important
opportunity to discuss aspects of the industry
in the context of how employment and training
compare practically on the various FPSOs in
the industry.
In opening the conference, National
Secretary Paddy Crumlin talked of the need
to remember how the current conditions for
workers within the industry were hard fought
and won in the past.
Crumlin said the main issues facing
the industry stemmed from the fact the
government was often playing catch-up in
developing strong regulation and policy.
He said Australia was rich in commodities
and minerals, but often did not have the
correct policies in place to ensure wealth
gained from extraction of oil and gas
translates into a more secure national interest.

Following Crumlin, MUA’s National
Campaigns and Projects Coordinator
Saadet Ozdemir provided a global context
on the FPSO industry for the delegates to
gain an understanding of where Australia
sits in the scheme of things.
Saadet reported that over the next five
years, more than $91 billion would be
spent globally on developing the industry
with China’s increased demand for oil into
the future.
Australia currently accounts for
approximately 10 per cent of the 172
FPSOs actively operating in the industry
globally, she said.
MUA National Lead Organiser Bernie
Farrelly then outlined the annual industry
report, paving the way for the delegate
workshops that followed the next day.
Farrelly said the main challenges for the
union in the FPSO sector were to maintain
a focus on improving safety regulation
and to apply the same consultation
mechanisms required by safety regulators
www.mua.org.au

FPSO delegates listen on intently.

Australia currently accounts for approximately
10 per cent of the 172 FPSOs actively operating
in the industry globally.
in other jurisdictions, particularly
around the safety case regime onboard
FPSOs. Recognising the provisions of
the navigation Act on FPSOs, including
MO3, is also a feature in the priorities
of the MUA going forward; this was also
identified as a priority in the workshops.
In addition, a number of other priorities
emerged in the discussions, including a
more structured education program to
help better outline the union’s way – for
example, by explaining the existence of
the rolling fund on FPSOs.
The delegates also highlighted the
undermining efforts of Woodside. The
Western Australian-based oil and gas
producer has refused to agree to the
www.mua.org.au

mandatory minimum qualifications,
despite the MUA being able to secure
these minimums with the other FPSO
managers.
As well as the collaborative workshops
and discussions, delegates were given
presentations on what the union was
working on at the time.
AWU Assistant National Secretary
Scott McDine and MUA Deputy National
Secretary Mick Doleman separately
spoke about their respective union’s
involvement in the Federal election.
International Transport Workers’
Federation National Coordinator Dean
Summers updated the crowd on the
ITF’s campaigns, such as the Flag of

Convenience campaign.
National Women’s Officer Mich-Elle
Myers spoke about the EAS system and
the recently completed Bullying and
Harassment Survey.
Sharon McNeil from Maritime Super
gave a presentation to the conference
on the fund, including the implications
of recent governmental changes to
superannuation and how those changes
could impact on members’ benefits.
However, the main theme of the
conference was to highlight the
importance of the AWU and MUA Alliance,
and to identify where it was working
and where improvements could be
made. Saadet and Stephen Price from
AWU’s WA branch consistently reminded
delegates that all members from either
union working aboard an FPSO were in it
together.
Working collaboratively into the future
can only mean better outcomes for all
workers.
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PIPER ALPHA:
25TH ANNIVERSARY
OF DISASTER
REMEMBERED
REMEMBERING
THE STENA CLYDE

SUA members donate to the Piper Alpha Disaster Fund in 1988.

T

hough it has been 25 years since
167 people lost their lives in the
Piper Alpha disaster, the Maritime
Union of Australia, and maritime workers
around the globe, will never forget the
horror that engulfed the North Sea
platform off Aberdeen, Scotland.
On July 6, 1988 a gas leak ignited into
a fireball. Subsequent investigations of
the initial explosion and resultant inferno
determined that the fire would have
burnt out had corporate decision-makers
not chosen profit over people, ordering
operations to continue from both the Tartan
and Claymore platforms – resulting in back
pressure forcing fresh fuel out of ruptured
pipework on Piper, directly into the heart
of the fire.
MUA Deputy National Secretary, Mick
Doleman, said the Piper Alpha disaster
was a turning point. “Piper Alpha has
taught the industry a lot of things,” he said.
“Sadly it took the lives of 167 men to learn
some of the lessons.”
Doleman noted the anniversary of the
disaster is a time to honour all those who
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“Piper Alpha taught the
industry a lot of things.
Sadly it took the lives of
167 men to learn some
of the lessons.”
– Mick Doleman

lost their lives on the oil and gas platform.
“After the disaster in 1988, members
from the Seamen’s Union of Australia
(SUA) quickly established a disaster fund
for the bereaved families. All these years
later, we will never forget the 167 who lost
their lives. The MUA’s thoughts remain
with their families and loved ones, the
survivors and all those involved on that
tragic night,” Doleman said.
In terms of death and injury, nothing
offshore has ever come close to what
happened at Piper Alpha. In total, only 61
men survived the disaster.

The Western Australia branch of
the MUA sponsored one of the
two nationwide events to mark
the one-year anniversary of the
Stena Clyde tragedy. Hundreds
of MUA members turned out for
the memorial, which took place
as part of the monthly branch stop
work meeting.
Two people were killed by
a “machinery failure” as they
drilled for gas in the Otway Basin
off the Victorian coastline in
August last year.
The workers, a 32-year-old
from the Northern Territory and
a 60-year-old from Scotland, were
killed working on the Stena Clyde
rig, about 90km southeast of
Warrnambool.
A large contingent of officials
from unions attended to lay
wreaths at the foot of two coffins
representing Peter Meddens and
Barry Denholm.
The men died in an incident
involving heavy machinery,
although NOPSEMA is yet to
determine the specific cause of
their deaths. Michael Borowick,
assistant secretary of the ACTU,
spoke about the need to ensure
that such a tragedy never
happens again.
In addition to Borowick,
attending were Meredith
Hammat (Unions WA), Jim Ward
(AWU), Kevin Bracken (MUA),
Owen Whittle (Unions WA),
Luke Hilakari (VTHC), Jarrod
Moran (ACTU), Frank Fairley
(AMWU), Matt Dixon (AWU),
Les McLaughlan (CEPU), Steve
McCartney (AMWU) and the Hon.
Kate Doust MLC (WA Shadow
Minister for Industrial Relations).

www.mua.org.au

Top left and left: Nathan Jones
showing his racing prowess.
Above: Nathan and Tyson Jones
are heading to Spain to compete in
2014.

VIC IR TAKES ON
EUROPEAN RIDERS

V

ictorian Superbike Champion and
MUA Victoria Branch member
Nathan Jones travelled to Spain last
month to compete in the CEV Motorcycle
Series.
Joining him was his brother and fellow
rider Tyson, after they both had a fantastic
year on the Australian circuit.
Nathan is an integrated rating aboard the
Nor Australis and it was his fellow seafarers
aboard the ship who alerted the MWJ Journal
about Jones’s success.
“The crew onboard Nor Australis is very
proud and would like to wish Nathan the best
of luck,” the members said in an email. “It’s
great to see the MUA represented in so many
areas.”
Nathan, who rides a Kawasaki zx10R, has
been so successful in his endeavours that
he has been invited to join the UK-based
QuelchBSD Motorsport team.
www.mua.org.au

So it looks like Nathan will be hanging up
his IR hat for a year, as he and his brother
have been afforded the opportunity to race
the full 2014 Spanish season.
Nathan told his local newspaper, the
LaTrobe Valley Express, that he was excited
about taking his sport to a new level,
declaring: “It’s a new challenge to go over
there, somewhere we’ve never been, to
tracks we’ve never ridden on and to a team
we’ve never worked with before. So it’s really
exciting.
“If we work well with the team, enjoy
ourselves over there and the results are
alright, I think the opportunity will hopefully
be there to ride the full season next year.”
Good luck Nathan!
If any other members have sporting
success outside of work, please let the
Communications Team hear about it:
journal@mua.org.au

NEWCASTLE
BOXER LEFT
WAITING
In other sports news, Newcastle
branch member and boxer Chad
‘Hollywood’ Bennett was left in
the lurch, after half of the main
act went home.
Bennett was supposed to be
fighting the Philippines opponent
Jimrex Jaca in the match
preceding Anthony Mundine
versus Shane Mosley. However,
Mosley flew back to the United
States the day before the fixture,
leading to the event being
cancelled.
Newcastle Branch Secretary
Glen Williams said it was
likely that the match might be
rescheduled later in the year.
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JAMES TREVOR
TANNOCK (1945-2013)
Dear Comrades and friends
I’m deeply saddened to report that Jim
Tannock, retired Deputy National Secretary
of the Maritime Union of Australia, passed
away in the early hours of September 13 at
his home on the Gold Coast in the company
of his wife Vicki. He was greatly loved by, and
loved, his family including Vicki, his constant
companion during the illness, and who in
recent months had stopped work completely
to be his full time carer.
The union and the ITF extend our deepest
sympathies and condolences to all the family,
including his children Nikki, Brett and Lance,
his first wife,Jenny, his brother Larry and
his sister Marce, his grandchildren Jaiden,
Shanae, Bradley and Matthew, and his niece
Chantelle.
Jim had been diagnosed with a number
of cancers and, after a long, determined
and courageous battle, succumbed to the
complications from those diseases. He had
made a decision to be very active right up
to his death, including in the discharge of
his responsibilities as director of Maritime
Super and as director of the Maritime Mining
and Power Credit Union. He was in constant
contact with myself and Maritime Mining
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and Power Credit Union Chair and Deputy
National Secretary Mick Doleman to ensure
that the business of both the credit union and
Maritime Super continued with “the Tannock
Touch” of protecting members’ interests. In
the last few weeks he would participate by
dialling in by telephone. The management,
directors and staff of both organisations have
also asked me to relay their sympathies and
condolences to Jim’s family.
In recent months, Jimmy remained at his
home and welcomed a constant stream
of visitors - his many friends, family and
comrades both from Australia and overseas,
including myself, Gail and my family, and
many other officials and members of the
Maritime Union of Australia. All will attest to
his ongoing great good humour, dignified
and calm acceptance of his illness, and
ongoing determination and optimism that
things would turn out okay, one way or
another. However, Jimmy remained quietly
realistic about the severity of his condition. In
his inimitable style, he meticulously planned
his funeral in consultation with a number of
officials of the union and friends, particularly
long-time comrade and Deputy Victorian
Secretary Dave Schleibs on behalf of the
Victorian Branch. The level of detail of his

plan for the funeral reflected Jim’s great
love of life and our union, his many, varied
interests and his active, pervasive and
colourful social life. Dave travelled to meet
with Jim’s family to finalise arrangements.
Jim had indicated to myself, Dave
and other National Councillors of his
willingness to have a funeral service
that would allow the participation of his
family, many friends and comrades in both
Australia and internationally. Jim was a
true internationalist, who worked tirelessly
while an MUA official in senior roles of the
ITF Seafarers and Dockworkers sections.
More recently, his union work expanded
into the Tas Bull Fund and APHEDA, the
union aid abroad organisation which builds
support and infrastructure in many working
communities in Africa and the developing
world.
Jim was a long-term loyal and committed
unionist, who was not only held in great
affection, respect and admiration by the
members, retired members, staff and
officers of the MUA, but he also maintained
a wide and extended network of friends
and comrades in the trade union movement
across Australia and internationally. His
consistent service to our union and the
labour movement, including our ideals
and principles of justice, fairness, equality,
peace and freedom, continued right up
to his death. He will be greatly missed,
although we are reassured that his life’s
work and commitment will be reflected in
safer, more decent and secure lives for the
working men and women to whom he was
dedicated and committed.
The funeral service took place at St
Joseph’s Church in Port Melbourne on
September 23, followed by a function at the
Victorian branch building of the MUA at
Ireland Street in West Melbourne. Jim was
insistent his funeral be open to anybody
who wished to attend, which came as no
surprise given his great generosity and
scope of spirit. Jim lived his life under the
full understanding that only good people
share. We would like to thank the family for
giving us this opportunity to celebrate and
reflect on his life and many achievements in
this way.
Vale Jim Tannock.
Worker, leader, friend and comrade.
A true trade unionist, Internationalist and
fighter for peace and freedom.
A man of family.
Now at peace.
Sincerely and in Unity,
Paddy Crumlin
National Secretary, MUA
President, ITF

A LETTER FROM JIM TANNOCK’S WIFE
VICKI TO NATIONAL SECRETARY PADDY
CRUMLIN.

TRIBUTES FLOW
FROM AROUND
THE GLOBE

Thank you to Paddy Crumlin for the wonderful tribute he posted
on the MUA website on the day of Jim’s passing. The tribute
triggered a flood of messages of condolence from Australia and
around the world.
As Jim’s partner, it was a privilege to have been introduced
to his colleagues and friends in the MUA and the ITF. You all
welcomed me into the MUA/ITF family and I especially feel
embraced during this sad time.
Jim touched many people and that was evident at Jim’s send off
in Melbourne. His son Brett and Paddy delivered heartfelt eulogies
that painted a true portrait of Jim’s family and work life. Everyone
has a favourite ‘Jim Tannock’ story and I loved hearing them all on
the day, thank you.
I would like to acknowledge and thank Dave Schleibs – I would
not have been able to organise Jim’s send-off alone. Dave stepped
up, with the assistance of Deb Weddall and the MUA staff, to make
Jim’s send off as big as the man himself.
I have fine memories of Jim’s MUA work; however Jim summed
it up best in his resignation letter when he wrote: “I have been
privileged over the years to enjoy the comradeship of, and
great friendships with, many members and officials and have
appreciated the incredible capacity of members to support their
fellow members, other unions in Australia and internationally, as
well as community issues and international aid.”
Jim seemingly worked 7-days-a-week; although nobody rang
about work on Saturdays unless you wanted a ‘tip’ of course. He
really thrived on the whole EBA process and making a difference
to the lives of workers and their families.
He loved the MUA through good times and tough times.
There were no bad times.
Forever grateful,
Vicki Soranson

Jim’s death sparked

Dear Paddy,
So many thanks for the wonderful speech you said for Jim, you
had him down to a tee. Also thanking you for every other kindness
during Jim’s long illness and funeral arrangements. Thanks once
again for everything, you are a good man Paddy Crumlin.
Jenny, Nikki, Brett, Lance and all our family.

www.mua.org.au
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Here are some of the kind
words received:
s.OTHING WAS EVER A
hassle for Jim and there
was always a calm
determination to sort it
and move on – Andrew
Hewitt, Parliamentary
Advisor to the Leader of
the NSW Opposition.
s! DECENT HUMAN BEING WAS *IM HE WILL STAY IN MY MIND AS THE
silent auctioneer of the Tas Bull fund – Bob Crow, RMT General
Secretary.
s7HEN ) THINK OF *IMMY ONE QUOTE COMES TO MIND h$ONT CRY
because it’s over, smile because it happened” – Dr Seuss. I will
like many others, not grieve his passing, but celebrate his life –
Jacqueline Smith, Norwegian Seafarers’ Union president.
s) HAD THE PLEASURE TO MEET *IM WHO WAS AN EXCEPTIONAL PERSON
an internationalist, a dedicated trade unionist and a joy to be
with – Jon Whitlow, ITF Seafarers’ Secretary.
s*IMMYS CONTRIBUTION TO WORKERS ALL OVER THE WORLD HAS BEEN
massive and whilst he will be missed, the work he did on
behalf of the working class will last forever – Gary Parsloe,
MUNZ Secretary.
s(E WAS A TOUGH FEARLESS lGHTER FOR WORKERS RIGHTS BUT HAD
a heart as soft as gold. A gentleman wharfie – Zoe Reynolds,
former MUA Communications Officer.
s)N SHORT *IM WAS A lNE TRADE UNIONIST AND NO DOUBT WILL BE
sorely missed – Wayne Moore, AMOU President.
s7HEN ) LOOK AT THE PICTURE OF *IM ON THE -5!S WEBSITE IT
makes me smile and I strongly believe that the legacy he
leaves behind will never be forgotten – Frank Leys, former ITF
Dockers’ Secretary.
s*IMMY WAS A TRUE FRIEND OF MARITIME WORKERS ON THIS SIDE OF
the Tasman and his contribution to our Union was greatly
appreciated – Joe Fleetwood, MUNZ National Secretary.
s(E HAS LEFT BEHIND A LEGACY OF AN INSPIRING MAN WHO HAD BEEN
a blessing to many – Mary Liew, SMOU Secretary.
s7E UNDERSTAND IT IS NOT ONLY A PERSONAL LOSS TO YOU BUT THE
loss of a pillar of strength to your organisation – SR Kulkarni,
President Mumbai Transport and Dock Workers’ Union.
s4HIS IS A GREAT LOSS NOT ONLY TO THE INTERNATIONAL LABOUR
movement but also to those organisations that benefitted from
his unstinting support and commitment – Stephen Cotton ITF
Acting General Secretary.
s) AM SO GLAD ) GOT TO VISIT *IM AND 6ICKI ON MY LAST TRIP TO
Australia. Give my best to Jim’s family for the loss of a great and
beautiful man – Bob McEllrath, ILWU International President.
s3ORRY TO HEAR THIS NEWS )T WAS NOT UNEXPECTED BUT IT BRINGS ME
a lot of tears in my eyes – Niek Stam, FNV Dockers
National Secretary.
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ROBERT “BOB”
PARKER
Bob Parker (1931-2013) served on the
Newcastle waterfront for nearly 40 years.
He was a casual in Newcastle in the late
1950s and joined the union in Sydney in the
1960s. Once he had a place on the roster
in Newcastle, he settled and made the
Newcastle waterfront his home for the next
35 years.
Bob had a splendid run on the waterfront.
He loved the harbour environment and
would often come home after a midnight

VALE
shift talking of the fantastic sunrise he
witnessed over Newcastle. He always had a
lot of stories to tell of the cargo, the vessel,
the crew and of course the good humour of
his workmates.
Bob was born in Newcastle in 1931 and
spent the early part of his life working across
outback NSW and QLD, as a sheep station
hand and part-time jackaroo. After his
time on the waterfront Bob retired to Swan
Bay, Port Stephens in the early 1990s and
connected with many of the local residents of
Karuah (some were his distant relatives).
Bob is survived by his son Dean Parker
and daughter-in-law Tanya Krohn, as well
as two grandsons Jackson and Zeke Parker,
who all live in New York City. Bob had a
beautiful service at the White Ladies in
Wickham on July 12 and was remembered
by many family and friends. Bob’s brothers
Bill and Frank Parker preceded him to
the hereafter. Bob died in hospital after
complications with pneumonia, in the arms
of a loved one.

PETER HARRY ELLSTON
Dear Comrades and friends, I am writing
this letter as a tribute to one of your
own who passed away on June 6, my father
Peter Harry Ellston.
It is also a tribute to the union that
helped shape my father’s ideas regarding
the love of humanity, and the necessity
of a unified, tactical struggle to achieve
cooperative economics and equality.
Dad joined the Waterside Workers
Federation the year I was born, in 1956.
This was the time of the Cold War, when
to be committed to the struggle for
equality and peace meant workers were
at personal risk from the establishment
and the employers. However Dad was
a comrade, and a comrade had to be
staunch.
And indeed the Wharfies were staunch.
This was the legacy of the efforts of the
rank and file and their leaders, such as Jim
Healy, Jack Healy, Tom Nelson and Tas Bull.
The union became infused with a maturity
and tactical awareness that has influenced
the union’s evolution to this day.
My father was nonetheless someone
who, at times, questioned the strategies
of the leadership. However, as he made
clear to me on several occasions, he never
questioned the leadership’s integrity
and loyalty to the workers’ struggle.
Importantly, as Dad put it, the building
of a socialist morality, and the right of all
people to a decent life, requires critical
analysis of our goals and strategies. I am
sure his old comrades agree.
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When the real history of Australia is
written, people will see that the wharfies
and the seamen (who dad said had very
deep pockets when the struggle needed
funds) have been much more influential
in Australia’s development than has
been imagined. This is more so the case
when we see the Maritime Union as
part of a larger, very influential socialist
movement.
Those things that are good within
Australia were won at the price of
great struggle from people such as
my father, Peter Harry Ellston, and his
comrades Jimmy Donovan, Ina Heitman,
Bill Highfield, Phil Burns and Johnny
Hawkins. Finally, I would like to thank
the present members of the union who
continue the good work.
Fraternally,
Peter Robert Ellston

JOHN COOPER
It is with great sadness that I inform
members of the passing of John Cooper
on October 6 after a long battle with that
insidious disease – cancer.
John shipped out on home boats and,
after meeting his future wife, decided to stay
in Hobart where he had a happy and fruitful
life sailing for many years as bosun on the
Seaway Princess and I had the honour of
sailing with him on the Seaway Melbourne.

MICHAEL ‘MICKY’
LUCAS

SEARA OLSEN
Seara Olsen was a battler in the truest
sense of the word. She battled cancer;
she battled for better working conditions;
she battled with grief over her father’s
death; and she constantly battled to
ensure she had enough money to raise
her young son.
Unfortunately Seara was killed in a
quad bike accident at the young age of
35, leaving her son without a mum.
Seara started her sea-going career in
1992 as a deckhand on a fishing trawler
in the Gulf of Carpentaria.
At the age of 32 she was a single-mum
working aboard the tugs at Weipa, when
she went to the local general practitioner,
after she discovered a couple of lumps
in her right breast. She did not have
a family history of cancer, so it took a
while before she received the correct
diagnosis.
More than a year was spent treating
the disease. Seara had both her breasts
removed and underwent chemotherapy
and radiation, but she endured.
Her story is an incredible one of
resilience and strength and it is with great
sadness she has been taken away.
Rest in peace Seara Olsen - your
determination and character were an
inspiration for all who worked alongside
you.

Micky Lucas was tragically taken at age
82 in a vehicle accident in Townsville,
Queensland, on August 10, just outside the
South Townsville home he lived in for the
majority of his adult life.
Mick was born on 3 September 1931
in Townsville and raised a family of four
children there, with his two sons continuing
the family tradition of stevedoring at the
port of Townsville.
He began his career on the wharf
in 1955 and was an active delegate for
many years with Northern Shipping and
Stevedoring (NSS), championing safety
and the betterment of his fellow Waterside
Worker Federation members.
Mick was a character in every sense of
the word and would always have a smile
and a kind word for all his workmates. As
an experienced operator, he passed on his
knowledge to the younger members and
always encouraged people to do the best
they could.
Mick was the doorman at the union
meetings and would always have a quick
reply for those who made the mistake of
trying to outwit him.
After retiring, Mick participated every
Wednesday at the Union Hall, where all
the old members would play indoor bowls
and cards while reminiscing about the ‘old
days’, and laughing and joking about the
struggles of the past.
Mick will be sadly missed by the
members and ex-members in Townsville,
who turned out en masse to remember a
true gentlemen of the waterfront.
Michael Lucas is survived by his wife
Maria, their four children and spouses,
seven grandchildren and two greatgrandchildren.
A funeral was held at St Theodore’s
Greek Orthodox Church in Townsville on
August 16 and was well attended by old
and new work colleagues and friends.

John was a happy-go-lucky type of
person, who would rather help than hinder
you and his skills as a seaman were wellknown. His pride and joy was helping young
members joining the industry find their feet
politically, personally and union-wise.
To all who knew him, John will be sadly
missed. Home is the sailor, home from the
sea and a shepherd home from his flock.
In Unity,
Sean Breen
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LENNY MEAGHER
Lenny Meagher, who died aged 62 on August
5, was a former vice-president and organiser of
the Victorian branch of the MUA.
Len was born on 21 November 1950 and
initially completed an apprenticeship as a
plumber, but always wanted to be a wharfie.
He grew up in North Melbourne in the port
area, surrounded by wharfies’ families and
experienced the tough times when his father
would only get one or two days of work a week.
So he knew it would be a tough industry to
work in.
Lenny got his chance to join in 1973, the start
of a life-long career. He quickly became the job
delegate and in those days being a delegate
was a tough job. The boss was tough and our
members expected him to win every issue they
raised.

ALLAN DUNN
Allan Dunn was one of the 700 ‘coalies’ who
worked in the Port of Melbourne.
Allan, along with people like Hughie Sykes,
Ted Jarrad, Leo Monagan, Les Stuart, Nappy
Olington, Clarrie Bulpit, Con Moran and others,
fought hard to hold onto their roster, as the oilburning ships took over from the coal. But they
were finally absorbed into the general roster in
1965. They were the last remaining tough breed
of coalies in Australia, having operated in the
port since the union’s formation in 1885.
Allan was one of the coalies to bunker the
last load of coal out of the bunker ship Rona.
After that job Rona was then moored down the
Yarra for some years, until the SUA and other
maritime unions took it upon themselves to
restore her. She is now one of Melbourne’s
leading tourist attractions.
Allan worked on the wharf for more than 40
years. He was always an active job delegate and
when he retired, he became an active member
of the Melbourne MUA Veterans. Allan was
always first in line when the union appealed for
assistance at picket lines or rallies and fights for
pensioners’ rights. He was so proud of his union
and said so at his last Veterans meeting, just
a few months before his death in September,
when he declared: “I always enjoy coming to
these meetings, not just to meet old mates and
share our experiences, but also to be involved
through our organisation in the broader
community, in things like pensioner affairs,
health care for the disabled and lending our
collective support out there in the community.
It gives you a sense of satisfaction knowing you
can always make a difference in unity. We must
keep our organisation going.”
Allan was an icon, an inspiration to us all. He
was determined not to rust out, but to wear out
for the sake of others. He was 84. Rest in peace
comrade.
Jim Beggs former National President of WWF

In my 42 years on the wharf, I saw many
enthusiastic young members join the job
delegates association; however after a while
they would give it up because of the pressure.
But Lenny didn’t – he stuck it out for 15 years. His
enthusiasm and efforts for the underdog, as well
as a listening ear, were not only appreciated by
the members but also noticed by the executive.
He not only became an excellent organiser,
but one of our most loved officials of the Victorian
branch of our union. This was shown at his
funeral when hundreds of his mates turned up to
wish him a safe journey.
Our condolences go out to Lenny’s two
daughters, Jody Maree and Kylie Jasmine, and his
five grandchildren.
Jim Beggs former National President of WWF,
Archie Arceri former Victorian State Secretary of
WWF

EDWARD ‘JOHNNY’
SMITH
Sadly I regret to inform members
of the passing of Edward Smith,
well-known as ’Johnny’ Smith in
September, aged 91.
Johnny volunteered for the Army
during World War II, fighting with the
AIF (aged just 16 in 1939) in Africa
and Greece. After the Army he went
to sea and became a very proud
member of the Seaman’s Union
of Australia, always at Stop Work
Meetings and involved with union
activities at sea and on shore.
Johnny received the Merchant
Navy Awards Association Cross
for unbroken sea service of
approximately 40 years. He worked in
the engine room and later as a crew
attendant. His son Neville Smith was
a well-respected delegate on the
Melbourne Harbor Trust.
During the 1970s and 1980s, I
had the privilege to sail with Johnny
on the ANL P Boats and the Seaway
Melbourne, where he worked as a
‘Peggy’. Members who sailed with
him would remember him for going
ashore dressed to the hilt, never
without a suit on. Even at work as a
‘Peggy,’ the accommodation would be
immaculately clean. It broke his heart
when he had to retire at 65, which was
compulsory at the time.
Johnny absolutely loved going to
sea. He will be sadly missed.
My condolences to all his family and
smooth sailing Johnny.
Regards
Russell Goldie IR
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NT Branch Secretary Thomas Mayor with
Brian Manning at the 45th Anniversary of
the Wave Hill Walk-Off.

BRIAN MANNING
Brian Manning, one of the Northern Territory’s
most respected activists and trade unionists,
passed away on November 5 surrounded by
friends and family at the age of 81.
Manning was a wharfie and staunch MUA
member up until his retirement in 2002. He
continued to be very active in the trade union
movement until his passing.
Brian was famous in the Top End for his
social activism, most notably, perhaps, for his
role during the Wave Hill Walk-Off. In 1966 a
group of Aboriginal people led by Vincent
Lingiari walked off the job at Wave Hill Station,
600km south of Darwin, in protest about wages
and conditions.
This action, supported by the trade union,
was central in paving the way for Aboriginal
land rights. The struggle lasted for nine years
until in 1975, then Prime Minister Gough
Whitlam handed over a parcel of land to the
local Gurinidji people.
During this struggle, Manning and his J
Series Bedford Truck, which is now heritage
listed, supported the striking workers camped
at Wattie Creek (Daguragu) by running
supplies to and from Darwin.
On the 40th Anniversary of the Walk-Off
Manning told the ABC his story:
“I loaded this little Bedford with about three
tons of stuff. God, it took nearly two days. I
think we had to camp half way. The roads were
shocking – there were no bitumen roads, there
were diversions all around the place. They were
making the roads, you see, so it was terribly
corrugated.
“We managed to get there the second night
about 9.30pm and drove down into the bed
of the river where they were all camped, and
there was great exhilaration by these people
that help had arrived in respect of food.”
Manning also used his truck to erect an
antenna to establish communications with the
underground movement (the Fretilin) in East
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Timor in the early days of the Indonesian
invasion. He campaigned strongly for East
Timorese self-determination.
At the 2011 Fretilin Congress, Manning
was applauded by 700 Fretilin members for
his efforts in coordinating the establishment
of the communications in difficult conditions.
Manning (who in 2011 was unable to attend the
congress due to the stress of his ailing health)
was still greatly loved and revered by the East
Timorese people.
Prior to the Wave Hill Walk-Off, Brian Manning
was instrumental in setting up the NT Council for
Aboriginal Rights and he was also a co-founder
in the NT Trades and Labour Council.
He was recognised for his hard work by
becoming a Territory finalist for Australian
Senior Of The Year in 2010 - the same year
he was named Darwin Citizen Of The Year,
accepting his prize wearing a Morning Star tie
in support of the West Papuans’ struggle for
independence.
One of his most recent achievements was
relocating and refurbishing the Seafarer’s
Centre at Darwin, while he was voluntary
chair of the Darwin Port Welfare Committee.
Although he was too sick to attend the
grand opening, he said he was very proud
of the work he had done with the voluntary
committee, in organising somewhere safe for
visiting seafarers to recuperate.
Northern Territory Branch Secretary Thomas
Mayor said that Manning was a supreme
mentor and a pillar of support.
“When I first became an official, I knew
where to go to learn the lay of the land both
politically and practically,” Mayor said.
“One of the most difficult issues was
worker’s compensation. I knew that Brian was
on the Board Of Inquiry that was completed
in 1984 and set the foundations for workers
compensation for Territorians today, so I went
to him for guidance.
“I was also interested in working towards
Indigenous advancement and of course Brian’s
reputation in this area is second-to-none. I spent
several afternoons with Brian talking about these
issues. He never once tried to tell me what I
should do, but his grasp on history and his no
nonsense approach have guided me since.”
In paying tribute to Manning, National
Secretary Paddy Crumlin said that his long
life as a social, political and industrial activist
was punctuated by great achievements
thatmanifestly changed the lives of many
people for the better.
“He laid strong foundations and his work
and commitment would continue for many
more years to come,” Crumlin said.
“As a branch official of our union and on
the National Council, Brian treated others
with great respect and generosity; consistent
with his labour and political values.

“Together with a raw boned humility
and soft humour, he was a great leader and
mentor for many more. His union and political
standing reflected his determination to bring
people together rather than divide them.
“He was a socialist and lived a life
combatting elitism and constructing
conditions for peace over war. Along with his
extroadinary work in support of Aboriginal and
Torres Strait Islanders, he was active in the fight
for independence in East Timor and was a
renowned and respected Internationalist.
“He will be greatly missed and I
extend the union’s and the ITF’s deepest
condolences and sympathies to his children
- Linda, Brian, Louisa and Jon, his 11
grandchildren and great-grand child and his
many friends and comrades.”

Vale Bobby Galleghan 1935 – 2013

ROBERT EDMOND
GALLEGHAN
It is incredibly sad to announce the passing of
Comrade Bobby Galleghan (1935-2013), due
to ongoing health complications.
As John Tognolini wrote some years
ago about Galleghan’s leadership, on May
10, 1989 the Cockatoo Island Dockyard
shop committee, representing 13 unions,
announced the occupation of the island in
response to a decision by the Hawke Labor
government to sell off the site. The dispute
would last for 14 weeks.
In the 1983 federal election, federal Labor
leader and former ACTU president Bob
Hawke campaigned against Malcolm Fraser’s
Coalition government at Cockatoo Island.
Within a few months of Labor’s election win,
a thousand dockyard workers marched
on the Australian Parliament in Canberra,
because Hawke had broken his promise to
have a second 18,000-tonne naval supply
ship built at Cockatoo after construction of
www.mua.org.au

HMAS Success was completed in 1984.
Galleghan said at this rally: “There won’t
be a second ship built unless you’re going
to do something about it.’’ Hawke’s decision
would cost 1600 workers their jobs.
During a protest by the Cockatoo Island
workers toward the end of the dispute, the
Labor Council officials locked themselves on
the top floor of their building in Sussex Street.
The dockyard workers had gathered outside.
After hearing speakers condemning Hawke,
defence minister Kim Beazley, the ACTU and
the Labor Council, the workers found an
open door up the fire stairs and marched to
the floor below the Labor Council officials.
While this was going on, the police attacked
those remaining in Sussex Street, arresting
six people who later faced trial.
After this, there was the last mass
meeting, which had union leaders telling
strikers on their 93rd day ‘on the grass’
that they would be open to fines under
section 45D of the Trade Practices Act. Bob
Galleghan said: “Anyone with a 45D fine
could stand on the end of the line with the
other creditors to the union.”
Sydney Branch Secretary Paul McAleer
said Bob Galleghan’s contribution to the
Painters and Dockers and the labour
movement has been immense, and he left
behind a wonderfully colourful and militant
history of working class activism industrially,
politically and socially.
“His commitment to his principles and
class speak for themselves,” McAleer said.
“We have all lost with this news; however it is
our duty to continue his fight and he would
tell us to do so.
“Bobby was a great comrade who
continued his fight for the working class on
a daily basis and has provided advice and
inspiration for myself and the Sydney Branch,
as well as our members, for many years.
“He was a legendary figure within the
trade union movement, being the last
Federal Secretary of the Federated Ship
Painters and Dockers Union, a union that
lasted for more than a hundred years before
the ACTU deregistered it for having less
than 10,000 members.
“Bobby deserves to have our thoughts
with him, his family and friends who have
been left devastated by his passing.
“We have lost another great comrade.”
Bob’s son Greg is a linesman and MUA
activist at Sydney Branch. At Galleghan’s
funeral National Secretary Paddy
Crumlin reflected on Galleghan’s long,
distinguished and often colourful trade
union and political life.
“A Newtown boy who married his
sweetheart Gloria from down the road he
went on to win respect as a delegate, state
www.mua.org.au

official and ultimately National Secretary
position of one of the toughest and most
militant unions in the country,” Crumlin said.
“Facing Royal Commissions, employers
and union politics with an evenness
of temperament, incisive humour and
passionate advocacy for a fair-go for the lot
and just not the few, Bob was a legend.
He never missed a monthly meeting,
virtually right up to his death and always
made a contribution. He was as active as a
veteran in the union as he was as a member,
delegate and official.
“Bob had a simple philosophy that we
stood up for our rights and the rights of
others regardless of the consequences. He
was still making soup for the pensioners
of Guildford and offering his coat to the
homeless on Sussex Street on a cold night
right to the end, in addition to growing
good tomatoes and filling his family with
light and love.
“Bob always said ‘never miss an
opportunity to do a bit of good and always do
your best’.
He did both and many, many workers
and their families have been better off
because of it.
Crumlin extended the union’s and the
ITF’s best wishes and great sympathies
to Gloria, Greg, Terri, four grandchildren,
great-grandchild and Galleghan’s many
friends and comrades.

Vale Vo Nguyen Giap 1911 – 2013

VO NGUYEN GIAP
The MUA would like to pay tribute to
Vo Nguyen Giap who passed away in
October.
General Giap was one of the great
fighters for the independence of the
Vietnamese people who sought to be free
from the boot of imperialism, first imposed
by the French and, then, attempted by
the US. The MUA, and its predecessor

unions the Seaman’s Union of Australia
and the Waterside Workers Federation,
have always stood shoulder-to-shoulder
in words and action to defend the rights of
oppressed people around the globe who
pursue a single goal: freedom.
General Giap was a man of courage,
intelligence and principle, and perhaps
the greatest military strategist of the 20th
Century. He was chosen by Ho Chi Minh
to guide the grassroots and popular
resistance of a nation against the huge
war machine of the US. Giap proved that
determination, commitment and unity are
powerful, winning forces against a foe
that would seek to impose its will through
military might, violence and occupation.
Across the many years of their
struggle for liberation, the people of
Vietnam found Australian maritime
workers a constant and solid ally. Both
the Seamen’s Union of Australia and the
Waterside Workers Federation boycotted
arms shipments to Vietnam and
were prominent leaders in the peace
movement, with thousands of maritime
workers walking off the wharves and
protesting at the American Embassy.
In February 1967, at the height of the
US aggression against Vietnam, and
as the bombing of innocent civilians
by American planes increased, SUA
members walked off the Boonaroo
when they realised the ship was loading
bombs. One month later, at national
stopwork meetings across Australia,
members overwhelmingly chose a policy
of non-cooperation in the manning of
ships carrying cargoes of bombs and
ammunition headed to Vietnam.
Our feelings toward the struggle of
the Vietnamese people were summed
up in the October 1971 issue of the
Seamen’s Journal, in the words of John
Chalmers, who wrote: “The SUA has
a policy of peace and progress for
its members and wishes this for all
mankind. I know my fellow unionists are
opposed to this bloody, inhuman war
and they would prefer the government
spend our taxes supporting humane
projects - not napalming, bombing and
killing people.”
General Giap lived a long life, passing
at the age of 102. His legacy includes a
powerful message and example to this
very day: no matter the opponent, no
matter the obstacles and no matter the
physical resources arrayed on behalf
of an enemy, people who are driven
by a passionate desire to live in peace,
dignity and respect will ultimately be
victorious.
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RETIREMENT DINNER FOR
ILWU LEADERS
The event was the retirement dinner for two long-time leaders of the US International
Longshore and Warehouse Union (ILWU), Tommy Dufresne and Al Le Monnier.
In a September 25 letter to Mark Gordienko, President of ILWU Canada, MUA National
Secretary Paddy Crumlin thanked Gordienko for paying his respects to Jim Tannock, the
MUA’s former Deputy National Secretary who recently passed away, and then went on to
praise the work of Dufresne and Le Monnier. The letter read:

Youth Committee co-Chair Sarah Maguire reading
out Crumlin’s letter with the ILWU’s Mark Gordienko
and Angela Talic.

“Dear Mark,
“Thank you very much for coming to Australia to convey your, and your union’s, sympathies and respects at
the funeral for our retired Deputy National Secretary Jim Tannock. It was deeply appreciated by Jim’s wife Vicki
and the family, and also our union. Your attendance, together with the presence of International Secretary Willie
Adams, reflects the great friendship and loyalty we have between our two great unions, something that has
existed since the ILWU was formed by Harry Bridges and his brothers. We look forward to many more years of
that solidarity and friendship going forward in the protection of our members’ rights and just entitlements.
“On that note, I’d like to extend, on behalf of the MUA’ s officers, staff and members and the ITF’s officers,
staff and affiliates, our great appreciation for the long, distinguished and militant service and commitment of
Tommy Dufresne and Al Le Monnier on the occasion of their retirement function. Tom has been a close comrade
and brother for many years in our international work. He helped strengthen and develop the dockworkers
union alliances and network to meet the constant attacks and challenges from commercial and political elites
contemptuous of workers and our labour movement. Tough Tom was always there punching from the front in both
the internal battles in the ITF that were needed to secure greater Dockworker Section resources, as well as out
on the pickets and campaigns where we’ve been fighting the union busting, union raiding and deregulation and
outsourcing of our jobs. With his gravelly voice and habit of not mincing words, everyone knew where Tom was
coming from and he left no one in any doubt where he was going. His honest and forthright approach won many
debates and, more importantly, the outcomes of those debates turned into wins on the ground for dockworkers,
seafarers and other transport workers not only in Canada but all over the world. I knew when he jumped on to his
Harley or into his Winnebago with his wife Liz, he’d always be keeping a weather eye out for any opportunity to
build a fairer, safer and more just world.

The retirement dinner coincided with
2013 ILWU Young Workers Conference,
which was attended by MUA delegates
Jason Miners, Luke Murray and Sarah
Maguire. Maguire, who is also co-chair
of the MUA youth committee, was asked
to read Crumlin’s letter. At that moment,
on display, was the MUA’s commitment to
international solidarity, and the important
role youth and women play in the union’s
work and future vision.
Clearly Crumlin’s letter touched a chord
with the two retiring union leaders. Le
Monnier dispatched the following letter
in response, a letter which emphasises
the global links and struggle between all
maritime workers:

“Dear Paddy,
“I hope this letter finds you well. I don’t want to take too much of your busy schedule, but I just
want to thank you for your acknowledgement of my work for the ITF in health & safety matters at
the ISP, IMO and ILO. Your letter you wrote on behalf of Tom Dufresne and myself was read out
brilliantly last Saturday night at our retirement dinner party by one of your youth volunteers.
“You, more than anyone else, know how difficult and frustrating it may be to make any
improvements in standards. However, if we stick with it patiently, we can make eventual progress.
We improved the ILO Code of Practice in Dock Work. We reopened parts of the Convention for
Safe Containers to improved better examination schemes of containers standards and we were
instrumental in the development of Annex 14 of the CSS Code regarding safer container lashing
designs. ITF was front and centre in pressing for verification of container weights through an
amendment in SOLAS that will now require a certificate of verification before a container is loaded
aboard a vessel. We are working on an improved container packing code in Geneva.

“Al had similar service and commitment to our movement, and specifically in the fundamental area of workers’
safety and, particularly, standard setting. Like a dog with a bone, Al prosecuted his case at the IMO and ILO to
ensure dockworkers’ Occupational Health and Safety remained at the forefront of the agenda in an international
industry dominated by tax evasion, corporate skull-duggery and avoidance of responsibility or liability. It is
dockworkers, as much as seafarers, who are damaged and injured by the avoidance of accountabilities under the
Flag of Convenience mechanism of flag registration. Al’s work, and the union’s overall commitment, won respect
in the highest international regulatory forums and greatly enhanced the respect the ITF had. This of course
translated into a more authoritative voice and hand in the setting of standards. While much is still to do in this
area, Al’s leadership and determination sets our course for many years to come. Most importantly, Al has saved
many lives and spared many from serious injury, a fine legacy which will remain in place.

“Paddy, I will continue to assist the ITF in forthcoming projects at ILO and IMO for the foreseeable
future; but as I mentioned to Sharon James, it is important for the ITF to establish a strong, well
structured safety committee or panel led by a knowledgeable and motivated leader dedicated
to the safety cause of dock workers. Safety has no beginning or end. It is an ongoing process.
As such, continuity in this file is essential, because of the many subject matters and aspects port
safety entails. Sharon tells me she is in the process of developing such a committee and that’s
good. I hope it remains a focal agenda item.

“Again, on a personal note, I wish I could be there with my great mates and comrades sinking a few beers and
embellishing a few stories; but a change in government here in Australia has put the neo-conservative, anti-union
agenda back into the workplaces and lives of Australian working men and women. So the struggle continues. But,
we are eased in the knowledge that these two great internationalists, dockworkers and unionists, are entering a
better and well-deserved period of their lives with their families and friends.

“Again thank you very much for your kind words and best regards,

“Congratulations, Tom and Al. Solidarity forever.

“Al Le Monnier.”

“Paddy Crumlin.”
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Crew aboard the Lady Melinda

MUA PRESSURE
BRINGS LADY
MELINDA VICTORY
MUA members aboard the Lady
Melinda express their gratitude for
pressure brought on this company to
reverse its decision to “move on” a
member due to his making a stand
on union principles.
Through your forceful leadership
Chris, on our behalf, it is no wonder
that the membership is infused with
a pride and heart in belonging to
this great union and organisation –
the MUA
Thank you again Chris – you truly
are a “Legend”.
In unity and solidarity always.
- Chuk Ingleson, Dave Hudson, John
Mcviegh, Don Skuse and Brad Alberti

WHITE FAMILY
THANKS TO MUA
MEMBERS

TWO STATE SIT-IN AS
SURENESS LEAVES
AUST WATERS

BIS SHRAPNEL
REPORT A
MASTER-STROKE

Dear MUA members,
Firstly I am so sorry I haven’t got in touch
sooner, but I honestly could not find the
words in which to express my gratitude
and deep thanks.
My eyes filled with tears, not only for the
monetary gift you all have given to myself
and the children, but until Mark’s passing I
have never realised how generous people
really are and I am still in awe as to how
caring everyone still is.
We are at the start of our new journey and
it will be a very tough road ahead; with the
wonderful help you have given us, it will
help immensely. The generosity of the MUA
members will always be remembered and
I wish there were words to truly express my
utmost gratitude – on behalf of myself, our
children and I know Mark himself would be
extremely grateful. From the bottom of our
hearts, we thank you so very much.
With love,
- Sharon, Callum and Madeleine White

On 23 August 2012 a new vessel MV
Sureness arrived on the WA coast to
replace the ageing state ship Kimberley
Queen, which serviced the small coastal
communities off WA. Twelve months later,
after joining the vessel from leave, crew
members were informed this would be her
last voyage – she was to be handed over
to her owners, manned by foreigners and
leave the Australian coast.
WA official Matt Elliot was informed
and a course of action began to either
keep the vessel on the coast or give us a
replacement vessel. This was rejected by
the company and MUA members began
a sit-in, refusing to leave the vessel. The
sit-in started in Freemantle and continued
in Broome.
We sailed to Darwin where NT Official
Thomas Mayer took over a well-organised
campaign. Again there was another sit-in,
but on 28 August 2013 MUA members were
ordered off the vessel and she sailed with a
foreign crew.
MUA members would like to thank
Matt Elliot and Thomas Mayor for their
leadership through this dispute and thank
all members for their messages of support.
On behalf of the members of MV Sureness,
thank you for your support.
- Delo H Bell 6003204

We would like to express our admiration
and gratitude for the way the union has
gone about countering the falsehoods from
the AMMA.
The BIS Shrapnel report was a masterstroke of tactics and the media message
was excellent. Congratulations to all those
involved.
The report work shows what a great team
effort can result. Working on this were
Paddy, Mick, Ian, Christy, Will, Doug, Rod,
the Comms Team and of course the rank
and file members who were willing to
speak to the ABC.
- MUA members aboard the Toll Sandfly

30

www.mua.org.au

www.mua.org.au

31

WOMEN

WOMEN

MUA SAYS ‘NO’
TO WORKPLACE
HARASSMENT &
BULLYING
The National Conference of the MUA in 2012
adopted a resolution introduced by the Women’s
Committee to seek an independent review of the
union’s existing equal opportunity and related
policies - with that review to provide the basis for
updating the union’s policies, both for members
and for the union workplace.

MUA Women’s Liaison Officer Mich-Elle Myers presenting
the resolution at National Conference.
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T

he important first step in reviewing
our union’s equal opportunity and
related policies
was to conduct a survey of all MUA
members and employees on their
experiences of discrimination, harassment,
sexual harassment and bullying in the
maritime industry.
The twin objectives were:
s TO GAIN AN UP TO DATE INDICATION OF THE
nature and spread of problems in the
industry;
s TO SEEK RESPONDENTS VIEWS ON WHAT
action, if any, they thought the MUA
SHOULD TAKE TO ADDRESS THESE PROBLEMS
More than 1,000 people responded to
the survey. Many not only completed the
MULTIPLE CHOICE QUESTIONS BUT ALSO TOOK THE
time to provide detailed responses to the
MANY OPEN ENDED QUESTIONS IN THE SURVEY
The size and detail of the survey
response gave the MUA an invaluable
insight into the current concerns and
experiences of members and employees,
across Australia and maritime occupations,
REGARDING WORKPLACE DISCRIMINATION
harassment and bullying in the maritime
industry.
This survey also provided the MUA with
a unique opportunity to not only focus on
the issues of discrimination, bullying and
harassment in the maritime industry, but
also presented a detailed examination of
the industry’s culture.
One of the findings revealed a
WORKFORCE WHERE SOLIDARITY IS UNDERMINED
by the dominance of casual, insecure
employment. It also showed there were
PROBLEMS OF DISUNITY WHERE PETTY
jealousies and prejudices prevail, and
where aggression masquerades as
strength.
The survey also revealed that
discrimination, bullying and harassment
were not just women’s issues. With the
notable exception of sexual harassment,
these issues are clearly as much a concern
for male members as for women.
Bullying, in particular, was a matter of
concern to the membership, regardless
of gender. This coincides with a current
!USTRALIA WIDE FOCUS ON BULLYING WITHIN
the industrial relations and occupational
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FACTS AND FIGURES
 MEMBERS TOOK PART IN
the survey and the gender
mix of respondents was
 7OMEN
 -EN
-ORE THAN  PER CENT
of respondents said
they had experienced
bullying, harassment
or discrimination in the
WORKPLACE

health and safety spectrum. The Australian
government has recently legislated to
PROVIDE FOR THE &AIR 7ORK #OMMISSION TO
DEAL WITH WORKPLACE BULLYING MATTERS FOR
the first time.
The survey provided the MUA with
a strong endorsement to develop and
implement strategies to stamp out
discrimination, harassment and bullying
in the industry. Some of the initiatives
include education of members on their
rights and responsibilities, as well as
education of delegates and officials on how
to handle these issues. The development
of safe, confidential, impartial complaints
mechanisms, and a review of MUA policies
to reflect current member concerns and
WORKPLACE REALITIES WERE ALSO STRONGLY
supported.
.OW THE -5! KNOWS ABOUT THE
concerns of the membership, there are
OPPORTUNITIES TO WORK ON lXING THE ISSUES
and implementing effective policies and
procedures to ensure the next survey
shows bullying and harassment are
relegated to very isolated incidents, if not
stamped out completely.
Members have expressed great hope
that we will rise to the challenges of
BUILDING A FAIR SAFE AND ETHICAL WORK
environment in the industry.
www.mua.org.au

THE NEXT STEPS.
4HE -5! .ATIONAL #OUNCIL COMMITTED TO THE
following:
s 4HESE ISSUES WILL BE DISCUSSED AT
monthly meetings and other union events
s 0OLICY AND 0ROCEDURES FOR /FlCIALS
Officers and Organisers to be developed
s -UTUAL RESPECT POLICY TO BE USED AT ALL
meetings
s %"! TEMPLATE FOR USE WITH EMPLOYER
negotiations
s 4RAINING FOR ALL OFlCIALS OFlCERS
organisers
s 4RAINING INCLUDED IN ALL DELEGATE (32
and union training
s "OOKLET ON HOW TO DEAL WITH THESE
issues for all members
s 0ROVIDE SUPPORT FOR MEMBERS
THROUGH (UNTERLINK
s -EMBERS TO BE ISSUED WITH A SUPPORT
card which includes contact numbers
SUCH AS (UNTERLINK ,IFELINE  3UICIDE
0REVENTION !USTRALIA
s )NVESTIGATE A PROGRAM SUCH AS @-ATES
IN #ONSTRUCTION FOR -ARITIME
The MUA recognises that this is a
SERIOUS ISSUE IN WORKPLACES ACROSS THE
COUNTRY AND LOOKS FORWARD TO WORKING
with all members, employers and
OTHER UNIONS TO IMPROVE THE WORKING
environment for all.

WHAT IS BULLYING?
7ORKPLACE BULLYING WAS DElNED
as repeated, unreasonable
behaviour which creates a threat
TO WORKERS HEALTH AND SAFETY
7ORKPLACE BULLYING USUALLY
involves negative treatment which
is not related to a particular
characteristic of the person, such
as sex or age. Anyone can be
bullied.
WHAT IS DISCRIMINATION?
Discrimination is treating
someone unfairly because of
a personal characteristic they
have; for example their sex, race,
nationality, pregnancy, disability
or age.
Discrimination against particular
GROUPS AT WORK IS AGAINST THE LAW
WHAT IS HARASSMENT
(NON-SEXUAL)?
Harassment means targeting
someone for negative treatment
because of their age, race, sex,
sexual orientation, pregnancy,
disability and so on.
It can include insults, derogatory
JOKES AND NICKNAMES THREATS
abusive comments and
intimidation.
WHAT IS SEXUAL
HARASSMENT?
In the survey, sexual harassment
was defined as unwanted
behaviour of a sexual nature
which offends, humiliates and/or
intimidates the person to whom it
is directed or displayed.
3UCH CONDUCT IN THE WORKPLACE IS
prohibited by Federal and State/
4ERRITORY ANTI DISCRIMINATION LAWS

33

WOMEN

ABORIGINAL &
TORRES STRAIT
ISLANDER

WANDILLA LAUNCH SIGNALS
BEGINNING OF INNOVATIVE
TRAINING INITIATIVE
Two former Women’s Liason
Officers, Karen Wheatland
and Sue Virago, with current
National Women’s Liaison
Officer Mich-Elle Myers and
National Secretary Paddy
Crumlin.

Many of Australia’s most impoverished Aboriginal communities are situated adjacent to
Australia’s biggest resources projects. But a lot of programs which have attempted to train the
local Aboriginal populations have failed, by not providing the required skills for the industry.
The Wandilla project, developed in conjunction with Redfern-based Aboriginal community
group Tribal Warrior Association and shipping company Svitzer, will provide the participants
with industry-recognised qualifications for jobs that exist in and around their communities.

END THE DENIAL, SAYS FORMER
WOMEN’S LIAISON OFFICER
Karen Wheatland, who preceded Mich-Elle Myers as National Women’s Liaison Officer
between 2003-2005, was in Sydney recently for National Council. Karen is still an active
member of the MUA women’s committee, is Western Australian State representative and
works as a permanent integrated rating on Svitzer tugs out of Fremantle.
She completed this report as a response to the Bullying and Harassment Survey
commissioned by the MUA (which was a women’s committee initiative).

I

recently found myself in Sydney
ATTENDING .ATIONAL #OUNCIL TO ASSIST
-ICH %LLE -YERS IN PRESENTING THE lNDINGS
from the bullying and harassment survey.
During this time I also caught up with Sue
Virago, former and inaugural women’s officer.
During this time we were also privy to
HEARING !NTHONY !LBANESE -0 AND "ILL 3HORTEN
-0 ADDRESS #OUNCIL AND SPEAK OF THE PENDING
!,0 LEADERSHIP BATTLE AS WELL AS THE WAY
FORWARD WITH THE ,ABOR 0ARTY 4HEY BOTH SPOKE
OF THEIR AFlLIATIONS AND LINKS TO OUR GREAT UNION
as well as things pertaining to leadership and
issues that affect our union. Now the ballot
is over and Shorten is our leader, let us see
what happens and if he is true to his word.
Abbott has to go and we need to eradicate this
CONSERVATIVE UNION DESTROYING GOVERNMENT
The women’s committee is well represented
AT #OUNCIL IN -ICH %LLE -YERS BUT WE REALLY
need active women in the branches to help
drive the way forward. Our union needs strong
women and we have vacancies in many states.
We need a strong committee again, with active
women to help support our branches and give
a clearer and driven message for our women’s
representative to pass on. We have -ICH %LLE AS
our voice; so sisters, with more of us behind her,
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“Our union needs strong women and we have vacancies
in many states. We need . . . . active women to help
support our branches and give a clearer and driven
message for our women’s representative to pass on.”
– Karen Wheatland
our message will be louder.
The results of the survey were not so
surprising, but at the same time really exposed
MANY AREAS 3INCE COMING BACK FROM #OUNCIL
there have been news reports highlighting how
bad bullying and harassment really is. It is time
to do something about it.
Bullying and harassment affects everyone.
)T IS NOT A GENDER ISSUE ALONE ,IKE THE 7HITE
2IBBON CAMPAIGN WE AS A RESPECTED AND
progressive union, are seen to be leading the
way in combating bullying and harassment.
It seems only yesterday that we, the women’s
representatives, were constantly bringing up the
7HITE 2IBBON ORGANISATION AT .ATIONAL #OUNCIL
FOR OUR UNION TO TAKE NOTICE !ND NOW WE HAVE
many ambassadors, with Deputy National
3ECRETARY -ICK $OLEMAN AS AMBASSADOR OF THE

year. This is a great thing!
It is time for us, as a union, to do the same
thing with bullying and harassment. We need
to change our behaviour, our reactions, our
LANGUAGE AND OUR IMAGERY 4HIS WILL TAKE TIME
BUT IF WE ALL TAKE SMALL STEPS IN ORDER TO ACHIEVE
this, then I believe we can do it.
) FOR ONE DO NOT WANT ANYTHING LIKE WHAT ) HAVE
been through ever to happen to my daughters,
OR THEIR KIDS 4HERE WERE MANY REPORTS OF
this type of behaviour still happening in our
industries. This has to stop.
The report we compiled will be included
IN THE .ATIONAL /FlCE 2EPORT AND HAS THE FULL
SUPPORT OF #OUNCIL .OW THE REST IS UP TO US $O
YOUR BIT %VALUATE YOUR OWN BEHAVIOUR %ND THE
denial. Stamp out this behaviour.
In Unity, Karen Wheatland.
www.mua.org.au

Assistant National Secretary Ian Bray with representatives
from Tribal Warrior Association and Svitzer.

T

he sun shone down on everyone
gathering at one of Sydney’s most
ICONIC LANDMARKS $ARLING (ARBOUR TO
celebrate the handover of tugboat Wandilla to
the Tribal Warrior Association.
The event went without a hitch outside the
!USTRALIAN -ARITIME -USEUM KICKED OFF BY
A TRADITIONAL SMOKING CEREMONY n WHEREBY
special leaves were burned in order to ward off
THE BAD USING THE SMOKE TO CLEANSE
Then the formalities started with a Welcome
TO #OUNTRY AND A TRADITIONAL !BORIGINAL SONG

www.mua.org.au

“Many people in
regional communities
sitting adjacent to
these massive resource
projects have been
promised the world, but
they never lead to any
real jobs.” – Ian Bray

%ACH OF THE SPEAKERS n -5! !SSISTANT
National Secretary Ian Bray, Tribal Warrior
!SSOCIATION #HIEF %XECUTIVE 3HANE 0HILLIPS
and Svitzer human resources manager
-ARK #OX n SPOKE ABOUT THEIR INVOLVEMENT
in the project, which aims to provide young
Aboriginal and Torres Strait Islander people
with training and qualifications, leading to real
job opportunities.
Bray recalled how he began discussions
WITH 0HILLIPS OVER COFFEE THREE YEARS AGO
when they were still hatching ideas on how
TO DEVELOP A TRAINING PROGRAM 4HE %UREKA
moment came when he realised a tugboat
was what was needed.
“Many people in regional communities
sitting adjacent to these massive resource
projects have been promised the world, but
they never lead to any real jobs,” Bray said.
h7E NEED TO BE ABLE TO LINK THE TRAINING TO
direct jobs.”
He said he was confident this program
would be able to produce some real
outcomes for the participants, because
it was a collaboration of different cultures
n A COMMUNITY ORGANISATION A SHIPPING
company, a registered training organisation in
-%4, AND A UNION WHICH HAS HISTORICALLY AND
traditionally fought for social justice issues
n ALL SPEAKING FROM THE SAME PAGE TO CLOSE
the gap between Australia’s indigenous and
NON INDIGENOUS PEOPLES
“It’s an historic occasion, it’s a very proud
OCCASION AND A LOT OF HARD WORK HAS BEEN
DONE AND THERE IS STILL A LOT OF HARD WORK TO
DO AND ) AM LOOKING FORWARD TO WORKING WITH
all of the parties that been involved so far, to
MAKE SURE ITS A SUCCESS IN THE FUTUREv "RAY
said.
All that remains is to choose the
participants and in conjunction with Maritime
%MPLOYEES 4RAINING ,IMITED -%4, DEVELOP
an appropriate training regime.
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THE FUTURE - MUA YOUTH
GREAT AMBASSADORS AT ILWU
CONFERENCE
In September, Queensland Organiser Jason Miners led the delegation of Sarah Maguire
and Luke Murray from the MUA Youth Committee to attend the inaugural International
Longshore and Warehouse Union Conference in Vancouver, Canada.
Miners reports back with a better understanding of the youth movement in an
international context.

Jason Miners speaking to a group at the ILWU Youth Conference.

I

t was an absolute honour to go to
Vancouver and represent the MUA
at an international level with a
couple of active rank and file members
in Luke Murray and Sarah Maguire.
The conference itself was very well
run; particularly considering it was the
first youth conference of its kind for the
ILWU.
The proceedings commenced with
a warm welcome from Second Vice
President of ILWU Canada, Steve Nasby.
His objectives for the conference were
simple:
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s EDUCATE THE YOUNG WORKERS ON THE
proud and great history of their
union;
s AND GET YOUNG WORKERS INVOLVED IN
their union to develop and maintain
international solidarity.
The ILWU has, since its founding,
created a powerful democratic structure,
with rank and file participation and
a willingness to fight not only for its
own interests but also the interests that
benefit all working people.
Anyone who denies, or ignores, or
tries to manipulate history is doomed to

repeat all of history’s mistakes. They will
be ignorant of the present and blind to
the future.
It’s not THE union, it’s MY union.
Some things I found particularly
useful included learning about social
media campaigning and how it can be
used as an effective tool for conveying a
message.
We had a lecture from Rene-John
Nicolas, who has university majors in
psychology and philosophy and was
awarded the Thomas A. Dohm QC
prize in Immigration Law. Bill Tieleman,
www.mua.org.au

one of British Colombia’s best known
strategists, also delivered a presentation.
On day three we witnessed a play
called the Harry Bridges Project created
by Ian Ruskin, which told the story of
the American labour movement for a
wide audience, using film, radio and live
performance. Ruskin has performed
his play more than 200 times to unions,
universities, high schools, museums,
libraries, historical societies and citizen
groups. The show has played in many
countries around the world, including
Australia.
Harry Bridges was one of the most
influential labour leaders of the 20th
century, and he continues to have
a huge impact on workers in North
America. Bridges, as I frequently
reminded our ILWU comrades, was
an Australian who later became an
American citizen.
He fought for social security,
pensions, paid holidays, a national
health system and a world of peace - all
the while fighting against discrimination,
prejudice and accusations of being
a communist. He was a leader with
foresight who predicted mechanisation,
or automation as we know it today,
and he emphasised the importance of
finding a way to work with it.
I had the opportunity to deliver
a speech on the third day of the
conference, in which I urged the
youth of the international trade union
movement to better network.
In my address I emphasised: “The
MUA has a strong youth movement with
a youth committee in every branch in
the country, something we are very
proud of, something which we will build
on and expand through networks we
create and consolidate through this
coming week.
“We, the youth of the trade union
movement have a responsibility. Our
responsibility is to future generations
of trade unionists, working men and
women the world over. It is to the poor
and impoverished, to the victims of
capitalist exploitation, to the victims of
slavery, to those women and children
and entire families whose life is affected
by prostitution. It is to the victims of
war as global capital makes profits
out of peoples’ misery, and to those
people whose countries are the targets
of capitalism as they move to exploit
these countries’ natural resources
while making super profits and leaving

www.mua.org.au

behind a legacy of poverty.
“This is what we, as the youth of the
world’s trade unions, have been given
as a legacy of the struggle of those
who have gone before us.”
There is hope for a prosperous
future of trade unions, as well as
workers’ rights and conditions, but it is
up to us as union members who play a
vital role in our communities.
The social fabric of our societies
requires a robust and active union
movement. We need to unite and grow
our unions around our principles and
values.
Leading the MUA delegation to the
ILWU youth conference was something

I will never forget. I hope to pay the
union back tenfold for giving me this
opportunity to learn from, and interact
with, young workers from around the
globe.
Most importantly I would like to
thank the rank and file of our union that
supports us attending these important
events.
In addition I would like to express my
gratitude to Assistant National Secretary
Ian Bray, Lead Organiser Bernie Farrelly
and Queensland Branch Secretary Mick
Carr, who all played a part in supporting
my attendance.
In Unity,
Jason Miners

EXCERPT FROM SARAH MAGUIRE’S REPORT FROM THE
CONFERENCE:
We were treated like one of their own and were extended the warmest reception
throughout the whole conference.
Although the structure of ILWU is vastly different to that of the MUA, it is clear that
they still uphold the traditions of Harry Bridges and they face the same issues with
multinational capitalist corporations and conservative governments that we do in
Australia.
I would like to thank the ILWU Canada for inviting us over. It was a truly
inspirational conference; a lot was learned and I’m excited to extend the things I
learned to our own youth in Australia.
The conference was a huge success and it wouldn’t have been so without the
leadership of Steve Nasby and the Educations Committee.
A heap of the activities we carried out in the conference will be suggested to go
into the agenda of our next MUA youth conference in Barcaldine 2014.
After this conference, I am more than sure that our ties with the ILWU will remain
strong, with ideas from both the ILWU and MUA about what we can do as youth
movements to work together.

EXCERPT FROM LUKE MURRAY’S REPORT FROM THE
CONFERENCE:
It was my first time representing the MUA overseas and what a fantastic
experience, especially seeing how much respect our great union has attained on
an international level.
It was informative to note the same problems and concerns being raised by
the youth of the ILWU.
It was great listening to Bob McEllrath, President of the ILWU and Willie Adams,
International Secretary of the ILWU, talk about their concerns.
I took a lot out of this course and accumulated enough knowledge to take back
to my workplace and youth meeting.
We, as a union, need to think globally and work with our brothers and sisters of
the ILWU.
We will always have each other’s back in disputes, more now than ever in the
coming years.
I would like to extend my appreciation and thanks to the MUA and the ILWU.
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YOUNG WORKERS
FACE FIVE MAIN ISSUES
Nick Pedler is a MUA member who works the wharf in Adelaide. As a part of the MUA’s
National Youth Committee, Pedler was selected to go to the United States of America to
attend the International Transport Workers’ Federation (ITF) Summer School 2013. Held
over five days in June, this year’s summer school took place at the William W. Winpisinger
Education and Technology Center at Placid Harbor, just outside Washington D.C.

Pedler caught up with Oleg Grygoriuk from Ukraine and Marc Storms from Belgium in Chicago as he attended ITF meeting in his leave.

Map of the world showing where all of the delegates originated.

T

he MUA is among 700 affiliate unions
that make up the membership of the
ITF. With the ITF having a presence in
160 countries, covering five million workers,
its influence on international matters and
campaigns is immeasurable.
The ITF offers assistance to workers affected
by things such as privatisation, decreasing
working conditions, precarious employment
and attempts by employers and governments to
weaken union power.
From a group of 40 young union activists and
ITF affiliates across the globe, I was the sole
Australian representative; a further 24 countries
sent delegates from various transport-related
industries, creating a broad assortment of
nationalities, cultures, work experiences and
practices.
One thing we all shared was a commitment
to bettering workers rights and conditions, in
a collective approach. Our mindset of strength
in numbers is shared among the international
youth collective in such a passionate manner.
It was captivating listening to the various
stories of struggle among our ITF brothers and
sisters – knowing that while we may live and
work many thousands of miles apart, our issues
are still quite similar.
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My personal push to highlight workplace health
and safety as a paramount concern facing young
workers who wish to remain in the industry for
the next 30-40 years resonated within the group
discussions.
The principal focus of the summer school
was the rise of precarious work, and ways in
which we can organise workers to combat any
future push to casualise the workforce.
A major feature of the summer school was
the group discussions and workshops; this
allowed us to explore other areas of interest
and to discuss our own union’s stories of
struggle among the group.
The MUA has a rich history of being at the
forefront of many prominent disputes, and I was
proud to share some of these stories with our
international friends.
During the workshops, we were asked
to collectively discuss the top five current
industrial issues we face as young workers, and
list them in order of importance to our presentday needs.

My personal push to highlight workplace
health and safety as a paramount concern
facing young workers who wish to remain in
the industry for the next 30-40 years resonated
within the group discussions. I firmly believe
that I would rather work part-time, or casually
in a safe workplace, than full-time in an unsafe
workplace. This was enough to influence
the group to enlist safety as the number one
industrial issue.
The list followed with pay rises at number
two, then job security, employment equality
(such as gender and race), and finally general
working conditions (such as personal leave,
breaks, hours of work).
It was a group of people, so geographically
widespread, all facing the same issues – and
that is what ITF is all about. We had workers
www.mua.org.au

Pedler receiving his certificate from
ITF Youth Officer Ingo Marowsky.

The ITF Summer School Group.

from 24 countries, spanning six continents,
but we could still come up with five common
issues we are all facing.
It is now within our power to reach out to our
international brothers and sisters and let them
know we are in this together; we share your
struggle.
Skills and qualities I took away from the
summer school included the ability to build
trust and strong relationships through talking
to workers, actively being able to listen to their
needs, and address the many concerns they
may face.
This can be best achieved by effectively
using mapping and worker networks to identify
our strengths and weaknesses.
Technology has also aided our ability to
organise. The summer school provided a
www.mua.org.au

workshop on the use social media, and I look
forward to putting these skills into practice.
The MUA’s current National Stevedoring
Code Of Practice (NSCOP) campaign
received an international boost in the month
of June. I had circulated the link to sign the
online petition in support of our campaign to
the 40 participants of the summer school. I
was pleased to see a few of the participants
post the link on their Facebook pages
for their own friends and family to also
contribute their support.
This is another important feature of
the ITF, and I urge you all to take the time
to contribute to the various international
campaigns that are circulated through our
emails and websites by the ITF.
They only take a small amount of your time

- but it is the principle of strength in numbers
that gives these campaigns the power they
need.
Finally, I would like to thank the hard working
people of the ITF who joined us in Washington:
Ingo Marowsky, Alana Dave, Donna Connor and
Ali Howes. Without them the summer school
could not have been the success that it was. I
look forward to working with them in the future.
Thanks also to our guest presenters: Dave
Spooner, Jim Stanford and Teresa Conrow. Their
insight into the global trade union movement
was very informative and thought-provoking.
MUA, here to stay.
In Unity,
Nick Pedler
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STRUGGLES THAT CHANGED
AUST INDIGENOUS POLITICS

A NEW OFFICE AND
A NEW ERA

Kevin ‘Cookie’ Cook was in the thick of the most important campaigns for Australian
indigenous rights for decades. But ‘Cookie’ always saw his personal story as a story
of many - of a movement - which is the theme of his just-published book, launched
with the support of, among many others, National Secretary Paddy Crumlin.

To compete with the big four banks in Australia requires
flexibility and an ability to keep up with the frenetic pace of
the industry - and the Maritime, Mining and Power Credit
Union (MMPCU) has managed to do just that.

M

UA national secretary Paddy
Crumlin joined hundreds of other
well-wishers at Tranby Aboriginal
College - which has played an important role
in the struggle for the achievement of social
justice for Aboriginal and Torres Strait Islanders
- to launch the book Making Change Happen:
Black and White Activists talk to Kevin Cook
about Aboriginal, Union and Liberation Politics,
by Kevin Cook and Heather Goodall.
“Cookie has made great contributions in
enhancing the struggles of our people. He is a
motivator, an astute strategist, and an excellent
communicator with wonderful people skills. It’s
a pleasure to be able to call him a mate and a
brother,” Crumlin declared on the book jacket
itself.
“He has had a transformative effect on the
direction of my life and the lives of so many
other people. This book is an important
contribution to understanding not only
Kevin’s life, but also the broader struggles for
social and economic justice, for community
empowerment and of the cooperative
progressive movement. It will greatly assist
the ongoing campaign for full and sustainable
reconciliation.”
In keeping with his vision that change
happens because of movements, not because
of one person, the theme of the book is
focused on the contributions made by people
throughout the movement for Aboriginal rights.
Crumlin also observed that Cook “reached
out to the anti-apartheid movement, the
liberation movements and the anti-war
movements, always seeking to find common
ground and positions that united people
around a cause, around a set of values and
principles that we know guided his life and his
work - the values of indigenous peoples and
the labour movement.”
Due to severe illness, Cook was confined to
his bed but, thanks to technology, he joined the
crowd via Skype, watching the proceedings
and talked one-on-one to friends and
colleagues.
The publisher Australian National University
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National Secretary Paddy Crumlin speaking at the launch of Cookie’s book.
MMPCU chair and MUA Deputy Secretary Mick Doleman with MMCPU chief executive Mark
Genovese cutting the ribbon to the new Clarence Street offices.

Readers are invited into the frank and vivid conversations
Cookie had with 45 black and white activists about what
they wanted to achieve, the plans they made, and the
risks they took to make change happen.
summed up the book’s historic importance:
“This book is a unique window into a dynamic
time in the politics and history of Australia. The
two decades from 1970 to the Bicentennial in
1988 saw the emergence of a new landscape
in Australian indigenous politics. There were
struggles, triumphs and defeats around land
rights, community control of organisations,
national coalitions and the international
movement for indigenous rights.
“The changes of these years generated
new roles for Aboriginal people. Leaders had
to grapple with demands to be administrators
and managers, as well as spokespeople and
lobbyists. The challenges were personal as
well as organisational, with a central one being
how to retain personal integrity in the highly

politicised atmosphere of the ‘Aboriginal
Industry’.
“Kevin Cook was in the middle of many
of these changes – as a unionist, educator,
land rights campaigner, cultural activist and
advocate for liberation movements in Southern
Africa, the Pacific and around the world.
“But ‘Cookie’ has not wanted to tell the story
of his own life in these pages. Instead, with
Heather Goodall, a long time friend, he has
gathered together many of the activists with
whom he worked to tell their stories of this
important time. Readers are invited into the
frank and vivid conversations Cookie had with
45 black and white activists about what they
wanted to achieve, the plans they made, and
the risks they took to make change happen.”
www.mua.org.au

A

s part of its financial
evolution, the MMPCU has
relocated its headquarters
from its Sussex Street home a
kilometre north onto Clarence Street
in Sydney’s central business district.
The institution’s chief executive
Mark Genovese explained the
decision was necessary as the
organisation was expanding.
“We had outgrown the building
and were confronted with significant
challenges when considering any
development, due to the heritage
listing,” Mr Genovese said.
“We certainly appreciated the
support and understanding we
received from the union’s leadership,
as it was a difficult decision to make
the move.
“Our branch will remain at Sussex
Street and we have agreed to a long
term lease, to reinforce the fact that
we will continue to have a presence at
www.mua.org.au

“Unlike the big banks
we don’t have a profit
motive to line executives’
pockets.”
– Mick Doleman

the home of the MUA in Sydney.”
But changing buildings was only
one of the many exciting things going
on at the MMPCU, he said.
In recognition of the fact the
maritime industry maintains more
than half of the share of outstanding
loans – the lifeblood of the MMCPU the company has recently expanded
services in areas such as Tasmania,
Port Kembla and Port Adelaide and is
currently in the process of employing
a Business Development Officer
for Fremantle in partnership with

Maritime Super.
There have been additional
discussions with Northern Territory
officials, Thomas Mayor and Andy
Burford, to provide extra support
to assist with an increase in the
membership of both the MUA and
the credit union in an area that is
experiencing tremendous growth.
Mr Genovese said the MMPCU
continued to perform strongly.
“We have introduced a number of
new services and products to ensure
that our members’ needs are well
looked after,” he said.
“We are now on Facebook, and
we have recently launched a mobile
phone banking App which works on
Apple, Android and Google phones.
“Earlier in the year we introduced
a Bonus Savers account, designed to
help members reach their savings
goals earlier, and we continue to
provide a very competitive suite of
loan products.”
He said the support union members
had given the MMPCU was critical
to the success of the institution, with
the four major banks dominating both
the banking and wealth management
markets.
“It reduces competition and is an
unhealthy outcome for all Australians,”
Genovese said.
MMCPU chair and MUA Deputy
Secretary Mick Doleman agreed with
Genovese, noting the credit union had
consistently supported MUA members
because it was started by MUA
members.
“Unlike the big banks we don’t have
a profit motive to line executives’
pockets,” Doleman said.
“Our motive is to ensure the best
outcomes for the members - those
loaning and saving with the credit
union.”
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DISPUTE

EGYPTIAN SEAFARERS SAID
‘ENOUGH WAS ENOUGH’ AT PORT
KEMBLA
In a bizarre turn of events, two Australian seafarers sailed out of Port Kembla on a flag of
convenience (FOC) vessel bound for Singapore after the original crew had left the ship.

Andy Ollson & Chad Dearle with SNSW Secretary Garry Keane joining the MV Wadi Alkarm

E

arly in September SNSW Branch
Secretary Garry Keane was contacted
by ITF inspector Matt Purcell, who
informed Keane a crew en route to Kembla had
sought assistance in an industrial dispute.
When the vessel, the MV Wadi Alkarm,
berthed, the crew consisting of Egyptian
nationals declared they would conduct
industrial action after being mistreated by their
employer – Egyptian Government-owned
National Navigation Company (NNC).
The 11 AB crew members claimed they
were not allowed food or drink between 7pm
and 7am.
Additionally, without explanation the men
had their wages slashed from an already paltry
US$485 per month, to US$235.
As a result of these allegations, the crew
members refused to sail the coal carrier to its
intended destination of India until conditions
were changed and they had received their
missing wages.
After some initial negotiations with the ITF
and the MUA, four of the seafarers opted to
accept repatriation to Egypt, with an assurance
from the company that the back payments
would be paid to them on the following pay run.
However, the remaining seven crew
members refused to move until they received
the money in their hands.
Meanwhile the seven who had opted to
wait for the money owed to them said they felt
threatened by the company and were anxious
about what would await themselves and their
families upon their return to Egypt.
During the course of the dispute Garry
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The crew members claimed
they were not allowed
food or drink between
7pm and 7am. . . . .without
explanation the men had
their wages slashed from an
already paltry US$485 per
month, to US$235.

Keane visited another vessel, the Pacific
Triangle, and gave the MUA crew on board a
run down of the Wadi Alkarm situation.
“In true MUA tradition of international
solidarity, the Pac Tri crew immediately moved
a resolution of support and donated $500 out
of the rolling fund as assistance to the Egyptian
comrades,” Keane said.
“Support was also coming from other MUA
worksites and being received through the
media from the South Coast Labour Council, as
well as from the general public.
“When I again visited the ship and presented
the $500 to the Wadi crew, it was a very
emotional scene with these young seafarers
who could speak very little English and thought
they would be taking on this fight alone.
“Some of these young men actually broke
into tears at this gesture of solidarity from these
seafaring comrades.”
Keane said it was a very proud moment to
be an MUA official.

After four more days of consistent
negotiations between the ITF, the MUA, Wadi
Alkarm’s captain and the ship’s owner, the
industrial action was successfully concluded
with the seafarers receiving their full
entitlement.
However, the vessel was now without a crew.
Two MUA IRs were contacted and asked to
help sail the ship to Singapore.
Both of the members had been on the EAS
database and were keen to pick up some work;
so they agreed to travel to Kembla and join
the ship, but contacted Keane and WA Branch
Organiser George Gakis to double-check the
situation.
Keane contacted the shipping agent and
ship’s master to obtain a copy of whatever
contract they intended the MUA members to
sail under, only to be told they did not have one.
This resulted in the members being
accommodated ashore in Port Kembla for
two days, while the first MLC 2006 Agreement
covering Australian MUA seafarers, sailing on
an FOC vessel, was negotiated.
The Wadi Alkarm finally sailed from Port
Kembla 13 days after the initial dispute, with
MUA IRs Andy Olson and Chad Dearle as part
of the crew.
In October, a company representative from
NNC, Captain Yasser Hossny, flew in to meet
with ITF Australia coordinator Dean Summers
and Garry Keane to establish an ongoing
relationship.
The stability of this relationship was brought
into question less than a week later when
Captain Hossny questioned the integrity of the
men who had carried out the industrial dispute
in the media.
“There is no doubt in my mind the crew
aboard the Wadi Alkarm were mistreated and
we will continue to keep a close eye on all of
the NNC fleet,” Summers said.
“Hossny’s diversion shows that the
dysfunction continues within the management
structure of the company; but the outcome
for the Egyptian seafarers was a good one,
nonetheless.”
Summers emphasised that the actions and
coordination of the MUA in Kembla, in full
concert with the ITF, was a great example of
tangible international trade union solidarity
which delivered actual support and benefits to
our Egyptian brothers and sisters.
www.mua.org.au

It’s a sad but tru
e fact
that more peop
le can tell
you the spor ts sc
ores from
the weekend than
a few
simple numbers
that really
could change th
eir life.

More important than a little black book
– these numbers might change your
BMI
This is your body mass index – if you’re over 18, your BMI is
your weight in kilograms divided by your height squared (m2).
So if you’re 70kg and 1.75m tall, your BMI is 23 (70kg / [1.75m x
1.75m]). The Monash University Centre for Obesity Research and
Education website (www.core.monash.org) uses the following
BMI scale:
<18.5

Underweight

18.5 – 25

Normal

25 – 30

Overweight

Above 30

Obese

Above 35

Severely obese

Above 40

Morbidly obese

Above 50

Super-obese

People who are heavily muscled may have a higher BMI, but this
may not be a problem – discuss your BMI with your GP to find
out what it means for your health.

Cholesterol
This one can be a bit of a shock because it can have very little
to do with how ‘fit’ you are – even elite sportspeople can have
high cholesterol. Cholesterol builds up in your blood vessels,
restricting the flow of blood to your heart. You can find out what
your cholesterol levels are through a simple blood test and if they
are too high, there are lifestyle and medication options that will
help reduce them.

Waist measurement
Surprisingly, this can have more to do with your health than your
weight does. Body fat stored around your middle puts extra
strain on your heart and significantly increases your chances of
developing type 2 diabetes. A waist measurement of over 101cm
(40 inches) for men (and 87.6cm – 34.5 inches – for women)
means that you’re placing yourself at increased risk.

1. Consuming 100 fewer calories per day.
2. Increasing activity.
3. Making more nutritious food choices.
Cutting more calories than this can cause your metabolism to
shut down and cause binge eating, which will actually make
you gain weight! Keeping your metabolism firing is essential to
shifting those extra kilos.

10,000 steps
For an average adult to be considered ‘active’ they need to take
a minimum of 10,000 steps (or the equivalent) every day – that’s
8km or around 1 hour 40 minutes of walking. Making a conscious
effort to achieve 10,000 steps each day can be easier than trying
to find the time to actually ‘work out’, but the benefits can be just
as great. Visit www.10000steps.org.au for more information.

Blood pressure
This is how much pressure your blood places on your arteries as it
flows around your body and the workload it places on your heart.
High blood pressure can cause serious health problems, including
kidney disease, heart attack or heart failure, and stroke.
Your blood pressure will vary during your life, but having it
checked regularly – especially if it tends to be on the high side –
is very important.

Blood glucose levels (BGL)
Your BGL will change during the day, depending on your level
of activity and your food intake. A BGL that is consistently high
can be a sign of diabetes and can also cause damage to your
eyes, kidneys, blood vessels and nerves. A simple blood test is
all it takes to monitor this important number. A high BGL can be
lowered through diet, exercise and sometimes medication.

100 calories
According to Dr Mehmet Oz (co-author of You: the owner’s
manual and You: on a diet) there are three basic things that
combine to help you lose excess weight:

This wellbeing message brought to you by rt health fund – the health fund for transport and electricity people.
www.rthealthfund.com.au/mua.html or 1300 287 609
You are welcome to reproduce this article with mention of rt health fund as the source. The health information provided
here is intended to be informative only and should be carefully evaluated for its source, accuracy, completeness and
relevance for your purposes. It is not a replacement for professional medical evaluation, advice, diagnosis or treatment
by a healthcare professional. You should always obtain appropriate professional advice relevant to your particular
circumstances. © RT Health Fund 2012. 0112/2457

Are you a superhero?
Super is one of your most important assets.
But, when it comes to your super, do you let others
decide your fate or do you take a stand?
New super law coming on
1 January 2014

If you fall into this MySuper group
... what are your options?

Superannuation is changing - there’s a new
product coming in and it’s called MySuper.
It’s meant for people who don’t make an
active investment choice for their super.
MySuper provides super fund members
with a product that has a standard set of
features. It is designed to ensure people
don’t unintentionally end up in a super
product that gives them ‘bells and whistles’
they don’t necessarily want or need.

You can remain invested in your current
investment option or change your
investment strategy altogether. It’s up to
you – now you know the deal, use your
super powers and choose for yourself. You
can contact the Fund and let us know what
you prefer:

MySuper products will have a simple
set of product features, such as a single
investment option and (where eligible) a
basic level of insurance cover. It does not
apply to members with defined benefits.

call Member Services on
1800 757 607 to tell us how you’d like
to invest your super.

What happens from
1 January 2014?

Who does this impact?
If you’ve never made an active choice
about how to invest your super, you will
become a MySuper member*. You will also
be a MySuper member if you choose the
Moderate investment option after
1 January 2014.
This means that, from 1 January 2014, your
future super contributions will be invested
in the MySuper investment option and, over
time, the rest of your super will too.
Maritime Super’s MySuper investment
option will be the Moderate option, the
current default option. This option aims to
invest 50% in growth assets and 50% in
defensive assets.
* As a MySuper member, if you currently don’t hold
insurance cover through the Fund, from 1 January 2014
you may be eligible to receive automatic death and TPD
insurance cover with premiums paid by annual deduction
from your super account. You can opt out of this cover
at any time.

Issued by Maritime Financial Services Pty Limited ABN 16 105
319 202 AFS Licence No. 241735. This article provides general
information only and has not been prepared having regard to your
objectives, financial situation or needs. Before making an investment
decision, you need to consider whether this information is appropriate
for your objectives, financial situation and needs. This article is current
at date of issue and may be subject to change.

log in to Member Online at
www.maritimesuper.com.au and
you will have a notice box appear
where you can advise your choice, or

The following members will become
MySuper members from 1 January 2014:
a member who has never made an
active investment choice;
a member who switches part or all
other their investment to the Moderate
option; and
a new member who defaults into the
Moderate option unless they make an
active investment choice otherwise.

Be a superhero
and take action!

1800 757 607
www.maritimesuper.com.au

