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AND SKILLS
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ACHIEVEMENT AISD SKIL

A skilled workforce is the engine room of a thriving economy.
In a competitive world, it's crucial we provide New Zealanders
with the right skills to succeed.

It's also important that the education sector is closely linked
with the needs of industry.

Over six years, we've improved the accountability, quality and
focus of the tertiary education system. We've focused
spending away from low-value courses and towards
qualifications of real value to New Zealand.

After inheriting a mess of courses, qualifications and degrees,
we've streamlined it down to consistent, quality tertiary
education and training. And we've transformed an education
system that was all about “bums on seats”, into one that
emphasises performance and achievement.

We're not finished yet. National’s plan will continue to build
New Zealand’s skill base, especially in areas of high demand.

We're investing more so Kiwis can get the best from our
tertiary education system. We're setting up New Zealand —
and New Zealanders — to succeed in a 21st Century world.
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Investing an additional $40
million over four years in
engineering courses at
universities and polytechnics,
to increase the proportion of
students graduating with an
engineering qualification to
the OECD average.

Investing an additional $30
million over four years to
increase the number of Maori
and Pasifika Trades Training
places from 3,000 to 5,000.

Setting a target to get 60 per
cent of 25- to 34-year-olds
holding a Level 4 qualification
or above by 2017.

Responding to the need for
more skilled ICT graduates by
launching ICT Graduate
Schools in Auckland,
Wellington and Christchurch.

Continuing to improve the
information available to
students by setting up a Rate
My Qualification survey for
employers, so students can see
what courses and degrees
employers really value.
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V Set up the Youth Guarantee to help young V Got rid of the 100,000 ‘phantom trainees’

people, who would otherwise drop out of
education, get Level 1 and 2 qualifications.
14,500 15- to 19-year-olds now benefit
from this programme each year, which is
delivered through tertiary institutes and
trades academies.

Embedded literacy and numeracy in all
Level 1 and 2 qualifications and trebled
adult literacy and numeracy learner places
between 2010 and 2012.

Made foundation-level education (Levels 1
and 2) fees-free for anyone under 25 years
old, to make sure all young New Zealanders
have the opportunity to access basic skills
and qualifications.

who were listed as being in industry
training under Labour, but who were not
actually achieving any credits or
qualifications.

Consolidated the industry training sector,
reducing the number of Industry Training
Organisations from 39 to 12, so each can
deliver better services and value for students.

Simplified the confusing mass of trade
qualifications, reducing the number from
4,610 to 1,400, so it's easier for learners
and employers to understand their value
and quality.

Developed New Zealand Apprenticeships,
which improve the quality of apprenticeship
programmes, set clear expectations on
educators and increase the funding
available for each apprentice.

Launched the Apprenticeship Reboot,
which pays 20,000 apprentices $1,000 or
$2,000 to cover costs such as tools and
course costs, and the same amount to their
employers.

Created 3,000 Maori and Pasifika trades
training places, with the support of iwi and
church groups, to help young MWri and
Pasifika people upskill and take advantage
of the strong demand for tradespeople.

Reformed the governance of polytechnics
and institutes of technology, to improve
their financial and educational
performance.

Set up Vocational Pathways to signpost
careers from school to tertiary in six key
areas: manufacturing and technology;
construction and infrastructure; creative
industries; primary industries; services
industries; and social and community
services.
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V Shifted the focus from attendance to
results by establishing performance
indicators that measure course completion,
qualifications, student progression and
retention. By linking this to performance
we're now funding for success, not simply
attendance.

V Invested heavily in tertiary education,
despite tough economic times — in 2012
we invested $2.2 billion in publicly-owned
tertiary institutions, up 13.4 per cent since
2008.

V Created the Occupational Qutlook, to give
young people and their families instant and
easy access to the latest career and
education information before they start
their study.

V Increased course funding for high-demand,
high-value courses such as sciences and
ICT, including almost $200 million extra in
Budget 2014.

V Used the Tertiary Education Strategy to
clearly signal to providers the skills that
industry wants.

V Improved and simplified the Performance-
Based Research Funding process, to better
support tertiary institutes to by rewarding
and encouraging tertiary education
research. We're increasing PBRF funding
from $231 million in 2007/08 to $300
million in 2015/16 to encourage university-
based research.
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SUPPORT

Stopped the blow-out in student support
costs by focusing support where it's
needed, such as young learners studying
for their first qualification and those from
low-income families. We've done this in a
responsible way, to ensure our very
generous student support scheme doesn’t
become unaffordable for taxpayers.

Ensured overseas-based student loan
borrowers are meeting their repayment
obligations, so we can provide the same
level of support they enjoyed to the next
generation of students.

- PROMOTING INTRIRNATIO
EDUCATION

Developed and promoted the New Zealand
Education Story to help boost international
education by tying in with our strong
global brand.

Streamlined visa processes and cut red-tape
for high-quality international education
providers, to help them attract international
students to New Zealand.

INVESTING IN

Invested $107.5 million in rebuilding
Lincoln University science facilities.

Invested $260 million to rebuild the science
and engineering facilities at the University
of Canterbury.

Invested $18.9 million in trades training at
Christchurch Polytechnic and Institute of
Technology, to support the Christchurch
rebuild.
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OUR RESULTS SO FARE

1 Around 14,000 apprentices have already taken
advantage of the Reboot scheme, with 69 per
cent being in priority trades.

1 The total number of people in apprenticeship
training increased to 33,000 in 2013, with 1,028
signing up each month — up 24 per cent from
2012,

1 In 2012, a record number of tertiary
qualifications were achieved — up to 162,000, a
20 per cent increase over the last five years.

1 The number of domestic students completing
bachelors’ degrees has increased by 24 per cent,
from 20,800 in 2008 to 25,800 in 2013.

1 More young people are now moving from
school to degree-level study — up from 13,600
students in 2007 to 18,200 in 2013.

1 The number of Maori students enrolled in
qualifications at bachelors level or higher has
increased from 17,480 in 2008 to 22,080 in
2013 — a 26 per cent increase.

9 The number of Pasifika students enrolled in
qualifications at bachelors level or above has
increased from 8,935 in 2008 to 12,615 in
2013.

1 Investment in universities is up — nearly 19 per
cent over five years.

1  We have already reached our original goal of 55
per cent of 25- to 34-year-olds with a
qualification at Level 4 or above.
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1.TRAIN MORE ENGINEERS BOOST MAORI ANRAASI

A Invest an additional $40 million over four
years in engineering courses at
universities and polytechnics, to increase
the proportion of students graduating
with an engineering qualification to the
OECD average.

DOUBLING
ENGINEER S

GRADUATES
WITHIN 4 YEARS

If New Zealand is to have faster economic
growth, we need to invest in skills that will help
grow the economy. At current levels, the New
Zealand tertiary education system produces 900
to 950 engineering graduates a year. In 2009
just 6.6 per cent of all student enrolments were
in engineering courses, compared to an OECD
average of 13.2 per cent.

National has already provided additional funding
and places to produce an extra 500 engineering
graduates a year by 2017. With this new $40
million investment, we'll be on track to double
the number of engineering graduates to around
1,800 to 1,900 a year within four years.

60%a:veraio:

TO HAXBVANCEL

TRADE QUALIFIC
DIPLOMAS OR
DEGREES BY 20
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TRADES TRAINING

A Invest an additional $30 million over four

years to increase the number of Maori
and Pasifika Trades Training places from
3,000 to 5,000.

The Maori and Pasifika Trades Training initiative
is getting young people successfully through
trades training and into apprenticeships and
stable employment while meeting the skills
needs of regional employers.

The initiative brings together tertiary education
providers, Maori and/or Pasifika organisations
and employers. National is already on track to
provide 3,000 trades training places by 2015,
through 12 consortia operating around the
country.

National will expand the existing scheme to
increase the number of trades training places
from 3,000 to 5,000. We will also expand the
scheme to include agricultural trades. This
expansion will take our total investment in the
programme to $73 million.

2.LIFT OUR QUAIDNSBARIGET

A Set a target to get 60 per cent of 25- to

34-year-olds holding a Level 4
qualification or above by 2017.

In 2012, National set measurable targets in 10
challenging areas to improve the lives of New
Zealanders. One of those targets was to have 55
per cent of 25- to 34-year-olds with advanced
trade qualifications, diplomas and degrees - at
Level 4 or above on the New Zealand
Qualifications Framework.

We have already reached that target — three
years early. National is lifting the bar so we aim
for even more improvement. Our new target will
be to get 60 per cent of people holding a Level
4 qualification or above by 2017.

DO NEX
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3.CREATE ICT GRADSSCHO 5.STRENGTHHENTERTIARY
EDUCATION SYSTEM

A Implement the Tertiary Education
Strategy.

A Launch three ICT Graduate Schools, to
help address high-level skills shortages in
the rapidly growing ICT industry.

National will invest $28.6 million over four years
in establishing three ICT Graduate Schools, to be
located in Auckland, Wellington and

National will implement the Tertiary Education
Strategy, to focus on six key areas over the next

_ _ . five years:
Christchurch. The new schools will be provided o . '
with funding for education, research and - Delivering skills for industry.
collaborative initiatives to attract top students - Getting at-risk young people into a career.
and academics and connect them closely with - Boosting achieverent of MUbori and
high-value high-tech firms. They will play a Pasifika.

crucial role in lifting the number of people with
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ICT skills and knowledge, so they can help drive mproving agdult fiteracy and humeracy

innovation in the sector and build a more - Strengthening research-based institutions.
productive and internationally-competitive - Growing international linkages.
economy.

Focusing on these six strategic priorities will help
ensure that all people have the opportunity and

4.GET INDUSTRY ANIDTINGBNS encouragement to gain the skills they need to
TALKI NG participate successfully in modern life.

o A Strengthen universities.
A Set up a Rate My Qualification survey for

employers to provide direct feedback to National will complete governance reforms to
institutions and students. strengthen universities. We will invest in the

rebuild of Canterbury and Lincoln universities.
It is increasingly important that students receive

the skills that industry needs in a growing and A Retain interest-free student loans.
innovative economy. To do that, it's essential
that universities, polytechnics, wldanga and
other education institutions are engaging with
employers to find out what skills they're looking
for in graduates, both locally and nationally.

National will retain interest free student loans.
We will expand the Overseas-Based Borrowers
Initiative to help improve the affordability of
student loans.

We'll set up a Rate My Qualification survey for A Make second-chance foundation
employers to provide direct feedback to education free.

institutions and students on how employers rate
their qualifications, so that students can see
what courses and degrees employers value.

By 2017, National will make all second-chance
foundation education at Levels 1 to 2 fees-free
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