NJISJ Gala Honors Three Statewide Leaders
The Institute’s 10th annual Gala was
a success as nearly 200 supporters
gathered to celebrate NJISJ and salute
three statewide leaders for their contributions to creating real and sustainable
change in New Jersey’s cities.
The June event at the Newark Club
raised more than $200,000 to support
NJISJ’s mission. The Awards Gala was an
opportunity for the Institute to express
its deep appreciation to the business,
political and community leaders, and
organizations that work with NJISJ to
advance social justice and empower
healthy urban communities.
“Our ambitious goal is to work hand-inhand with community partners to identify
those load-bearing walls of structural
inequality that, if knocked down, will open
up opportunities for people in our urban
centers,” NJISJ President and CEO
Ryan P. Haygood, Esq., said in his remarks.
The evening’s highlights included the
screening of “Stand with Us,” a short
video about the Institute’s mission and
programs, and speaker Crystal Gibson,
a 2013 graduate of NJISJ’s Workforce
Development and Training Program, who

told the audience how NJISJ helped her
change her life.
The Institute presented the Alan V. and Amy
Lowenstein Social Justice Award to Nancy
Cantor, Chancellor of Rutgers University
– Newark. U.S. Congresswoman Bonnie
Watson-Coleman received the Lifetime
Leadership Award, and Barry H. Ostrowsky,
President and CEO of Barnabas Health,
was the recipient of the Community
Builder Award.

The Institute thanks the Gala’s Premier
Sponsors, Barnabas Health and
Lowenstein Sandler LLP; the Cocktail
Hour Sponsor, Horizon Blue Cross Blue
Shield of New Jersey; Gold Sponsors,
Prudential, Johnson & Johnson, PSEG,
The Fidelco Group, Paul V. Profeta &
Associates, Inc., Ted and Nina Wells,
Esqs., and Rutgers University–
Newark; Silver Sponsors, Laborers’
International Union of North
America, Winning Strategies and
Bristol-Myers Squibb; and all of
the other supporters and partners
whose generosity helped make the
evening possible.
“Stand with Us” and a video of Gala
highlights are available at www.njisj.org.

Ryan P. Haygood, President
& CEO, NJISJ; Michellene
Davis, Executive Vice President,
Corporate Affairs and honoree
Barry H. Ostrowsky, President
and CEO of Barnabas Health;
Douglas S. Eakeley, Esq.,
Chair, NJISJ

Douglas S. Eakeley, Esq., Chair,
and Ryan P. Haygood, Esq.,
NJISJ; honoree Nancy Cantor,
Chancellor, Rutgers UniversityNewark; Richard Roper,
the Roper Group
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Dear Institute Friend,
work of the Institute and its partners
on the New Jersey Juvenile Justice
Reform Coalition.

This is a critical moment in our
history. The events of the past
year have heightened our collective
awareness that too many in our urban
communities live on the margins of
society and are denied access to the
American dream. It is time to act.
The New Jersey Institute for Social
Justice is committed to knocking down
the load-bearing walls of inequality and
empowering urban residents to realize
their radical potential. I am proud to
be the third President and CEO of
an organization that recognizes the
urgency of the challenges we face
and works to promote a pathway
to opportunities.

We also applaud the 13 recent graduates
of the Institute’s 14-week Environmental
Remediation Job Training Program.
Having each earned numerous industrystandard certifications, they are entering
the green economy empowered with
access to higher-wage jobs.
My thanks to nearly 200 guests and
sponsors who attended our 10th annual
gala, which raised more than $200,000 to
support our important work and mission.
At the celebration we debuted a new
video, “Stand With Us,’’ which explains
our initiatives and urges all to join this effort to build
stronger urban communities. I urge you to check out the
video on our website.

Ryan P. Haygood, Esq.
President & CEO

As you will read here, the Institute has successfully
championed numerous efforts that are making important
strides toward our goals. Our initiative, New Jersey
Communities Forward, prompted Acting Attorney General
John Hoffman to require every state trooper (there are more
than 1,000) to wear body worn cameras by next year. New
Jersey is one of the first states to make that commitment.
He also issued directives to police agencies statewide
addressing procedures and best practices for conducting
use-of-force investigations.

The Institute is pleased to welcome LaShawn Y. Warren,
Esq., as Vice President and General Counsel. LaShawn
comes to this new position as a nationally respected social
justice engineer with deep roots in litigation, legislative
advocacy, and community partnerships.

These key first steps help frame public safety as part of our
broader vision of empowering urban communities. We will
continue to advocate for reform that includes community
policing, law enforcement de-escalation, cultural competency
training, comprehensive data collection, and increased
accountability in response to police misconduct.
In a historic development that recognizes the devastating
impact of incarceration and isolation on children, Gov. Chris
Christie recently signed legislation that positions New Jersey
to lead the nation in juvenile justice reform. Among other
things, the new law raises the minimum age at which a child
may be prosecuted as an adult, narrows the list of offenses
that can lead to prosecution as an adult, and places a
five-day time limit on the use of solitary confinement.
This legislation, we are proud to say, is a direct result of the
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LaShawn and I, with the support of our dedicated staff, are
leveraging our national expertise to advance the Institute’s
cutting-edge work in expanding access to social justice
and economic opportunity, and advocating for juvenile
and criminal justice reform in urban communities across
New Jersey.
In his final book, “Where Do We Go From Here?”
Dr. Martin Luther King, Jr. posited that our society has
two options: embrace chaos or embrace community.
We choose community. We invite you to join us as
we seize this critical moment and bend our urban
neighborhoods toward community.
Onward!

Ryan P. Haygood, Esq.
President & CEO

For more information, visit www.njisj.org or call (973) 624-9400.
60 Park Pl., Ste. 511
Newark, NJ 07102

Workforce Development Grads

The Institute Welcomes LaShawn Y. Warren

Celebrate Opportunity to Succeed

as Vice President and General Counsel
A gifted legal advocate, LaShawn Y.
Warren, Esq., assumed the role of Vice
President and General Counsel for the
Institute in July.
Warren is charged with helping the
Institute champion equality and
opportunity for the most vulnerable
residents in New Jersey’s cities. With
nearly two decades of experience as
a constitutional law and civil rights
attorney, Warren will leverage her
expertise to advocate for reforms
aimed at dismantling structural
inequality in order to help create
more just, vibrant, and healthy urban
communities throughout New Jersey.
“We are thrilled to welcome LaShawn
to the Institute in a new role that will
help us advance our ambitious agenda,
which seeks to empower healthy urban
communities,” Institute President and
CEO Ryan P. Haygood, Esq., said.
“I have devoted my career to
addressing the root causes of social

and economic disparities and to
creating greater opportunity for
marginalized communities,” Warren
said. “At such a critical moment,
I am excited to join the Institute’s
dedicated team to continue its
important work in creating more
inclusive urban communities.”
Prior to joining the Institute, Warren
served as Vice President of Policy
Development and Programming at the
American Constitution Society for Law
and Policy (ACS). Before joining ACS,
Warren worked as Oversight Counsel
for the U.S. House of Representatives
Committee on the Judiciary. She was
lead counsel for the committee’s
investigation into the enforcement
of federal civil rights laws by the U.S.
Department of Justice’s Civil Rights
Division. During her tenure, she also
worked to develop legislative
remedies on issues as varied as
voting, employment,
housing, predatory

lending, criminal law
and immigration.
Before assuming
her position with
the Committee,
Warren was
Legislative Counsel LaShawn Y. Warren, Esq.
for Civil Rights in
the Washington Legislative Office of the
American Civil Liberties Union (ACLU).
She also served as a Legislative Analyst
for the Seattle City Council and was an
Assistant Attorney General for the
Attorney General of Washington State.
Warren is a graduate of Yale Divinity
School and Howard University School
of Law, where she was co-editor-in-chief
of the Social Justice Law Review and
a member of the Charles Hamilton
Houston Moot Court team. She
graduated magna cum laude from
Savannah State College and also has
a certificate in non-profit management
from Georgetown University.

Institute’s work through
NJ Communities Forward
and that of our partners as
a critical resource.

The state Attorney General also issued
directives for police use-of-force
investigations and provided grant
money for local police departments
to purchase body cameras.

While the Institute and its partners
welcome these directives, we are also
clear that the rules must be part of a
broader reform effort that includes
law enforcement de-escalation, racial
bias and cultural competency training,
comprehensive data collection, and
increased accountability in response
to police misconduct.

These directives follow national and
statewide conversations over recent
shootings of unarmed black people
around the country. In announcing
the new rule, New Jersey Attorney
General John Hoffman cited the

Created in 2014 to build stronger,
safer communities, NJCF unites
diverse stakeholders, facilitates
forum discussions to identify issues
and solutions, and helps move
communities from dialogue to results.
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Lewis was one of 13 graduates of
the 14-week program that trains
individuals, many of whom are lowincome or have had little access to
opportunity, for careers in the green
economy. The recent graduates
earned numerous state licenses and
certifications, preparing them for livingwage jobs in the construction trades.

A special thanks and appreciation
to our program partners: ACCESS
Training Services, Inc., Essex County
Building Trades Council, Leah Levine,
Merck Foundation, Port Authority
New York/New Jersey, Prudential
Foundation, PSEG, Rutgers
University—Newark, TD Bank,
and Victoria Foundation.

Commencement guest speaker Ellen
Lambert, Chief Diversity Officer,
President, PSEG Foundation, and
Director, Corporate Citizenship &
Culture, congratulated the graduates
on their accomplishments and urged
them to keep their goals in sight.

Egan Lewis
Graduate Speaker

“There are opportunities that arise
in life. As you get older, those
opportunities are few and far between.
This is one of those opportunities,”
Lewis told his fellow graduates at
the ceremony at PSEG corporate
headquarters in Newark. “What a
journey this has been, and through
this journey we have gained so much,
most of all a new network of friends
and associates.”

NJ Communities Forward
Helps Drive Change in
Body Camera Policy
NJ Communities Forward, created to
help transform the relationship between
law enforcement and the communities
they serve, marked a milestone for justice
in July as the New Jersey Attorney
General announced that all state
troopers will wear body cameras by
next year.

As Egan Lewis stepped to the podium
at the commencement ceremony
for the Institute’s Environmental
Remediation Job Training Program
in July, he knew this was a lifechanging moment.

“Every day there will be an obstacle,
but you will face that obstacle and walk
through it,” Lambert said. “Never give
up, because what you’ve done is taken
10 steps forward. When you take one
step back, rely on the nine you took
before that and keep going. You have
done something incredible.”
The Institute has offered the Workforce
Development and Training Programs
since 2001 and has helped more than
500 graduates find employment.
Graduates typically earn 51 percent
above minimum wage, and the current
placement rate is 70 percent.

Ellen Lambert, Chief Diversity Officer, President,
PSEG Foundation, and Director, Corporate
Citizenship & Culture, and Ryan P. Haygood, Esq.,
Institute President & CEO

NJCF Community Forum

These efforts encourage a muchneeded paradigm shift in the relationship
between police and local communities.
The Institute’s partners in this growing
coalition are the New Jersey Black
Issues Convention; New Jersey State
Conference of the NAACP; New Jersey
State Association of Chiefs of Police;
National Action Network; the National
Organization of Black Law Enforcement
Executives; the New Jersey Chapter
of the National Coalition of Latino
Peace Officers; Rutgers School of
Criminal Justice; and the Integrated
Justice Alliance.

July 2015 graduating class and the Workforce Development staff
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