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STATE LAW GIVES YOU THE RIGHT TO:

. Form, join, or assist an employee organization (union)

. Bargain collectively with your employer through a union chosen.by a
majority of employees

. Refrain from any or all of these activities except you may be required to

make payments to a union or charity under a lawful union security provision

THE WASHINGTON PUBLIC EMPLOYMENT RELATIONS COMMISSION
CONDUCTED A LEGAL PROCEEDING AND RULED THAT THE WASHINGTON
STATE DEPARTMENT OF CORRECTIONS COMMITTED AN UNFAIR LABOR

PRACTICE AND ORDERED US TO POST THIS NOTICE TO EMPLOYEES:

WE UNLAWFULLY:

Interfered with employees’ ability to appeal denied requests for use of CBA-days by
telling Sergeant James Hutchison, Larch Corrections Center, that we would deny all
CBA-days if employees continued to appeal denials of CBA-day requests.

Interfered with employees® ability to discuss union tactics with other employees by
telling Corrections Officer Katrina Ortiz at the Coyote Ridge Corrections Center that she
could not talk about unions in California using a tactic called the blue flu (sick-out, work

stoppage).

Interfered with employees’ right to discuss workplace safety and training safety by telling
Ortiz that she could not discuss the contents of a meeting with Coyote Ridge Corrections
Center management with anyone outside of the meeting. During the meeting Ortiz raised
concerns that the defensive tactics training provided by the employer was not being
conducted safely and was not adequate for female employees.

Interfered with employees’ right to participate in union activities by making statements to
Sergeant Jimmy Fletcher, Monroe Correctional Complex, which implied his power and
involvement with the union could prevent him from receiving a promotion to lieutenant.

Interfered with employees’ ability to communicate with the union by telling Corrections
Officer Derek Kolb, Monroe Correctional Complex, that he could no longer be trusted
because he talked to his union about workplace concerns.
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¢ Interfered with Sergeant James Palmer’s right to union representation ( Weingarten rights)
during an investigatory interview at the Monroe Correctional Complex by instructing his
accompanying shop steward that he was there as an observer only.

TO REMEDY OUR UNFAIR LABOR PRACTICES:

WE WILL respect your right to appeal the use of CBA-days if your initial request is denied.

WE WILL respect your right to discuss union related matters and workplace safety concerns
with your union and co-workers.

WE WILL respect your right to engage in union activities including, but not limited to: filing
-grievances, participating in informational picketing, talking with the press about
workplace safety concerns on behalf of your union and co-workers, and serving as a
union shop steward. :

- WE WILL respect your right to discuss workplace concerns with your union shop steward.

WE WILL honor your requests to have union representation during an investigatory interview
and allow your union representative to assist you.

WE WILL cease and desist from unlawfully interfering with employee rights through statements
made by the employer or individuals speaking for management.

WE WILL NOT nterfere with appeals of CBA-days as provided for in your collective
bargaining agreement.

WE WILL NOT interfere with you ability to communication with your union officers or interfere
with your union officers’ ability to communication with you.

WE WILL NOT interfere with your ability to communicate with your union or co-workers about
union-related matters or workplace safety concerns.

WE WILL NOT, in any other manner, interfere with, restrain, or coerce our employees in the
exercise of their collective bargaining rights under the laws of the State of Washington.

DO NOT POST OR PUBLICLY READ THIS NOTICE.

AN OFFICIAL NOTICE FOR POSTING AND READING
WILL BE PROVIDED BY THE COMPLIANCE OFFICER.

The full decision is published on PERC’s website, www.perc.wa.gov.




