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TEAMSTERS FIGHT FOR 
PAID SICK DAYS IN TACOMA 
41,000 workers in Tacoma don’t have paid sick days

CY SUN 
RECALL EFFORT 
UNDERWAY 
Fighting for fairness at the City of Pacific

You can’t sleep.  It hurts to swallow, 
your bones ache, and you’re 
alternating between night sweats 

and chills.  In the morning, you’ve got a 
decision to make:  Either you call in sick, 
or you suck it up, stumble off to work, 
and risk getting worse.

Whatever you decide will have 
consequences, on your own health, the 
health of those around you, and perhaps 
on your ability to hold your job.  If it’s a 
sick child you’re faced with, the decision 
can be agonizing, especially if your 
employer is not the sympathetic sort.

A NEGOTIATED BENEFIT

Thankfully, most members of Teamsters 
Local 117 when faced with an illness 
have earned sick days protections in 
their collective bargaining agreements.  
Local 117 members with sick days in their 

contracts know that, if 
they come down with the 
flu or need to care for a 
sick child, they will not 
risk losing their job, and 
they will not be penalized 
through lost wages.  

But 41% of workers 
nationwide, including 
41,000 people who live 
in the City of Tacoma, are 
not so lucky.  When these 
workers get sick, they 
are faced with an awful 
choice:  Either they go to 

work sick, or they lose a day’s wages and 
maybe their job. 

Childcare workers, caretakers of the 
elderly, restaurant workers, and grocery 
workers frequently do not have earned 
sick leave.   When someone with the flu 
has to fix your deli sandwich, take care 
of your child, or clean up your hospital 
room so they won’t get fired, the impact 
on public health is profound.  

Earned sick leave builds family economic 
security, protects public health, lowers 
health care costs, and creates healthier 
workplaces.  It prevents the spread 
of food-borne disease, and boosts 
employee productivity and morale.

A COALITION OF SUPPORTERS

Labor unions are teaming up with small 
businesses, health care providers, and 
faith-based and community groups in 

Local 117 is supporting an effort to 
recall Mayor Cy Sun of the City of 

Pacific.  

Since taking office, Mayor Sun has 
arbitrarily fired department heads, forced 
others to resign, and put the City in 
danger of losing its insurance. 

Last July, Sun was arrested by his own 
police force - members of Teamsters 
Local 117 - for illegally attempting to 
gain entrance into the city clerk’s office, 
where he had allegedly destroyed public 
records.

SPECIAL ELECTION IN 45-60 DAYS

On April 29, organizers of the recall 
campaign submitted a petition that 
included the signatures of 580 registered 
voters who support the recall.  King 
County Elections has verified that 415 
(35% of the votes cast) of the 580 are 
registered voters in Pacific, allowing the 
recall effort to move forward.

A special election will take place in the 
next 45-60 days.  If you would like to 
volunteer to join the recall effort, contact 
Teamsters Local 117 Political Action 
Coordinator Dustin Lambro at 206-441-
4860 ext 1262.

Local 117 represents public works, clerical 
and uniformed employees at the City.

see SICK DAYS, Page 2

Local 117 members at Tacoma’s Paid Sick Days kickoff.
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A message from your Secretary-Treasurer

LOCAL 117 TO LAUNCH NEW WEBSITE

Brothers and Sisters:

Starting this summer, your Union’s website will have 
an exciting, new look.  

Local 117 is partnering with C-Street campaigns, an 
organization that builds websites for unions and other 

non-profits, to develop a new website and online strategy that reflects 
Local 117’s reputation as a dynamic, powerful Union that defends workers’ 
rights and that won’t back down from a fight.   

The new site aims at engaging and mobilizing members to take action 
in support of working families; it will serve as a hub of information and 
resources for members of Local 117; and it will help the Union reach 
out and connect with non-union workers in key industries so that more 
working families can enjoy the benefits of having a strong Union. 

LEADING THE RESURGENCE OF THE LABOR MOVEMENT

Our overarching goal is to reinvigorate the labor movement in the Pacific 
Northwest.  This new website will help us achieve that goal.

The new site will feature a contemporary design, simple, clear navigation, 
and it will integrate with new media tools such as Facebook and Twitter so 
that members can stay engaged, connect with fellow members, and take 
political and legislative action.

Local 117 members in the public sector will have a dedicated page to 
access information about benefits, worker rights, scholarships, community 
sponsorships, and steward resources.  We also plan on putting the 
collective bargaining agreements of members working in the public sector 
online. 

The new website will enable members to ‘Join a Group’ and thereby easily 
connect and join with Local 117 caucuses, political action committees, and 
community action groups. The aim is for members to get more involved 
and take greater ownership of their union.

For more information about Local 117’s new website redesign project, visit  
www.teamsters117.org.  

In Solidarity,

Tracey A. Thompson 
Secretary-Treasurer

a nationwide effort to pass earned sick 
days protections for workers in cities 
across the U.S. 

Teamsters Local 117 was part of the 
coalition that helped pass an earned sick 
days’ ordinance for workers in Seattle 
that took effect in September 2012.  
Local 117 also supported a bill, which 
eventually stalled in the State Legislature, 
that would have guaranteed earned sick 
days to most working people in the State 
of Washington.  

Now your Union is on the front lines 
in the fight to win earned sick days for 
workers in Tacoma.

CAMPAIGN KICKOFF A SUCCESS!

On Thursday, May 30, dozens of members 
of Local 117 attended the campaign 
kickoff event at the Pierce County Central 
Labor Council.  The campaign is organized 
by Healthy Tacoma, a coalition of labor, 
small businesses, and faith groups that 
understand the value of earned sick days 
to working families and the public at large.

The campaign has collected thousands 
of postcards that will be presented to the 
City Council later this summer. 

Washington DC, Portland, Milwaukee, 
San Francisco, and Seattle have all passed 
earned sick leave ordinances.   Join Local 
117 in the fight to earned sick leave 
protections for Tacoma workers.

To support the effort to win sick days for 
Tacoma workers, you can: 

1. Sign a postcard in support of earned 
sick days;

2. Share your story about how having 
or not having earned sick days 
impacted you and your family; 

3. Volunteer for the earned sick days’ 
campaign.

For more information, contact Local 
117 Political Action Coordinator Dustin 
Lambro at 206-441-4860 ext. 1262.

PAID SICK DAYS 
Cont. from page 1

Tracey A. Thompson
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The City of 
Auburn 
doesn’t 

know a good 
thing when it 
sees it.  

Like other 
municipalities 
across our 

region, the City is strapped for cash, 
but when its own employees make 
proposals in bargaining that would 
save the taxpayers money, the City 
balks.  What gives?

MIXED UP PRIORITIES 

Earlier this year, the City rejected a 
proposal by Teamsters Local 117 to 
change City employees over to the 
Union’s comparable, less expensive 
health and welfare plan, a move 
that could save the City $197,000 
annually.  

The Union also proposed giving City 
employees the choice to opt out 
of the health care plan altogether 
provided that they have other, 
comparable coverage.   If only 5% of 
represented City employees were to 
opt out – a modest estimate – the 
City would save up to $76,000 a year. 

The City rejected that proposal as 
well.

The City also rejected a proposal to 
redirect 50 cents from its employees’ 
wages into a defined benefit 
retirement plan.  The idea, which 

is extremely popular among City 
employees, won’t cost the City a dime.  
In fact, the City would save money by 
trimming expenditures on overtime 
costs.

UNION PROPOSES HUNDREDS OF 
THOUSANDS IN SAVINGS

Taken together, these proposals 
would add, at the very least, a few 
hundred thousand dollars to the 
City’s depleted general fund.  The City 
could use the savings to fill potholes, 
maintain streets, clean up city parks, 
or beef up community policing. The 
City could stop outsourcing work to 
outside bidders, ensure the long-term 
maintenance of the Mountain View 
Cemetery and the City’s Golf Course, 
or spare taxpayers from utility rate 
increases.  

So far, the City has given no logical 
reason for setting up roadblocks to 
more revenue.  Officials have claimed 
that there is a ‘principle’ at stake.  What 
‘principle’ could be more important 
than the City’s obligation to taxpayers 
to use its resources responsibly, to 
maintain critical services, and to 
provide decent working conditions for 
its employees?

Other cities and counties have 
enacted similar proposals, and the 
results speak for themselves.  In 2010, 
Pierce County negotiated a switch to 
the Teamsters Health and Welfare plan.  
The plan offered County employees 

comparable benefits at a lower cost, 
and it ultimately saved the County 
$400,000.

At King County, a coalition of labor 
unions and the County collaborated 
to save the County $75 million 
while at the same time setting aside 
a designated reserve fund of $25 
million to provide affordable health 
care and to control health care costs 
for County employees.

PUBLIC EMPLOYEES & TAXPAYERS 
DESERVE BETTER

Public employees work hard 
to provide vital services to our 
communities. They clear our streets 
during snow emergencies, maintain 
our roads, clean up our parks, and 
keep our communities safe. Instead 
of recognizing them for their service, 
the City of Auburn is inexplicably 
blocking its employees from 
attempting to improve their benefits 
and rein in health care costs, at a 
considerable cost savings to the City.    

Contrary to the prevailing rhetoric, 
unions and employers can work 
together in the public sector to 
achieve creative solutions to difficult 
challenges that benefit both workers 
and taxpayers.  

Not so at the City of Auburn, which 
so far has been unwilling to think 
outside the box.  

AUBURN’S REJECTION OF COST-SAVINGS 
PROPOSALS HARMS CITY’S TAXPAYERS
By Tracey A. Thomspon, Local 117 Secretary-Treasurer 
Published in the Auburn Reporter - May 23, 2013

In Our View



For more Teamsters news, visit the Local 117 website at www.teamsters117.org.  Connect with Local 117 members on 
Facebook or follow your Union on Twitter at @teamsters117. 

This newsletter was created by Union Labor - PZ, IBT-117

LOCAL 117 EVENTS - MARK YOUR CALENDARS!
June 20 - General quarterly membership meeting at 7 p.m.
June 22 - Local 117 Car & Bike Show starting at 9 a.m.
June 30 - PRIDE
July/August - Paint Tacoma-Pierce Beautiful

FOLLOW YOUR LOCAL UNION ON THE WEB!
Join your Union’s Facebook page, follow us on Twitter  
@teamsters117 and watch Local 117 videos on YouTube!

CALL FOR VOLUNTEERS: PAINT 
TACOMA-PIERCE BEAUTIFUL
Join Local 117 members as we Paint Tacoma-Pierce Beautiful!

Local 117 volunteers celebrate the finished product:  

For four years running, Teamsters 
117 has worked to spruce up 
Tacoma neighborhoods.  

Through the Union’s participation in 
Paint Tacoma-Pierce Beautiful, dozens 
of Local 117 members have volunteered 
their time to paint the homes of low-

income seniors.

Local 117 is looking for volunteers to 
help with this year’s project!  If you want 
to spend a fun weekend with fellow 
union members giving back to their 
community, contact Brenda Wiest at 
206-441-4860.  No experience as a house 
painter is necessary.

Paint Tacoma-Pierce Beautiful is a 
program of Associated Ministries, the 
local association of churches whose 
mission is to build community that 
is humane, compassionate, and just.  
During the summer of 2010, 97 groups, 
and more than 1,600 volunteers painted 
87 homes.

Car & Bike Show - June 22
START YOUR ENGINES!
Rods, customs, classics, and choppers all welcome for your 
Local Union’s first annual Car & Bike Show.   

This event is sponsored by the Local 117 caucuses to benefit 
your Union’s Solidarity Scholarship for continuing education.

•	 Roll in at 9:30 a.m. 
•	 Show starts at 10:30 a.m. 

Spaces filling up!  Pre-Register at www.teamsters117.org now!

Prizes!

50/50 raffle!

Goodie Bags!

Cheap Eats!

LOCAL 117 WELCOMES 
NEW POLITICAL 
ACTION COORDINATOR
Dustin Lambro brings experience in 
fighting for public sector workers

Teamsters Local 
117 is pleased 

to welcome 
Dustin Lambro as 
your Union’s new 
Political Action 
Coordinator.

A lifelong 
Washingtonian 

who has lived and worked in every 
corner of our state, Dustin brings with 
him years of electoral politics and Union 
experience.

Dustin has made countless trips to 
Olympia to lobby on behalf of working 
families in greater Pierce County, and he 
has trained union members on how to 
lobby their legislators.

In 2012, he served as the Political & 
Outreach Director for the campaign 
to approve Referendum 74, which 
secured marriage equality for residents 
of Washington State. Prior to serving in 
that role, he led the WA State Obama 
campaign, and worked for SEIU 775, 
where he negotiated contracts for home 
care workers in Tacoma.

Dustin tells us: “I started my career as a 
Union Representative working in Eastern 
Washington, where I helped members 
with grievances and negotiated 
contracts, but the work I loved most was 
helping our members become engaged 
in the political process. I am excited to be 
back doing just that and working for a 
dynamic Union like Teamsters 117.”

If you’re interested in being involved 
in the political program at Local 117 in 
2013, please feel free to reach Dustin 
at 206-441-4860 x1262 or by email at 
dustin.lambro@teamsters117.org.

Dustin Lambro


