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UNITED WE BARGAIN, 
DIVIDED WE BEG!
Bargaining with 4 major grocery houses slated for this summer

Working hard in the SuperValu warehouse

KEEPING AN EYE ON THE 
SAFEWAY  MERGER

On March 6, 
Safeway 

announced a 
merger with AB 
Acquisition, which 
owns Albertsons 
and is controlled 
by Cerberus 
Management.  The 
merger agreement 
was unanimously 
approved by the 
Board of Directors 
of Safeway, and is subject to Federal Trade 
Commission anti-trust review, which is 
expected to close by the end of 2014. 

Safeway has advised the International 
Brotherhood of Teamsters Warehouse 
Division that, as the transaction undergoes 
review, the bargaining relationships with 
Teamsters Local Unions, including upcoming 
contract negotiations, will not be interrupted.

OPERATIONS MERGER PROJECTED AFTER SEPT. 

The Company has said that any merger 
of operations is expected to occur after 
September. The Warehouse Division will 
update Teamster Local Unions as new 
information is available. 

“We will keep a close eye on this merger 
every step of the way. Changes like this 
create a lot of anxiety among affected 
working people, but our members 
understand that it is times like these that 
you appreciate being Union,” shared John 
Scearcy, President of Teamsters 117.  

When 117 Shop Steward at Safeway Aetonu 
Faipaua aka “Bana” learned of the merger, he said, 
“I hope it’s a good move…glad to be Union!”

$9.4 billion sale subject to review

Sergey Alter in the Safeway 
freezer

Contract negotiations with the four 
major grocery houses - Fred Meyer, 
Safeway, SuperValu, and Unified 

Grocers - begin this summer and Teamsters 
who work in the industry are getting ready. 

We have held our advisory votes for 
Shop Stewards in all departments and on 
all shifts, collected completed contract 
surveys to solicit the priorities of the 
membership, and held contract demands 
meetings. 

We have sent out our information 
request letters and are soliciting dates for 
bargaining.  Once we have completed our 
research, we will develop the Union’s initial 
proposal for the bargaining committee to 
review and edit prior to negotiations. 

We will also be creating our steering 
committees to ensure good 
communication during contract 
negotiations and beyond.  Make sure 

you are signed up on the Local 117 
website at www.teamsters117.org to 
receive updates during bargaining.

A TOUGH FIGHT AHEAD

These will be tough negotiations, and 
all Teamsters throughout the industry 
will need to stand together as one 
Union for us to be successful.

That means turning out for meetings, 
checking your Union bulletin board, 
touching base with your Shop 
Steward, visiting your Union’s website 
for updates, and being ready to take 

action, if needed. 

Teamsters in the Puget Sound grocery 
industry have some of the strongest union 
contracts in our region, and those contracts 
were not built overnight.  It took decades 
of members, like you, fighting for things 
we should never take for granted:  family 
medical coverage, a strong pension, and 
fair wages for the hard work we perform.

TEAMSTER UNITY IS POWER!

With your Union’s Secretary-Treasurer 
Tracey A. Thompson, President John 
Scearcy, General Counsel Spencer Thal, and 
Business Representative Marcus Williams 
leading our bargaining committee, we 
have an incredibly skilled and experienced 
team of negotiators on our side.  But in the 
end, our solidarity, our fortitude, and our 
willingness to speak with one voice is what 
it will take to achieve a fair and equitable 
contract. 
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YOUR BUSINESS REP, 
MARCUS WILLIAMS

Members of Teamsters 117 who 
work in the grocery warehouse 
industry have joined with 

other workers across the food supply 
chain to launch a new coalition aimed 
at promoting health and safety and 
workplace justice as food travels from our 
region’s farms to the tables of families in 
our communities.

The Farm to Family Coalition was 
established at a meeting last November at 
the Teamsters Union Hall in Tukwila.   

“Workers play a vital role in ensuring that 
the food we enjoy is healthy and safe,” said 
Tracey A. Thompson, Secretary-Treasurer 
of Teamsters 117. “Employers need to 
recognize that intimidating workers is bad 
for business and bad for our community.”

At the meeting, workers spoke about 
conditions on the farms, in the processing 
plants, in the labs, in the warehouses, and 
in the stores.

“There is a lot of abuse directed at 
workers.” said Rafael Munoz, who worked 
at the Ruby Ridge Dairy in Mabton, WA. 
“They made us work for 10-12 hours and 
our checks would come out to 8 hours.  
When we sought representation to help 
resolve these issues, we were fired.” 

Lisa Hearing, a Teamster lab technician at 
Darigold’s corporate lab in Tukwila, spoke 
about the critical nature of her work. 

“The milk comes in off the farm and we 
test it for raw bacterial count, antibiotics, 
and a lot of other things.  We try to make 
sure that the milk is safe when it goes to 
production.”

Josh Putnam, a 15-year grocery warehouse 
worker at Fred Meyer, talked about his role 
in maintaining quality control. “We make 
sure the product is cold when it comes 
off the truck and cold in the facility.  If my 
family goes to buy a product in the store, 
they need to know that it is safe.”

Workers were also joined by members of 
UFCW 21 and UFCW 367, two Local Unions 
that represent thousands of grocery clerks 
across the Puget Sound region.

“If ever there was an expression of our 
interconnectedness, it is through the 
food that we eat and how it comes to our 
families,” added Steve Williamson, Director 
of Community Affairs for UFCW Local 21.

In January,  the coalition organized its first 
major action, a rally at Darigold corporate 
headquarters in support of farm workers 
facing abuses on the farms that supply 
Darigold’s milk.  Farm workers had been 
trying to meet with Darigold since 2011, 
but the company had repeatedly ignored 
their requests. After the rally, for the first 
time, representatives of the company 
agreed to sit down with the workers and 
listen to their concerns. 

“Companies like Darigold have a moral 
obligation to ensure that workers across 
its supply chain are treated with dignity 
and respect.  They can no longer turn 
a blind eye to poor conditions on its 
suppliers’ farms.  Our community demands 
it,” Thompson said.

The Farm to Family Coalition will be 
supporting Teamsters in the grocery 
warehouse industry during their contract 
campaign this summer. For more 
information, visit www.farm2family.org. 

Food chain workers unite under common banner

Farm to Family - Fighting for food workers’ justice.

Marcus 
Williams 

is your Business 
Rep. for Local 
117 members 
in the grocery 
industry.  

When he was 19 
years old, Marcus 
joined the 
Teamsters as an 
employee at the 
pharmaceutical 
distributor, 
AmeriSource 
Bergen.

Marcus was 
quickly identified 
as a leader in his workplace and became 
a Shop Steward shortly after his date 
of hire.  He served on the Teamsters 
117 negotiating committee that 
bargained substantial wage increases 
at AmeriSource and an upgrade to the 
Teamsters medical plan.

FIGHTING FOR RESPECT 

Marcus helped organize a one-day 
strike that put pressure on the company 
during negotiations.  Immediately after 
the strike, he was chosen by the Union 
to attend the company shareholders’ 
meeting in Philadelphia where, along 
with a group of Teamsters, he persuaded 
the Company CEO to submit to the 
Union’s demand for a fair contract.  

In January 2009, Marcus was hired 
by Teamsters Local 117 as a Business 
Representative based on his drive, 
determination and outstanding 
leadership qualities.  Since starting with 
Local 117, Marcus has been instrumental 
in increasing membership participation 
in their Union.

Marcus can be reached at 206-441-4860 
ext. 1250 or by email at  
marcus.williams@teamsters117.org. 

Marcus Williams at the Fight 
for $15/hr march in Seattle.

FIGHTING FOR FOOD WORKERS’ 
JUSTICE, FROM FARM TO FAMILY
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From the Shop Floor

“The younger 
generation needs to 
get on board.  Even 
simple stuff - like 
not shopping at 
WalMart.”

“It’s going to take 
solidarity.  Everybody 
needs to stick 
together.  We’ve 
come too far to go 
backwards.”

“Medical is very 
important.  We need to 
preserve that.  That’s 
our number one focus. 
Whatever we have to 
do, we’ll do.”

“We need to show 
a willingness not to 
back down and make 
sure that members at 
all four distribution 
centers are united.”

SAFEWAY

Troy Davis, Frozen 
Bill Barnett, Frozen 

Mike Holden, Grocery 
Christopher Williams, Grocery 

Mike Patterson, Grocery 
Faipaua Aetonu, Liquor 

Branden Rangel, Produce 
Christopher Tea, Produce 

Matthew Komperda, Produce 
Phil Cragerud, Variety 

Todd Frick, Variety 
Russell Garrard, Variety

SUPERVALU

Rocky Bieber, Cash & Carry 
Jeremiah Firth, Frozen 
Floyd Keller, Grocery 
John Morris, Grocery 
Greg Wiest, Grocery 

YOUR GROCERY SHOP STEWARDS
Thank you for your commitment & service!

FRED MEYER

Dwayne Kerrigan, Dry Grocery 
Tim Kirby, Dry Grocery 

Les Liedtke, Dry Grocery 
Joe Webb, Dry Grocery 

Aaron Schrupp, Dry Grocery 
Jake Sidmore, Dry Grocery 
James Wise, Dry Grocery 

Josh Putnam, Perishable/Receiving 
Clint Boyd, Perishable/Receiving 

Matt Collins, Perishable/Receiving 
Shane Flom, Perishable/Receiving 
Todd O’Neil, Perishable/Receiving

UNIFIED GROCERS

Ken Garcia, Dry Grocery 
Ian Schulte, Dry Grocery 
Jason Christianson, Deli 

Floyd Griffin, Loader 
Christopher Pervier, Perishables 

Michael Holland, Repack 

Fire up your engines! It’s time for our 
2nd annual Car & Bike Show on June 

21 at 9:30 a.m. at the Teamsters Union Hall 
in Tukwila.  We will have prizes, goodie 
bags, cheap grub, and a bouncy house for 
your kids. The cost for the show is:  

•	 Pre-registration: $15

•	 Day of the event: $20

•	 Retirees: $10 

A pre-registration form is available at 
www.teamsters117.org.

This event is sponsored by the 
Teamster caucuses to benefit the 
caucuses and the Local 117 Solidarity 
Scholarship for continuing education.

CAR & BIKE 
SHOW!

2nd Annual Teamsters 

June 21, 2014 @ 9:30am

KYLE PENA 
Fred Meyer, 7-years

ROGER FIELDS
SuperValu, 31-years

CARL ZUARRI
Safeway, 36-years

JOANN LIND
Unified, 30-years

“What’s it going to take to achieve a fair contract for Teamsters in 
the grocery industry?” 



MARk YOUR CALENDARS!
June 19, 2014 - General Membership Meeting
June 21, 2014  – Teamsters Car and Bike Show

For more Teamsters news, visit the Local 117 website at www.teamsters117.org.  Connect 
with other Local 117 members on Facebook or follow your Union on Twitter. 

When Teamsters 117 decided 
to hire Nancy Santos as a new 
Business Rep, I knew they had 

made an outstanding choice.  I was hired 
at the Fred Meyer warehouse in 1999, 
and one of the first things I noticed was 
a big sign, proclaiming Nancy as the 
most productive worker for the week.  As 
I would learn, this was not an unusual 
occurrence; her work ethic week in and 
week out was something to behold.  This 
was a worker at the top of the productivity 
list who did NOT kiss up to management.  
In fact, she didn’t take nonsense from 
anybody, and would not only stand up for 
herself, but others as well.  

Nancy started at Fred Meyer when she 
was 16 years old, working at the Burien 
store for five years.  She had originally 
requested a transfer into her store’s 
Grocery Department, and had to stand 
by and watch as other male associates, 
with less seniority, were granted transfers 
ahead of her.  Denied the opportunity to 

NO NONSENSE!

Nancy Santos at the Fred Meyer Rally - 2011

advance at the store, she transferred to 
the warehouse in 1995, partly because 
she knew it was a Teamster warehouse.  
One of the supervisors told her that 
they were reluctant to even approve the 
transfer, because they didn’t think that a 
woman could do the job.  Nancy proved 
them very very wrong. 

THE UNION IN HER BLOOD 
Both of Nancy’s parents were union, and 
her dad always told her, “Never take a 
job that isn’t union”.  Nancy always knew 
that being union meant something.  “As 
a kid, I always had the impression that 
you don’t mess with the Teamsters,” she 
said.  “Nowadays it’s commonplace for 
corporations and politicians to mess with 
the Teamsters, and all of the working 
class. People have died fighting for the 
rights and working conditions that too 
many people today take for granted.”

One year after I was hired, I had enough 
seniority to bid on a job driving a 
specialized kind of forklift.  Nancy was 
my trainer, and I was amazed at how 
the supervisors and managers seemed 
to treat her differently than everyone 
else.  They treated her with courtesy 
and respect, and didn’t try to bully or 
intimidate her into doing extra work on 
her own time - something they did to all 
of us at the time.  I found out that she had 
regular meetings with the guy who ran 
the whole warehouse, and that she was 
able to air her grievances during these 
meetings.  Everyone knew where she 
stood when it came to workers’ rights, if 
only we could learn to do the same for 
ourselves.

New Business Rep - Nancy Santos

By Josh Putnam, Shop Steward at Fred Meyer
A FEARLESS FIGHTER
Then, it happened.  In Spring of 2011, 
while we were just beginning our 
preparations for the next round of 
contract negotiations, she posted an 
open letter on the union bulletin board 
that made our jaws drop.  “This company 
thinks we are a joke!” was the opening line.  
The letter proceeded to point out the 
ways we needed to improve, and featured 
blistering attacks on management.  The 
letter excited us.  It got us going.  And 
it lit a fire under us like we had never 
had before.  I refer to it as the spark that 
started the engine. Nancy attended 
Steering Committee meetings and 
coordinated orders for T-shirts. She spoke 
to the media and passed out flyers around 
neighborhoods (and made sure not to 
skip the houses of our managers and 
supervisors).  The end result was the best 
contract we’ve ever had at Fred Meyer.  

Still, she wasn’t satisfied.  “We can do 
better” she told me over and over again.  
Instead of sitting around and patting 
ourselves on the back for the contract 
we got, she lamented over missed 
opportunities and missteps during the 
highly successful campaign.  

Determined to push even harder, she was 
elected a shop steward and eventually 
hired on by the Local as a Business 
Rep.  Now, she is able to work full time 
protecting workers’ rights.  Now, she is 
able to share her talents with many others 
across the region.  Now, our Union is 
stronger.  As a Business Rep, not only will 
she be someone that people can count 
on, but someone that people can count 
on to get the job done right.  

Your author, Josh 

Putnam, during 

the 2011 Fred 

Meyer campaign.


