
Local 117 scores victory for SERT unit at MCC 

In February 2010, your Local Union won an important victory in a legal battle spanning nearly 
five years.  Thanks to the tireless work of Local 117’s legal team, the Department of Corrections 
has agreed to settle a case involving the elite Special Emergency Response Team (SERT) at the 
State Correctional Complex in Monroe (MCC). 

The settlement agreement will pay affected members of MCC’s SERT team $48,000 dollars in 
back pay for on-call time for which they had received little or no compensation from DOC.   

Prior to the 117 lawsuit, SERT members were required to carry and respond to their pagers at 
all times and they generally did not receive compensation for their on-call time.  

According to Sergeant Randy L. Carberry, working conditions and morale among SERT members 
at that time were abysmal.  “My life was on hold,” Sergeant Carberry said.  “We were obliged to 
respond 24/7 and we weren’t being fairly compensated.” 

In October 2004, the Union filed a grievance on the issue. The State responded by changing its 
practice regarding expected pager use and response time for SERT members, but did not issue 
SERT members back pay for the on-call time. 

At that point, Local 117’s Legal Department took up the case and filed a lawsuit on behalf of its 
members. 

With the case stalled out on appeal, the SERT team finally scored a groundbreaking victory in 
2008 when the Washington State Court of Appeals ruled that the Union had standing to assert 
wage claims for SERT team employees. 

The court’s ruling constitutes new precedent with respect to the Union’s ability to bring 
litigation on behalf of its members and it paved the way for a propitious settlement to the case 
for members of Teamsters Local 117.  

 

The battle over BFOQ positions at WCCW and MCCCW rages on 

The legal battle over DOC’s attempt to make nearly 40% of the correctional staff positions at 
the Washington Corrections Center for Women (WCCW) and Mission Creek Corrections Center 
for Women (MCCCW) BFOQ female-only is far from over.  

In January 2010, DOC unilaterally implemented BFOQ designations at WCCW and MCCCW.  
Your Local Union responded by filing grievances in all applicable cases arguing that, in doing so, 
the Department had committed violations of Union members’ promotion, bidding, seniority 
and overtime rights. 

Your Local Union contends that the Department’s BFOQ designation constitutes a violation of 
both correctional workers rights under their collective bargaining agreement and of their rights 



under Title VII of the Civil Rights Act. Local 117 has a pending EEOC charge on the issue and has 
filed a tort claim with the State.  

 

King County WLRD case slated for arbitration 

Teamsters Local 117 has won an important arbitration award in a case involving a procedural 
issue with respect to King County’s intention to implement layoffs of employees in the Water 
and Land Resources Division (WLRD).   

In November 2008, your Local Union filed a grievance arguing that the County’s intention to 
layoff some of its most senior employees in WLRD would constitute a violation of the seniority 
clause of the employees’ collective bargaining agreement. The County responded by raising a 
procedural issue, claiming that the Union had a procedural deficiency even though the parties 
had spent months trying to resolve the issue. The case on the procedural issue was heard on 
December 10, 2009 by Arbitrator Timothy Williams.  

The Arbitrator ruled in the Union’s favor, stating that there are no procedural issues that 
preclude the case from moving forward to arbitration and that a hearing in the case should be 
scheduled based on the merits of the grievance. The case will likely be heard in the next few 
months. 

If you have questions about the case, talk to your Business Representative and continue to 
monitor your Local Union’s website at www.teamsters117.org for ongoing updates.   

 

Anna Jancewicz:  A forceful voice in Olympia 

In September 2009, Teamsters Local 117 Staff Attorney Anna Jancewicz stepped into an exciting 
new role. Taking over for retiring lobbyist Mike Ryherd, Jancewicz has become Local 117’s new 
Governmental Affairs Coordinator and go-to person in Olympia.  In her short time on the hill, 
Jancewicz has done a tremendous job advocating on behalf of the members of Teamsters Local 
117.  She has organized top-level meetings with political leaders; she has testified in hearings 
on key legislation; she has led groups of Local 117 members in meetings with legislators; and 
she has worked tirelessly behind the scenes to ensure that elected officials in Olympia are 
looking out for the best interests of working families.  With her energy, intelligence, political 
savvy, and effectiveness, Jancewicz is a powerful new voice for Teamsters Local 117 in Olympia. 
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