
 

 

 

March 19, 2021     Nurse Practitioner Association of Alberta – Union 

      Phone: 587-885-0838 

      Email: secretary@albertanps.com 

 

Release: NPAAU Announces National Experienced Bargaining Team Member 

 

EDMONTON, AB, March 19 - Today, the NPAAU, which is made of Nurse Practitioners and dedicated 

solely to representing the interests of NPs, was thrilled to announce national experienced bargaining 

member, Michelle Henderson, to its already strong lobbying and legal team.  “I am thrilled to have 

Michelle Henderson join the NPAAU team to fight for nurse practitioners,” President Mary-Elizabeth 

Cooper stated.  “Michelle’s many years of bargaining public sector experience at the national level with 

one of the nation’s largest unions will be a huge asset to nurse practitioners across the province.” 

Michelle Henderson was the National Vice President of the Canadian Employment and Immigration 

Union (CEIU) for Alberta and the North. Michelle has significant experience on bargaining and was on 

the bargaining team for one of Canada’s largest unions, the Public Service Alliance of Canada (PSAC) 

which has over 200,000 men and women working in the federal government and broader public 

service.  Prior to that, Michelle was a local union lead for several years. Michelle, her husband and two 

children reside in the Vegreville area. 

“After recognizing the Alberta Government’s unique singling out of NPs in the healthcare space, it is 

obvious that NPs have a special role to play in caring for Albertans. I will advocate for NPs and only for 

NPs”, Henderson said.  “I am glad to join an already strong and dedicated team with David Froelich and 

Alberta Counsel.” 

David Froelich has decades of experience in Alberta bargaining and was the Chief Agent and Secretary-

Treasurer for one of Alberta’s longstanding unions.  Alberta Counsel, a law and lobby firm who 

successfully lobbied to have the labour legislation changed to allow for NPs to bargain, has years of 

experience in complex negotiations and is currently the lobbyist and advocate for other unions, 



including the Alberta Teachers Association, which has close to 40,000 members across the Province of 

Alberta. 

Question and Answer with Michelle Henderson 

We have been asked several questions over the past few days regarding becoming our own bargaining 

agent and we hear your concerns. With the addition of Michelle and her extensive experience in the 

industry, we have asked Michelle, as one of her first tasks to publicly address these questions based on 

her experience and expertise. 

 

— Does a union need a large costly building, entire IT departments, and manager and managers 

making six figures? 

 

“Absolutely not. That is the old way of doing things.  Every dollar spent on those items is a dollar not 

spent on advocating and bargaining for nurse practitioners. I have reviewed the draft budget. If the 

current health crisis has taught business and unions anything, it is about how little we need to rely on 

the wasteful costs in maintain large-scale physical infrastructure. There is more than enough money for 

bargaining and operations.” 

 

— In the health profession, would you only represent the needs of Nurse Practitioners?  Or might you 

put Registered Nurses, Licensed Practical nurses, or other health professionals first or on the same 

level? 

 

“I would only, and zealously, advocate for NPs: full stop. This includes inevitable situations where there 

are conflicts with other health professionals. I would not be able to represent a Nurse Practitioner and 

another health professional at the same time in a dispute.  This would be an obvious conflict of interest. 

Having been part of a large national union, I fully agree with the President and Executive of NPAAU - 

that a union of NPs for NPs is best approach to represent the unique interests of NPs.” 

 

— Other unions have a toxic relationship with the Government of Alberta. Here is one example of a 

very recent news article (https://globalnews.ca/news/7387670/alberta-finance-minister-nurses-

union-ahs-negotiations-pandemic/) where a current Finance Minister (who is ultimately responsible in 

negotiating Collective Bargaining arrangements) stated the following: 

“I am extremely disappointed that the union leadership of the United Nurses of Alberta has 

rejected stability during a pandemic,” Toews’ statement reads in part. “AHS offered job 

security during the pandemic in exchange for a pause in negotiations until March 31, 2021. 

“It is regrettable that UNA’s union leadership has decided to play games in the media around 

this common-sense offer to pause bargaining.” 

https://globalnews.ca/news/7387670/alberta-finance-minister-nurses-union-ahs-negotiations-pandemic/
https://globalnews.ca/news/7387670/alberta-finance-minister-nurses-union-ahs-negotiations-pandemic/


In your years of experience in bargaining, would you want Nurse Practitioners to start things off so 

negatively?   

 

“No, absolutely not.  There will be times for tough negotiations, but it is important to start on a 

collaborative approach first.  Government has taken a bold first step in recognizing the unique status of 

NPs, and starting in a toxic position will immediately prevent negotiating in a collaborative approach, 

something that Nurse Practitioners have taken pride in.  In fact, it runs the risk of ruining a growing 

relationship that respects NPs role between physicians and RNs; a negative approach will almost 

certainly delay and hurt the chances of a successful negotiation.” 

If you have any further questions for NPAAU at this time, please reach out to secretary@albertanps.com 

or submit a request on our website: https://abnursepractitioners.nationbuilder.com/contact 
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