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1. STATEMENT OF RESPONSIBILITY 

ACC International (ACCI) acknowledges that the promotion of gender equality and equity in 
programs, with partners and through all levels of our organisation is a precursor to delivering 
sustainable, people-centred development. ACCI are committed to being a gender-sensitive 
organisation that strives to ensure participation of, and benefit to, women, men, girls and boys 
throughout our organisation and affiliated programs. 

2. PURPOSE 

This Gender Policy aims to:

1. Reduce poverty by advancing gender equality and equity. 

2. Demonstrate ACCI’s commitment to gender equity and equality. 

3. Provide a clear Policy Statement on Gender to inform the development, monitoring and 
implementation of a Gender Strategy across all areas and levels of ACCI.

3. GUIDING PRINCIPLES 

The Universal Declaration of Human Rights (1946) sets forth the basic rights and freedoms 
of every person “without distinction of any kind, such as race, colour, sex, language, religion, 
political or other opinion, national or social origin, property, birth or other status”. 

4. SCOPE 

ACCI’s gender policy spans every aspect of our organisation including:

• All ACCI people (staff, volunteers and members);

• Partners and their development work;

• Senior management and governance; 

• Project Management, including project design, monitoring, and evaluation.



5. COMMITMENTS 

During the period of 2012- 2014, ACCIR will make the following undertakings in respect to 
gender: 

1. To provide relevant ACCI staff with Gender Awareness & Gender Analysis training and 
skills;

2. To achieve Gender Equality for all ACCI people through Gender Mainstreaming;

3. To form greater connections and partnerships with research, advocacy or development 
organisations who have a strong gender focus; 

4. To assess and strengthen our partners’ commitment to, and capacity for gender sensitive 
analysis, planning and implementation. This includes connecting partners with gender analysis 
resources and expertise; 

5. To engage current and future partners in gender equality discussions with the aim of 
developing a shared vision;

6. To facilitate the incorporation of gender strategies in project objectives, activity design, 
implementation and monitoring;

7. To facilitate partners using participatory strategies to involve men and women in design and 
implementation of projects and programs;

8. To ensure the Strategic Partnership Agreement explicitly states that implementing gender 
equality in development practices is a responsibility of in-country partners;

9.  To support partners in the implementation of strategies to strengthen women’s leadership 
capacity using participatory strategies; and

10.  To facilitate partners working with men to promote equality for women.

The ACCI Gender Policy will be reviewed in April, 2014. 


