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About ACENZ
The Association of Consulting
Engineers New Zealand
provides leadership, support
and advocacy for the
consulting and engineering
sectors in Aotearoa.
Founded in 1959, we have
some 200 member firms who
employ more than 13,000

A new era is coming
Our world and our industry are changing at an ever-increasing
rate, thanks to the influence of technology, big data, globalisation,
environmental pressures, and human behaviour. We are, without doubt,
operating in far more volatile, uncertain, complex and ambiguous
conditions than ever before.
As we enter this new era of design and delivery in the built and natural
environment, ACENZ has a crucial role in supporting our members and

staff. Our members play a

our nation to adapt and thrive.

critical role in the planning,

This is an incredibly exciting time; there will be countless opportunities

design and delivery of our

and just as many challenges, we need to make sure we are ready for

nation’s construction and

what is to come. We need to make sure we are future-fit.

infrastructure sectors.
Our vision is to positively
shape the future of Aotearoa
by supporting our members
to create sustainable value
for themselves, their clients
and their communities.
At the heart of it, our
purpose is to:
• Enable our members to
compete, excel and thrive
• Lead, connect and shape
the future of our sector
• Assert and preserve

To enable this, ACENZ’s priority areas are:
Influence: Be the pre-eminent advocate for engineering and consulting
firms in Aotearoa by building our profile, providing an influential media
voice, playing a central role in public policy, and having a positive
impact on the commercial environment in which our members operate.
Connections: Provide high-quality, agile, and member-centric services
driven by a powerful brand, clear engagement pathways for members,
and facilitating meaningful relationships between members, clients,
and their communities in a way that creates value for both themselves
and society.
Future-fit: Ensuring that our members are ready for this new era and
can adapt to new ways of working. Our role is to deliver credible and
well-researched thought leadership and provide our members with the
tools, knowledge, resources and training to ensure they can adapt and

the importance and

thrive. We must also facilitate opportunities for our members to develop

credibility of our sector

their leaders, their ideas and their practices.
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personnel survey with our
members to correctly calculate
subscription rates for the
coming year, as well as providing
a snapshot of emerging trends
within the industry. In 2019, our
larger firms continued to grow
larger. The top 15 large firms
registered an increase of 4% in
total personnel from 2018 to 2019,
either from mergers, expansion
growth or diversification. We
saw larger firms entering new
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architecture, interior design,
crowd modelling and digital
ACENZ closed the year on a high,
reaching 200 member firms for
the first time, with these firms
collectively employing almost
13,000 people nationwide.
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Members by Region
ACENZ has member firms spanning the entire country.
Of which 77% of staff are in the three major centres
of Auckland, Canterbury and Wellington.

NORTHLAND

0.8%
AUCKLAND

BAY OF PLENTY

42.8%

5.2%

WAIKATO

7.0%
GISBORNE
HAWKE’S BAY

TARANAKI

0.9%

1.8%

MANAWATU-WHANGANUI

NELSON

1.4%

1.5%

WELLINGTON

14.5%

WEST COAST

0.2%

MARLBOROUGH

0.4%
CANTERBURY

20%
OTAGO

3.1%
SOUTHLAND

0.3%
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Our People
Board

Regional Chairs

ACENZ Team

The Board is elected to provide

Our regional chairs are ACENZ’s

The ACENZ Board employs a

governance for ACENZ as well

first point of contact for

fulltime chief executive who

as monitoring the organisation’s

members and the local industry.

is supported by a small team

performance. The Board sets

They are the voice of their region,

based in Wellington. As of 31

our strategic direction, and

acting as our local eyes and

March, the ACENZ team was:

importantly, protects the

ears, ensuring the Board can

integrity of the organisation by

Paul Evans

fulfil their governance duties.

Chief Executive

They also play a critical part in

in place.

Holly Morchat

vetting potential members and

General Manager

Ida Dowling

organising local events.

Catherine Chong

Commute Transportation
Consultants (President)

James Blackburn

Corporate Services

Hawthorn Geddes Engineers
(Northland)

Katie Bartlett

Hamish Bennett

Kayle Baker

Dobbie Engineers (North Shore)

Support Services

ensuring that robust systems are

Mike Kerr
Beca (Immediate Past President)
resigned March 2019

Paul Burton
Tonkin + Taylor

Glen Cornelius
Harrison Grierson

Ian Fraser
GHD

Richard Morley-John
MSC

Clare Tolan
Harrison Grierson (Future Leader
role)

Jenson Varghese

Meagan Barfoot
Roadlab (Auckland)

Rob Fleet
Gray Consulting Engineers
(Waikato)

Chris Green
EDC (Bay of Plenty)

Guy Lethbridge
Strata Group (Gisborne and
Hawke’s Bay)

Brendan Sterling

MRCagney

WSP-Opus (Manawatu)

Ashley Wilson

Alistair Tippett

Lewis Bradford

Membership Engagement

Beca (Taranaki)

Hugo Bosman
WSP-Opus (Wellington)

Alastair McEwan
WSP-Opus (Nelson and Blenheim)

Maryam Razz
Pedersen Read (Canterbury and
West Coast)

Nik Devlin
Stantec (Otago and Southland)
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President’s Message
It has been a year of

Over the last year, ACENZ has continued to raise the profile of our

change for ACENZ.

industry, influence decision-makers and provide business services and

As many of you will know, 2019
was Kieran Shaw’s last as chief

advocacy for consulting businesses. Some of the key activities we have
undertaken include:

executive, and I would like to

• Advocacy on the use of CCCS and Short Form agreements

acknowledge the leadership

• Extensive collaboration with the public sector around terms of

and guidance that he has
shown throughout his tenure.
Kieran was at the heart of
this organisation for more

engagement
• Work with local government on advancing producer statement issues
• Training in the areas of risk, contracts and insurance

than a decade, and I warmly

• Regional networking

extend my thanks for his

• As well as supporting special interest groups and topics, including

contribution to the sector.

young professionals, mental health and more

We welcomed Paul Evans into

ACENZ relies on the generous support of our very experienced and

the role of chief executive

passionate members, who give their time and expertise as our Regional

and acknowledge the wealth

Chairs, Board members, as well as those who lead our technical groups,

of experience that he brings.

sub-committees and advisory panels. It is these people that are the real

We are very excited about

heart and value in our organisation, and I would like to acknowledge the

ACENZ’s future direction

significant contribution they make.

under Paul’s leadership.

I also encourage you all to look around your organisations and identify
your next leaders. Encourage them, support them to participate, to
broaden their networks, to contribute their skills and to learn from the
experiences of others. We’d very much like to see some new faces, hear
fresh perspectives and pass on our expertise to ensure the industry is
set up well for the future.
ACENZ’s vision is to actively and positively shape the future of Aotearoa
by supporting our members to create sustainable value for themselves,
their clients and communities. It is a real honour and a privilege to be
the ACENZ President and to be at the forefront of such a significant

Ida Dowling
President

contribution to our industry and our nation.
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CEO’s Message
Kia ora koutou.
It has been my great honour to
join ACENZ as the association’s
new chief executive.
ACENZ is an organisation
steeped in rich history; a
history which is at the heart
of our nation’s growth. As we

In the first instance, I would like to recognise Kieran Shaw, for his 13 years
at the helm. I’d also like to thank the Board for their trust in handing me
the reins, to take the organisation into the future.
Leading ACENZ is an incredibly exciting opportunity for me, and it’s also
an exciting time for our sector. I fundamentally believe that we are at
the heart of a thriving Aotearoa. Without a successful engineering and
consulting industry, it’s hard to see our nation achieving its significant
aspirations.

celebrate our 60th year, I feel

There are also many momentous challenges facing our nation. From

a real sense of duty to steward

unlocking affordable, high-quality housing supply to providing safe

the organisation into the future

and integrated transport choices. From tackling the existential issue

successfully. Ensuring that we

of climate change to something as foundational as ensuring all Kiwis

continue to thrive, that our

have access to safe drinking water. ACENZ and our members must be at

member firms flourish, and

the heart of these discussions. We must be shaping policy, sharing and

indeed that Aotearoa thrives.

embedding good practise, fostering favourable commercial conditions
and influencing the public narrative.
Along with these challenges come significant opportunities for all of
us, and ACENZ must ensure that our member firms are well-positioned
to succeed. To do this, we must adapt and change, so our membership
offering is fit-for-purpose, and that our services are high-quality,
innovative, nimble and member-centric. Most importantly, I believe we
must be providing high-quality thought leadership on what the future of
our sector should be.
For us to be successful, I need your input. We are a member
organisation; you are our sole reason for being. Our success is through
you. So, I would encourage you to let me know your aspirations for the
sector, how we can support your firm, and together how we can create a
thriving Aotearoa.

Paul Evans
Chief Executive
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The Year in Review
Finance

Membership growth

It was a challenging year for

Our larger firms have continued

ACENZ financially, with the

to grow larger. The 15 largest

organisation posting a loss. We

firms saw an increase of 4% in

relationships at both central and

faced several significant one-

total personnel from 2018 to 2019,

local government level remained

off expenses, which impacted

either from mergers, expansion

a high priority. Significant

our yearend financial result.

growth or diversification.

efforts were put into working

ACENZ also continued to grow,

collaboratively with the Ministry

and closed the year on a high,

of Education to develop a joined-

reaching 200 member firms for

up approach and consistent

the first time, with these firms

special conditions for CCCS,

collectively employing almost

which could be used across all

13,000 people nationwide.

crown clients. Further, work has

This growth is heartening, as

been ongoing concerning all-

many similar associations

of-government procurement.

are facing stagnant or

Member events

These included substantial
relocation costs after we had
to quickly vacate our Boulcott
Street offices while they had
seismic strengthening works
undertaken. Other one-off
costs were those associated
with CEO recruitment, as well
as the development of a new
strategy to guide our future
marketing and communications.

declining memberships.

solid financial foundation.

Contracts and
commercial
conditions

However, we will need to

Unreasonable contract and

explore new opportunities

certification conditions,

for revenue generation to

together with excessive PI

ensure we can meet evolving

cover requirements, have

member expectations.

continued to be an issue. In

Despite this challenge,
the organisation still has a

particular, the requirement by
some councils for B2 (Durability)
engineering sign off on Producer
Statements created strong

Relationships
and advocacy
Building strong and enduring

Once again, we placed a
strong focus on delivering
a wide range of topical and
interesting events to members
throughout the country. Our
events are coordinated by
the ACENZ team with support
from our Regional Chairs and
Young Professionals network.
In addition to networking,
our event topics covered risk,
liability, mental health, diversity
and changes to CCCS.

resistance from members.
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2018 Innovate Awards
The Innovate Awards showcase
and celebrate outstanding
consulting service or innovative
practice which raises the
profile of the industry in the
built and natural environment.

The premier award is the Gold

2018 President’s Award Winner

Award of Excellence, and it

- Tristan Meo, Aurecon

acknowledges a superior project
for innovative achievement
and outstanding consultancy
service to the client which
goes above and beyond

The award recognises
outstanding service to the
Association and industry at
large. Tristan was recognised
for his legal input into ACENZ,

All the winning projects have

standard service delivery.

demonstrated excellence in

The Gold Award winners

relating to the review of the

either innovation or superior

for 2018 were:

Conditions of Contract for

consulting service.

• Scott Statue Remediation

The awards have an incredibly

(Ruamoko Solutions for

thorough and rigorous

Christchurch City Council)

process, which requires a
significant commitment
from our passionate expert
judges. Our sincere thanks
go to our 2018 judges:

• Wairakei B Station Gas
Removal System Upgrade
(Jacobs for Contact Energy)
• Canterbury Earthquakes
Complex Land Damage

including significant work

Consultancy Services (CCCS).
He has also chaired the newly
formed Commercial Advisory
Forum, a collection of in-house
solicitors from member firms.
2018 AECOM ACENZ Best
Practical Work Report
Award Winners

Adam Thornton, Alistair

(Tonkin + Taylor for

ACENZ introduced the award

Cattanach, Allan Leahy, Andrew

Earthquake Commission)

in 1996, and it highlights

Read, Angus Macdonald, AnnMarie Head, Ashley Wilson,
Ben Holland, Bob Nelligan,
Brent Meekan, Brett Harries,

2018 Tonkin + Taylor ACENZ
Future Leader Award Winner
- Weng Yuen Kam, Beca

Cam Wylie, David Bridges

Introduced by ACENZ in 1998,

(Convenor), David Voss,

the award was established to

Geoff Banks, Hamish Nevile,

recognise and acknowledge

Iain Rabbitts, Matt Spooner,

the future leaders of our

Michael Simpson, Murray

industry. Kam is a recognised

Spicer, Nathanael Sterling,

leader in seismic engineering

Ray Patton, Rebecca Jackson,

in Beca and New Zealand.

Richard Neate, Scott Vaughan,

He has made a significant

Simon Drew, Steve Abley, Steve

contribution to technical

Jenkins, Tania Williams, Trevor

standards and practice in

Matuschka, and Win Clark.

the seismic assessment of
earthquake-prone buildings. In
recognition of his contributions,
he was made a Fellow of the New
Zealand Society for Earthquake
Engineering in 2018 and received
their President’s award in 2017.

the importance of written
communication skills that
are essential for report
writing in the sector.
Fourth-year engineering
students are invited to submit
their practical work report
as part of the Bachelor of
Engineering Degree. The entries
are judged on report writing,
and the student’s ability to
describe the work they carried
out and their experience
gained. The winners were:
• Miguel Montalla,
University of Auckland
• Matthew Waghorn,
University of Canterbury
• Sheryl Wong, University
of Canterbury
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The Association of Consulting Engineers NZ Inc
Statement of Financial Performance
For the year ended 31 March 2019
2019 $

2018 $

854,843
25,563
69,413
29,877
3,500
15,000
10,000
4,556
892
2,923

773,181
33,303
130,690
52,675
14,400
39,075
12,000
10,000
5,583
236
1,013

1,016,567

1,072,156

635,964
5,000
715
4,727
2,600
2,269
1,276
5,531
5,503
68,549
21,402
10,958
1,688
9
2,490
9,729
778,410

496,052
6,000
1,582
3,340
3,100
2,571
1,578
6,411
56,936
21,142
16,864
4,353
155
1,342
6,531
627,957

28,773
32,350
25,945
21,615
22,137
4,562
10,622
16,642
25,000
187,646

27,017
30,662
23,047
20,099
1,670
7,930
12,777
11,750
25,000
159,952

INCOME
Subscriptions
Rental & Cost Recoveries
Conference & Workshop
Awards Entry Fees
Awards Sponsorship
Function Sponsorship
Future Leader Sponsorship
Student Sponsorship
Interest on Investments
Document Sales
Miscellaneous Income
TOTAL INCOME
EXPENDITURE
Office & Administration
Personnel & Recruitment
Audit Fees
Bank Fees
Insurance
Legal Expenses
Accounting Fees
Income Tax
Depreciation
Loss on Disposal of Assets
Office Rent & Services
Stationery & Printing
Office Equipment/Computer
Postage & Courier
Repairs & Maintenance
Sundry Expenses
Telecommunications

Association Expenses
FIDIC Subscription
FIDIC Conference/Representation
Board Expenses
Member Events/Functions
Member Training/Workshops
Regional Networking Events
Networking Functions
President’s Roadshow
Remuneration Survey
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The Association of Consulting Engineers NZ Inc
Statement of Financial Performance
For the year ended 31 March 2019

Promotion & Projects
ACENZ Conference
FL FIDIC
Memberships
Innovate Awards
Office Relocation
Website
Marketing Strategy
Media & Influence

TOTAL EXPENDITURE
(NET DEFICIT) SURPLUS

2019 $

2018 $

28,646
7,864
24,600
22,435
18,868
17,895
16,516
5,225
142,049

131,035
12,034
23,996
39,762
(195)
23,015
20,000
249,647

1,108,105

1,037,556

(91,538)

34,600

The Association of Consulting Engineers NZ Inc
Statement of Movements in Equity
For the year ended 31 March 2019

2019 $

2018 $

Opening Balance for the Period

265,254

230,654

(Less Deficit)/Plus Surplus for year

(91,538)

34,600

173,716

265,254

Total Members Funds at 31 March 2019
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The Association of Consulting Engineers NZ Inc
Statement of Financial Position
As at 31 March 2019
2019 $

2018 $

Current Accounts
Term Deposits
Accounts Receivable
Taxation
GST Refund Due
Prepayments

114,162
133,439
11,637
425
3,387
20,972

167,886
131,376
10,249
4,235
16,819

Total Current Assets

284,022

330,565

10,173

11,861

294,195

342,426

117,629
2,850

68,091
9,081

Total Current Liabilities

120,479

77,172

TOTAL LIABILITIES

120,479

77,172

NET ASSETS

173,716

265,254

Represented by:
TOTAL MEMBER FUNDS

173,716

265,254

Current Assets

Non Current Assets
Fixed Assets
TOTAL ASSETS
Current Liabilities
Accounts Payable & Accruals
Income in Advance

note 6
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The Association of Consulting Engineers NZ Inc
Notes to the Financial Statements
For the year ended 31 March 2019
1. REPORTING ENTITY
The Association of Consulting Engineers New
Zealand Incorporated is an association of members
who are involved in the engineering consulting
profession. The Association’s role is to co-ordinate
consulting business matters for the benefit of
members and the profession as a whole. The
Association is an Incorporated Society registered
under the Incorporated Societies Act 1908.
2. STATEMENT OF ACCOUNTING POLICIES
Basis of Preparation
These financial statements are special purpose
statements, which have been prepared in
accordance with the Special Purpose Framework
for use by For-Profit Entities (SPFR for FPEs)
published by Chartered Accountants Australia
and New Zealand. They have been prepared
to provide information to members, assist with
internal management and for taxation purposes.
Measurement Basis
The measurement base adopted is that of
historical cost. The financial statements are
presented in New Zealand dollars and all
values are rounded to the nearest NZ$.
Changes in Accounting Policies
The have been no changes in accounting
policies for this financial period.
Revenue Recognition
Revenues, including Membership Subscriptions,
are measured at the fair value of the
consideration received or receivable from
the sale of goods and services.
Accounts Receivable
Accounts Receivable are recognised
as net realisable value.
Goods & Services Tax
The Association is registered for GST and these
financial statements have been prepared exclusive
of GST except for Accounts Payable and Accounts
Receivable, which are stated inclusive of GST.

Computer Equipment
Leasehold Alterations
Furniture

Rate
60%
12%
18%

Method
Diminishing Value
Diminishing Value
Diminishing Value

Taxation
Income tax is accounted for using the taxes payable
method. The income tax expense in the profit and
loss represents the estimated obligation payable
to Inland Revenue for the current financial year.
3. AUDIT
These Financial Statements have been
audited and must be read in conjunction
with the attached Audit Report.
4. COMMITMENTS
The Association leases premises on the
11th floor at 79 Boulcott Street, Wellington
with 2 carparks which expires in February
2020. The commitments are as follows:
Current (within 12 months)
Non Current (beyond 12 months)

2019
53,587
0

2018
62,380
62,380

2019
12,994
10,644
2,350

2018
43,478
39,827
3,651

0
0
0

11,060
8,593
2,467

5. CONTINGENT LIABILITIES
There are no contingent liabilities
known to the Association (2018-Nil)
6. FIXED ASSETS
Furniture & Fittings
less accumulated depreciation
Leasehold Improvements
less accumulated depreciation
Computer Equipment
less accumulated depreciation

19,292 100,641
11,469 94,898
7,823
5,743

TOTAL FIXED ASSETS

10,173

11,861

Fixed Assets and Depreciation
Fixed Assets are stated at cost less aggregate
depreciation. Depreciation on Fixed Assets has
been provided at an annual rate as follows:
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The Trusted Advisor
Level 11, 79 Boulcott Street
PO Box 10 247, Wellington
New Zealand
+64 4 472 1202
service@acenz.org.nz
acenz.org.nz

