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Term 3

Upcoming Events
Rsvp and find out more at www.aeuact.org.au/events

Every Child Counts
Welcome to the Term 3
edition of ACT Educator.

By Lana Read,
AEU ACT President

At the Public Education Dinner in
May we honoured the wonderful
work of our colleagues at Jervis
Bay School with the 2014
Reconciliation Award. This edition
of Educator features two follow-up
articles. Nicole Stevens describes
the unit the school has created to
teach Indigenous language (p.16)
and our member profile is with
Jervis Bay Sub-Branch President,
Caroline Corrigan (p.18).

As Professor Brian Schmidt said
in his address at the dinner (see
excerpt on page14), “In Australia I believe we, almost to
a person, across our nation, wish to live in a society that
provides an environment where everyone should have
the opportunity to achieve what they want in life bounded
only by their own aspirations, their own talent, – and
should not limited by the socio-economic circumstances of
their upbringing.”
In so many ways, each of us every day work to turn this
noble ideal into reality. A great example is the innovative
student leadership program at Amaroo School (p.22).
However, as educators we can’t deliver for our students if
we don’t have the necessary resources and conditions. I
encourage you to read the fact sheet on ‘Gonski and the
2014 Budget’ as well as Glenn’s report on two school
systems, the UK and Sweden, where things have gone off
the rails (p.6). And I urge you to keep giving a Gonski.
Our campaign for a fair funding system is starting to
make a difference in schools around Australia – we can’t
allow it to be dismantled now. //

PL for Primary
School Relief
Teachers

Unions ACT
Meeting

Thu 31 July

Unions ACT
89 Flemington Rd Mitchell

3.30pm - 5.30pm   
Centre for Teaching and
Learning
51 Fremantle Drive,
Stirling

Gonski Week of
Action
July 28 – August 3
Australia wide

Women’s Network
Meeting
Fri August 8
Tilley’s Café
94 Wattle St O’Connor

Branch Executive
Tue August 12
5.30 – 8.30pm
United Voice Boardroom
40 Brisbane Avenue,
Barton

Super Health Check
Thu August 14
With Paul Larkin
State Super Financial
Services Australia
Lake Ginninderra College
Emu Bank, Belconnen

National School
Support Staff Week
August 18 – 22
Australia wide

School Assistants
Dinner
Fri August 22
Canberra Deakin Football
Club
2 Grose St Deakin

Branch Executive
Gonski National Week of Action!
July 28 – August 3
This week Gonski supporters around Australia are taking action
to raise awareness about the budget cuts to Gonski and build
pressure on our MPS. Visitwww.igiveagonski.com.au to find
out how you can get involved. Read the ‘Gonski and the ACT –
Budget 2014 Update’ on page 20.

Tue September 2

Wed September 3

Branch Council
Sat September 6
9am – 12pm
J Block Theatre, CIT Reid
37 Constitution Avenue
Reid

Retirement
Planning
Information Session
With Tom Babic from First
State Super
Wed September 10
Hedley Beare Centre for
Teaching & Learning
51 Fremantle Drive Stirling

Branch Executive
Tue September 23
5.30 – 8.30pm
United Voice Boardroom
40 Brisbane Avenue,
Barton

Federal Women’s
Conference
October 4 & 5
Conferences on Clarendon
120 Clarendon Street,
Melbourne

Federal New
Educator
Conference
October 18 & 19
Queensland Teachers
Union Brisbane

The Anna Stewart
Program
October 20 – 25
AEU ACT Office
40 Brisbane Avenue
Barton

5.30 – 8.30pm
United Voice Boardroom
40 Brisbane Avenue,
Barton
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What we can learn from
overseas policy experiments
In June, AEU ACT Secretary,
Glenn Fowler, visited Sweden
and the UK to study radical
programmes to privatise
education.

AEU ACT Branch Secretary, Glenn Fowler
My participation in early June on an AEU
leaders’ international study tour gave
me an incredible insight into two school
systems where things have gone off the
rails. This has great relevance for us in that
both major parties in Australia have flirted
with reforms along such lines, and in fact
Tony Abbott’s Liberals are giving signs
that they want to hurtle headlong down
a market-driven path that has been
damaging overseas.
Sweden’s “free schools” began in the early
1990s and since then there has been a
downward spiral in Sweden’s PISA results.
The most recent results gave Sweden its
“PISA shock”, and the high levels of public
concern have made school education the
number one issue in the upcoming national
election. Around one in five Swedish
schools are “free” to generate a profit for
their corporate backers. At one Stockholm
school, a principal disclosed to us that
15% of her budget is given back to the

6
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business that runs the school rather than
being invested in the students. The schools
are more likely to be run by a private
equity firm rather than a stock market
listed company – hence, there is not even
oversight by shareholders.
One of the larger companies went bankrupt
early this year and, over night, left
thousands of teachers and students without
a school. It is the norm for Swedish parents
to put children on waiting lists for these
so-called public schools at birth: a sign that
the Swedes no longer have confidence in a
local public school meeting their children’s
needs. In this market, the better educated,
wealthier and more savvy parents
dominate, hence the disturbing equity
problem that is occurring between schools.
And teacher salaries vary considerably
– essentially you negotiate your own. It’s
not pretty. The Greens in Sweden recently
apologised to the public for “leading them
astray” by supporting the policy in the past.
We wait to see what alternative the centreleft Social Democrats will provide.
England is even scarier. Notorious freemarket zealot and Education Secretary
Michael Gove plagiarised ideas from
Sweden to start his own “free schools”.

These schools are free to teach just about
whatever they want (yes, the mind boggles),
pay teachers whatever they want, employ
people to teach who are not teachers
(13% of free school “teachers” do not have
teaching qualifications) and their principals
need not have any education qualifications
whatsoever. There is a view out there that

These schools, run by businesses as
seemingly irrelevant as Harris Carpets,
can’t yet make a direct profit from education
but make a quid through their subsidiaries
providing services to the schools. Gove
and Cameron are likely to go the 2015
national election seeking to pave the way
for profit-making schools. Ninety-seven per

Renowned Finnish
educator, Pasi Sahlberg,
visits Birrigai with AEU
ACT Branch Secretary,
Glenn Fowler

anyone can teach – as long as you have
a few brains, a bit of energy and a good
heart. The profession is under attack.
There are hundreds of these schools
cropping up and every week brings a
new horror story of spectacular failure.
In addition, the number of “autonomous”
schools called “academies” has ballooned
from 200 to more than 4,000 under the
Tory government. The initial idea of
schools volunteering for this status has
been jettisoned. Now, inspectors are sent
in to declare the public school “failing”
and there is an attempt to “academise”
schools against the will of the principal,
teachers and community. Pitch battles
are being fought across the country with
mixed outcomes, as staff and parents
are forced to be guerrilla warriors
against the Government.

cent of English teachers are in a union –
the problem is that there are 6 unions! It is
my view that this needs to change quickly
if educators are to protect and preserve
the public school system in England.
Of course, there are other school systems
around the world that avoid these follies
and thrive, and Christopher Pyne and
others should be looking to them. The most
successful systems are equitable, unlike
Australia which, as Finnish education expert
Pasi Sahlberg reminded us during his recent
visit to Parliament House, has an equity
problem. He hailed the Gonski reforms as
world-leading and vital to improving equity
in our schools and thereby enhancing
Australia’s overall achievement. This federal
government needs to open its ears to the
evidence. During this year’s Gonski week of
action between 28 July and 3 August, we
ask each of you to do something small to
secure the most important school education
reform in Australia’s history. //
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Building Our Profession –
A Q&A with TQI
AEU ACT talks with TQI to get some answers
to common questions from members.
AEU ACT believes a process of registration for entry into the profession and a professional community that builds
excellence is crucial to delivering the best outcomes for our students. The TQI is a protection against any future
attempts to de-professionalise teaching as is currently occurring in countries like England. However, we want
to make sure TQI registration works in practice and that any issues members are experiencing around TQI are
addressed appropriately. We talked with TQI to get some answers to common questions and concerns.

AEU Some of us don’t see the registration process
making a difference in practice. How do
you believe the TQI registration process is
enhancing student outcomes?
TQI: Outcomes for students are built into the
registration and renewal process. In their reflection
on professional learning (PL), teachers are asked
to describe how the PL linked to their thinking and
practice and what impact it will have. Some of
these ideas can also be teased out in a teacher’s
annual professional learning conversation with a PL
verification delegate in their school. We hope the
benefits for teacher practice and therefore students will
be starting to be visible already.

AEU 	Are the requirements fair for part-time and
casual teachers? Is professional registration
and renewal targeted and accessible for
relief teachers – and worth the effort? Isn’t
there a risk that registration will make relief
teaching less attractive? Also, is it fair that
there is no pro-rata reduced amount of PL
that part-time teachers have to complete?
TQI: Under the TQI Act 2010, all teachers, whether
they are permanent or casual, full-time or part-time,
are expected to engage in professional learning and
in sharing knowledge and practice. A school that
employs a teacher who is not professionally registered
is now breaking the law. In the end, it’s about schools’
and teachers’ work with students – and professional
learning is equally valuable to all teachers, even if
they’re part-time or casual.
We all know that part-time, and casual relief teachers
play an essential role in schools and school systems,
and at TQI we are talking with employers, principals
and your union about ways to ensure the registration
and renewal process is engaging, relevant and
do-able for everyone. We hope casual teachers will
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value new opportunities for school-based and other
professional learning and the chance to engage
with other teachers about professional practice For
individual teachers in special circumstances, it is worth
talking to the team at TQI about flexible approaches
that may help you meet the annual requirements.

AEU What’s really important for members
here too is our bargaining claim
for the next Enterprise Agreement:
“That ETD centrally funds Casual
Relief Teachers being paid at their
usual rate for each hour they spend
meeting TQI professional learning
requirements, to a maximum of 20
hours per year.” This would make a
big difference for relief teachers and
is really worth fighting for.
Who reads what teachers enter on the TQI
portal? What criteria are used to assess these
reflections?
TQI: Your reflections on PL in the TQI Portal are only
accessible by you, unless you decide to print and
share them. (For example, you may wish to share
them with a PL Verification Delegate in your school
during your annual professional learning conversation.)
Professional records and reflections are not assessed,
but TQI will be conducting random audits to ensure that
teachers are recording and reflecting as required for
professional registration.

AEU What is the process for re-registering if a
teacher takes long-term leave and lets their
registration lapse?
TQI: Four year trained teachers can re-apply for
registration if they allow it to lapse. There are several
options available for people who previously had full
registration with TQI. If you apply again within two

years, no principal’s report or statement of service
is needed for full registration. If your absence is for
2–5 years, you’ll need a short report from a previous
principal (and if that is not possible, you’ll need to
apply for provisional registration and teach for at
least one term before asking your current principal to
complete a report). For absences of 5 years or more,
you’ll need to apply for provisional registration and
undertake an in-school panel-based process.

AEU This is a common-sense outcome and
we thank members who contributed so
meaningfully to discussion around this
issue.
	Are you confident that a range of accredited
courses are available across curriculum
areas to cater for all the professional
development needs of ACT teachers?
TQI: TQI works in partnership with employers,
universities, unions and external organisations
to support the accreditation of PL, but it’s not the
responsibility of TQI to ensure that courses are
available across disciplines. ACT schools are working
with TQI on PL program accreditation to help teachers
meet professional registration requirements. And it’s
a good opportunity for the importance of school PL
priorities to be formally recognised.

AEU What support is available to schools and
other groups to assist them in meeting the
requirements of course accreditation?
TQI: On the TQI website, program developers can
download a detailed Program Accreditation Guide.
There’s also a planning tool to support a holistic
approach to PL development and to help schools and
other providers complete the online process. TQI staff
are always happy to support program developers
through the process and explain what needs to be
done to achieve accreditation.

AEU Concerns have been expressed around the
time it takes for professional development
to be accredited. Can you comment on this?
TQI: We’re pleased to say that complete program
applications are assessed for accreditation
within 10 working days after they are submitted.
Sometimes it’s faster. Please contact TQI if you need
an update on an application’s progress.
TQI can be contacted for support and advice
around any issues you’re experiencing.
Call 6205 8867 or email tqi@act.gov.au. //

Bring Learning Alive!
PL for Primary Casual Teachers
THURSDAY 31 JULY (WEEK 2, TERM 3)
Time: 3.30pm - 5.30pm       
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Venue: Centre for Teaching and Learning
51 Fremantle Drive, Stirling
Cost:

FREE (Book available for purchase)

Bring learning alive! Be inspired with activities
that are ‘easy to use’, ‘ready to go’, informative,
interesting, stimulating and fun. Turn children on
to learning with raps, dioramas, models, pop-out
objects, masks, stick puppets, book-pops, thinking
skills, pencil challenges, and a whole host of
creative activities.

Felicity McWilliam and Charmaine Savage will
show you how to use activities from their book,
“Celebrate Canberra - Activities For Kids”, with all
year levels (K - 6), and linked with outcomes across
the Australian Curriculum. Books will be available
at the session - discounted price: $20 (cash only).
270 pages filled with classroom activities!

This Course is recognised as a Teacher Identified Activity - 2 Hours. You may photograph display items for
classroom use. Register for this Course (“Heaps of Ideas”) by emailing: felicitymcwilliam@gmail.com.
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ACT Government Withdrawing
From Early Intervention Services
AEU ACT Industrial Officer, Garrett
Purtill, explains a surprise twist on the
implementation of the NDIS in the ACT.
On April 3, the ACT Government
announced that, as one of the
National Disability Insurance
Scheme (NDIS) trial sites, it will
be withdrawing entirely from the
provision of specialist disability
services, therapy services and early
intervention programs & services.
The withdrawal will occur over a
3 year period. On December 17
2014, the pre-school aged early
intervention programs offered
through the ACT Education &
Training Directorate (ETD) will cease.
17 public schools, engaging 27
teachers & 23 school assistants will
be impacted by the closure of the
following units of early intervention
programs which have 302
children enrolled:
• Early intervention playgroups
• Early intervention units
• Language intervention units
• Autism intervention units
• Early childhood centres
• Early childhood centres
In addition, the early intervention
home education programs for
children with sensory impairment
will cease.
On Monday 9 June, the ACT
Minister for Education & Training,
at a public forum of parents, carers
and some prospective private
sector providers, announced that
the Directorate would be offering
the space vacated in public
schools, by the cessation of the
early intervention programs, to

10

Minister Burch has announced the ACT
Government will offer the space vacated in
public schools to private providers.
private sector providers as an
inducement to enter the Territory.
At present, the ACT Government
provides 90% of therapy, disability
and early intervention programs
& services. The Government’s
rationale for ceasing provision of
these services is that they want
children with disabilities and
their families to have choice.
Unfortunately, they are taking away
people’s ability to choose a public
provider. This is despite survey
evidence suggesting overwhelming
satisfaction with current early
intervention services.
Parents & carers are still in a state of
shock at the nature & speed of the
ACT Government’s decision. Apart
from the decision itself, transition
arrangements leave very little
time for working parents & carers
to complete their NDIS funding
arrangements ahead of 2015.
From the date of the ACT
Government announcement on
April 3, there have been nearly

ACT Educator Magazine / AEU ACT Branch

weekly Whole of Government
meetings of the industrial parties to
scope the impact on the affected
workers and craft extended
redundancy, redeployment and
retrenchment (RRR) arrangements.
After two months of negotiations,
an NDIS Principles Memorandum
Of Understanding is now being
considered by the union parties,
including us, for our endorsement.
It is expected that all of the
impacted 27 teachers and most
of the 23 school assistants will
be redeployed by way of the
normal transfer round. ETD have
confirmed that they will be able to
inform impacted staff by week 1,
Term 4 of their redeployments for
commencement in 2015.
Given that many of the impacted
teachers and school assistants
have been dedicated to the
early intervention programs for
lengthy periods of time, there will
be employer paid professional
learning opportunities provided.
ETD was initially reluctant to
concede very much on the likely
and obvious impact on staff,
schools and programs. Recently,
however, they have quickened their
step and are now demonstrating an
evolving proactivity.
Since the April 3 announcement,
AEU staff have been very active
in the Whole of Government
negotiations, discussions with
ACT ETD, impacted workforce and
community meetings and amongst
our membership. //

CIT Agreement: Vote Yes!
AEU ACT Industrial Officer, Garrett Purtill, reports
on the proposed CIT enterprise agreement that is
now being to put to you to vote on.
Lengthy negotiations with CIT have come to a close and
we now have a draft agreement that will be put to ballot.
The outstanding point of contention concerned the
proposal by CIT to replace the current Advanced Skills
Teacher (AST) and Senior Teaching Post (STP) positions
with a new Teacher Level 2, with a commencing salary
at the current STP rate.
In May, you told us via sub-branches and our online
survey, that CIT’s proposal was unacceptable.
Accordingly, AEU TAFE Council sent AEU negotiators
back to the bargaining table. Thank you for the
significant engagement in the online poll – a large
majority of CIT members responded. Being able to
quickly ascertain member sentiment on this issue was
very helpful in charting a direction forward.

In subsequent negotiations, we achieved a result
for ASTs in which there is a level playing field and
eligibility for the new Teacher Level 2 position will
now be equally open to all.
The new Teacher Level 2 will be created as a
classification from the date of commencement of the
new enterprise agreement. Current STPs & ASTs will
continue until 31 Dec 2015 when both those two
designations would cease.
In the interim - from commencement of the agreement
to 31 Dec 2015, all STPS & ASTs will be interviewed
to discuss their workload. In addition, as STP contracts
expire, positions will open in the new Teacher Level 2
classification and any STP/AST can apply. The new
position will be selected on merit. //
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School Assistants –
It’s Time to Celebrate!

2014 National School Support Staff Week is August
18 – 22 (Week 5). It will be a wonderful opportunity
for us to celebrate a very successful 12 months for
AEU school assistants. School assistant membership
has increased by over 200%.
Together, we have won greater recognition
and respect for the vital role we play in ACT
schools. Thank you for joining together to
work for better pay and conditions and,
ultimately, better outcomes for our students.
Through the new enterprise agreement, we
have achieved significant progress. We have
gained access to planning and preparation
time with teachers; a flat rate wage increase
of $1770 ($2090.00 x 0.85), which was
back paid from July 2013, and then six 1.5%
increases each over remaining three years.
By moving into the 2/3 classification,
Preschool Assistants can now apply to
go through the competency barrier and also
for accelerated incremental advancement.
(If you need information on how to take
advantage of these new arrangements, visit
www.aeuact.org.au or call 6272 7900).
Now, our focus is on the Working Party
that is reviewing all School Assistant
classifications (including associated
remuneration, career paths, qualifications
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& allowances). I’ll be sure to keep you
posted and seek your input as the
review progresses.

Calling all School Assistants –
School Assistant Dinner Friday
August 22
We have so much to celebrate this year.
Please join us for dinner at the Canberra
Deakin Football Club on Friday August 22.
I promise it will be a rocking night
full of fun and celebration. More info at
www.aeuact.org.au.

Calling all sub-branches –
Please recognise your school
assistants in National School
Support Staff Week
National School Support Staff Week
(August 18 -22) is a great chance for all us
to acknowledge the important role school
assistants play our in our schools and our
system. Please take the opportunity to
acknowledge your school assistants! //

Respect and Rapport: Understanding the
Role of Youth Workers in Our Schools
Youth workers play a vital role in our schools that is
too often overlooked. Jayson Perrin (Melba Copland
Secondary School) and Ryan Harris (formerly of Gold
Creek School) explain.
Jason Perrin

Jayson Perrin’s runs the
‘Hey That’s My Youth
Worker” Facebook page.

“Being a youth worker in a school is like
being the co-ordinator of a youth centre
as we have a lot more students in a
school than a youth service does. We are
constantly connecting to the community and
striving to give our students opportunities,
pathways, support, employability and life
skills. I do this through running programs
and groups that have a hands-on approach
to learning, training and mentoring. If
you would like to know more about my
programs, please visit my Facebook page,
Hey That’s my Youth Worker.”

Ryan Harris
“One minute you could be running a
program to keep young people engaged in
education, and the next minute you could
be dealing with a young person in crisis, or
de-escalating situations. A main part of the
job is to develop programs to keep young
people engaged in school. Some of the
programs that I have facilitated include; a
boy’s gym program, Drum Beat, friendship

groups, internet safety groups, respectful
relationships groups, anger management
groups, leadership development camps and
mentoring programs. Earning the respect
and rapport of young people are key parts
of being a youth worker in a school.
I believe changes are needed to attract and
retain youth workers in schools. Firstly, the
pay scale should be changed to reflect the
job. You are dealing with young people at
the extremely ‘pointy end’.
Secondly, I believe that career progression
is critical. Once you are in a school for
4 years, you cannot go any higher. I
personally know that there are a number
of very capable youth support workers who
would love to go higher in Student Support
and share their knowledge and expertise
with others.
I also believe that a bigger training
budget is needed to enable youth workers
to access the training that’s available in
the sector.” //

Traineeships for School Assistants
School Assistants may be eligible to apply for
funding for training in either the Certificate III in
Children’s Services or Certificate IV in Education
Support. Training may be undertaken in face-to-face
sessions or online depending on the Registered
Training Organisation you choose.
The traineeships are currently undersubscribed.
I encourage you to apply for funding to undertake
one of these qualifications to enhance your
knowledge and skills. It’s unclear how long the
funding will continue!

If you have already undertaken one of these
qualifications online and have not been
funded, please contact me by emailing
therese.tonna@aeuact.org.au or calling
6272 7900. I will need the following information:
Course name; Registered Training Organisation;
Date of commencement and completion; Reason
why you were not funded. You can also contact
the ACT Education & Training Directorate
directly: contact David Wintle on 6205 0327
or Sarah Harris on 6205 0335,
sarahj.harris@act.gov.au.
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Nobel Laureate’s

Passion for Public Education
In 2011, Professor Brian Schmidt won the Nobel
Prize in Physics for providing evidence that the
expansion of the universe is accelerating. In May,
he spoke to over 200 AEU members at the Public
Education Dinner about his belief that education
is the great leveller in life.
It is a great honour and privilege to
be able to address you this evening to
discuss something that I am absolutely
passionate about – Public Education.
As someone who has been immersed
in education in one form or another
my entire life – I see the benefits of
getting it right, and the problems of
getting it wrong.

By Chris Hodgson

Professor Brian Schmidt

14

ACT Educator Magazine / AEU ACT Branch

So why am I so passionate about public
education? You might think as a scientist
that I am principally concerned about
the future of research in our nation,
about ensuring that Australia is able
to transform its innate talent in people
into knowledge that will help us retain
and even improve our current level of
prosperity. And yes – that is of great
importance to me – but my primary
concern goes deeper than that – to the
very heart of our democracy In Australia
I believe we, almost to a person, across
our nation, wish to live in a society
that provides an environment where
everyone should have the opportunity to
achieve what they want in life bounded
only by their own aspirations, their own
talent, – and should not limited by the
socio-economic circumstances of their
upbringing. In practice we know reality
is not so ideal – It seems if you are born
the child of a media baron, you are
much more likely to end up being some
sort of media baron yourself (and this is
not just an Australian phenomenon –
it happens in egalitarian Sweden,
for example, as well)– on the flip-side -

Professor Brian Schmidt addresses the 2014 AEU Public Education Dinner
If you are born into a low-socioeconomic and dysfunctional family
situation, your prospects are much
lower than others. But education is the
great leveller of the playing field of life.
It is the vehicle society gives each of
its citizens to enable them to transform
their innate talent into the human capital
that they can use to achieve their life’s
aspirations. And it is by giving each
person in our society a great education
that we best enable them to achieve
based on their own ability, and not be
limited by their parent’s circumstances.
It is what allowed myself to go from
a small town in the Mountains of
Montana and Alaska and be part of
a discovery worthy of a Nobel Prize,
and it is what allowed John Howard
and Julia Gillard to become Prime
Ministers of this country. So what is the
state of education in Australia? From an
international perspective, the OECD has
conducted the so called PISA tests since
2000 – where they test 15 year olds in
reading, math, and science. The last tests
results in 2012 showed that Australia
performs Above the OECD average in
Mathematics, and significantly above
the average in Science and Reading.
Advanced-Economy Asian countries
and Finland consistently outperformed
Australia, and countries like Canada,
Ireland, Germany, Poland, Liechtenstein,

”It is the vehicle society gives each of
its citizens to enable them to transform
their innate talent into the human
capital that they can use to achieve
their life’s aspirations.”

and Switzerland outperformed us over
all. Overall this is not too bad of a
state – but the worrying thing, from my
perspective, is the rapid trend downward
in our results – not compared to other
countries, but in terms of performance
on an absolute scale. Mathematics is
particularly problematic, but both reading
and science also indicate a slide – and
this over a time where the Australian
Government has increased its resources
to schools, not decreased them. A main
thrust of the Gonski reforms is ensuring
that money is spent where it is needed,
rather than just spending money. //

For the full transcript of Professor Schmidt’s
speech, visit www.aeuact.org.au.
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Hayden and Seb, from the Buradja class, are introducing
themselves in Wreck Bay Language.

Aunty Justine helping Lilly and Cooper introduce
themselves in Language.

Talking Wreck
Bay Language
The 2014 AEU ACT Reconciliation Award was presented
to the staff of Jervis Bay School in recognition of their
range of innovative Indigenous education programs.
Jervis Bay teacher, Nicole Stevens, describes the
recently introduced Wreck Bay Language program.
Jervis Bay School is proud to have
established a school-wide program to
enhance students’ understanding of
Wreck Bay Language. In 2014 we’ve
implemented the program across Years P-6
after a successful pilot program within the
preschool in 2013. In language lessons,
students share Dreaming stories, introduce
themselves and sing songs in Language
and engage with broader Indigenous
culture and history. The objectives of the
program are:
• To provide the Wreck Bay Language for
use by students and other members of
the community
• To support the reclamation and revival
of the Wreck Bay and other Indigenous
language dialects of NSW / ACT
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• To reinforce the cultural identity and
self-esteem of Indigenous students
• To contribute to cross-cultural
understanding and communication
• To develop in students positive values
and attitudes about Wreck Bay
Language, other Indigenous languages
and Indigenous culture and peoples
• To improve the knowledge and
understanding of students about the
Wreck Bay and other Indigenous
languages, their cultures and society.

Riley presents his introduction sheet and art in the circle. Aunty Justine is
helping him and passing him the ‘talking stick.’

This is Ocean with her introduction sheet and
self-portrait.

Critical to the success of the program is Wreck Bay community
member, Aunty Justine McLeod Brown. Justine brings her
profound local knowledge - stories and culture passed down
through generations – to the program. She is currently further
enhancing her command of Indigenous language through
study with Moruya TAFE. Considerable trading activity before
white contact and dislocation of Aboriginal populations since
mean that up to 13 traditional tribal languages can be found
in the region. Wreck Bay Language draws on this multitude of
traditional tribal languages, including the Dhurga and Dhawa
languages.

In Public Education Week, students
presented a performance at our wholeschool assembly, where all children
presented an item. Lower Primary sang a
song they learnt in Wreck Bay Language
and older students presented artwork
along with their verbal interpretations.
Older students have especially enjoyed
our exploration of the history of Wreck
Bay and the local area. They’ve also
been engaged in work we’ve done on
land rights.

The school’s Language team believe in the philosophy that
Language lessons should be the sharing of both language and
culture. An objective of the study of Indigenous languages is to
increase student knowledge and understanding
of traditional and contemporary Aboriginal culture. This includes
the meaning of country, family and the
kinship relationships. Through the course, students are
developing a deeper understanding of Aboriginal linguistic
and cultural heritage, particularly in relation to the
interdependence of land, language and culture. You cannot have
one without the other.
We always sit in a circle to begin the Language session. This is
so we can have a yarn or sometimes we have a song or game
to begin. These discussions may include introductions and how
we feel or they may cover aspects of politics and history. In our
classes we have reflected on events like Sorry Day, Reconciliation
Week and NAIDOC Week.

Helping our students achieve a deeper
understanding of Indigenous language
and culture is enhancing their ability
to have a voice and be heard about
important issues. In engaging with the
rich and complex history of this area, our
students are developing an increasing
ability to think critically about the world
they live in. Above all, it’s a delight to
see our children having so much fun in
our Language lessons! //
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Caroline with her students at Jervis Bay School

A Conversation with
Caroline Corrigan
Jervis Bay School Sub-Branch President, Caroline
Corrigan, talks with Educator about living and
teaching in Jervis Bay and an innovative program
that is connecting young students with land
and community.
Q. How long have you taught at Jervis Bay? How did you
come to teach here?
I’ve been at Jervis Bay School since 2011 and living in this
area for 14 years. My family love this area for its natural
beauty and the connectedness of the small community which
remind us of Tassie where we’ve come from. I found it
difficult to gain regular employment with the NSW Education
Department so I worked in a private school and then started a
small tutoring business. I had recently completed a Masters in
Special Education, so when Jervis Bay School needed a short
term Literacy/Numeracy/Special Needs teacher, I started at
the school.
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Q. From a Canberra perspective,
teaching at Jervis Bay sounds
pretty idyllic. I imagine it’s also very
challenging. How do you find it?
I love teaching at JB School, among the
gum trees and overlooking Jervis Bay.
JB School is the best school I have ever
worked at, in terms of the hard working
dedication of the staff team, the competence
in individualised explicit instruction of staff
who teach here and the rewards of seeing
students achieve. In 18 years of teaching, I
have never worked as hard as I’m working
now. As Literacy/Numeracy and classroom
teacher, it is a challenge to keep my
students on track and engaged as well as
supporting and promoting quality literacy
and numeracy instruction, monitoring and
assessment across the school.

“For me personally, it is incredibly rewarding to be
included in learning local history and culture from
community through Junior Rangers.”
Q. What’s the Junior Rangers Program?

Q. What are the biggest successes of the program?

Many children at JB School are
descendants of the traditional owners of
Booderee National Park. Junior Rangers
was developed as a joint program of
the Wreck Bay Aboriginal Community
Council, Booderee National Park and
Jervis Bay School which aims to provide
learning experiences about the natural
and cultural heritage and management
of Booderee National Park. Students
in every class across the School and
Preschool spend a term each year
focusing on learning about their local
area and culture in the National Park
and at Wreck Bay. Activities are many
and varied and include Science, History,
Geography, talking and listening,
music, dance, drama and visual art
lessons. After completing 5 or 6 years of
Junior Rangers, students are offered the
opportunity to do a cultural exchange to
Uluru-Kata Tjuta National Park.

Learning on country with Indigenous Park staff and members
of the local community connects the students to their land and
community and teaches them from local indigenous cultural
perspectives. My Kindergarten and Year 1 students love to
wear their Junior Ranger Tshirts, ride in the Magic School Bus,
visit local beautiful and special places and have their aunties,
uncles, nans and pops as their teachers. For me personally, it
is incredibly rewarding to be included in learning local history
and culture from community through Junior Rangers. To follow
on from Junior Rangers, a Cadet Ranger program has been
developed for Vincentia High School students.

Q. What does AEU membership
mean to you?
AEU membership is predominantly a safety net for me. I value
the knowledge that if I need professional, legal or employment
support or information, the Union will be there for me. I
appreciate the work that the Union does in negotiating the
award and conditions on my behalf. I encourage all teachers
to become Union members. //
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Gonski and the ACT – Budget 2014 Update
The Abbott Government announced in the Budget it will not deliver the final two years of Gonski
funding or honour the five signed agreements already in place.
That is a major blow for teachers, parents and students in ACT schools.
The ACT Government signed a $190 million Gonski agreement with the former Federal
Government in good faith last year, committing to a joint effort to ensure that all public and
private schools are appropriately resourced.
It will take the full six years of additional funding to get all schools to a level where they have
sufficient resources to meet the needs of all students. In the first four years only one third of
the Gonski funding is being delivered to schools across Australia.
Not having the full funding will make it harder for ACT schools to implement their plans to
improve the education children receive. Those plans include:

•
•
•
•

Reducing class sizes
Expanding literacy and numeracy programs
Increasing the individual attention and support for students at risk
Providing greater assistance to students with disabilities or special needs

The good news is that the funding will not stop until 2017, giving us time to campaign for the
Gonski agreement in the ACT to be honoured in full.

$30 billion in cuts to schools
The Budget papers also show funding for schools and hospitals will be severely cut over the
next decade.
The total cut for schools was estimated by Treasury officials to be almost $30 billion over ten
years.
Part of that cut will come from not delivering the increased funding amounts set down in the
Gonski agreements. The other part will be a reduction in the rate of annual growth (or
indexation) of school funding to public and private schools from 4.7 per cent to 2.5 per cent.

The cuts will affect all schools across the ACT and will mean few teachers and fewer resources.
If they go ahead, schools will not even receive enough money from the Federal Government to
cover rising costs, let alone develop and implement the programs and improvements planned
with the Gonski funding.

Students with disability still missing out
Prior to the election, the Coalition promised to lift the Gonski funding for students with disability
in 2015. Both sides of politics accepted that the current funding levels were totally inappropriate
and a large number of students with disability were not getting the support they required. The
plan was to replace a temporary average amount of funding for each student with new
arrangements that would see each student funded according to their needs. Unfortunately,
there was no additional funding for students with disability in the Budget and the new
arrangements will not start in 2015.

We need to act
Convincing the Abbott Government that it has made the wrong decision on Gonski will require
parents, teachers and principals to work together. We have to let them know that our children
must not be denied the resources necessary to give them all a high quality education.
Please visit the Gonski website (www.igiveagonski.com.au) to find out what you can do to
support the campaign and help ensure that schools and students do not miss out on the Gonski
funding they need.
Please also pass on a copy of this fact sheet to your friends and colleagues and ask
them to register their support for Gonski on the campaign website.

www.facebook.com/igiveagonski

www.twitter/igiveagonski

SL@AM at Amaroo!
AEU ACT President, Lana Read, talks
to Ash Brettell about Amaroo School’s
highly successful SL@AM student
leadership program.

All 21st Century schools acknowledge the importance of developing students as leaders;
within the school and in the wider community. Most schools offer a variety of opportunities
for student leadership, including mediator programs, sports leadership, student
representative councils (SRCs), student parliaments and some are also providing leadership
programs to develop specific skill sets and nurture young leaders. Student voice and student
leadership are indeed a high priority across the ACT public education system.
Recently I spoke with one school that has taken the development
of students as leaders to another level. For the past 6 years,
Amaroo School teacher and AEU member, Ash Brettell, has been
developing and delivering an elective program, called SL@AM
(Student Leaders @ AMaroo). To find out about what makes this
program different and why it is so popular, I recently spoke to Ash.

Q.

So Ash, what exactly is SL@AM?

SL@AM is an elective student leadership program, offered to
Year 8 students as a one-semester unit and also to Year 9 and 10
students as a full-year program. Senior students need to submit an
application in order to be considered for the elective.

Q.

What are the main aims of the program?

The main purpose of the program is to give students a theoretical
and practical understanding of leadership and to help them
understand the skill-set people can develop in order to a) to
improve on the natural leadership traits they may or may not
already possess and b) to gain insight into the fact that everyone,
no matter their personality, experience, confidence level or
perceived popularity, can be a leader. Whilst nobody would
argue that some people throughout history seem to be ‘born
leaders’, even these people can (and do) benefit from learning
about leadership.
I see my key role as an educator as providing students with the
information and opportunities to develop their own leadership
journey. Hopefully when they enter adulthood, they will be able to use some of this
knowledge to succeed in leadership, in whatever path they take. Often, as teachers, we
hear students say, “Why are we learning this? We are never going to need this when we
are older.” I always wanted SL@AM students to honestly answer that question (themselves)
and say, “Yep, this is worthwhile and you know what? I am going to use what I have
learnt to give me greater opportunities in the future!”
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Student leaders, Grace
Johnson, Jarod Cornish,
Liam Duggan and Jade
Turner with the SL@AM
co-ordinator, Ash Brettell.

Q.

How did you create the SL@AM program?

In 2008, my second year at the school, I applied for a Lead
Teacher role to research information regarding quality student
leadership programs that already existed. I found a set of
resources, “Learning Leadership” (Hawkes 2005) and I have
predominantly used these resources to develop the SL@AM
program. Hawkes’ work consists of 80 components of teaching
students about leadership.
The first year of SL@AM it was actually a combined year 7-10
elective, but I soon realised the importance of developing these
skills over time, and realised the need to offer two separate
programs.
The actual curriculum for this program was originally developed
from the ACT’s Every Chance to Learn framework (back in
2009) with many components of the criteria coming from the
“Interdisciplinary” and Health & PE sections. Since the introduction
of the Australian Curriculum, the outcomes have been modified
to include components of the English and also the Health & PE
Curriculum. There are now plans to expand the outcomes to cover
Civics and Citizenship content once it is also released.

”The main purpose of
the program is to give
students a theoretical and
practical understanding
of leadership...”

If you are interested in finding out more about the SL@AM
program at Amaroo, Ash is more than happy for you to contact
him at Ashley.Brettell@ed.act.edu.au.
Continue reading on the next page to find out what students say
about SL@M. >
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What Students Say
About SL@AM
Emma Bell: “Not only does the SL@AM program allow students the opportunity
to actively lead school and community events, it also identifies student leaders
who can set a positive example among their peers. The program delves into the
theory and meanings behind being a leader. We learned about different issues
throughout the world, different ways of being a young leader and the impact
that just one person can have… It set me up for a life of striving to do my best
while always identifying and including an aspect of service in my life every day.”
Sarah Blacklock: “SL@AM was one of the greatest courses I ever took.
It gave me so many opportunities I never would have had otherwise. It also
gave me the confidence to start a leadership group at college so we could
continue the work. We all learned (not only) to be capable leaders, but to
respect ourselves; and how to make informed decisions, noting that whilst
good decisions may not always be popular, they must always be based on
values and ethics.”
Brigette Berry: “SL@AM developed my organisation and teamwork capabilities
and prepared me for future leadership roles. In 2013 and ’14 I have been
involved in student leadership and student protests at my university. I believe
student voice is important and should be recognised and taken seriously.”
Jarod Cornish: “Through SL@AM I learnt different leadership styles, aspects
of leadership, leadership characteristics, effective and ineffective ways of working
with people, but one point I’ll always remember being taught was one of the most
important ways of connecting with people, or having your voice heard, was by
using my name. My identity is my name, and everything I do can either tarnish, or
enhance that. Leave a good legacy and give people a reason to say your name.”
Liam Duggan: “Over the 5 years that I was involved in SL@AM we worked with
many different community groups to raise money to help improve the lives of others
that needed help. SL@AM is a program which brings all different types of people
together to help others, while improving the school community and surrounding areas.”
Jade Turner: “When I began SL@AM in year 7, I was greatly lacking in
self-confidence and unaware of the impact I could have. It is owing to the lessons
I have learnt throughout this program that have enabled me to develop into the
leader I am today.”
Grace Johnson: “The main discoveries I made throughout my time in SL@AM were
about me. I learnt that I had the motivation and willingness to lead and that here were
skills that I could develop to improve my approach to leading. Having a voice, as a
student, became very important to me, as I was not very confident with mine, nor
did I have the opportunity to use it before I was involved in SL@AM.”
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Think teachers
deserve a

car loan?
The feeling’s mutual.

YOU COULD

Win

1 Of 3 rOAD Trip
pACkAgeS^:
• A $1,500 Anaconda gift card
• A $500 StarCard fuel gift card
• A $500 Coles gift card

Looking for flexibility? Our car loans offer you exactly that. Not only can you pay down your loan early with no added
fees, there are also no monthly or ongoing charges. You can make unlimited additional repayments and choose your
loan term between six months to eight years depending on the product selected and the loan amount. So you can be
sure that our car loans are designed to suit your changing lifestyle.
Plus, when you finance your car at Teachers Mutual Bank by 24th August 2014 and have it funded by 14th September
2014, you could win one of three incredible road trip packages worth $2,500 each, drawn monthly. So you could get
yourself camping gear for your road trip, fuel to help you on your way and stop off at the supermarket – all on us!
With a car loan so flexible and a package for your road trip, there’s no better time to start the engine and go.

Ask us today* tmbank.com.au/flex
visit Unit 2/19-27 Trenerry Street, Weston
or call 13 12 21
*Membership eligibility applies to join Teachers Mutual Bank (TMB). Fees and charges and lending criteria apply. Consumer Lending terms and conditions available online or from
any of our offices. ^To qualify you must apply for a Car Loan, Secured New Car Loan or All Purpose Loan (with the car purchase being the main purpose of the loan), with a minimum of
$10,000 loan amount between 9am AEST on 26th May 2014 and midnight on 24th August 2014, have the loan approved and funded by midnight AEST on 14th September 2014. Each
eligible loan provides one automatic entry into the competition. Full terms and conditions are available on our website at tmbank.com.au/flexible. Authorised under NSW Permit No
LTPS/14/03468, ACT Permit No TP14/01552 and SA Permit No T14/801. VIC residents are excluded from this competition. Teachers Mutual Bank Limited ABN 30 087 650 459 AFSL/
Australian Credit Licence 238981 | 00566P-LEN-0614-297Hx210W-CARLOANS-PEV

A Slice of
Education History
Teachers and students can discover what the
classroom was like more than a century ago
at the Old Tuggeranong Schoolhouse.
Impervious to the suburbs that have
grown up around it, the Tuggeranong
Schoolhouse is a slice of Canberra’s
education history that endures seemingly
untouched. The schoolhouse - a small
classroom with humble residence attached
- was built in 1880 and served the local
region until the Second World War. It
was then for many decades a private
residence until saved from development
and ultimately brought back to life by
local teacher, historian and storyteller,
Elizabeth Burness.
Up to 40 students, as young as 4, came
from surrounding farming communities

and crammed into the school’s only
classroom. At around the age of 12, they
would leave to help on the family farm.
Burness relates with relish the statement
of a local father withdrawing his son, a
Mr Oldfield: “I’m taking my son out of
school. He’s got enough learning. He just
needs to be able to tell a good cow from
a bad cow, a good sheep from a bad
sheep and how to sign his name on a
cheque.”
The classroom is haunted by the figure
of Francis McGee who taught in it from
1898 until 1927. He taught his seven
children there and three of them were

Popular Canberra storyteller, Elizabeth Burness, holds a photo early 20th century teacher Francis McGee and his class.
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A sketch of the
schoolhouse by
Elizabeth Burness.
born in the main bedroom next door.
While the schoolhouse had no electricity,
one son, James, became internationally
renowned for his research in nuclear
physics and as a pioneer in the science
of television.
Life for McGee and the other teachers who
lived and worked at the schoolhouse was
not easy. When the tanks ran out of water,
he had to get a pony and slide to go and
get water for the school children as well as

One highlight for visiting students – and
a very valuable source of documentary
evidence –is the punishment book. Here
names, ages, offences and disciplinary
actions are meticulously recorded. Burness
comments of McGee: “You see in the
punishment book that the kids were pretty
restless and he’s whacking them to get them
under control. They’d had three teachers
in one year when he arrived in 1898.
He eases off over his nearly 30 year
career as he gets older.”

”...Today I killed 1500 blowflies in the classroom.
Please can I have some wire screen?...”
his household. When the cows trampled the
boys’ vegie gardens and the girls’ flower
gardens, McGee was to be found writing
to the education department seeking help
to fix the fences.
Long before teachers despaired at
dodgy wireless connections and boiling
classrooms, we were bewildered by a
lack of adequate resourcing. Mr Luff, who
taught at the school in the 1930s, wrote to
the department asking for some wire screen
for the classroom doors and windows
because he claimed “Today I killed 1500
blowflies in the classroom. Please can I
have some wire screen?” It took over a
year for his request to be granted!

For all its interest, what really brings the
schoolhouse to life is Burness. Her anecdotes,
stories and sheer enthusiasm are truly
infectious. All the objects belong to her and
she encourages visitors to handle them and
really get the feel of the place.
As Elizabeth points out, the Tuggeranong
Schoolhouse fits perfectly with the Year 2
Australian History Curriculum’s focus on
local people and buildings and what they
reveal about the past. The Tuggeranong
Schoolhouse, at 34 Enid Lorimer Circuit,
Chisholm is open on the second Sunday
of every month from 10 until 4, and at other
times by appointment. Find out more at
www.historywithadifference.com.au. //
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Women Working Together
Lee-Ying Leong, Sally Higgisson and Susan Thompson
were sponsored by Teachers Mutual Bank to attend the
2014 NSW Teacher’s Federation Women’s Conference in
May, along with AEU ACT Women’s Officer, Sue Amundsen.
Susan Thompson,
Learning Support
Assistant, Turner School
I enjoyed the informative and
inspiring panel conversation at
the Conference. CFMEU NSW
President, Rita Mallia, represents
a union that is 99% male. She
would like to see more women
coming into industries covered
by the CFMEU. She has already
seen a change in the culture of
the industry and is continuing to
fight bullying and harassment;
with mentoring and training as
a positive step towards further
change.
I participated in two workshops
“Promoting Equity, Inclusion and
Well-being in relation to the
Special Education setting”, and
“Know your Rights and how to
be Assertive”. I was interested to
see how NSW is developing a
comprehensive policy on special
needs in the school environment.
They are attempting to broaden
the definition of student well-being
so that schools are focused on
the goal of helping young people

will fight for inequity for our
children and our future, which
will ultimately lead to a fairer
Australia.

Sue Amundsen, Sally Higgisson, Susan
Thompson and Lee-Ying Leong at the NSW
Women’s Conference in June.
become resilient, productive
citizens.
Discussions were held about
the cuts to education, health
and social safety by the Federal
government. NSW members
voted against the abandonment
of Gonski funding, cuts to TAFE,
health, universities and public
services, including the loss of
public sector jobs.
Overall I found women working
together are making a difference.
By working as a collective, women

Lee-Ying Leong, Language
Teacher, University
of Canberra Senior
Secondary College, Lake
Ginninderra
This was the first time l have
participated in a conference since
joining the AEU a decade ago. I
went with an open mind, hoping
to learn more about the role of
women in the AEU.
I am so pleased to have met new
friends and teachers from other
areas. They were like-minded
women who care not just about
education but also working
conditions across the public
sector and address many issues,
especially gender inequality. These
issues call on collective action
from members and are important
issues that will continue to be kept
on the agenda at the federal level.

Federal Women’s Conference in October
All women members are invited to apply to attend
the 2014 AEU Federal Women’s Conference
in Melbourne on October 4 & 5. The theme is
‘Gender Matters’ and the conference will cover
topics including: how to talk about gender (in)
equity; responding to discrimination; social media;
federal campaigning and Aboriginal education.
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Please submit a 200 word Expressions of Interest
to Sue Amundsen (Sue.Amundsen@aeuact.org.au)
by COB August 8, outlining your past and present
involvement in our union and why you’d like to
attend. Please contact Sue (62727900) for more
information.

I was and still am inspired by
women who are not only clever
but, importantly, are committed
to working for the rights of
workers at an international level.
Reports presented illustrated
how collaboration is a key to
challenge inequality and injustice.
It is so important that everyone,
but especially girls, are given the
opportunity of education. There
is a Chinese proverb that says:
‘if you are planning for a year,
sow rice; if you are planning for
a decade, plant trees; if you are
planning for a lifetime, educate
people.’
I plan to share my learning and
understanding of the role of women
in the AEU with my Chinese
Teachers Network and with other
work colleagues.

The Federal Women’s Conference
which will be held in Melbourne
on the 4th and 5th of October
this year and will provide
another opportunity for members
to participate and have such
rewarding experiences. All women
members should consider applying.

Sally Higgisson, Learning
Support Assistant, Turner
School
With the new Federal Government
budget having been released just
prior to the conference, there was
a lot of information shared about
the negative effects this budget will
have on women. Women are the
main carers for our children, the
sick, the disabled, the elderly and
we make up a large percentage of
the education workforce.

I attended two workshops at the
conference: “Women Working
Together to Get Informed” and
“Culturally and Linguistically
Diverse Students.” In the latter
workshop I heard about the
changes to the delivery of English
as a Second Language (ESL)
programs in NSW public schools.
This was very interesting and
I would recommend going to
the NSW Teachers Federation
website and reading the article
“ESL- Going, Going, Gone?”
I left the conference feeling
that, as women, we can make
a difference by being active
supporters in social justice issues
through membership in our
unions. //

Ever wondered what it’s like working
in the AEU ACT office?
The Anna Stewart Officer Program gives you a chance to see what it’s like inside the AEU office.
Each year the AEU ACT Branch invites our women AEU members
to step out of their school or workplace and participate in a workshadowing program in our AEU office. We invite applications from
women members who are interested in doing the program from
October 20 – 25 (Term 4, Week 2).
The Anna Stewart Program seeks
to give AEU women members
a better understanding of the
structure and operation of the
AEU. Anna Stewart Officers are
encouraged to pursue a range
of activities over the period of
one week, which could include:

• shadowing union officers in
their day to day work
• assisting with union activities,
campaigns and policy
development
• attending meetings with ETD
• attending school/sub-branch/
Executive/Council/ UnionsACT
meetings
• writing journal articles
• researching issues of concern
to women conducting a project
that would benefit
AEU women

Will you be paid?

Yes! Our Enterprise Agreements
enable AEU members to access
up to 15 days Industrial Leave
per year to engage in AEU
training. If you are permanent,
permanent part-time or working
in a temporary position then the
Education & Training Directorate
or TAFE will continue to pay
you and the AEU will pay the
cost of casual relief. If you are
working as a day-to-day casual
relief teacher then the AEU
will pay for any work that you
were booked to do but were
unable to take up due to your
participation in this program.
Please contact Sue on phone
6272 7900 or email
Sue.Amundsen@aeuact.org.au
for more details. Applications
close Friday September 19.
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New Educator News
4

reasons to come
to the Federal New
Educator Conference

One of the many benefits of being an
AEU member includes the opportunity to
attend events and special conferences
throughout the year. We’d like to invite
new educators to attend the 2014 AEU
New Educators Conference which will be
held at the Queensland Teacher’s Union
on the 18th & 19th October. Here’s four
reasons why you should come!

1

The Conference provides an amazing
opportunity to engage in both
professional issues and in discussions
around union matters.

2

Hearing directly from new educators
helps to ensure that we as a union
successfully respond to the views and
experiences of our new educator
membership.

3

You get to meet new educators from all
over Australia and share challenges,
successes and advice.

4

All accommodation and travel will be
funded by the AEU!

If you are interested please forward
an expression of interest to AEU ACT
organiser, Kate Reynolds (kate.reynolds@
aeuact.org.au) by August 29. If you’re
curious and would like to know more,
please send Kate an email or give her a
call on 62727900.

The difference between Contract/
Probation Reports and Teacher
Quality Institute Registration
It’s easy to get confused about the
relationship between contract/probation
reports and the Teacher Quality Institute
(TQI) full registration process. The most
important thing to remember is that they’re
two distinct, albeit similar, processes. The
TQI process requires you to engage with
and implement the National Professional
Standards in your teaching practice.
Following 180 teaching days, you have
an opportunity to show a panel your
growth over the year in using the National
Professional Standards. The panel then
approves you for full TQI registration.
The contract and probation reports
also refer to the National Professional
Standards but are based on term-byterm observations by your mentor or
supervisor. These reports feed into the
recruitment process when you’re applying
for permanency.
Both processes should be conducted in
a supportive environment in which you
get clear advice and helpful, constructive
feedback on your teaching practice.

AEU new educators
enjoying the NSW
Conference.

Don’t forget those New Educator Support Days!
As a new educator, you’re entitled to 15 days
release from face-to-face teaching over the first 3
years of your teaching career: 6 days in your first
year, 5 days in your second year and 4 days in
your third year. You can use these days to observe
other teachers, receive coaching and mentoring
or engage in other professional learning. Your
supervisor and principal should support you in
working out how to use these days. Please contact
the AEU office on 62727900 if you need any
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assistance in this regard. You can also refer to
clause R5 (p. 91) of our Enterprise Agreement
for further information.
And, of course, if you’re a first year teacher, you
should be enjoying a reduced face-to-face load: a
maximum of 20 hours per week in preschools and
primary schools (down from 21) and a maximum
of 18 hours per week in high schools and colleges
(down from 19). //

Making Workload 		
		 Committees Work
Our Enterprise Agreement states that:
“Each school must establish a school workload
committee to monitor, review and address
workload issues.” (Section Q2 – School
monitoring of workload and practice, p.88)
• The Workload Committee is not an
AEU committee – it’s a school or
workplace committee. However the
Enterprise Agreement states there must
be AEU representation: “The workload
monitoring committee must include a
member nominated by the school’s AEU
sub-branch.”
• Who starts the Workload Committee at
your school? The Enterprise Agreement
doesn’t say explicitly but as it’s a
school committee, the responsibility
ultimately lies with the school executive.
If necessary, the AEU Workload
Committee representative might like
to provide a friendly reminder!
• Who sits on the Workload Committee
other than the AEU representative?
Again, the Enterprise Agreement
doesn’t specify this. It’s important the
school executive is represented on the
committee. After all, the function of
the Workload Committee is to enable
communication and negotiation between
staff and the school leadership.

• What should be discussed in the Workload Committee?
1. Scheduling of meetings and other activities. The Enterprise
Agreement states: “Schools negotiate local arrangements
around meetings and other activities at which teacher
attendance is required.” (p.89) It also states that such
arrangements should be reviewed at least once a year.
2. Consultation about any new initiatives, proposals or special
projects and their workload implications.
3. Are there any ways of saving time? The committee may
consider whether there are any outdated non-mandatory
programs or procedures that can be shed.
4. Are practices and systems as efficient as possible?
5. The working arrangements for vocational education
teachers.
6. Any workload issue that is causing concern amongst staff.
• How do Workload Committees
make decisions?
• Workload Committees should come to decisions through
negotiation aimed at achieving consensus. Section Q2.2
states that where any workload issues cannot be resolved at
the school level, they should be referred to the school network
leader.
• What’s the relationship between the AEU sub-branch and the
Workload Committee?
The AEU Workload Committee representative should consult
closely with the sub-branch. If the sub-branch is concerned
about a workload issue, it may be appropriate to pass a motion
instructing the Workload Committee representative to seek a
solution. The virtue of a motion is that it demonstrates that the
concern is considered and widely felt. //

ACT Educator Magazine \ AEU ACT Branch

31

Taking Action in the Workplace
AEU ACT congratulates a very worthy winner of the
2014 UnionsACT May Day Award.
As unionists, we have a crucial role in standing up when our
workplaces aren’t safe. When Australian Nursery & Midwifery
Federation (ANMF) member, Shane Carter, encountered a
range of ongoing workplace safety issues, he secured over forty
signatures from his colleagues in support of a staffing review. He
initiated meetings with management, facilitated ANMF presence
in the workplace and provided liaison between management, the
union and workers.
With the assistance of his union, Shane was able to initiate
a Workplace Health & Safety assessment which resulted in
a number of Provisional Improvement Notices being issued.
Immediate dangers were addressed and a commitment was
gained from management to a review of the Model of Care and
associated staffing.
Shane is a great example of a workplace delegate identifying
a problem, articulating the problem and harnessing collective

Think your money
deserves great terms?

COUNTS

ANMF ACT Branch Secretary, Jenny Miragaya, Shane
Carter, Yvette Berry MLA and Doug Cameron MP.
power to solve it. He was presented with
the 2014 UnionsACT May Day Award by
Yvette Berry MLA at the May Day Toast.
Congratulations from your AEU comrades
Shane! //
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The feeling’s mutual.

With a Teachers Mutual Bank Term deposit1 you could be earning a competitive 3.77%pa2 on deposits between
$5,000 - $499,999 for seven months.
Plus, with our Term deposit you’ll not only get a guaranteed rate but also enjoy a guaranteed return and interest
that’s paid monthly or at maturity.

Apply today,* visit tmbank.com.au, call 13 12 21
or visit Unit 2/19-27 Trenerry Street, Weston
1. Membership eligibility applies to join Teachers Mutual Bank (TMB). You should consider whether this product is appropriate for you before acquiring it.
Conditions of use – Accounts and access document and Fees and charges brochures are available online or from any of our offices. You should read both of these
documents before deciding to open accounts and access facilities issued by TMB. Any advice provided here does not take into consideration your objectives,
financial situation, or needs, which you should consider before acting on any recommendations. For further information call 13 12 21 or go to tmbank.com.au.
2. Interest rate effective from 28 May 2014 and is subject to change without notice. For deposits over $500,000 rates are by negotiation and subject to acceptance.
Teachers Mutual Bank Limited ABN 30 087 650 459 AFSL/Australian Credit Licence 238981 | 00721P-LEN-0614-PEV-170Hx121W
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	Andrew Leigh’s
Battlers & Billionaires
Battlers & Billionaires: The Story of
Inequality in Australia By Andrew Leigh.
Redback. 210pp. $20. Reviewed by Tom
Greenwell.
	In Battlers & Billionaires, Andrew Leigh

skilfully describes the story of inequality in Australia in three acts. Despite the
mythology of mateship, Australia was in fact a highly inegalitarian society in the
nineteenth century. Then, for much of the twentieth century, Australia (along with
other Anglophone countries) experienced what Leigh calls a ‘great compression’ in
which wealth and income gaps between the richest and poorest declined.

The third part – the one we’re still living
- has witnessed a reversal of this trend.
From around the 1970s, Australia has
become a more and more unequal
society. The ultra-rich have prospered
while the rest of us have not. Leigh writes:
“Cumulatively, the increase in the affluent
share [of economic growth] from 1980
to 2010 represents a $403 billion shift
from the 99 per cent to the top 1 per
cent... Overall, inequality is not yet at the
levels that prevailed in the 1910s, but it’s
close.”
In attempting to explain why the gap
between the haves and have-nots has
steadily increased since 1980, Leigh
points to the decreasing density and
power of trade unions. “A fall in union
membership has been shown to be
responsible for a significant portion of the
rise in US inequality in the 1980s, and for most of the difference
in inequality between the United States and the United Kingdom.
One study for Australia suggested that up to one-third of the
change in inequality during the 1980s and 1990s was due to
the collapse of unions.”
Leigh suggests inequality isn’t just a matter of fairness. Too
much inequality, he argues, undermines social solidarity. We
become two nations in which the rich and the poor inhabit two
fundamentally different worlds – and both, ultimately, are losers.
Given this sentiment, it’s curious that Leigh does not attend to
the growing segregation of rich and poor in our schools. Over
just the same period of time in which Australia has become
more unequal generally, schools have become more and
more defined by the SES status of their student population. As
Barbara Preston pointed out in the Term 2 edition of Educator,

students from low-income families in the
Government sector outnumber those from
high-income families about two to one. In
the Non-Government sector, the situation
is reversed. It hasn’t always been like this it’s a trend that began around 1980.
More than any other social space, schools
should be a place where we mix together
and learn to live together. It is crucial for a
child to share the school experience with
children from different class, ethnic and
religious backgrounds to fully understand
and negotiate the world we live in.
Moreover, a strong body of research
indicates that a student’s performance
is significantly influenced by the socioeconomic background of their peers.
There is thus every reason to believe
that increasing residualisation of public
schools is likely to condemn students
who are born into disadvantage to less
opportunity and less prosperity.
It’s imperative that schools are inclusive
places and yet Australia is almost unique
internationally in the level of public
funding it provides to high-fee exclusive
schools. Andrew Leigh’s book is a
statistically rich, insightful contribution to
public policy debate - and a great read
- but it could have been enhanced by
a discussion of the Gonksi Review and
subsequent national debate about fair
school funding. //
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YOU’VE SERVED
YOUR COUNTRY
WELL.
BUT WHO WILL
SERVE YOU IN
RETIREMENT?
Like you, we’ve spent our careers working
with the public sector. That’s why, since
1999, we’ve been specialists in helping
Canberra’s public sector employees plan
for retirement.
Public sector superannuation schemes
give you access to unique benefits, but
they’re also complex. So to get the most
out of your retirement benefits, it’s
important you get the right advice.
If you’re looking to retire, our public sector
financial planning specialists are ready to
help. And no one understands your specific
needs better than we do.
Book an obligation-free appointment or
register for a pre-retirement seminar today.

Call 1800 620 305 or
visit www.ssfs.com.au

STATE10010_T_ACTE_FP

SERVING THE PEOPLE
WHO SERVE AUSTRALIA

City: 86-88 Northbourne Avenue, Braddon ACT 2612
Woden: Level 1, 10 Corinna Street, Phillip ACT 2606
ABN 86 003 742 756 | AFS Licence 238430

Industrial Leave – It’s Our Right
All AEU members are entitled to take up to 15 days industrial leave per year. This is set out on page 51 of
our Enterprise Agreement under Section G8 – ‘Attendance at industrial relations courses and seminars’.
• The Agreement states: “For the purpose of assisting employees
in gaining a better understanding of industrial relations issues
relating to this Agreement, leave will be granted to employees to
attend recognised short training courses or seminars…”
• Leave will be granted on the condition that ‘operating
requirements’ permit. So, a principal can legitimately refuse
a industrial leave on particular occasion.
• However, the Agreement states that if an “application was
rejected because of operational requirements, approval of
any subsequent application for leave will not be withheld
unreasonably, provided that the employee gives the manager/
supervisor at least 14 days notice in writing.”
• Leave granted under this clause is with full pay.

• Each employee will not be granted more
than 15 days leave in any calendar year.
• Our Agreement with the employer
specifically states that: “The Directorate
will accept any short course conducted
or accredited by a relevant employee
organisation (e.g. the AEU, the Australian
Council of Trade Unions or the ACT
Trades and Labour Council) as a course”
to which industrial leave applies.
For more information, please see section
G8 on page 51 of the Agreement. For
support taking industrial leave consult with
your sub-branch executive and AEU office
(6272 7900, aeuact@aeuact.org.au).

Your Say
Budget 2014 – What does it mean for us? My job is more secure than many, I enjoy what I do, and my wage still
meets my mortgage and then some. The Federal Government’s budget impact on me will not be immediate but it
is more than about me; it is about what is happening to all of us.
The refusal to equitably fund student’s needs means nothing
much has changed; our schools have always been underfunded.
Cuts mean losing services that what most of us would take for
granted. Cleaners might turn up every second day; under some
contracts the six minutes allocated per room could be halved
along with their number and their wages. I have worked with
teachers who brought in their own vacuum cleaners, and we all
had to routinely clean the tabletops and windows.
Schools’ limited budgets could stagnate, putting pressure on
wages, class sizes, heating and cooling. ICT and general
maintenance will come from funds once earmarked for students.
Difficult now, what will further austerity bring? Day in day out,
ways are being found to force us to pay for the refusal to collect
tax from corporations.
Life’s calamities outside school will mean more difficult
behaviours; more turning up to school without breakfast, or
without what a lunch should be. Dad has lost his job and the kids
don’t see him all week because he is following work to distant
places; Mum’s work is part-time, it’s precarious, the kids should
be in aftercare, and they are growing fractious.
Suffer some more, children in state schools: The Liberals have
an ‘emotional commitment’ to those who believe that they

are indeed entitled to their privileges.
Everyday we must deal with the hidden
injuries of social injustice and inequality.
Pyne pretended that the Coalition would
go along with Gonski and redress the
funding imbalance. Education policy now
boils down to this, ‘Expect no charity but
we’ll fund a chaplain instead!’
Bust this government and their budget or
they will bust us. It is imperative that we
make the Abbott Government a one-term
government. Combining our efforts is a
good way to convince our friends and
colleagues of the need to fight regardless
of who is in the parliament. This too
would teach the ALP that it would suffer
the same fate if it were to follow the
same track. Our stake in the future is to
secure social equality that will benefit the
majority across generations. I encourage
all members to join in the March Australia
Canberra event on August 31.
Peter Curtis//
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Public Education 			
				 Showcase 2014
On Friday May 23, students from ACT Public Schools took
Westfield Belconnen by storm with an array of musical
performances and artworks. Many thanks to the many
teachers who made the day such a success.
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Membership Application Form
AUSTRALIAN EDUCATION UNION - ACT BRANCH
Please complete this form send it to the AEU - ACT Branch Office				
Post: PO Box 3042, Manuka 2603
				

Fax: 62731828

Email: aeuact@aeuact.org.au. 			

1) Personal Details							
Title: 		

First Name: 						Surname:					

Postal Address:							Postcode: 					
Home Phone: 				Mobile: 				Work Phone:				
Please indicate preferred Phone:			

 Home		

 Mobile		

 Work

Work Email: 						Personal email: 						
Please indicate preferred email:
Gender:			

 Work		
 Male		

Do you identify as Aboriginal or Torres Strait Islander?
Are you from a language background other than English?

 Personal
 Female		
 Yes		
 Yes		

 Unspecified
 No
 No

 Intersex

If yes what is your primary language: 											
Have you previously been a member of the AEU-ACT Branch?
Were you asked by a colleague to join the AEU?		

 Yes		
 Yes		

 No
 No

If yes, please provide colleague’s name 										

2) Employment							
School Teacher › go to section 3

School Assistant › go to section 4

3) School Teacher		
Work Location: 					

CIT Teacher › go to section 5				

4) School Assistant					
		
Work Location: 					

Gross Annual Salary: 					

Gross Annual Salary: 					

 Full time permanent  Full time contract		
		 Part time permanent % load: 		
		 Part time contract % load: 		
 Relief Average days per week:
			 0-1  2-3  3-5
 Primary: Preschool  Primary: K-2
Sector:
 Primary: 3-6
 Secondary: High School		
 Secondary: College  ACT School Office			
 Other 					

Employment Status:

Employment Status:

Position:

 Full time permanent  Full time contract		
		 Part time permanent % load: 		
		 Part time contract % load: 		
 Relief Average days per week:
			 0-1  2-3  3-5
 Primary: Preschool
 Primary: K-2
Sector:
 Primary: 3-6
 Secondary: High School		
 Secondary: College
 ACT School Office		
 Other 				

 Classroom Teacher
Position:
 Subject Speciality: 				
 School Psychologist  Teacher Librarian			
 Executive Teacher  Deputy Principal			
 Principal					

Progress to section 6 ›					

 Aboriginal and Torres Strait Islander Education Officer		
 Bilingual Assistant
 Learning Support Assistant
 Defence Transition Mentor  Library Assistant
 General Assistant
 Preschool Assistant
 Hearing Support Assistant  School Administration Assistant
 Home Science Assistant  Vision Support Assistant
 ICT Assistant
 Youth Support Worker
 Laboratory Assistant
Progress to section 6 ›

5) CIT Teacher					
College:

Work Location:

 Business, Tourism, Accounting & Communication		
 Trade Skills & Vocational Learning			
 Building, Technology & Design			
 Health, Community & Science
 Bruce
 Reid			
 Fyshwick
 Tuggeranong			
 Gungahlin
 Woden

Gross Annual Salary: 					

 Full time permanent  Full time contract		
 Part time permanent % load: 		
 Part time contract % load: 		
 Casual
Average hours per week:
			 0-6  7-14  15-20
Position:  Teacher  Subject Speciality: 			
 Teacher: Educational Development & Support			
 Education Manager		
 Head of Department		
 Head of College 		
Employment Status:

6) Membership Agreement		
I hereby apply for membership of the ACT Branch of the Australian Education Union and if admitted agree to abide by the Rules of the Union. AEU Rules can be found at
www.aeuact.org.au. I agree to pay to the AEU fees owing in accordance with the Union’s schedule of subscriptions. I understand that my fees will be adjusted automatically in
line with salary movements. I recognise that I must inform the Union of any other salary or status adjustments otherwise I will not be a fully financial member and may not
be eligible for the full range of services. I understand that the Union’s Rules require me to give written notice of resignation.

7) Payment Options				
Fortnightly Payroll Deduction (permanent and contract staff only)

Monthly Credit Card						

I authorise the AEU to contact ETD to commence fortnightly deductions at the
appropriate rate as soon as possible. I authorise the AEU to access my salary and
other employment details from the Education and Training Directorate for the

I authorise the AEU to commence monthly charges at the appropriate rate

purpose of updating AEU membership records.			
AGS Number (found on payslip):
Signature:
Date:

Monthly Direct Debit
I authorise the AEU to commence a monthly direct debit from my nominated account
at the appropriate rate to be debited on the 11th of each month using the bulk
electronic clearing system (BECS).
Name of Financial Institution:
BSB:
Account Number:
Signature:

to be debited on the 11th of each month.				
Card type:

 MasterCard

 Visa

Card Name: 						
Card Number: 					
CSC: 					
Expiry:					
Signature: 					
Date: 					

Thanks for joining our community of 3,500 ACT educators
and nearly 200,000 educators nationwide! We’ll be in
touch soon to confirm your membership and tell you more
about how you can access the benefits of being a member
and take an active role in our union.

Date:
Privacy Statement

The AEU will not sell or provide any information regarding AEU – ACT Branch members to third parties. The AEU’s Privacy Policy may be viewed at www.aeuact.org.au.

DIRECT DEBIT SERVICE AGREEMENT
DEFINITIONS
THE ‘UNION’ means the Australian Education Union ACT Branch
MEMBER a financial member of the Australian Education Union ACT Branch
SPONSOR
FINANCIAL INSTITUTION a financial institution or agency with whom the Union has an agreement to enable participation in the
Direct Debit Scheme
1.PAYMENTS
1.1 The Australian Education Union ACT Branch (the ‘Union’) shall use the funds collected under this Debit Request Service
Agreement for the sole purpose of paying the members subscription payment.
1.2 All such membership payments shall be collected every four weeks in advance for the previous four weeks.
1.3 The Union shall provide not less than 14 days notice to members of any proposed variation to these arrangements.
Such notice shall be published in a union publication circulated to all members or by means of an individual notice to each
participating Debit Scheme member.
2.DEFERMENT OF DEBIT ARRANGEMENTS
A participating member may request deferment of or alteration to his/her debit arrangements.
Any such requests must be in writing addressed to the Branch Secretary of the Union.
3.CANCELLATION OF DEBIT ARRANGEMENT
A participating member may cancel his/her debit arrangement by giving notice in writing to the Branch Secretary.
All requests for cancellation must be forwarded to the Union in the first instance.

4.DISPUTED DEBITS
Any participating member who wishes to dispute a debit item related to this Agreement shall direct their queries in the first instance to
the Union.
Any such queries or matters of dispute shall be addressed in writing to the Branch Secretary who shall investigate and adjudicate on the
matter within 14 days of receiving any such correspondence.
5.DIRECT DEBIT ACCOUNTS
Direct debiting through the bulk electronic clearing system is not available on all accounts. If in doubt please refer to your financial
institution before completing the Direct Debit Request. It is the member’s responsibility to check that account details are correct.
6.COLLECTION DAYS
When the due date for collection is not a normal business day (normally a state or national public holiday) the collection shall be made
on the nearest normal business day after to the regular due date.
If a member is uncertain as to when a debit will be processed to his/her account they should enquire direct to their financial institution.
7.REJECTED DEBITS
It is the responsibility of the member to have sufficient clear funds available in the relevant account by the due date to permit payment
of debit items included under the direct debit request.
If a direct debit is rejected by a member’s financial institution their Union membership fee remains due and payable.
The member shall also be responsible for any fees related to the rejection applied by the financial institution.
8.PRIVACY – Access to Information
The Union shall preserve the privacy of the member’s records and account details whilst noting that these details may have to be
divulged to the sponsor financial institution when requested.

Thanks for joining our community.
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Jasmine Sawtell
Reception
aeuact@aeuact.org.au

Michelle Kirby
Membership Officer
Michelle.Kirby@aeuact.org.au

Tracey Govan
Membership Officer
Tracey.Govan@aeuact.org.au

Joelle Dulac
Finance Officer
Joelle.Dulac@aeuact.org.au

Sue Amundsen
Organiser
Sue.Amundsen@aeuact.org.au

Therese Tonna
Organiser
Therese.Tonna@aeuact.org.au

Kate Reynolds
Organiser
Kate.Reynolds@aeuact.org.au

Lauren McKee
Business Manager
Lauren.McKee@aeuact.org.au

Tom Greenwell
Communications &
Research Officer
Tom.Greenwell@aeuact.org.au

Fi
us onnd
Garrett Purtill
Industrial Officer
Garrett.Purtill@aeuact.org.au

Andy Jennings
Lead Organiser
Andy.Jennings@aeuact.org.au

More info
P: 6272 7900
W: www.aeuact.org.au

Glenn Fowler
Branch Secretary
Glenn.Fowler@aeuact.org.au

E: aeuact@aeuact.org.au
www.facebook.com/aeuact
www.twitter.com/aeuact

First State Super
works as hard
as you do
We believe Australians who
choose careers looking after
others deserve a comfortable
retirement.
Join the super fund that puts
members ﬁrst.
Call us on 1300 650 873 or
visit ﬁrststatesuper.com.au

Consider our product disclosure statement before making a decision about First State Super. Call us or visit our website for a copy.
FSS Trustee Corporation ABN 11 118 202 672 AFSL 293340 is the trustee of the First State Superannuation Scheme ABN 53 226 460 365
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