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class policies and programs in ethics and corporate responsibility. They represent the best in their respective categories, and continue to elevate the behaviour and standards of their 
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Who says  
banks can’t  
be ethical?
For the second year running, Teachers Mutual Bank has been 
recognised as one of the World’s Most Ethical Companies.*  
We are one of three honourees in the National Banks category  
and one of only two Australian companies honoured overall.
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Upcoming Events
RSVP and find out more at www.aeuact.org.au/events 

Term 2 Your Union, 
Your Voice 
Elections for Branch Executive are on!
I’d like to congratulate everyone who has nominated to 
be on Executive. It’s very exciting to see so many talented 
people, from a diversity of positions across our system, 
putting their hand up to play a role in leading our union.

If you’re not 100% sure what Executive is, essentially it’s 
the 15-person body elected from 
members by members to run the ACT 
Branch of the AEU. Only Council or 
a Stop-Work meeting can overrule  
a decision made by Executive. 

As there are 19 nominations 
for the 8 General Membership 
Representative positions, elections 
by postal ballot will be conducted 
between May 7 and May 28 by the 
Australian Electoral Commission. 
Unless you’re a TAFE or Preschool 
member, you will have received a 

ballot paper in the post. TAFE and Preschool members, 
you have special representatives on Executive but there 
are no nominees, so keep an eye out for a fresh call 
for nominations. All other members, please ensure you 
complete and return your ballot paper so it arrives back 
at the AEC by May 28.

Statements from the nominees (pg.12) have been included 
in this edition of the Educator to help you decide how 
you’ll vote. Please visit the website to find out about other 
opportunities to learn more about the nominees. And talk 
to colleagues! This is the time for us all to get involved in 
shaping the direction of our union for the next two years. 

The democracy of our union has also been in evidence 
in recent months in our Enterprise Agreement campaign. 
Congratulations on your active and thoughtful 
engagement whether it has been through Council or your 
sub-branch. As we go forward, I urge everyone to make 
your voice heard in our collective decisions and then act 
together as one – that’s how we get results. 

Between May 22 and 29 we will be celebrating Public 
Education Week 2015. I look forward to the Showcase at 
the Tuggeranong Hyperdome  on the 22nd and the Dinner 
with Mem Fox and Craig Reucassel on the 29th. 

Finally, welcome to 166 new members who have joined 
so far this year. Congratulations on joining with your 
colleagues to make a difference, not just to your own 
working conditions but to the learning conditions of your 
students as well.  //

Lana

President’s Report 

WEEK 2 
Branch Council 
Sat May 9 / 9am - 12pm 
J Block Theatre, CIT Reid
37 Constitution Ave, Reid

WEEK 3 
‘The Importance of 
Superannuation’
Wed May 13 / 4 - 6pm
Paul Larkin, State Super 
Financial Services
Lake Ginninderra College
2 Emu Bank, Belconnen
Navigating Annual Professional 
Discussions
Wed May 13 / 4 - 6pm
Centre for Teaching  
& Learning
51 Fremantle Dr, Stirling 
TAFE Council 
Fri May 15 / 1.30 - 4pm 
Room E207, CIT Reid 

WEEK 4
Branch Executive
Tues May 19 / 5.30 - 8.30pm
United Voice boardroom 
40 Brisbane Ave, Barton
Supporting Individual Members 
in the Workplace 
Thurs May 21 / 4 - 6pm
Centre for Teaching  
& Learning  
51 Fremantle Dr, Stirling
Public Education Showcase
Fri May 22
Tuggeranong Hyperdome

WEEK 5
National Sorry Day Afternoon Tea
Tues May 26 / 4 - 6pm 
Address by Ngunnawal 
Elder, Aunty Jeanette Philips
Centre for Teaching  
& Learning
51 Fremantle Dr, Stirling
National Reconciliation Action 
Week
May 27 to June 3
http://www.reconciliation.
org.au/nrw/
Public Education Day
Thurs May 28
Public Education Dinner
Fri May 29 / 6.30 - 10pm 
National Press Club
16 National Cct, Barton

WEEK 6
Branch Executive
Tues June 2 / 5.30 - 8.30pm
United Voice boardroom 
40 Brisbane Ave, Barton
School Assistants Information 
Session
Wed June 3 
Centre for Teaching  
& Learning  
51 Fremantle Dr, Stirling
Applying for Promotional 
Positions 
Thurs June 4
Centre for Teaching  
& Learning  
51 Fremantle Dr, Stirling

WEEK 7
Everything You Need To Know 
About Taking Leave
Wed June 10 / 4 - 6pm
Centre for Teaching & Learning
Fri June 12 / 4.30 - 6.30
51 Fremantle Dr, Stirling 
Women’s Network Meeting  
Location TBA  
Branch Council 
Sat June 13 / 9am - 12pm 
J Block Theatre, CIT Reid
37 Constitution Ave, Reid

WEEK 8
TAFE Council 
Fri June 19 / 1.30 - 4pm 
Room E207, CIT Reid 

WEEK 9
Retirement Planning
Wed June 24 / 4.30 - 5.30pm
With Jenny Orr from First 
State Super
Centre for Teaching  
& Learning
51 Fremantle Dr, Stirling

WEEK 10
Branch Executive
Tues June 30  5.30 - 8.30pm
United Voice boardroom 
40 Brisbane Ave, Barton

TERM 3
NSW Teachers’ Women’s 
Conference
Sat August 15
Surry Hills, Sydney

By Lana Read, 
AEU ACT President

www.aeuact.org.au/events
http://www.reconciliation.org.au/nrw
http://www.reconciliation.org.au/nrw
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Term 2 Training & 
Information Sessions
THE IMPORTANCE OF SUPERANNUATION

Wednesday May 13 / 4 - 6pm 
Paul Larkin, State Super Financial Services 
Lake Ginninderra College 
2 Emu Bank, Belconnen 
This session will be presented by Paul 
Larkin from State Super Financial 
Services Australia. Paul will explain how 
superannuation plays a significant part in 
the retirement aspirations of Australians 
and how superannuation can enhance 
your financial situation in retirement.

NAVIGATING ANNUAL PROFESSIONAL 
DISCUSSIONS 

Wednesday May 13 / 4 - 6pm 
Centre for Teaching & Learning 
51 Fremantle Drive, Stirling 
Annual professional discussions can 
be challenging for both teachers and 
principals. This session is designed to help 
you feel confident about your rights and 
responsibilities and the best approach to 
take to the discussion.

SUPPORTING INDIVIDUAL MEMBERS IN THE 
WORKPLACE 

Thursday May 21 / 4 - 6pm 
Centre for Teaching & Learning 
51 Fremantle Drive, Stirling
This session is designed to assist sub-
branch leaders in the work you do 
supporting individual members in your 
workplace. Whether colleagues are facing 
issues in relation to leave, transfer, pay or 
other conditions, this session will increase 
your confidence in helping them. 

NATIONAL SORRY DAY AFTERNOON TEA

Tuesday May 26 / 4 - 6pm  
Address by Ngunnawal Elder, Aunty 
Jeanette Philips 
Centre for Teaching & Learning 
51 Fremantle Drive, Stirling
National Sorry Day is held on May 26 
every year to remember and commemorate 
the mistreatment of Australia’s indigenous 
people, particularly the ‘Stolen Generation’. 
Ngunnawal Elder, Aunty Jeanette Philips, 
will speak to mark this occasion.

SCHOOL ASSISTANTS INFORMATION SESSION

Wednesday June 3  
Centre for Teaching & Learning – 51 Fremantle Drive, Stirling
Know your rights and conditions as a School Assistant and find 
out the latest on the School Assistant review. Please email any 
questions to therese.tonna@aeuact.org.au. 

APPLYING FOR PROMOTIONAL POSITIONS 

Thursday June 4 
Centre for Teaching & Learning – 51 Fremantle Drive, Stirling
What do you need to know when applying for a promotional 
position? Principals Lana Read and Shane Gorman will guide 
you through the best approaches to take to secure the position 
you’re applying for. 

EVERYTHING YOU NEED TO KNOW ABOUT TAKING LEAVE 

Wednesday June 10 
Centre for Teaching & Learning – 51 Fremantle Drive, Stirling
This session is aimed to help you understand your leave - 
everything from personal leave to maternity leave. Please send 
any questions you would like answered to therese.tonna@aeuact.
org.au prior to the session. 

WOMEN’S NETWORK MEETING  

Friday June 12 / 4.30 - 6.30  
Location TBA  
Come along and meet other Women’s Contact Officers and 
women members for an informal get-together. This is an 
opportunity to share information and issues affecting you and 
other women in your workplace. For further information please 
contact Sue Amundsen on 62727900 or email  
sue.amundsen@aeuact.org.au.

RETIREMENT PLANNING

Wednesday June 24 / 4.30 – 5.30pm 
With Jenny Orr from First State Super 
Centre for Teaching & Learning – 51 Fremantle Drive, Stirling
If you are over 45 and thinking ahead to your retirement, there 
are some planning issues it’s prudent to consider now. Includes 
Q & A. Partners of AEU members are welcome. The session will 
be conducted by Jenny Orr from First State Super.

NSW TEACHERS’ WOMEN’S CONFERENCE

Saturday August 15 
Surry Hills, Sydney
Save the date! AEU ACT will be taking a small delegation to 
Sydney. The Conference will celebrate 40 years of the AEU 
women’s program, explore how far we’ve come and how far 
we’ve got to go to achieve gender inequality. 

mailto:therese.tonna@aeuact.org.au
mailto:therese.tonna@aeuact.org.au
mailto:therese.tonna@aeuact.org.au
mailto:sue.amundsen@aeuact.org.au
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News in Brief

Honorary Life 
Membership Awarded to 
Andrew Blanckensee 
At the AEU 2015 Federal Conference, held in 
Melbourne on the 20th to the 22nd of February, 
long-time AEU ACT member and CIT teacher, 
Andrew Blanckensee was awarded an honorary 
life membership. Congratulations Andrew on your 
profound commitment to Canberra students and 
public education over many decades.

Correna Haythorpe Takes on Role of Federal President

New AEU Federal President, Correna Haythorpe Attendees at the Birrigai Leaders Retreat

On February 1, Correna Haythorpe began in the 
position of AEU Federal President, replacing Angelo 
Gavrielatos. Correna was elected unopposed after 
Angelo announced his resignation in November 
to take up a position with the international union, 
Education International.

Correna spent 17 years as a teacher in public 
primary schools, mainly in low-SES areas of northern 
Adelaide and Port Pirie. She served as Women’s 
Officer for the SA branch, focusing on paid maternity 

leave and better conditions for female teachers, 
before serving as SA President from 2008 to 2013. 
She took on the additional role of Deputy Federal 
President of the AEU in 2013.

Correna says her first priorities as AEU Federal 
President will be to continue the fight for Gonski 
funding and for the promised disability loading, as 
well as achieving proper funding for indigenous 
education and stopping TAFE cuts to ensure all 
students have a post-school pathway.

Birrigai Leaders’ Retreat  
a Great Success
Nearly 50 Sub-branch Leaders attended our retreat at 
Birrigai on March 28 and 29. Delegates enjoyed a 
range of workshops on negotiation and assertiveness 
skills, active listening, chairing meetings and more. 
On the Saturday, we had an in-depth look at the EA 
campaign as well as reflecting on AEU ACT ‘s role in the 
ACT and Federal elections scheduled for 2016. If you 
missed out, have a look at the training sessions this term 
(p.5) and stay tuned for news about the next Birrigai!

We are Union (And Now We’re Thinking 2016)
The union movement is playing a key role in shaping 
political power across the country. Teachers, nurses, 
firies, paramedics, construction workers and other 
unionists drove the ‘We Are Union’ campaign 
that unseated a first-term Liberal Government in 
Victoria. Then the Queensland Council of Unions 
‘Stand For Queensland’ campaign helped throw 
out the Newman Government in dramatic fashion 
in that state. Inspired by these successes, the ACTU 
is building towards the federal election to be held 
in 2016 (if not before). On March 4,  tens of 
thousands of people around the country took to 
the streets to stand up for decent public services 

and our rights at work, demanding that the Abbott 
Government urgently change direction. Rallies were 
held in Canberra, Melbourne, Mildura, Sydney, 
Newcastle, Broken Hill, Lismore, Adelaide, Perth, 
Brisbane, Gold Coast, Townsville, Mackay, Hobart, 
Launceston, Darwin and Tennant Creek. The biggest 
crowds were in Melbourne with an estimated 50,000 
in attendance followed by 20,000 in Sydney. In 
Canberra, we joined around a 1000 people at 
Parliament House. The ACTU has launched the ‘Build 
a Better Future’ campaign and is calling us to meet in 
our workplaces now and pass resolutions in support 
of a shared vision for a better future. (see p.44)
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Attendees at the Birrigai Leaders Retreat Sue Amundsen, Ismail Husseini & Jacqui Agius at the Palm Sunday Rally for Refugees. Standing up for decent public services and our rights at work 

Review of Student Reports Across the ACT  
Public System
Following the announcement of a review of student 
reporting by the Minister, ETD produced a draft 
policy to replace the current one and released it for 
public consultation in March and April. The goal 
of the draft policy is to ensure reporting is aligned 
with Australian Curriculum Achievement Standards 

and that information about student achievement is 
consistent across all ACT public schools. Members’ 
concerns on the draft policy centred on A to E 
grading being applied in Kindergarten and the 
potential for increased workload. These concerns 
informed the AEU input into the consultation process.  

AEU Joins Call for 
Humane Treatment  
of Asylum Seekers
On Palm Sunday, the AEU joined thousands of 
other Canberrans in saying refugees are welcome 
here. Canberra put on a massive show of support 
for decent and humane treatment of asylum 
seekers, especially children. As well as former 
Chief Minister, Jon Stanhope, the rally heard from 
Hazara refugee and former Dickson College student, 
Ismail Husseini, about his experience of coming to 
Australia. Following the rally, new ACT Senator, Katy 
Gallagher, declared she will be lobbying for a shift 
in refugee policy within the ALP.

AEU Stands in Solidarity 
With Vanuatu
In the wake of the widespread destruction wrought by 
Cyclone Pam, Branch Council expressed its solidarity 
with the people of Vanuatu and Branch Executive 
approved a $3000 donation to APHEDA Union Aid 
Abroad’s Cyclone Pam Appeal. The donation will 
assist the medium-term recovery effort to re-build 
homes and get access to clean water supplies at the 
household/community level, and to re-establish crops 
and small scale food production. While the news cycle 
moves on, the struggle to rebuild after the devastation 
continues. Find out how you can help on p.41. 

AEU ACT Joins the Global 
Divestment Campaign
At its February 10 meeting, Executive resolved to 
support the central principle of the global  movement 
for divestment from fossil fuels: that if it’s wrong 
to wreck the planet, it’s wrong to profit from that 
wreckage. Aware also of the risk of fossil fuel 
investments becoming stranded assets, Executive 
established a working party to advise on what 
course of action our Branch should take in respect 
of our own investments and in relation to associated 
organisations. If you would like to be involved in the 
Divestment Working Party, contact Tom Greenwell 
(6272 7900, Tom.Greenwell@aeuact..org.au) after 
May 21. 

Concern About Lack of 
Consultation on Telopea 
Land Swap
Despite a growing student population, Telopea 
School faces losing one eighth of its relatively small 
grounds as part of an ACT Government deal to 
provide new premises to the Canberra Services Club. 
Additionally, there are significant concerns about 
the lack of transparency and consultation around the 
deal. The AEU Telopea Park Sub-branch is working 
with other members of the school community to seek 
a satisfactory resolution.

Tom.Greenwell
org.au
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Kingston Restaurant 
Accused of Underpaying 
Chef $21,000
AEU members joined a lunchtime protest in Kingston 
on April 10 to show our solidarity with workers being 
underpaid and exploited in Canberra restaurants. 
United Voice, the union of hospitality workers, has 
lodged a claim for $21,000 with the Federal Court 
alleging a Kingston restaurant did not pay a chef 
the minimum wage; penalty rates on weekends and 
overtime loadings. The chef allegedly did not receive 
breaks despite working shifts up to 16 hours. 

Safe Schools Coalition 
Launched
The ACT officially launched the Safe Schools 
Coalition programme at Lyneham High on Tuesday 
February 17. The programme calls on schools 
to commit to creating safe and supportive school 
environments for same-sex attracted, intersex and 
gender diverse people.

Tim Bavington from the Safe Schools Coalition spoke 
to March 21 Council about the suite of tools and 
resources available to schools to support the creation 
of safe and inclusive school environments that respect 
and welcome diversity. Find out more at www.
safeschoolscoalition.org.au. 

   

Budget Watch - Preschool Funding at Risk

Day of Action for Students 
With Disabilities
The Abbott Government has failed to keep its election 
promise to introduce the needs-based disability 
loading recommended by the Gonski Review. To 
make matters worse, in their first budget, the Abbott 
Government terminated the More Support for Students 
with Disabilities Program, worth $100 million a year. 
To highlight the damage the lack of funding is doing 
to children with disability, the AEU, together with 
Children with Disability Australia, took a delegation 
of parents and students with disability to Parliament 
House to meet with MPs and media. Additionally, 
thousands of Australians signed an online petition 
at I Give A Gonski. If you haven’t already, sign the 
petition at www.igiveagonski.com.au/disability. 

Welcome Michael Freiberg
We would like to welcome Michael Freiberg who 
joined the AEU ACT office team as an Industrial 
Support Officer in February. Michael comes to us from 
the Community and Public Sector Union where he 
was the Field Organiser for both the Education and 
Training Directorate and CIT, as well as Chief Minister, 
Treasury and Economic Development Directorate and 
the Office of the Legislative Assembly. The industrial 
knowledge Michael brings to the team stems from 
tackling workplace issues in ACT schools and at 
Central Office and his part in the latest round of 
ACT Government Enterprise Agreement negotiations. 
Welcome Michael!

The Abbott Government is refusing to commit to 
continuing funding to guarantee every Australian 
child has access to 15 hours of free preschool each 
week. The Universal Access to Early Childhood 
Education program was implemented in 2013 by 
the then Federal Labor government to ensure every 
child in Australia has access to high quality early 
childhood education taught by a university-trained 
teacher in the year before school. Despite extensive 

research indicating that high quality preschool 
education leads to improved learning outcomes for 
all children, especially those from disadvantaged 
backgrounds or with additional learning needs, 
the Abbott Government has made no commitment 
to funding into 2016 and beyond. Thank you to 
everyone who signed postcards telling Minister Pyne 
it’s time to ‘fix it’. 

The ACT delegation at AEU Federal Conference.Protest against underpayment of hospitality workers in Kingston. New AEU Industrial Support Officer,  
Michael Freiberg.

www.safeschoolscoalition.org.au
www.safeschoolscoalition.org.au
www.igiveagonski.com.au/disability
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www.coolaustralia.org/professional- development/ 

OUR EXPERTISE 
 

 We understand 
teacher needs. 

 We know how 
students learn. 

 We are the leader 
in sustainability 
education.  

COOL AUSTRALIA’S PROFESSIONAL 
DEVELOPMENT ONLINE COURSES 
 

Cool Australia is supported by TTA (Teacher Training 
Australia) to provide a range of online short courses to  
support early childhood, primary and secondary teachers in  
integrating sustainability into their teaching and learning programs.  
 

 Integrate sustainability and real-life learning in the  
Early Years Learning Framework and Australian Curriculum. 

 Learn at your own pace, in your own time. 
 Get support from award winning educators. 
 Connect to other teachers from across Australia. 
 Accredited PD hours from your state education department. 
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ACT Branch Secretary, Glenn Fowler, reviews the decision by Council, 
subsequently endorsed by an overwhelming majority of members in  
sub-branches, to insist that reduced face-to-face hours must be an 
element of any Agreement with the employer.

Talk About Reducing Workload
Not Enough

“The Government has, belatedly, 
acknowledged that excessive workload is 
an acute problem but is yet to commit to 

any extra resourcing to help solve it.”

ACT Branch Council’s meeting in March was attended by over 
90 councillors from around 65 sub-branches. The meeting 
instructed Garrett, Andy and I, as your negotiators, to inform ETD 
that we require further consideration of our claim to reduce face-
to-face teaching hours.

Since then, I have met with the Education Minister, Joy Burch, 
and called on her to find the necessary additional resourcing 
to make a reduction in face-to-face hours possible. As we go to 
print, our hope is that a political solution can be found which will 
deliver this crucial extra resourcing. 

Council’s decision came after I presented the work done in 
preceding months of negotiation on alternative or supplementary 
ways teacher workload can be reduced, given ETD’s initial 
rejection of the idea of reducing face-to-face hours in its hasty 
and incomplete offer late last year. 

I presented to Council a proposal for a new section in our 
Enterprise Agreement which would define the core role of a 
teacher and explicitly identify a set of tasks that would not 
be expected of teachers: packing, stocktaking and moving 
equipment and furniture; removal and relocation of resources 
on transfer; cleaning and maintenance of facilities, furniture 
and equipment; procurement of resources, including ICT; 
photocopying; grant submissions; weekend events and PL. 
Additionally, guidelines would advise that teachers’ involvement 
in a range of activities like excursions, camps, events, reports 
and student welfare must be limited to their educational aspects. 

Councillors widely agreed that these changes to our Agreement 
are highly desirable. However, in passing the resolution that it 
did, Council concluded that these changes would  not remove 
the necessity of reducing face-to-face hours. Our objective is 

thus to secure both reduced face-to-face 
hours and the proposed new definition of 
the core role of teachers (in addition to 
resolution on all our other claims including 
nationally competitive salaries). 

Council’s decision has been rigorously 
tested through meetings of sub-branches 
and has received overwhelming support. 
It is an indication of the strength of our 
union that members responded with such 
speed and alacrity to the call from Council 
for feedback. Congratulations on your 
commitment and engagement.

The fundamental concern, which 
underlies our collective position, is the 
Government’s unwillingness to commit 
to any additional resourcing. It has, 
belatedly, acknowledged that excessive 
workload is an acute problem but is yet 
to commit to extra resourcing to help 
solve it. While it has been prepared to 
talk about tasks teachers won’t do, it is 
yet to provide detail about who’ll perform 
these tasks instead – and the resourcing 
required to pay them. It’s well past time 
the Government put a serious offer on 
the table which will resource additional 
people in schools to help handle the 
increasingly untenable workload burden 
we are all facing.  //

Visit www.aeuact.org.au/ea_update for 
the latest information and advice on the 
negotiations. 

Secretary’s Report

www.aeuact.org.au/ea
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Fraser Primary Team  
Showing the Way
At the core of our Enterprise Agreement claim is a positive vision about enhancing professional 
collaboration in order to benefit student learning. To see just what this means in practice, we 
need look no further than the inspiring professional learning communities that have already 
sprung up across ACT schools. To find out more, ACT Educator spoke to Kindergarten teacher, 
Todd McCoy, Executive Teacher (Professional Practice), Kylie Evans, and Deputy Principal, Linda 
Francis, about how the PLC works at Fraser Primary.

Linda explains: “All staff at Fraser Primary 
School are part of our Professional Learning 
Community with our overall goal to meet 
the learning needs of all of our students. 
We collaborate in Professional Learning 
Teams (PLTs) across the school to work 
towards meeting this whole school goal. 
Our journey which commenced in 2013 
has been a powerful one and has led to 
positive outcomes for staff and students. 
During 2015 all Fraser Professional 
Learning Teams are working, with support 
from critical friend Tony Shaddock, on an 
action research project around improving 
both the academic results and student 
attitudes in mathematics.”                                  

Todd and Kylie, how does the PLC 
work in practice for you at Fraser?

Todd: Our whole school is a PLC made up 
of many PL Teams. PLTs meet regularly with 
a focus on using data to inform practice. 
We consistently use formative assessment 
to target instruction at the individual point 
of need. Curriculum committees also form 
a part of our PLT which all staff are a part 
of and drive the teaching practices in the 
school.

Kylie: Our PLTs are made up of all 
members of each teaching team, including 
resourcing teachers. We meet weekly to 
plan formative assessments, analyse and 
discuss data, identify students who need 
additional support (intervention/extension) 
and engage in professional discussions 
about pedagogy and what is working 
well (and what isn’t!).

In what ways does the PLC 
enable you to collaborate with 
colleagues?

Kylie: Teachers’ time is a scarce resource 
so setting aside time each week to sit 
together to discuss and analyse data is 
a huge benefit. We meet to discuss best 
practice and its implications for student 
learning. We also participate in regular 
‘Learning Walks’ (lesson observations) 
with our peers and give each other 
effective feedback.

Todd: Every staff member has a voice 
with all ideas and opinions discussed and 
valued. There is consistent collaboration 
through the sharing of best practice. 
Having a dedicated time each week to 
discuss these things allows for consistency 
within teaching teams and across the 
school while also ensuring all staff 
members feel a part of decision-making 
processes.

How do you and your students 
benefit from the Fraser Primary PLC?

Todd: PLTs regularly share best practice 
to ensure student equity regardless of the 
teacher or classroom. Data is also analysed 
to meet the needs of each individual 
students with team teaching and grouping 
of students allowing for explicit instruction 
at their point of need. We are responsible 
for all students, not just those in our class.

Kylie: Our PLTs are committed to continuous 
improvement for both students and teachers. 
Teachers who work together in collecting 
and analysing data not only see improved 
outcomes for students but also become 
better teachers. It is a collective inquiry into 
‘best practice’. We use evidence to adapt 
what happens in our classrooms to meet 
students’ needs. PLTs allow us to continually 
group and regroup students and then teach 
them at their point of need.  //

“Teachers’ time is a scarce resource so setting 
aside time each week to sit together to discuss 
and analyse data is a huge benefit.” Kylie Evans

The Fraser Primary Year 
5/6 team discussing 

mathematics data and 
analysis

The Fraser Year ½ team 
analysing maths data’ 
to ‘The Fraser Primary 

Year ½ team analysing 
student learning.
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Executive is the 15-person body elected from members 
by members to run the ACT Branch of the AEU.  
Only Council or a Stop-Work meeting can overrule  
a decision made by Executive. 

On this occassion, there are 19 nominations for  
the 8 ‘General Membership Representative’  
positions on Branch Executive. 

The AEC has sent all general financial members  
a ballot form to be returned by post.

The ballot opened on Thursday, 7 May 2015 and  
closes at 12 noon on Thursday, 28 May 2015.

As well as the statements below, all members are  
invited to attend May 9 Council where nominees  
will be invited to speak in favour of their candidacy  
and take questions.

Preschool and TAFE members each have their own 
representative on Executive but no nominations  
were received. A new call for nominations for those  
positions will be issued shortly. 

The Secretary, President and 3 Vice-Presidents are  
not up for election as they are still in the middle of  
their terms. 

How it works

Branch Executive Election

✓

✓

✓
✓
✓

✓

✓
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Candidates for the Position of General Member Representative 

Don Bemrose
As a proud Gungarri man and educator I bring to the role of General 
Membership Representative a strong belief in the power of the people 
united. I have stood at the forefront of rallies, marches and community 
meetings to speak on behalf of those that feel disempowered in the 
presence of the hierarchy. I have 20 years’ experience in governance 
roles at local, state and national organisations. In this role I will continue 
to support workplace rights and entitlements and be a powerful voice for 
every member of our strengthening ACT Australian Education Union.

Tania Blak

My name is Tania Blak and I am currently working at Black Mountain 
School. I am very excited to be in the process of electing our new 
executive team and proud to have my name on the ballot. I firmly believe 
in due process, systems thinking, big picture planning and belonging to 
something that is bigger than just me, or my workplace. I lived in British 
Columbia, Canada for the last seventeen years and returned to Australia 
almost three years ago. I am happy and excited to be back home in 
Australia and bring an understanding of the important role of a union in 
the workplace.

Angela Burroughs

As well as making an impact in the classroom, contributing to education 
policy direction is important to me. As a career-change primary teacher, 
I love trying to make a difference to kids’ lives. However, I do miss 
engaging with broader education policy and political matters that 
defined my life for over 20 years in higher education. Being active in 
my sub-branch as its president and councillor has been a great way to 
reclaim that space. I’m ready to contribute more to the AEU and would 
welcome the opportunity to do so as a member of the ACT Branch 
Executive. 

In accordance with Section 190 of the Fair Work (Registered 
Organisations) Act 2009, the AEU ACT office is providing 
all nominees an equal opportunity to communicate with 
members. Nominees have been invited to provide a photo and 
a candidate statement of up to 100 words. They are published 
below in alphabetical order.
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Theresa Carroll

I teach at Canberra College in the Futures Program and Inclusion Support 
Program. I have previously worked in the Autistic Unit at Caroline Chisholm 
High School, at Karabar High School and at the Woden School. In addition 
to having served on AEU Executive since 2012, I am a Respect, Equity and 
Diversity Contact Officer, Women’s Officer, ACT representative on the National 
Aboriginal and Torres Strait Islander Education Committee and Secretary of 
the Canberra College Sub-Branch. I volunteer with the SHOUT ADHD support 
group. If re-elected to Executive, I will work to promote membership amongst 
Indigenous education workers and to tackle age-based discrimination. 

Emma Cox

My name is Emma Cox and I have worked as a primary school educator 
in Canberra for over ten years. I believe passionately in the value of 
public education and have been recognised as a principled professional; 
developing positive relationships throughout my career. I am highly organised 
with excellent communication and problem solving skills and it would be a 
privilege to use these to represent the membership of the AEU ACT branch. I 
am motivated to engage to a greater degree in the advocacy, activism and 
decision making of the AEU ACT Branch by being an Executive Member and 
have a particular interest in teacher wellbeing and mental health. 

Peter Curtis

Our struggle to win social justice and equality are the reasons we are union. It 
is a sure thing that these demands cannot be met unless we organise and use 
our combined strength. As educators we deal everyday with the difficulties that 
social inequity creates for so many of our students. Finding solutions begins 
in our schools but we know that ultimately we must seek answers by going 
beyond the school gate. Addressing the problems of everyday life – affordable 
housing, good health services, accessible transport, and control of our working 
conditions all have positive effects on educational outcomes. 

Sam Delaney

I wish to be considered as a general membership representative in the current 
AEU ACT Executive election. My passion and commitment to public education, 
service and trade union principles has been instilled in me by family and 
multiple aspects of working life. I thoroughly enjoyed my time and learnt a 
lot of invaluable industrial knowledge during my acting placement as union 
organiser in 2014. I would be honoured with the opportunity to continue this 
development of my activism skills and desire to volunteer my time in supporting 
ACT Public School staff into the future years. 
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Suki Dorras-Walker 

I am a committed and active member of our union. As a New 
Educator Contact Officer, I actively support beginning teachers 
at my school. I have taken part in the Gonski campaign through 
phone banking and handing out how-to-vote cards on election day. 
I have been a Councillor, attended New Educator conferences, the 
Federal Women’s Conference, and the Birrigai Leaders’ Retreat. 
Thanks to these opportunities, I have a strong understanding of the 
issues we face as teachers and how our union is addressing them. 
If elected to Executive, I hope to contribute to our work supporting 
new educators and advancing public education and social justice.

Ben Duggan

In my first year of teaching at Melrose High, I am running to bring 
constructive ideas to our Branch Executive. I aim to help new teachers 
see the benefit of being actively involved in the AEU. I believe in the 
importance of fighting for better teaching conditions & positive school 
environments. Prior to teaching I studied part-time at ANU while working 
for former MP, Mike Kelly. I then worked with local teachers establishing 
‘Raising Hope Education Foundation’ and was a local Bendigo 
Community Bank Board Director. I am passionate about positive 
education, student choice and equality. I hope to have your support.

Shane Gorman

I have been in the ACT Public Education system, both in secondary 
and primary, for the last 30 years and have been a Principal 
for the last 8 years in 2 very different settings. I will continue to 
bring this breadth of experience to the AEU Executive team as I 
have over the last 4 years. I also represent the ACT Principals on 
the AEU’s National Principals Committee and have been actively 
involved in promoting the needs of public education in the political 
arena. I am a Principal who is committed to the work of our union 
and come from a very strong union sub-branch.

Patrick Judge 

I have been active in the AEU since joining the teaching profession 
in 2012. In that time I have represented our members as a General 
Membership Representative on Branch Executive since 2013, and 
at interstate and national conferences. I believe that an active, 
engaged membership is key to our success as a union. If re-elected 
to my position on Branch Executive, I will work for our union to 
continue building its organising capacity through visible, active sub-
branches. I will continue to support the political independence of 
our union, and pursue the union’s active engagement in a broader 
social justice agenda.
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Aaron Kingma

I have been on the ACT Branch Executive since 2013 because I am focused 
on supporting all ACT students and staff to study and work in a world class 
public education system - that’s what we deserve. I’m passionate about high 
quality pastoral care for our students and my priorities for the 2015-17 AEU 
ACT Branch Executive would be wellbeing, welfare and social justice for 
our community and to see out the transition to the ACT Branch organising 
model. 

Ian Marshall

I am a proud member of the teaching profession and have been a union 
member for my entire teaching career. My career spans over 30 years in 
the ACT and NSW. I currently teach English at Lake Tuggeranong College. I 
am very active in Sub Branch affairs and am currently the Secretary. I have 
served as a committed Branch Councillor for the last three years and I am 
also an AEU delegate at Unions ACT. I am passionate about ensuring the 
best conditions for all teachers and students. I will do my utmost to represent 
your interests to achieve and maintain a quality public education system.

Phillipa O’Shea

I have been teaching in the ACT since 2008 and have been a proud and 
active member of the Australian Education Union since the beginning. I 
was the Women’s Officer while at Telopea Park School and the Sub-branch 
President at Erindale College, before I left to teach overseas in 2013. 
While teaching at a bilingual school in Thailand, I honed my organising 
skills implementing vital new programs such as a Physical/Sexual Health 
curriculum and standardised First Aid procedures and training. Working 
there without the support of a union only further increased my desire to be 
more involved with AEU ACT upon my return.

Karl-Erik Paasonen

I have been Telopea Park sub-branch president and councillor for two years, 
and secretary before that. I have been active on climate, anti-war and anti-
uranium campaigns for many years. I initiated the Branch’s engagement 
with climate issues via Council, and have been AEU spokesperson at a 
forum on community divestment. I was appointed to Branch Executive to fill 
a casual vacancy earlier this year. Aside from teaching, I have worked as 
a union organiser, and in academe. I am committed to a union not purely 
about short-term economic issues, but also about creating the kind of society 
that members want.
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Jayson Perrin

I am very passionate about supporting School Assistants and 
represented AEU members in the recent review to get the much needed 
support that SAs on the front line need. I also have extensive experience 
sitting on Governance Boards for the Community Services sector. I 
believe that I would be great at representing you, because I represent 
and advocate for young people, staff, community and clients on a daily 
basis. I urge you to please vote for me. You won’t be disappointed as I 
will work with you for the best outcome possible.

Fiona Stevenson

I am an SLC at Namadgi School and a current General Membership 
Representative on Executive. I have been an active member of my 
school sub-branch, holding numerous executive positions including 
branch councillor and regularly attending all Branch Council meetings. 
As a proud product of the public education system in Tuggeranong, I 
am extremely passionate about providing quality inclusive education 
outcomes for all students. I believe this is achieved by providing our 
students with the absolute best teachers and schools. I believe that our 
public education system in the ACT is the best in our country and that 
we need to fight to ensure its survival.

Susan Thompson

I am currently the Secretary of the Turner and O’Connor Cooperative 
school sub-branch committee, sub-branch Councillor for the last two years 
and a member of the Turner Workload committee. I am passionate about 
helping others and would like to have the opportunity to represent fellow 
members on Branch Executive. I would like to gain as much knowledge as 
I can to assist members with any concerns. I value this opportunity to be a 
part of policy making, understanding how the union works and to be able 
to learn from the knowledge of senior members in the union.

Tamara Tomczyk

I am an active AEU ACT member who has participated in Union events 
and Leadership Training. I have worked in the Government Public Sector 
for 15 years and hold a Master of Education qualification. I have served 
a term as President and currently perform the duties of Secretary at the 
Gold Creek School Sub-branch. I am a firm supporter of social justice 
principles, equal opportunity and due process. I reside in Canberra and 
am a single parent of a son.

Ballot closes at 12 noon on Thursday, 28 May!
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Public Education Week 2015
“Public education means quality teaching for any and all 
students, no matter what their parents’ bank balance.”  
Craig Reucassel

“When I think of public education I think of inspiring, 
brilliant teachers achieving astonishing results with a vast 
array of students from every corner of the world— but more 
importantly, from every single tiny, far-flung, or suburban, or 
inner-city part of our society. And when I think of students 
who graduate from public high schools I think of their 
marvellous, zestful self-confidence, their self-reliance, self-
assurance, self-discipline and self-esteem. When I think of 
public education, frankly, I just feel like cheering!” Mem Fox

Craig Reucassel

Public  
Education Day

Thursday May 28

Public Education 
Showcase

Friday May 22
Tuggeranong Hyperdome

Public Education  
Dinner

Friday May 29
6.30 – 10pm 

National Press Club 
16 National Circuit, Barton

Stewart House: Changing Children’s Lives Since 1931
Every year 1,800 public school children attend our safe haven next to Curl Curl beach 
at no cost to their parents or carers. During a 12 day stay they are provided with 
dental, optical, hearing and medical screening and treatment. Children participate in 

educational programs and excursions designed to 
develop their social and emotional skills, build self-
esteem and improve their overall well-being. 
This experience provides children with a much needed break 
from their current circumstance. Our children are inspired to see 
beyond the present and to have real hope and positive aspirations 
for their future.

Mem Fox

Find out more & support Stewart House at www.stewarthouse.org.au

www.stewarthouse.org.au


Slater and Gordon  
is proud to partner  

with the AEU  
ACT Branch

Slater and Gordon has 
partnered with unions and 
their members since 1935. 

We understand the legal 
challenges you face at work 

and everyday life.

Our services include:

+  Workers Compensation 
+  Industrial and Employment Law  
+  Motor Vehicle Claims 
+  Superannuation and TPD Claims 
+  Family Law  
+  Medical Negligence Claims 
+  Public Liability Claims
+  Wills and Estate 
+  Conveyancing
+  Other legal services

*Conditions apply. Standard wills may not be suitable for 
all estate types. Fixed Fees excluded disbursements which 
are charged at cost. See slatergordon.com.au for details

Benefits for AEU Members:
AEU ACT Branch members are 
entitled to:

+ Initial obligation-free consultation

+ A Free Standard will*

+ 25% off Fixed Fee Conveyancing*

+ 10% off Family Law Fixed Fees*

+ Discounted rates for services

GET IN TOUCH
AEU ACT Branch office 
02 6272 7900  
for a referral to Slater and Gordon 
slatergordon.com.au 
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Equity or Privilege in 
Education?

Trevor Cobbold, National Convenor of  
Save Our Schools, speaking at the 2015  

AEU Federal Conference

Trevor Cobbold is the National Convenor of Save  
Our Schools. He writes prodigiously at  
www.saveourschools.com.au and is a winner of the 
AEU ACT Friend of Public Education Award. This is an 
excerpt from a speech he delivered to the 2015 AEU 
Federal Conference in Melbourne on 21 February. 

The basic proposition that I want to put to you today is that the 
future of education policy in Australia is about whether we want 
to improve equity in education or compound privilege. This is 
the fundamental choice that we face and that choice is going to 
impact on both the nature of our future society and its economic 
prosperity.

The most open defence of privilege in conservative circles is that 
by the UK Prime Minister, David Cameron:

“What you have to realise about the Conservative Party is that it 
is a coalition of privileged interests. Its main purpose is to defend 
that privilege.”

The defenders of privilege in education in Australia are not quite 
as explicit in stating their goal as David Cameron. Their tack is to 
deny that there is an equity problem in education. For example:

“I don’t believe there is an equity problem in 
Australia.” [Christopher Pyne]

“Steve, you’re the first person who has described the 
Gonski report as being all about equity…..If it was 
all about equity then that is news to most people.” 
[Christopher Pyne]

“The claim that SES is a significant barrier to 
educational achievement is “without foundation, and 
should be ignored”. [Independent Schools Victoria] 

Denying that there is an equity problem in education and that 
low SES is a barrier to educational achievement is tantamount to 
defending the rule of privilege.

www.saveourschools.com.au
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Disadvantaged students four to six years behind 
advantaged students

Chart 1: Percentage of Year 5 & 9 Students Below NAPLAN Standards, 2014

Contrary to what Christopher Pyne 
says, the latest NAPLAN results 
published at the end of last year 
confirm once again that Australia 
has a huge equity problem 
and it is worsening rather than 
improving – a large proportion 
of disadvantaged students are 
not achieving an adequate 
level of education and there are 
large gaps of four to six years 
learning between the results of 
disadvantaged and advantaged 
students. 

I will further show that despite 
huge inequity in education, 
massive funding increases in 
recent years have favoured the 
more advantaged school sectors at 
the expense of the disadvantaged. 
Privilege continues to rule in the 
war over school resources.

The latest NAPLAN results show 
that high percentages of low 
SES, Indigenous and remote 
area students in Year 5 & 9 are 
below the NAPLAN standards in 
reading, writing and numeracy 
compared to high SES students 
[see Chart 1]. Around one-fifth of 
low SES and remote area students 
in Year 5 and about one-third of 
Indigenous students are below the 
standards. In contrast, only 2 to 
4 per cent of high SES students 
are below the standards. In the 
case of Year 9, similar proportions 
of these disadvantaged students 
are below the reading and 
numeracy standards and very high 
proportions are below the writing 
standard – over one-third of low 
SES and remote area students and 
one-half of all Indigenous students.

In Year 9, the percentage of low 
SES students below the reading 
standard was 9 times that of high 
SES students; it was 5 times that of 
high SES students in writing and 7 
times in numeracy. The differences 
were similar for Year 5. Chart 2: Enrolments of Disadvantaged Students by School Sector, 2013. 

Large majority of disadvantage 
students enrolled in public schools
The large majority of educationally disadvantaged students are enrolled 
in public schools. Over 80 per cent of low SES, Indigenous, remote 
and very remote area students are enrolled in public schools, while it is 
slightly less for disability students [Chart 2]. Clearly, public schools face 
far greater challenges than Catholic or Independent schools in getting all 
students to the national standards.
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Another aspect of the burden of 
disadvantage in public schools is that 
they account for the large majority of 
schools with high concentrations of 
disadvantage. Social inequity in education 
is not associated solely with the family 
background of individual students, 
but is also the result of concentration 
of disadvantage in schools. Research 
studies from overseas and in Australia 
show that students in schools with high 
concentrations of disadvantage achieve 
significantly lower results than in schools 
with low concentrations of disadvantage. 
This applies to all students whatever their 
family SES.

In 2013, there were 1570 schools that 
could be identified by school sector with 
50 per cent or more students from the 
lowest SES quartile. Of these, 94 per cent 
were public schools, only three per cent 
were Catholic schools and only two per 
cent were Independent schools [Chart 3]. 

Chart 3: Schools With High Concentration of Low SES Students, 2013.

Chart 4: Total School Income, Australia 2012. 

Almost all schools with high concentrations of 
disadvantaged students are public schools

Recent funding increases have favoured Independent 
and Catholic schools

“In 2013, there were 1570 schools that could be identified by 
school sector with 50 per cent or more students from the 
lowest SES quartile. Of these, 94 per cent were public schools.”

“Over 80 per cent of low SES, Indigenous, 
remote and very remote area students 
are enrolled in public schools.”

Public schools have fewer resources 
Despite the much greater burden 
of disadvantaged being carried by 
public schools, it is the most privileged 
schools sector that has by far the most 
resources. Figures recently published by 
the Australian Curriculum, Assessment 
and Reporting Authority show that the 
average total income of Independent 
schools in Australia in 2012 was about 
45 per cent higher than that of public 
schools – $17,942 per student compared 
to $12,403 per public school student – 
while the total income of Catholic schools 
is similar to public schools [Chart 4].

Not only do public schools have fewer 
resources, but government funding increases 
have massively favoured Catholic and 
Independent schools in recent years.

Figures derived from the latest Report on Government Services 
show that total government (Federal and state) recurrent funding 
per student for private schools, adjusted for inflation, increased by 
eight times more than for public schools between 2008-09 and 
2012-13 – 15.5 per cent compared to only two per cent for public 
schools [Chart 5]. 
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International data on resource disparities between low and high 
SES schools show just how badly off are low SES schools in 
Australia. The OECD has labelled Australia a low equity nation in 
the resourcing of schools because Australia has amongst the largest 
disparities in the resources available to low and high SES schools in 
the OECD. 

In Australia the student/teacher ratio of low SES schools is actually 
higher than for high SES schools. Australia is one of only 7 OECD 
countries where this is the case. Teacher shortages in low SES 
schools in Australia are high by OECD standards. Only 8 other 
countries out of 34 OECD countries have higher teacher shortages 
in low SES schools than in Australia. 

Australia actually has the largest difference in teacher shortages 
between low SES and high SES schools in the OECD, just slightly 
higher than in New Zealand. 

Clearly, privilege is winning the education war in Australia. Every 
time public school organisations raise the disparity in the resources 
available to public schools and private schools compared to their 
relative tasks, private schools and their political representatives cry 
“class warfare” and “class envy”. While decrying class warfare 
they continue their campaign to grab as much government funding 
as they can, thereby denying public schools and disadvantaged 
students the resources they need. They complain that private schools 
get less government funding than public schools. They want private 
schools to have the same level of government funding as public 
schools, which would give them an even more massive resource 
advantage because of their income from fees.

That bastion of privilege in education – Independent Schools 
Victoria, whose head is the chairman of Geelong Grammar – the 
richest school in Australia – even denies that low SES students 
should get more funding. It and other advocates of privilege in 
education deny that low SES has any impact on student outcomes 
and want the Gonski low SES funding loadings abolished, despite 
hundreds of studies that show the large impact of low income and 
education on student results. 

“Not only do public schools have fewer resources, but government funding increases have massively 
favoured Catholic and Independent schools in recent years.”

Chart 5: Chart 5: Total Government Funding  
Increases for Public & Private Schools,  
2008-09 to 2012-13. 

Privilege is winning the education war in Australia 
The large disparity in government funding 
increases for public and private schools 
shows that private schools are winning 
the class war. As the notorious business 
magnate Warren Buffett once said:

“There’s class warfare, all right, but it’s my 
class, the rich class, that’s making war, and 
we’re winning.”

The basic choice in the future of school 
funding in Australia is about increasing 
equity or compounding privilege in 
education. 

We know where the Coalition stands. Let 
there be no misapprehension – the Federal 
Government has sabotaged the Gonski 
funding plan by not funding the last two 
years and it plans to review whether even 
the current model should continue. Its goal 
is the same as David Cameron’s – defend 
privilege. At the same time, several state 
governments have failed to fully commit to 
the plan.

While the Gonski funding model is not 
without flaws, it offers the only hope for 
improving equity in education. The plan 
itself can be improved by increasing the 
funding loadings for low SES, Indigenous 
and remote area students because they far 
too low to bridge the existing achievement 
gaps. We need to keep the pressure on 
the Federal and state governments and 
opposition parties for a better deal for 
disadvantaged students and schools by the 
full implementation of the Gonski funding 
plan.  //
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Correna Haythorpe: The difference 
public education made in my Life

I grew up in Streaky Bay, which for those 
of you not from South Australia, is a small 
coastal town about an hour from Ceduna 
on the Great Australian Bight.

During my childhood, it was a community 
that was severely affected by drought. 
Work was seasonal which meant there 
was not a lot of money in town.

My father was a hand-line fisherman and 
the only income earner for the family as 
my mother worked full-time looking after 
myself and my three younger brothers.

I attended the local public school, 
Streaky Bay Area School, but by the 
time I was ready for secondary school, 
other children had started to leave 
as their parents sent them away to a 
boarding school either in Port Lincoln or 
in Adelaide.

That was never going to be an option for 
my family and as the classes grew smaller 
towards senior secondary so did my 
options for finishing school.

Our school curriculum finished at the end 
of Year 11, and although I could see that 
wasn’t fair, I could also see that I, along 
with the 10 or so students who were left 
would be competing for a job in a local 
business.

Correna Haythorpe took over from Angelo 
Gavrielatos as AEU Federal President in 
February. This is an excerpt from her opening 
address at the 2015 AEU Federal Conference. 

AEU Federal President, Correna Haythorpe

“Our public schools are unique because 
they are the only ones which are required to 
educate every child that arrives at the front 
gate  - regardless of who that child is or where 
they come from.”
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Frankly, I couldn’t see the point of finishing 
Year 11 and so I talked my parents into 
letting me leave school half way through 
the year.

Their one condition was that I had to 
have a job, so I began working for my 
grandfather as a deckhand on his boat 
fishing for blue swimmer crabs. I was 
making quite good money for a 15 year 

“The dedication of these teachers gave me a different future than that of a 
deckie on a boat and so that inspired me to be a teacher in the public system, 
and provided the motivation towards teaching in low-SES schools.”

old until one day my mother met the 
principal, Ted Wright, down the street and 
he told her that they wanted to run a year 
12 course but needed another student and 
thus was there any possibility that I would 
come back to school.

It didn’t take long to twist my arm as fishing 
wasn’t quite the career pathway I had 
imagined for myself and so I went back to 
study in the Year 12 class of 6 students.

The Principal, Ted, and the Year 12 
teachers provided every support 
necessary to make sure that we  
were successful.

One teacher in particular, Felicity Wilton, 
gave up many hours of her after school 
time to tutor me in her own home with my 
correspondence subjects.

I was the only student doing these subjects 
and she taught me how to research and 
how to write essays properly.

The dedication of these teachers gave me 
a different future than that of a deckie on 
a boat and so that inspired me to be a 
teacher in the public system, and provided 
the motivation towards teaching in low-
SES schools.

Of the six students in that Year 12 
class, three of us went into the teaching 
profession. One is teaching on the west 
coast of South Australia near Streaky 
Bay, the other is a preschool direct or in 
Adelaide and the third well you know 
what I am up to.

I have shared this story with you today because for me it is  
a very personal demonstration of the transformative power  
of education.

The teachers at my school did not give up on us, or say there 
was no point in educating these children.

They instilled in me a passion for learning and a belief that we 
can achieve anything if we put our minds to it.

The value of public education
We are all here because we believe in public education. We 
know that our preschools, schools and TAFE institutes change 
lives the way those teachers changed mine.

We understand that what goes on in playgrounds and 
classrooms, and the work of our support staff, teachers and 
leaders, shapes the future of this country. Public education is not 
about free markets, or choice, it is about rights.

It is about the right of all children to get an education that values 
their potential and their individuality. An education that makes 
sure their needs are met.

Well-resourced public schools, and the staff that make them 
work, are a resource that benefits the community.

Our public schools are unique because they are the only ones 
which are required to educate every child that arrives at the front 
gate –regardless of who that child is or where they come from.

They are a universal option, not a fall-back option.

Real “choice” in schooling must include a decent, well-funded 
public school in every community in Australia, that can meet the 
needs of every student.

Anything less is forcing parents to pay for services that should be 
a child’s right and letting children down.  

Public schools are open to all and educate the majority of 
students but anyone who works in the public system recognises 
that our schools are disproportionately required to educate the 
most disadvantaged and vulnerable. 

We have decades of experience in making a difference to these 
kids’ lives. A unique experience and commitment unmatched by 
other schools. 

With Gonski funding targeted at disadvantage, our schools are 
able to do much more.  //
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The publicly funded expansion of for-profit providers 
of vocational education & training is undermining 
the quality of courses delivered to students and the 
sector as a whole. 

Serena Yu, from the Workplace Research Centre at The University of Sydney, presenting at the 2015 AEU Federal Conference. 

In 2012, the Commonwealth and all 
states and territories agreed upon 
a new market-driven funding model 
for vocational education, intended 
to promote opportunities for for-profit 
registered training organisations (RTOs) 
at the expense of public TAFE institutes. 
The centrepiece of this reform was 
a national training entitlement, or a 
minimum guarantee that all working 
age individuals could access subsidised 
training up to Certificate III level at a 
vocational education provider of their 
choice, provided they satisfied various 
eligibility criteria that vary among the 
states and territories. This demand-driven 
funding model has been the primary 
means of opening up contestable funding 
to for-profit training providers, and forcing 
TAFEs to compete in a competitive market. 
It followed the earlier implementation of 
the model in Victoria (2009), with the 
rollout across other states currently in 
motion. 

The Capture of Public Wealth    by the For-Profit VET Sector
Serena Yu & Damian Oliver, Workplace Research Centre, The University of Sydney Business School

Our report shows that the reforms have led to a sharp reduction 
in government spending per hour of VET delivery (see Figure E1) 
and a massive transfer of wealth from taxpayers to the owners of 
for-profit training providers. For example, government funding of 
the for-profit VET sector in Victoria grew at an annual pace of 42 
percent between 2008 and 2013, rising from $137.6 million to 
$799.2 million.

Based on the results of the publicly-listed for profit providers, the 
for-profit VET sector appears to sustain profit margins of around 
30 percent (see Table E1). This indicates that every dollar of 
public subsidy paid results in 30 cents of profit for distribution 
to the company’s shareholders . It is estimated that in Victoria 
in 2013, about $230 million in profits was generated across 
the for-profit VET sector, based on over $799 million worth 
of training subsidies. Just three companies are estimated to 
have extracted at least $18.3 million in profits from Victorian 
taxpayers in 2013. This rate of return well exceeds benchmark 
norms set by comparable industries, such as child care and 
transport.

The analysis in our report rejects the notion that the vocational 
training sector, under demand-driven entitlement funding, has 
made progress in the transparency and quality of training 
delivery.
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“The behaviour of for-profit providers 
has served to undermine confidence 
in vocational qualifications and taken 
advantage of students unable to make 
informed decisions.”

The complete marketisation of VET has 
come at great cost to taxpayers without 
achieving the objectives of the reforms, 
which were to:

•	 Improve training accessibility, 
affordability and depth of skills, 
including through the introduction 
of a national training entitlement 
and increased availability of income 
contingent loans;

•	Encourage responsiveness in training 
arrangements by facilitating the 
operation of a more open and 
competitive training market;

•	Assure the quality of training delivery 
and outcomes, with emphasis on 
measures that give industry  more 
confidence in the standards of training 
delivery and assessment;

•	Provide greater transparency 
through better information to ensure 
consumers can make informed 
choices, governments can exercise 
accountability, 

Our report finds:

•	The behaviour of for-profit providers has served to undermine 
confidence in vocational qualifications and taken advantage of 
students unable to make informed decisions

•	Disadvantaged students are under-represented in for-profit VET 
providers and TAFE and other public providers continue to enrol 
most early school leavers, regional students, and students with a 
disability 

•	VET for-profit providers are also avoiding offering courses in 
skill shortage areas like the trades (which are often expensive to 
provide and may be subject to more rigorous quality assurance), 
instead focusing on high volume, high profit areas like business 
studies.

•	Students not eligible for an entitlement place are vulnerable to 
increasingly high fees, which in many cases are not capped. 
The availability of VET FEE HELP loans has encouraged some for-
profit VET providers to sign up students to loans they have little 
realistic prospect of repaying.

•	The current regulatory arrangements have failed to address 
serious quality issues in the for-profit VET sector, which has 
engaged in practices including subcontracting delivery, one 
hundred per cent online delivery, and allowing students to 
complete qualifications in less than a quarter of the nominal 
duration.

•	The complexity of the operations of for-profit providers casts 
considerable doubt on whether regulators can possibly stay 
abreast of the operations of for-profit providers, particularly 
given limited disclosure requirements and audits which occur on 
average once every five years.

The Capture of Public Wealth    by the For-Profit VET Sector
Serena Yu & Damian Oliver, Workplace Research Centre, The University of Sydney Business School
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The research strongly endorses the case 
for publicly funding vocational education 
and calls for an evaluation not only of 
the current architecture in the vocational 
education system, but also of the 
principles underpinning its growth. The 
key design features of the current system – 
one hundred percent contestable funding 
and risk-based regulation – will fail to 
deliver the assumed price and quality 
benefits of a competitive market because 
of two factors: 

1. Education is an ‘experience good’ – no 
amount of information (for regulators or 
students) can overcome the fact that its 
quality can only be evaluated after its 
consumption, and 

2. The sector is characterised by imperfect 
competition between profit-seeking (and 
increasingly larger) providers whose 
business models have scant regard for 
educational standards. 

prohibiting for-profit businesses from providing publicly subsidised 
vocational education and training (as they are in primary and 
secondary education). At a minimum, it must also be recognised 
that it is impossible for students to have the information required 
to make the same judgements about the quality of education and 
training as they would about a physical product or less complex 
service. This reinforces the need for quality arrangements 
that directly regulate the educational inputs (beginning with 
mandating hours of delivery).

There is also a strong justification for acting immediately to 
restore funding to TAFE. If a more sustainable funding model for 
TAFE is not found, then the there is a very high likelihood that 
public confidence in the entire system of vocational qualifications 
will be fatally eroded.

On this basis, the report makes the following recommendations:

1. Minimum hours of delivery for courses

 The quality framework should mandate a minimum number of 
hours of delivery wherever this involves public subsidy (including 
indirect subsidy through VET FEE HELP). The quality framework 
should also directly audit the other inputs to quality learning, 
including curriculum, teaching and assessment practices at the 

“The failure of the entitlement model to deliver 
quality outcomes for learners and value for scarce 
public money requires drastic and urgent changes.”

These two factors combined point to 
sustained profitability and poor quality 
educational outcomes in the for-profit 
sector (even with regulatory changes), 
and few of the public benefits that 
theoretically accrue from a (perfectly) 
competitive market. All other educational 
sectors – from early childhood education 
and care to higher education – receive 
vastly more public funding (on a per 
student basis) and far greater regulatory 
scrutiny to deliver quality outcomes. 

The failure of the entitlement model to 
deliver quality outcomes for learners and 
value for scarce public money requires 
drastic and urgent changes. Ideally, 
policymakers should consider whether the 
public benefit would be better served by 

point of delivery. This is necessary to overcome the lack of 
transparency about who is actually providing these inputs, and 
whether providers are delivering the contact hours that students 
enrol for, and public subsidies pay for. The current process-
driven approach cannot address these issues.

2. Capping funding to private RTOs to ensure TAFEs 
remain able to provide quality education

 The role of TAFEs remains paramount in the delivery of training 
in areas of skills shortages and to student equity groups, but 
also as the custodian of quality vocational education. In meeting 
these and other obligations (including delivery in thin markets, 
delivery of student services, meeting public sector reporting 
requirements, and asset maintenance), it is important to 
recognise this competitive disadvantage. 

 As the cornerstone vocational educational provider, TAFE 
has an obligation to serve all fields of education, all student 
backgrounds and all areas of Australia. TAFE does not have 
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AEU TAFE Secretary,  
Pat Forward

the option of targeting only profitable areas of delivery. The 
reputation of the sector overall depends on a sustainable and 
quality TAFE network.

 If contestable models remain, the proportion of government 
vocational education funding allocated contestably should be 
capped at 30%, with the remainder reserved for TAFE. This will 
stabilise the sector and provide certainty for students while still 
permitting sufficient competition to drive innovation in course 
design and delivery, where this is required. State Governments 
should also continue to provide or re-establish block funding 
for TAFE to maintain infrastructure, support services for at-risk 
students, and to support the many other roles it plays in the 
community.

3. Ban on subcontracting delivery 
of courses to unregistered 
providers

 Based on the practices that have 
already come to light, there is a 
strong case for prohibiting cross-
selling between business divisions, 
and subcontracting delivery to other 
providers, particularly those who are 
not registered RTOs. Moreover, rather 
than solely audit individual RTO brands, 
an enhanced quality framework would 
consider enterprises as a whole, to seek 
better visibility of where responsibility 
for each component of training delivery 
lies. 

4. Better regulation of RTOs’ 
recruiting practices and business 
models

 If it is not possible to regulate for profit 
providers effectively because of the way 
they structure their operations then at 
the very least, quality assurance should 
also scrutinise the business models of 
for-profit providers. This would include 
how they market to and recruit students. 

5. An end to governments 
manipulating subsidies for 
private RTOs

 Jurisdictions should abandon the 
practice of regularly manipulating 
subsidy levels for particular courses 
or units of competency in response 
to distortions in the market and rent 
seeking behaviour by providers. This 
only rewards gaming and punishes 
providers that invest the subsidies 
in quality educational delivery. A 
preferable approach is to limit access to 
subsidies in the first place by requiring 
RTOs to meet quality requirements that 
are stricter than the Australian Quality 
Training Framework. 

This article is an excerpt from a  
report prepared for the Australian 
Education Union in January 2015.  
The full report can be accessed at  
www.aeufederal.org.au.   //

www.aeufederal.org.au
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Honorary Life Membership 
Awarded to Andrew Blanckensee 

Long-time AEU ACT CIT member, Andrew 
Blanckensee, receives his honorary life 

membership from AEU Federal President, 
Correna Haythorpe.

At the 2015 AEU 
Federal Conference, 
long-time AEU ACT 

member and CIT 
teacher, Andrew 

Blanckensee, was 
awarded an AEU life 
membership. Glenn 

Fowler, made the 
following remarks 
in seconding the 

nomination.

I’d first like to acknowledge the assistance of AEU life member 
Robin Trinca (Ballantyne) in providing much of the factual material 
for my remarks here today.

It is a great honour to second the nomination for Andrew 
Blanckensee’s life membership of the AEU.

Andrew has been a committed, energised member of our Union 
for more than three decades, principally as a rank-and-file leader 
in the workplace, but also as a full-time TAFE Organiser with the 
ACT Branch during the 1990s.

In 1983 Andrew became a member of the Adult Migrant English 
Service Teachers Association within the NSW Teachers Federation.

In 1984 he became Federation Rep for Liverpool Boys High School.

In the mid-late 80s Andrew was very active in the campaign against 
federal budget cuts to the Adult Migrant English Service, a campaign 
which ultimately resulted in a restoration of the funding and the 
creation of 100 full time temporary teaching positions in early 1987.
In the early 90s Andrew moved to the promised land – Canberra. 
(Why are you laughing?)
His involvement in our Branch began with the setting up of the 
Casual TAFE Teachers sub branch in 1992. He was the first 
president of this sub branch and a member of Branch TAFE Council 
from 1993. He framed the Union’s major campaign on behalf of 
Casual Teachers at the Canberra Institute of Technology (CIT), the 
ACT’s multi campus TAFE. He negotiated with CIT over a three 
year period for the introduction of permanent part-time positions.
From 1996-98 Andrew was the full-time TAFE Organiser in the 
ACT Branch. Andrew was a very successful organiser, building 
member engagement, but also guiding members through some 
difficult disputes during a downsizing period for CIT.
In 1999 it was back to the classroom, at CIT in the area of adult 
migrant English language teaching. Andrew served the Union as a 
rank and file activist, diligently ensuring that the members around 
him had their issues resolved. Andrew was highly regarded for 
the role he played in enhancing workplace health and safety at 
the Institute. In 2009-2011 Andrew served on the Executive of the 
ACT Branch and was active on numerous committees looking after 
the interests of his comrades.
Andrew provided a strong presence for the AEU wherever he 
went. Many members joined our Union because Andrew helped 
them to see it was the only rational choice. Members have 
become activists because of Andrew’s example.
In 2013 Andrew was jointly awarded our Branch’s most 
prestigious prize, the Public Education Award, for his unstinting 
service to public education and those who work within it.
Andrew Blanckensee’s passion, strength and warmth have been 
both infectious and reassuring, and he would be a most worthy 
recipient of life membership of the AEU.
Congratulations Andrew on your profound commitment to 
Canberra students and public education over many decades.  //



YOU’VE SERVED 
YOUR COUNTRY 
WELL.
BUT WHO WILL 
SERVE YOU IN 
RETIREMENT?

S E R V I N G  T H E  P E O P L E  
W H O  S E R V E  A U S T R A L I A

City: 86-88 Northbourne Avenue, Braddon ACT 2612
Woden: Level 1, 10 Corinna Street, Phillip ACT 2606
ABN 86 003 742 756 | AFS Licence 238430    

Like you, we’ve spent our careers working 
with the public sector. That’s why, since 
1999, we’ve been specialists in helping 
Canberra’s public sector employees plan  
for retirement. 

Public sector superannuation schemes  
give you access to unique benefits, but 
they’re also complex. So to get the most  
out of your retirement benefits, it’s 
important you get the right advice.

If you’re looking to retire, our public sector 
financial planning specialists are ready to 
help. And no one understands your specific 
needs better than we do.

Book an obligation-free appointment or 
register for a pre-retirement seminar today.

Call 1800 620 305 or  
visit www.ssfs.com.au
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A conversation with Leslee Roberts

Fighting  
Ebola in Sierra Leone

Tom Greenwell: Leslee, you had an unusual summer. 

Leslee Roberts: Yes I did. I spent December in Sierra Leone. I 
volunteered with the World Health Organisation and spent a 
month and a bit there, initially in a rural area and then in the 
capital, Freetown, as part of the response to the Ebola epidemic.

Tom: What went through your mind before going? 
What were the safety precautions you had to take?

Leslee: The role I had was not as high-risk as somebody going to 
work in an Ebola treatment unit because you only can get Ebola 
if you have direct contact with someone who is sick. So it’s not 
airborne. As long as you’re a metre away from someone who is 
unwell then you’re not going to contract Ebola. 

What went through my mind – telling my family that I was going 
and addressing their concerns that I knew what I was doing and 
I knew what the level of risk was. That was what went through 
my mind first.

Tom: An epidemic like this is a huge test of the social 
fabric of any country. What was your perception of 
how people are coping in Sierra Leone? 

Leslee: Gee. On individual levels, the grief in the community 
was palpable. When you would meet people who had been in 
quarantine, it was really, really distressing. When they came out 
of quarantine and had beaten the 21 days and they had stories 

“The grief in the 
community was palpable. 
When you would meet 
people who had been in 
quarantine, it was really, 
really distressing.”

Before becoming a teacher at Forrest Primary, Leslee Roberts 
had a long career as an epidemiologist. When the most recent 
Ebola outbreak reached a crisis point, she decided to volunteer 
with the World Health Organisation. Tom Greenwell caught up 
with Leslee to find out how she fared. 
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A conversation with Leslee Roberts

Fighting  
Ebola in Sierra Leone

of hope and they had survived disease, that was really uplifting. 
The country’s doing a lot to use that: to gain the confidence 
of people that you can survive and so to come forward when 
you’re sick because the more people hide away, the more the 
disease will spread. 

There are enormous health issues outside of Ebola of course now 
for the country because there’s been very little other healthcare 
delivered for 12 months. Immunisations are not going ahead. 
There’s been no treatment for TB and they had one of the highest 
rates of tuberculosis in the world. So their ongoing health issues 
are going to be enormous. 

Tom: What was your role in the response to Ebola?

Leslee: For 25 years I worked in infectious disease control, 
initially in laboratory-based infectious diseases and then in public 
health and epidemiology.

I was watching the Ebola epidemic unfold and essentially 
feeling ‘Ebola guilt’ – that I had all of these years of expertise 
and knowledge and developing country experience and this 
was the worst public health event of the century and the worse 
ever outbreak that we’d seen of any infectious disease and of 
a disease that was controllable but needed intensive actions to 
control. 

A colleague of mine was with the Global Outbreak Alert 
Response Network, part of the World Health Organisation, and 
he was organising deployments of medical epidemiologists to the 
region. 

My role initially was to work as a field epidemiologist in the 
regional town of Bo. That was working with the community in 
the area of identifying cases, case counts, looking for contacts, 
looking at issues that were hindering the response to the disease.

Then I was deployed back to Freetown where I worked on 
national surveillance. So that was getting the information each 
week on each of the different districts to report on how the 

disease was progressing and whether the 
control measures that we were putting 
place were having an impact; whether the 
case count was stabilising, where in areas 
it was escalating, why it was escalating, 
and what the features were that were 
driving transmission. 

Tom: How did you identify where 
cases were breaking out and go 
about counting cases? 

Leslee: The surveillance system in Bo 
worked by a process whereby people 
would call a national hotline number 
and that was then referred to the Bo 
operations centre. They would send out 
surveillance officers to see if somebody 
met the case definition. If they met the 
case definition, they would call the 
ambulances to come and collect them to 
take them to, initially, a holding centre. 

Within 24 hours, sometimes 48 hours, in 
the holding centre you would get a result 
back that whatever their illness was, was 
Ebola or not. If it was they’d then move 
to an Ebola Treatment Unit. So we’d get 
the results each day from those laboratory 
tests. 

We’d also get the reports from the 
surveillance officers that went out each 
day, off the people that they interviewed. 
Then we would have other officers who 
would go out, who were the contact 
tracers, who would interview the families 
and find out who had had close contact 
with that person in the last three weeks. 



34 ACT Educator Magazine / AEU ACT Branch 34

“One of the activities for Valuing 
Diversity Day this year was for students 
to balance baskets of things on their 
head because children as young as four 
in Sierra Leone carry things to sell in 
baskets on their head.”

They would go every day for 21 days 
to see if anyone else in the household or 
from nearby households were unwell. 

The ideal situation is that every new 
case that arises is one that comes from a 
known train of transmission. So you know 
about the people they’ve got it from. 

Tom: In addition to your past 
career as an epidemiologist, 
you’re now an educator. What 
was the experience like from that 
perspective?

Leslee: As an educator, I found it very 
difficult because no children had been at 
school for a year and so we would walk 
the streets and see children who just had 
had nothing. Their development and the 
ability of the country to move ahead in 
its knowledge base is also going to go 
backwards. 

Just outside my hotel there was a small 
school where I met the teacher. He 
introduced me to some of the local 
children who lived in shacks beside the 
road: no running water, no sewerage, 
they just lived in the shacks beside a  
dirt road. 

The grammar that was on the boards in his school room, the 
English grammar, was more impressive than I’ve had in my 
Grade Four room. It was really, really good work. He was really 
sad that he couldn’t open the school. 

The issue with the children going to school of course is the 
possibility of the spread of disease. If you have someone who’s 
been in a family and they’re on a contact tracing list, then they 
wouldn’t go to school for 21 days. But there is always the issue 
of someone coming in who’s been in close contact with an ill 
family member, they come to school unwell and then they spread 
it to others. 

Tom: Have you been able to incorporate your 
experience in Sierra Leone back into any of your 
teaching in Canberra?

Leslee: My school is very aware of what I did in December. 
Because I left before the end of the school year and I had great 
support from my principal to go, the students in my class actually 
followed what I was doing on a daily basis with their other 
teacher, Mrs Vrkic, and they raised money for Ebola and they 
had a special assembly for Ebola. 

This year, we’ve had ‘Valuing Diversity’ Day, part of Harmony 
Day. Like many schools, each classroom becomes a country and 
the children go round the school for the day and my ‘country’ is 
Sierra Leone. 

One of the activities was to balance baskets of things on their 
head because children as young as four in Sierra Leone carry 
things to sell in baskets on their head. You’d have young people 
walking the streets with baskets of oranges for sale. 

I shared with my students a story where I’d been walking on a 
beach one afternoon with a friend of mine and a girl in front 
of us, who would have been about 12, had on her head about 
five rows of a dozen eggs, in each row. She was carrying 
them along to sell but a wave came in and she lost her footing 
and every egg cracked on the ground. She was completely 
distraught. That would have represented two weeks’ worth of 
income for her family. She was frightened to go home. It was 
lucky my friends and I had just taken a little bit of money with 
us – quite a bit of money in her terms – so we gave her some 
money and said take this home and tell your family that we’ve 
given it to you for the eggs. 

We walked along the beach and came back and she was still 
picking up every little bit of egg to take home to show her mum 
that they’d all been broken. It was really, really moving. I told 
my students that. So when I said that one of the tasks in ‘Sierra 
Leone’ was to carry things on their head, they said “Oh, so 
we’re carrying the eggs.”  //

On Valuing Diversity Day, 
Forrest Primary students 
practiced balancing 
baskets on their head, in 
the manner common  
in Sierra Leone.
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TES Australia: The Social 
Networking Site for Teachers
The TES story is an extraordinary one: its digital community is 
one of the fastest growing of any profession globally, and it 
boasts a 100-year heritage at the centre of teaching and the 
education community. TES Australia was launched in July 2013 in 

partnership with the Australian Education 
Union, The Centre for Professional 
Learning and BOSTES NSW to bring 
the resource led platform into Australia 
with a dedicated site. TES Australia 
boasts more than 570,000 free resources 
available to teachers and has grown to 
230,000 registered members. Nationally, 
members have downloaded more than 
5 million resources since launch. In ACT 
our members have viewed more than 
a quarter of a million pages on TES 
Australia. 

This wealth of free resources on TES 
Australia allows education professionals 
to share and benefit from one another’s 
resources and lesson plans, in order to 
drive excellence in our classrooms. 
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AEU School Assistant News

Classification Review Nearing Completion 
The School Assistant Classification Review 
has achieved a significant deal in the way 
of identifying the tasks, qualifications, 
skills and workload associated with all 
school assistant classifications. I’d like to 
acknowledge the work of Jayson Perrin, Jen 
Morgan and Kylie Croke who have joined 
Garrett Purtill and I in representing the 
interests of AEU members in this forum. 

In Term 1, the Review collated interstate 
comparisons around the kind of work 
school assistants perform nationally. Then 
a range of conversations were held with 
school assistants to ascertain the full range 
of tasks and roles we perform each day. 
Additionally, focus groups have been 
conducted this term to further investigate 
the reality on the ground. 

This is all about ensuring school 
assistants are provided with clear 
work expectations, meaningful career 
development and progression and fair 
rewards for the work we do. I look 
forward to informing you about the 
outcomes of the review.

Permanency for School Assistants
I often receive questions from school assistants about gaining 
permanency. If this is relevant to you, here are some important 
points to bear in mind. 
•	 You become eligible for permanency when you complete two years 

of continuous service with satisfactory contract assessment reports.

•	 You then may be offered a permanent position if there is one 
available in the system. 

•	 It is important that you read your contract assessment reports prior 
to signing them and keep a copy for future reference.

•	 If you have a break in service (i.e. Leave without Pay)  this can 
affect your eligibility for permanency. 

•	 Once a position is available it is offered to those with eligibility 
using a sequential process.

•	 ETD is keeping a record of all contract staff in this situation and 
will endeavour to inform you as soon as possible of positions that 
are available.

•	 If you believe you are eligible for permanency and have not been 
informed one way or the other, you can request a review of your 
status by contacting your Principal or HR People Services on  
6205 5000.

If you would like to discuss your individual circumstance,  
contact me on 6272 7900 or therese.tonna@aeuact.org.au

AEU Takes Action to Ensure Nurses are 
Returned for Special Needs Students
After a resolution at sub-branch 
and then Council level, sustained 
correspondence with the 
Director-General and the Minister, 
Minister Burch announced on 
April 10 that two registered 
nurses will be reinstated at Black 
Mountain School. 
The nurses at Black Mountain and other 
schools supporting special needs students 
had been withdrawn as part of the Health 
Access at School (HAAS) program, 
leaving teachers but predominately 
Learning Support Assistants to provide 
complex and invasive healthcare. 
Many students require procedures 
including injections and the cleaning of 
tracheotomies  and have multiple health 
issues including seizures, diabetes,oxygen 
management and personal hygiene. These 
complex health issues had previously been 

supported by on-site nurses but the withdrawal of funding from the 
Health Directorate has left educators to pick up the slack. 
Affected members expressed strong concerns about the risks to 
students and staff arising from non-nursing staff taking on the 
complex healthcare needs of students. 
While these responsibilities were officially voluntary, members 
have felt pressured to assume them. This is despite no allowances 
or increased salary being offered in return. No training is 
required as a prerequisite other than first aid and, of additional 
concern, has been the lack of clear guidelines about legal liability 
should something go wrong. Guidelines in relation to supervision 
of students have still not been completed by ETD or made 
available to staff, let alone negotiated with the AEU. 
The March 21 meeting of AEU Branch Council passed a 
resolution presented by Black Mountain Sub-branch calling for the 
reinstatement of nurses there. That resolution has been acted upon 
and achieved the desired result. 
After a series of reports in The Canberra Times in mid-April a 
commitment to a comprehensive resolution of the situation was 
forthcoming. The office team is continuing to monitor the siutation 
to ensure the safety and wellbeing of students, and members 
undertaking this work.

mailto:therese.tonna@aeuact.org.au


Be part of the 2015 National Reconciliation Week – www.reconciliation.org.au/nrw
Host a morning tea * Host a community BBQ * Participate in local community events * Go on an Indigenous heritage trail * Hold 
a flag raising ceremony * Hold a smoking ceremony * Sign up to Recognise * Promote NRW on social media * Have a yarn * At-
tend cultural awareness training * Sing loud for reconciliation * Perform reconciliation dance * Display Aboriginal & Torres Strait 
Islander flags * Perform an acknowledgement of country * Organise a welcome to country * Create a collaborative photo project 

* Get together and screen indigenous films and TV * Hold TED screenings * Eat some tucker *  
Find out more www.reconciliation.org.au/nrw

http://www.reconciliation.org.au/nrw
http://www.reconciliation.org.au/nrw
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Why Acknowledgment 
of Country Matters

AEU Organiser, Jacqui Agius

As a non-Indigenous person I have had the privilege of listening 
to and learning from Indigenous people who have explained to 
me why acknowledgement of country is so important.

About 17 years ago my family and I moved to a house in the 
Blue Mountains. The house was built in 1913. 

The Indigenous history in the Blue Mountains dates back tens of 
thousands of years.

While we loved our home we never felt comfortable in it. The 
house had been lived in by the same family for sixty years and 
needed a lot of work to make it inhabitable again. It seemed that 
every time we attempted to fix a problem another one arose. 
When we had the house electricity rewired the electricians 
scratched our newly polished wooden floors; when we had some 
work conducted on the roof the roofers dropped a terracotta tile 
through the patterned ceiling and when we had a new fridge 
delivered the front door had a big scratch down the front. These 
were just minor setbacks but there were so many of them.

On one occasion our four-year daughter woke one morning 
asking us who the man was that stood at the end of her bed at 
night checking if she was alright. You might say we were having 
a run of bad luck or that it was the simple imaginings of a child. 
Not being a spiritual person myself I put all down to the trials 
and tribulations of life.

An Aboriginal friend of ours suggested we contact the traditional 
elders of the land and ask them to conduct a smoking ceremony 
for us. My partner John made some phone calls and spoke to 
Uncle Max. Uncle Max is a Kadaitcha Man. After explaining the 
situation, Uncle Max agreed to come to our home and carry out 
a smoking ceremony. A date was agreed on and, sure enough, 
Uncle Max arrived with his bag and hat. We had no idea what 
to expect.

Firstly, Uncle Max walked the perimeter of the property alone. As 
he did this we could hear him talking aloud. Our boundary was 
an acre and a quarter so this took some time. Uncle Max then 
took us to the top right hand corner of our block and explained 
that this area was a meeting place. Coincidentally or not, the 
area that Uncle Max took us to was where our children had 
decided to set up their base. Uncle Max was not surprised when 
we told him this.

Uncle Max then pointed down into the valley and said: “See that 
spot down there, that was another meeting place and when they 
built this house they built it right in the middle of a song line and 
the house interferes with this song line. We need to make peace 
with the elders and let them know you come with the greatest 
respect.”

In the lead-
up to National 

Reconciliation Week, 
AEU Organiser Jacqui 

Agius reflects on her 
personal discovery 

of the importance of 
land to Indigenous 

culture.
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It was then that the smoking ceremony 
took place with Uncle Max chanting and 
John, the children and I following and the 
children sweeping away the bad energy 
with gum leaves. I felt the warmth of the 
smoke, I smelt the smell of the gum leaves, 
I felt extremely honoured to be a part of 
such beautiful ceremony and I felt deepest 
gratitude for Uncle Max and the glorious 
Indigenous culture he was allowing us to 
be part of. I determined then and there to 
always respect this land.

I still have a deep connection with our 
home in the Blue Mountains and have 
vowed to return to it sometime in the 
future. Whenever my family and I visit our 
home in the Blue Mountains we always 
mouth the words: I come with the greatest 
respect.

As Galarrwuy Yinupingu, the great 
Aboriginal Musician, wrote in Caring For 
Culture, Caring For Country, (NIT, July 10, 
2008 p.24): “The land is my backbone…I 
only stand straight, happy, proud and not 
ashamed about my colour because I still 
have the land…I think of the land as the 
history of my nation.”  // 

Examples of Suggested 
Acknowledgement of Country for  
Sub-branches

1 I would like to acknowledge the Ngunnawal people 
who are the traditional custodians of this land on 
which we meet and pay our respects to the elders 
both past and present. I extend this respect to all 
Aboriginal and Torres Strait Islander people in 
attendance today.

2 Before we begin the meeting, I would like to 
acknowledge and pay respects to the traditional 
owners of the land on which we meet – the 
Ngunnawal Peoples. As we share our own  
teaching and learning practices may we also  
pay respects to the knowledge and traditions  
of the Ngunnawal People.

3 I would like to acknowledge the Ngunnawal people, 
the traditional owners of the land on which we meet 
and pay my respects to the elders both past and 
present. As union members we stand in solidarity 
with them in their spirit of collective dreaming, 
collective resistance and collective hope.
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‘Sir, why do you even bother?’

Ben with the AEU contingent at the 
Bundanoon New Educator’s Conference 

Beginning teacher, 
Ben Duggan, reflects 

on the trials and 
tribulations of his 

first term of teaching 
– and why he’s still 

bothering.

After a particularly hard class a few weeks ago, one of my students 
said ‘Sir, why do you even bother?’ It was one of the more raw 
questions I have been asked and one I hoped I wouldn’t receive so 
soon into teaching. 

I thought that my desire to help students to learn and follow their 
passions would be evident and students would know why I was there. 
While there have been good, average and bad days, every day I have 
come to school with the knowledge that I’m here to make a difference. 

A few weeks later another student in the playground came up to me 
and said ‘thanks for being so nice to me’, then ran off to play with their 
friends. This student had been one of the most difficult in my classes, 
but getting to know them had helped turn their behaviour around. 

These two anecdotes from school sum up the experience of my first 
term as a teacher. It has been a journey of confusion, full of questions 
and frustrating answers. It has also been one that has shown me that 
empathy and understanding must be at the heart of everything we do 
in schools. Those first ten weeks were a huge learning journey filled 
with questions of ‘why’. Why we teach, why do students learn, why 
we have tests, and why we structure education in the way that we 
do. It has been a frustrating, humbling, ego-crushing and inspiring 
experience. 

One of the highlights from the term was spending a weekend with 
fellow ‘new educators’ at the Bundanoon New Educator Conference. 
Although I have many friends also starting teaching this year, being 
able to escape Canberra and connect with new people and talk 
through issues we’ve all had was both helpful and uplifting. We 
discussed workplaces issues some of us were challenged by, but also 
had the opportunity to share ideas and handy tips for the classroom. 

Teaching is far more challenging, rewarding and exciting than I had 
ever imagined. Responsibility is omnipresent and the pressures faced 
by staff are incredible but there is constant gratification. I wouldn’t 
want to do anything else with my life right now and am grateful for the 
opportunity to teach with a wise and supportive staff team at Melrose 
High School. 

I also know that without the work of the AEU, first year teachers like 
me wouldn’t have access to opportunities we do. Mentoring, ‘New 
Educator Days’ for professional development and school support came 
about through advocacy from our union. 

The highlight from this term has been getting to know students outside 
the classroom through the Year 7 Camp and working as one of the SRC 
coordinators. Seeing students organising events, speaking at assembly, 
sharing ideas on how to improve the school or working on projects 
reminds me how important it is to focus on teaching students skills in 
our classrooms. 

While I know that it will take many years to become the teacher I want 
to be, I hope that in the future my students won’t have to ask why I 
bother and will know how much I genuinely care. I also hope that 
through continuing to connect with other AEU members and sharing 
ideas, we can work together to always give our students the best 
possible education. 
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Donations to Union Aid Abroad-APHEDA are tax deductible.
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OR, I WISH TO MAKE A ONE OFF DONATION:
       $30       $50        $100        $250       Other amount $_____      

I want to do more, I want to become a 
GLOBAL JUSTICE PARTNER

YES, I would like free membership of Union Aid Abroad for the life of my donation 
and agree to be bound by the rules of the Association.
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APHEDA VANUATU APPEAL
Australian unions have a long history of 
standing in solidarity with Vanuatu. In the 
1970s, we supported the independence 
movement against French/British rule, 
which saw a republic declared in 1980. 
It is time to stand in solidarity with 
Vanuatu’s workers again.

On the 14th March, the largest cyclone 
to hit the South Pacific tore through 
Vanuatu. It caused widespread destruction 
displacing 70% of the population and 
destroying 90% of all buildings. Dangerous 
levels of global warming is at the heart of 
more severe storms in our region, leaving 
our Pacific friends increasingly vulnerable 
to coastal salt water flooding, destroying 
crops and food supplies.

Globally droughts, floods, storms or 
tsunamis cost agriculture $70 billion over 
10 years between 2003-2013. Climate 
change will increase the frequency and 
severity of these events - with long-term 
impacts on people’s livelihoods.

80% of Vanuatu’s population depend 
on agriculture and fisheries for their 
livelihoods. The cyclone has severely 

impacted on these livelihoods, destroying 
root crops, fruit and leafy crops and 
fisheries. Once the initial emergency has 
passed, people will need help to replant 
their gardens and orchards, replace 
their lost seed stocks, and re-establish 
aquaculture production.

Union Aid Abroad-APHEDA is raising funds 
to assist with the medium term recovery 
in Vanuatu. Funds raised will be spent 
on re-building of housing and household 
water supplies and helping households 
re-establish crops and small scale food 
production.

“Most of these people depend mainly on 
subsistence farming, so they lost most of 
their crops and some of them especially in 
rural areas ... might lose income. So the 
priority is how they can resume back to  

their normal life and how they can sustain 
their life and maintain food security in 

those communities.”  
PETER KORISA, OPERATIONS MANAGER,  

VANUATU NATIONAL DISASTER MANAGEMENT OFFICE

I want to support 
VANUATU CYCLONE PAM APPEAL

SOLIDARITY NOT CHARITY 
GIVE GENEROUSLY TODAY

http://bit.ly/APHEDA_DirectDebit

DONATE TODAY 

Union Aid Abroad APHEDA 
The overseas humanitarian aid agency of the ACTU

PHOTO: BOOKS LAID OUT TO DRY AT CENTRAL SCHOOL 
PORT VILA, VANUATU. Source: www.abc.net.au
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Council Resolutions of Note
Face-To-Face Hours
Moved by Murray Chisholm and seconded 
by Danielle Hey on 21/3/2015. Carried. 

Council acknowledges the work done with 
the employer to explore alternative models 
for teacher workload reduction to create 
the space teachers need to collaborate 
meaningfully during the working week. 
The work is positive but not sufficient of 
itself. 

Council instructs AEU negotiators to inform ETD that the union 
requires further consideration of its claim to reduce face-to-face 
teaching hours. 

Councillors agree to seek the views of their sub-branch on the 
above decision and to provide feedback to the Branch Secretary 
using the template provided. 

Subsequent to Council’s meeting, 50 sub-branches submitted 
feedback.  80% voted in support of Council’s insistence on reduced 
face-to-face hours. Following this overwhelming show of support 
for Council’s decision, Glenn Fowler met with Minister Burch to 
convey the view of our union and to call on her to find additional 
resourcing to fund our claim for reduced face-to-face hours.    

Resourcing Learning Management Systems 
apparent that ETD does not wish to standardise on an LMS and 
has provided two centrally licenced capabilities, in Google 
Apps for Education (GAFE) and Microsoft 365 (MS365), for 
each school to consider for implementation at their institution. 
Indications were provided by ETD Central office staff in 2014, 
that centrally funded formal information sessions or workshops 
would be provided to schools to assist their implementation 
of either of these applications. In 2015 there has been no 
centrally funded professional development in either of these LMS 
capabilities and recently ETD staff have encouraged individuals 
to attend a Google Summit, in their own time and at their own 
expense.

The removal of centralised funding for capability development 
within schools for either GAFE or MS365 should be condemned 
as sneaky cost-shifting. ETD needs to account for why funding 
for such core capability development in each school has 
been removed and whether they envisage on an ongoing 
basis, individual teachers having to personally fund capability 
development of what is a corporate expectation in delivering 
ICT-based capabilities to students. AEU members should be 
actively discouraged from personally funding and attending 
any such professional learning. In the absence of any centrally 
provisioned training for GAFE or MS365 by ETD, at a minimum, 
ETD should fund the attendance of two staff at the Google Apps 
for Education Summit March 28-29 (or equivalent professional 
learning), from each ETD school that is currently implementing 
GAFE, and that similar funding provision be made for schools 
implementing MS365.

Moved by Patrick Judge and seconded by 
Nick Maniatis on 21/3/2015. Carried.

Prior to being brought to Council, this 
resolution was passed by the University of 
Canberra Senior Secondary College Lake 
Ginninderra Sub-branch.

In the past year ACT ETD has decided 
to provide broader choices for school to 
consider when implementing a Learning 
Management System (LMS). Previously, 
ETD successively corporately licenced 
and centrally funded myClasses, cLc and 
LIFE as a system-wide LMS. ETD also 
centrally funded administrator, and some 
expert user, training to assist schools to 
implement such capabilities. It is now 
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Accordingly, AEU Branch Council:

a. Condemns the cost-shifting of corporate 
capability development from ETD to 
individuals, including the apparent 
expectation that such corporate 
capability be developed in the personal 
time of individuals and/or at personal 
expense;

b. Asks Senior Officers to represent to 
ETD that it has an obligation to fund 
acquisition of core knowledge and 
skills in key staff at each school when 
implementing a new corporate Learning 
Management System, consistent with 
the requirements of clause Q.3.4 of 
the current Enterprise Agreement and 
that any such professional development 
take place in core working hours. 
This centralised funding commitment 

Registered Nurse Motion 

should be for two lead facilitators at each school that plans to 
implement a Learning Management System;

c. Recommends that no AEU members who have not previously 
paid attend the Google Apps for Education Summit March 28-
29, or any such similar training in the future, until such time that 
the minimum funding commitment sought by the AEU is agreed 
to by ETD and that any such professional learning is agreed to 
be conducted in core working hours; and

d. Recommends no expanded capability of GAFE or MS365 be 
supported by AEU members in any school until at least two lead 
facilitators are funded by ETD to develop the necessary training 
and skills to support the implementation of either of these LMS 
applications at a school.

Subsequent to the passing of this resolution, senior officers 
have corresponded with ETD calling on it to adequately fund 
professional learning to support learning management systems 
in schools. ETD clarified that there is no expectation that 
teachers attend PL on weekends.  

Branch Council requests that ETD re-employ two registered 
nurses to work on the school site during school hours to ensure 
the safety of all students and staff.

After sustained correspondence with the Director-General and 
the Minister, the Minister announced on April 10 that ETD would 
re-employ two registered nurses to work on the school site 
during school hours.

Moved by Tania Blak and seconded by 
Murray Chisholm on 21/3/2015. A 
version of this resolution was originally 
passed by Black Mountain Sub-Branch – 
Ben Smith spoke to Council in this regard. 
Carried Unanimously.

Solidarity with Vanuatu
Moved by Glenn Fowler and seconded 
by Gavin Scales 21/3/2015. Carried 
unanimously. 

Branch Council wishes to display its 
solidarity with the people of Vanuatu and 
surrounding South Pacific islands affected 
by the devastating impact of Cyclone 
Pam. There is a grave and immediate 
threat as a result of the damage inflicted 
upon the region including the loss of 
people’s homes, schools, crops, civil 
infrastructure and medical facilities. It will 

require substantial support for the people of the region to have a 
chance of survival in the day and months ahead.

Branch Council expresses it solidarity for the people of 
Vanuatu during this terrible time and hope that they receive the 
appropriate support from the international community to rebuild 
their lives.

At its meeting on March 24, Branch Executive authorised a 
$3000 donation to APHEDA Union Aid Abroad’s Vanuatu 
Appeal. Thank you to all members who have given individual 
donations – see p. 41 for more information.



44 ACT Educator Magazine / AEU ACT Branch 44

Divestment Working Party 

Executive Resolutions of Note

Moved by Roger Amey and seconded by 
Patrick Judge on 10/2/2015. Carried.

AEU ACT Branch Executive recognises the 
overwhelming body of scientific evidence 
which shows that human activity has 
caused a significant increase in global 
temperatures that will negatively affect 
climate for decades to come.

Further, Executive recognises the power 
of the global movement to divest from 
companies engaged in the extraction and 
burning of fossil fuels.

Executive is cognisant of the risk that fossil 
fuel investments will become ‘stranded 
assets’ with minimal or negative value.

Therefore, Executive resolves to establish 
a working party, consisting of interested 
members, with the purpose of reporting to 
it on the following matters;  

Whether any of AEU ACT Branch investments are held in 
companies significantly engaged in fossil fuel production; and 
potential alternative locations for these investments.

The policies of financial institutions the AEU ACT Branch is 
associated with including: First State Super; State Super Financial 
Services Australia; Teachers Health Fund; ME Bank; Teachers’ 
Mutual Bank and opportunities for positively influencing these 
policies.

Advocacy of divestment through UnionsACT.

Taking a resolution to AEU Federal Conference to impact policy 
at that level.

The merits of promoting, in due course, divestment to individual 
members.

The working party has been established and begun its work. 
Please email Tom Greenwell (tom.greenwell@aeuact.org.au) 
if you would like to be involved. Currently our focus is looking 
for an alternative business account to the Commonwealth Bank 
and examining socially responsible investment in relation to 
superannuation. 

We, the members of _________________________________________

working at _________________________________________________ , 

believe Australia is heading in the WRONG direction.

WE DEMAND OUR GOVERNMENTS’ SUPPORT

1. Workers’ Rights Defended and extended with secure jobs.

2. Medicare Universal healthcare for all Australians.

3. Education The highest quality for all Australians.

4. Public Services

5. A Secure Retirement Decent pensions and superannuation.

6. A Fair Go For All Everyone supported and everyone contributes 
their fair share of tax.

NO. OF VOTES

FOR

AGAINST

ABSTAIN

1. Take a photo of the resolution 
& email it to betterfuture@actu.org.au

2. Volunteer to be part of the 
campaign; betterfuture@actu.org.au

3. Take a picture of the people at your 
meeting and email it to 
betterfuture@actu.org.au

4. Ask any non-members in your 
workplace to join the union to 
join the campaign.

mailto:tom.greenwell@aeuact.org.au
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unionshopper.com.au
1300 368 117

Take advantage of Union Shopper’s collective buying power  
and be part of the savings!

Union Shopper is all about ensuring 
members receive great value for money on  
a huge range of products and services. 

BIG savings on a wide range of products & services!

Challenge us to find 
YOU a better deal!

On average, members save between  
9% and 13% off their best price on electrical goods!

Can Part-Time Employees  
be Required to Attend the  
Workplace on Days off? Capture: AEU Industrial Support Officer,  

Michael Freiberg

The simple answer to this question is no. 
At March 21 Council, a question from the floor called for 
direction for part-time teachers being asked to attend meetings 
on days they don’t work or attending pro-rata. This query 
concerns part-time employees asked to come in to their school 
or office on their days off to attend meetings, teach or assist with 
classes and to attend professional development.

Under the ETD and CIT Teaching Staff and the Administration 
Staff Enterprise Agreements, if a staff member is not on paid time 
then they are not required to attend their workplace.

When going part-time, a staff member and their supervisor need 
to agree on the specific days and hours that this arrangement 
entails. Once agreed, these are the only times a staff member is 
required to attend their workplace.

If a part-time staff member is asked to 
attend their workplace on a day off and 
they agree to come in, they are well 
within their rights to ask that the time 
they spend at work on their day off be 
included as part of their normal agreed 
hours either for the week.

If you are part-time and would like further 
advice on attending your workplace on 
your days off please contact the Industrial 
Support Officers at the AEU office on 
6272 7900 or at aeuact@aeuact.org.au. 

mailto:aeuact@aeuact.org.au


Welcome 166 New Members 
Who Joined In Term 1!

Jacqueline Agius . Tara Aherne . Leona Anton . Troy Atkins . Wendy Bardsley . Mark Bassett . Andrew Beecher . 
Donald Bemrose . Brydi Bennett . David Beran . Shannon Birch . Hayley Borg . Elizabeth Bradfield . Melissa-Louise 
Brough . Rachel Burke . Kaitlin Burrough . Jennifer Butler . Millicent Butt . Erika Calisti . Megan Cartwright . Sharoll 
Chand . Amanda Chisnall . Sabrah Clarke . Anita Coleman . Luke Coleman . Carmel Coles . William Coman . Toni 
Constable . Ben Cook . Daniel Craft . Caitland Curnow . Nicole Curtis . Jessica Dixon . Michelle Duane . Tanya 
Duggan . Benjamin Duggan . Jane Duncan . Hayley Eaton . Natalie Edmondson . Jessica Eustace . Radia Fattah 
. Graeme Fell . Michelle Fischer . Kate Flynn . Kirsten Gardner . Johnathon Gerstenberg . Veronique Gouneau . 
Lillian Green . Nicole Hamilton . Patricia Hamilton . Christee Hampson . Kimberley Hare . Emma Harriden . Danielle 
Harrison . [Keiran] Elise - Hawthorne Wark . Glenise Henderson . Elsa Hendry . Emmalene Hilyard . Sharee Hodge 
. John Hood . Allison Hoolihan . Courtney Howell . Emily Hunter . Judy Hunter-Dickson . Nicole Jaggers . Yasar 
James . Ann Jenvey . Yara Jerious . Ashley Jones . Ruth Jorm . Andrew Kahn . Thea Katauskas . Paul Kelly . Lydia 
Kepich . Claire Kerswell . Anika Kerwin . Chris Krajacic . Peta-Marie Kristian . Allison Lamond . Joanne Lawson . 
Rebecca Layton . Jack Lewis . Laura Lodge . Denby Lovell . Kyelee Mackintosh . Anne Mahony . Jennifer Maitland 
. Elizabeth Marley . Marina Martiniello . Edward McCallum . Anita McCarthy . Maureen McClinton . Joshua 
McCracken . Emily McDermott . Bryce McErlain . Mirja McLean-Engstrom . Emma McLeod . Neridah McMinn . 
Susan McPherson . Linda Meng . Elise Meredith . Charles Miller . Beth Morris . Kate Moskal . David Moss . Anna 
Moxon . Keith Mullumby . Karen Murphy . Sofia Nedic . Sue-Ellen Nemec . Katie Nicolls . Irena Nikolic . Matthew 
Nogrady . Hugh O’Donnell . Leanne Oxley . Nicole Parker . Sarah Payne . Amber Piper . Annalise Pippard . Piper 
Quick . Hannah Rafferty . Christina Refshauge . Stacey Richter . Kate Robertson . Jennifer Robinson . Mark 
Robson . Katie Rogers . Vernetta Rolls . Emma Ryan . Kristie Ryan . Elizabeth Salamon . Matthew Satterthwaite . 
Coreen Sauriol . Yvette Schmidt . Belinda Schroder . Casey Sheather . Sandra Shepley . Tanya Sheppard . William 
Sheppard . Grant Smith . Angela Spence . Dean Stewart . Christian Tabi . Adam Taylor . Rebecca Taylor . Dale 
Thain . Jessica Thoms . Nicole Thorne . Travis Thurston . Rachel Tibballs . Rebecca Tobler . Elizabeth Tomaras . 
Stephney Tyler . Gillian Usher . Lisa Walker . Jessica Walsh . Cashelle Warry . Chelsea 
Watson . Heidi Weilguny . Talitha Wilson . Paige Wilson . Andrew Wright . Sharron 
Wynn . Simone Xirakis . Tessa Yvanovich . Monique Zuman 

Invite a colleague to join today!
www.aeuact.org.au/join

Don’t let your colleagues and friends miss out on  
the benefits of AEU membership. Invite them to join 
today! www.aeuact.org.au/join

Congratulations to everyone who has joined (or rejoined) 
this year. By joining our union, you’re helping us all win 
better pay and conditions as well as ensuring our students 
have the learning conditions they deserve.

www.aeuact.org.au/join
www.aeuact.org.au/join


The AEU ACT 
office team

Lauren McKee 
Business Manager 
Lauren.McKee@aeuact.org.au 

Garrett Purtill  
Industrial Officer 
Garrett.Purtill@aeuact.org.au

Sue Amundsen 
Organiser (North) 
Sue.Amundsen@aeuact.org.au 

Jasmine Sawtell  
Reception 
aeuact@aeuact.org.au 

Michelle Kirby 
Industrial Support Officer 
Michelle.Kirby@aeuact.org.au 

Andy Jennings 
Lead Organiser 
Andy.Jennings@aeuact.org.au 

Therese Tonna 
Organiser (South) 
Therese.Tonna@aeuact.org.au 

Tracey Govan 
Membership Co-ordinator 
Tracey.Govan@aeuact.org.au 

Tom Greenwell 
Communications &  
Research Officer 
Tom.Greenwell@aeuact.org.au

Glenn Fowler 
Branch Secretary 
Glenn.Fowler@aeuact.org.au

Find us on

Jacqui Agius 
Organiser (Central) 
Jacqui.Agius@aeuact.org.au 

Michael Freilberg 
Industrial Support Officer 
Michael.Freilberg@aeuact.org.au

MORE INFO
 www.facebook.com/aeuact

 www.twitter.com/aeuact

Phone:  6272 7900mail 
Web:  www.aeuact.org.au 
Email:  aeuact@aeuact.org.au
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fi rst & foremost for you

First State Super 
works as hard 
as you do

We believe Australians who 
choose careers looking after 
others deserve a comfortable 
retirement. 

Join the super fund that puts 
members fi rst.

Call us on 1300 650 873 or 
visit fi rststatesuper.com.au

Consider our product disclosure statement before making a decision about First State Super. Call us or visit our website for a copy. 
FSS Trustee Corporation ABN 11 118 202 672 AFSL 293340 is the trustee of the First State Superannuation Scheme ABN 53 226 460 365 AE
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