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President’s Report
Term 4

Upcoming Events
RSVP and find out more at www.aeuact.org.au/events

WEEK 3

WEEK 6

National Gonski Week
2015

Women in
Superannuation

October 26 – November 1

With Jenny Orr From First
State Super

World Teachers’ Day 2015

Wednesday November 18

Friday October 30

4.00 – 6.00pm,
Centre for Teaching and
Learning, Stirling

TAFE Council
Friday October 30
1.30 – 4.30pm,
CIT Reid

First State Super
Members: What you need
to Know
Thursday November 19

WEEK 4
Branch Executive

4.00 – 6.00pm,
Centre for Teaching and
Learning, Stirling

Tuesday November 3

Branch Council

5.30 – 8.30pm
United Voice Boardroom
40 Brisbane Avenue, Barton

School Assistant Network
Meeting
Thursday November 5
4.00pm – 5.30pm,
Venue TBA

National New Educators
Conference
November 7 & 8,
Hobart

Saturday November 21
9.000am – 12.00pm,
Venue TBA

WEEK 7
Know Your Rights in the
Workplace
Thursday November 26
4.00 – 6.00pm,
Centre for Teaching and
Learning, Stirling

Women’s Network Dinner

WEEK 5

Friday November 27

Progressive Canberra
Summit

Venue TBA

Saturday November 14

Sunday November 29

National Gallery of Australia

People’s Climate March
12 Midday
Old Parliament House

WEEK 8
Maternity & Parenting
Leave
Thursday December 3
4.00 – 6.00pm,
Centre for Teaching and
Learning, Stirling

Some Great
Results
AEU ACT President, Lana Read

The obvious example is the
new Teaching Staff Enterprise
Agreement. Salary increases
and back-pay are landing in
October, before an additional
1.5% pay increase arrives on
November 1. The injection of
additional resources – nearly
60 full-time equivalent school
assistants – and a new set of
protocols around a teacher’s
core role won’t end workload
pressures – but they will help. In this edition, we outline
how we can use the new Section Q of the Enterprise
Agreement as a tool to prevent non-teaching work
crowding out our week (p.12), as well as an overview
of important wins in the Agreement (p.10).
It’s not just through enterprise bargaining that we’re
making a difference. Our union’s activism in regard to
the Healthcare Access at Schools program has seen the
return of nurses to special schools – and we continue
to campaign for further improvements (p.16). Private
schools will now be required to report critical incidents
in the same manner as public schools, thanks to
persistent campaigning by our union (p.29). Along with
many others, our participation in consultation has seen
improvements to ETD’s new student reporting policy –
including taking the proposal to introduce A-E grading
in Kindergarten off the table. The Telopea Park School
community, including the AEU sub-branch, have forced
the ACT Government’s plan to appropriate part of its
grounds.
As Glenn points out (‘Transforming Our Workplaces’,
p.9), the challenge ahead is to put the gains we’ve
won on paper in the new Agreement into practice.
And with both Federal and ACT elections scheduled
for 2016, we will be campaigning in the community
for better funding for schools and CIT. As we pursue
these campaigns, we will do so with the confidence that
comes from a proud record of achievement.

Lana Read
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What stands out in this edition
of the ACT Educator is the
myriad ways we are making
a positive difference by
exercising our collective voice.

Tasks not EXPECTED of teachers
The following tasks are not expected
of teachers:
• packing, stocktaking and moving
equipment and furniture
• cleaning and maintenance of facilities,
furniture and equipment
• procurement of resources, including ICT
• photocopying
• grant submissions
• weekend events
• weekend professional learning (unless
self-directed)
Teachers (and school assistants) are no
longer required to complete fortnightly
absence records.
You can find more information
about your rights in Section Q of
our Enterprise Agreement (p.127)
and in the Section Q guidelines.
These documents can be accessed
at www.aeuact.org.au and
www.det.act.gov.au.

If you are required to
perform a task outside
your core role…
1. Start a conversation about tasks
you are doing that are not part
of a teacher’s core role.
2. Discuss the issue with your AEU
Workload Committee Representative
and request it be considered at a
Workload Committee meeting.
3. Where workload issues cannot be
resolved at the school level, members
of the workload committee can notify
either the AEU Workload Advisory
Group or the central ETD workload
monitoring function, which has a
responsibility to actively implement
the Section Q Guidelines: Addressing
teacher workload in all schools.
4. Speak to your AEU Sub-branch leaders
and contact the AEU office on
6272 7900 or
aeuact@aeuact.org.au for information
and support at any time.

Tasks requiring LIMITED teacher
involvement
Some tasks support teachers core role to
improve student learning but teachers’
involvement must be limited to those aspects
concerning the educational program and
experiences for students:
•
•
•
•
•
•
•
•
•

student reports
excursions and camps
school community events
student competitions
student attendance, management and
welfare
communication with parents/carers
data entry
displays
use of ICT (beyond the normal trouble
shooting expected of all ACTPS
employees).

Ensuring your involvement
is limited to educational
aspects of tasks
1. It’s important you know that teachers
are not expected to perform the
administrative and other non-educational
elements of the above tasks.
2. The School Workload Committee
should discuss in advance how tasks
like reports and school events will
be organised so there is sufficient
resources to ensure teachers are not
asked to perform non-educational tasks.

ACT Educator Magazine \ AEU ACT Branch
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You can find more information
about your rights in Section Q of
our Enterprise Agreement (p.127)
and in the Section Q guidelines.
These documents can be accessed
at www.aeuact.org.au and
www.det.act.gov.au.

3. Where workload issues cannot be resolved at the school
level, members of the workload committee can notify the
central ETD workload monitoring function, which has a
responsibility to actively implement the Section Q Guidelines:
Addressing teacher workload in all schools.
4. Speak to your AEU Sub-branch leaders and contact the
AEU office on 6272 7900 or aeuact@aeuact.org.au for
information and support at any time.

The CORE ROLE of Teachers
The core role of teachers is to improve
student learning. Within this core role, the
professional responsibilities and regular
pattern of work of a teacher includes:

If you are required to
perform a task outside
your core role…

a) instruction of students;

1. Identify any tasks you and
colleagues are doing that are not
part of a teacher’s core role.

b) supervision of students;
c)
d)

curriculum planning;
assessment of student learning;

e) reporting of student learning;
f)

professional learning;

g)

attendance at meetings and parent/
teacher interviews; and

h) activities to enrich the educational
experiences of students, in accordance
with the Section Q Guidelines:
Addressing teacher workload.

You can find more information
about your rights in Section Q of
our Enterprise Agreement (p.127)
and in the Section Q guidelines.
These documents can be accessed
at www.aeuact.org.au and
www.det.act.gov.au.
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2. Share this information with your AEU
Workload Committee Representative
and request it be considered at a
Workload Committee meeting.
3. Where workload issues cannot
be resolved at the school level,
members of the workload committee
can notify the AEU Workload
Advisory Group or the central ETD
workload monitoring function, which
has a responsibility to actively
implement the Section Q Guidelines:
Addressing teacher workload in all
schools.
4. Speak to your AEU Sub-branch
leaders and contact the AEU office on
6272 7900 or
aeuact@aeuact.org.au
for information and support at any
time.

Salaries under the new Agreement
The settlement of 12.6% over 4
years will mean we continue to
be the third best paid teachers in
the country and salary increases
stay well ahead of inflation.
Our pay rises will compare
favourably to those enjoyed
by other ACT public servants
and are dramatically higher
than anything being offered to
Commonwealth public servants
at the moment.
CLASSROOM TEACHER
Classroom
Teacher

1 April
2014

3 year trained

$57,178

$58,036

$58,906

$59,790

$60,687

$61,597

$62,521

$63,459

$64,411

1.1

$60,384

$61,290

$62,209

$63,142

$64,089

$65,051

$66,026

$67,017

$68,022

1.2

$63,599

$64,553

$65,521

$66,504

$67,502

$68,514

$69,542

$70,585

$71,644

1.3

$66,813

$67,815

$68,832

$69,865

$70,913

$71,977

$73,056

$74,152

$75,264

2.1

$70,028

$71,078

$72,145

$73,227

$74,325

$75,440

$76,572

$77,720

$78,886

2.2

$73,243

$74,342

$75,457

$76,589

$77,737

$78,904

$80,087

$81,288

$82,508

2.3

$76,458

$77,605

$78,769

$79,950

$81,150

$82,367

$83,602

$84,857

$86,129

2.4

$79,672

$80,867

$82,080

$83,311

$84,561

$85,829

$87,117

$88,424

$89,750

3.1

$85,030

$86,305

$87,600

$88,914

$90,248

$91,601

$92,975

$94,370

$95,786

3.2

$90,388

$91,744

$93,120

$94,517

$95,935

$97,374

$98,834

$100,317

$101,821

New
Educator

Experienced
Teacher 1

Experienced
Teacher 2

1 Nov 14 1 May 15 1 Nov 15 1 May 16 1 Oct 16
1.5%
1.5%
1.5%
1.5%
1.5%

1 Apr 17
1.5%

1 Oct 17
1.5%
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1.5%
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SCHOOL LEADER C
1 April
2014

SLC
Executive
Teacher

$104,319

1 Nov 14
1.5%
$105,884

1 May 15
1.5%
$107,472

1 Nov 15
1.5%
$109,084

1 May 16
1.5%
$110,720

1 Oct 16
1.5%
$112,381

1 Apr 17
1.5%
$114,067

1 Oct 17
1.5%
$115,778

1 Apr 18
1.5%
$117,515

SCHOOL LEADER B AND A
SLB
SLA

1 April
2014

1 Nov 14
1.5%

1 May 15
1.5%

1 Nov 15
1.5%

1 May 16
1.5%

Deputy
Principal
(SLB)

1 Oct 16
1.5%

1 Apr 17
1.5%

1 Oct 17
1.5%

1 Apr 18
1.5%

$121,464

$123,286

$125,135

$127,012

$128,917

$130,851

$132,814

$134,806

$136,828

Principal (SLA)
Cat 2-4

$133,402

$135,403

$137,434

$139,496

$141,588

$143,712

$145,868

$148,056

$150,276

Cat 4+

$138,756

$140,837

$142,950

$145,094

$147,271

$149,480

$151,722

$153,998

$156,308

Cat 4++;5

$144,112

$146,274

$148,468

$150,695

$152,955

$155,250

$157,578

$159,942

$162,341

Cat 5+

$149,468

$151,710

$153,986

$156,295

$158,640

$161,019

$163,435

$165,886

$168,375

Cat 5++

$154,825

$157,147

$159,505

$161,897

$164,326

$166,790

$169,292

$171,832

$174,409

Cat 5+++

$160,181

$162,776

$165,022

$167,498

$170,010

$172,560

$175,149

$177,776

$180,443

1 May 16
1.5%

1 Oct 16
1.5%

1 Apr 17
1.5%

1 Oct 17
1.5%

1 Apr 18
1.5%

CASUAL TEACHER
1 April
2014

1 Nov 14
1.5%

1 May 15
1.5%

1 Nov 15
1.5%

Casual
Teacher 1
(daily rate)

$314

$319

$323

$328

$333

$338

$343

$348

$354

Casual
Teacher 2
(daily rate)

$357

$362

$368

$373

$379

$385

$390

$396

$402

Casual Teacher
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Secretary’s Report
AEU ACT Branch Secretary, Glenn Fowler

Transforming our workplaces
With the recent signing of the 2014 – 2018 Teaching Staff Enterprise Agreement, one journey
has ended and an equally important journey has begun. We have negotiated significant
positive gains on paper and now the challenge is to put those changes into practice. To do this,
we will all need to be informed and active and work together constructively to get the best out
of the Agreement.
The Education & Training Directorate has
explicitly acknowledged that excessive
workload is a problem and that teachers
are performing a plethora of tasks that
are distracting us from our core role. In

The ongoing challenge will be to identify any outdated nonmandatory programs or procedures that can be shed and
whether all practices and systems are as efficient as possible.
This is a job primarily for school workload committees. The
new agreement makes it clear that ‘members of the workload

“The first question is how the almost 60 additional school
assistants across the system are deployed to help relieve
teachers of non-teaching tasks.”
codifying a teacher’s core role – and
specifying tasks that we teachers will not
perform or only have limited involvement
in – the Agreement provides a basis for
addressing this situation. However, how
work is redefined and reallocated will
ultimately be decided at each workplace.
The first question is how the almost 60
additional school assistants across the
system are deployed to help relieve
teachers of non-teaching tasks. In this
regard, I encourage all members to
use both sub-branch meetings and
school workload committees as forums
for dialogue between staff and school
leadership. The goal here is clearly to
make sure that this additional resource is
used as effectively as possible to reduce
overall workload and allow teachers
to concentrate on enhancing student
learning.

committee must be provided with sufficient time to conduct their
work’. Again, how this is achieved in practice is a matter for
negotiating what works best at each site.
Clearly, we’re all going to benefit if we share ideas across the
ACT public education system. ETD has committed to establish
a central function devoted to supporting workload reduction
to help make this happen. Additionally, at its meeting on
September 5, AEU ACT Branch Council resolved to establish a
panel to promote the sharing of best practice.
It’s important all members are aware that AEU representatives
will be meeting with ETD each quarter as part of the Enterprise
Agreement Implementation Committee. The committee will
receive reports on ETD’s efforts to reduce workload – this will be
an opportunity to pursue any issues we encounter.
One final point on workload is worth making. The AEU office
is aware of an increasing number of cases in which class sizes
are well in excess of agreed maximums. Oversized classes are
of course a key driver of excessive workload. It is crucial that
we are all aware of maximum class sizes (see p.17) and we all
work together to ensure the maximums are adhered to.
The AEU intends to be pro-active and highly visible over the
next two years in driving the cultural change required to ensure
that the new arrangements are applied sensibly, if not uniformly,
across all of our schools. Let’s all work together to share best
practice in workload reduction.

ACT Educator Magazine \ AEU ACT Branch
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THE NEW
AGREEMENT

WHAT WE’VE WON...
Resources and commitments to
reduce workload
$7million dollars of new money will
provide the equivalent of almost 60
new school assistants across the
system. Each school is now in the
position of deciding how to allocate
between 500 and 900 hours of
administrative relief each year.
The new Section Q Guidelines
specify the tasks where teachers
will now have a limited role or no
role at all.
ETD will provide a central resource
to monitor teacher workload
reduction across the system, to
locate best practice and to report to
the AEU on a quarterly basis.

Nationally competitive salaries
A settlement of 12.6% over 4 years
is a salary outcome that will retain
our nationally competitive position
as number three in the country over
the life of this agreement.

More School Psychologists
Four new full-time equivalent school
psychologists will soon be working
in our system as the result of this
agreement. We will continue to
campaign for a ratio of one school
psychologist for every 500 students.

10

Maximising permanency
We now have a new clause in our Agreement which
states: “The decision to engage a teacher as a temporary
teacher rather than as a permanent teacher will be made
on sound workforce planning grounds and in accordance
with sub-clause A2.2.” (N3.1 Temporary Employment,
p.112). Clause A2.2 in turn states that the ACTPS will only
use temporary employees when no qualified permanent
officer is available and there is urgent, specialised work
which is temporary in nature (A2.2 Retaining our people,
p.10). The net effect is to maximise our access to the
security and peace of mind that comes from permanent
employment.

Certainty for teachers nearing retirement
Previously, members have faced the unnecessary and often
stressful disruption involved in moving schools when their
retirement is imminent. ETD has now committed to make
every effort to avoid transferring a teacher for their final
year of employment.

Certainty for teachers through transfer
In the past, teachers in the transfer round have faced
situations where they have not been notified of their new
school until after the new school year has begun and/
or their new placement is very short and not in their area
of expertise. A new provision in the Annual Professional
Discussion Guidelines addresses this: “If the teacher is
advised that they must apply for transfer, the Directorate
will make every effort to confirm prior to the end of that
school year a suitable placement of at least one year’s
duration, with strong emphasis on the teacher’s expertise
and recent teaching practice.”

ACT Educator Magazine / AEU ACT Branch

Ensuring new educators receive support days
A new clause stipulates that “New educators negotiate with
their supervisor during term 1 each year a New Educator
Support Plan” that outlines the use of New Educator
Support Days. (P5.8 New educator support, p.124). This
will help ensure new educators access the support days
they are entitled to.

A good deal for school principals
Salary increases of at least 3% per annum are guaranteed
for principals during the life of this EA - no less than
classroom teachers. A revised principal remuneration
structure based on previously agreed principles (qualities
attributed to the principal and qualities attributed to the
school) will be developed during 2016 for implementation
in 2017. Additionally, there is a new section in the
Agreement: W5 - Principal Wellbeing which outlines
that: “The Directorate, in consultation with the AEU and
principals, will develop policies and a professional learning
program to enhance the wellbeing of principals and deputy
principals.” (p.163):

Financial rewards for achieving
Highly Accomplished and Lead
Teacher certification
This will consist of an additional salary
increment for classroom teachers on the
salary scale. For teachers already at the
top of the scale and Executive Teachers,
the benefit consists of an allowance
paid over one year equivalent of more
than $5600.

Analysis of Potential Workload Impacts
The Director-General has written to the
AEU Secretary guaranteeing open and
genuine consultation on any new policy
initiative that may have an impact on
staff workload. As always, we largely
rely on members to be our eyes and ears
on the ground.

Domestic Violence Leave
Paid professional learning for casual relief teachers

Domestic Violence Leave of up to 20
days per year is now available for all
employees. This leave is crucial for affected
employees who often need to attend a
range of appointments and support services
that have not been accommodated under
previous leave arrangements.

While we were not able to secure payment to relief
teachers for all professional learning required to maintain
professional registration, the Agreement includes this new
clause: “Casual teachers regularly engaged by the school
are to be included in professional learning community
programs.” (P8.4 – Professional Learning Communities,
p.128). As such activities are part of the casual teacher’s
duties, they should expect to be paid as they would be for
any other duties.

Guarantee of paid time for Health &
Safety Representatives
Under the new Health and Safety
Representative (HSR) Guideline, the
HSR will be guaranteed such time as is
reasonably necessary to exercise his or
her powers under the Act and to conduct
regular (weekly) consultations with staff
in the workplace.

Addressing the administrative burden faced
by VET teachers
We have secured an independent review to, amongst
other things, “reduce administrative workload for
teachers” of Vocational Education & Training (VET). The
review will be concluded in 2015 and the Directorate and
the AEU will, as soon as possible, negotiate and agree
appropriate arrangements and conditions for teachers
delivering VET in secondary schools.

Time for AEU Sub-Branches to meet

Acceptable temperatures for workplaces
A new document Procedures for Managing Extreme
Temperatures in ACT Public Schools has been devised.
Importantly, it references the AEU’s preferred forecast
temperature range of 17°C and 30°C and also places
significant responsibility with the Directorate’s Infrastructure
and Capital Works Branch. The campaign continues,
particularly around the October 2016 ACT election, for
serious investment in permanent heating and cooling solutions.

Principals are expected to negotiate with
the relevant AEU Sub-Branch President
during the first four weeks of Term 1 of
each year to schedule a one-hour AEU
Sub-Branch meeting during each term
of the school year. Such scheduling is
consistent with a clause in the current
enterprise agreement which states that
reasonable notice of meetings should be
provided and scheduled meetings should
be included in the school’s year/term
planner.

ACT Educator Magazine \ AEU ACT Branch
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REDUCING WORKLOAD
The Journey Ahead
A Teacher’s Core Role
The new Section Q – Core role of teachers and Section Q
Guidelines: Addressing teacher workload outline tasks teachers
will no longer do: packing, stocktaking and moving equipment
and furniture; cleaning and maintenance of facilities, furniture
and equipment; procurement of resources, including ICT;
photocopying; grant submissions; weekend events; weekend
professional learning (unless self-directed). Teachers and school
assistants are no longer required to complete fortnightly absence
records.

and how an additional staff member
could help. Sub-branches and Workload
Committees are encouraged to make
recommendations to school leadership
about how new staff can
be optimally deployed.

In the case of the following tasks, teachers’ involvement will be
limited to their educational aspects: student reports; excursions
and camps; school community events; student competitions;
student attendance, management and welfare; communication
with parents/carers; data entry; displays; use of ICT (beyond the
normal trouble shooting expected of all ACTPS employees).

The new Section Q – Reducing Workload
Guidelines make it clear that the
establishment of the workload committee
is the job of the school principal, in
collaboration with the AEU sub-branch.
It is an important forum for dialogue

New Role for Workload
Committees

To help teachers and school leaders bring these workload
commitments to fruition, the Agreement provides
$7 million dollars to fund almost 60 additional full-time
equivalent school assistants across the system.
The role of teachers is now clearly articulated: instruction of
students; supervision of students; curriculum planning; assessment
of student learning; reporting of student learning; professional
learning; attendance at meetings, parent/teacher interviews and;
activities to enrich the educational experiences of students, in
accordance with these guidelines.

Almost 60 New School Assistants
To help teachers and school leaders bring these workload
commitments to fruition, the Agreement provides $7 million
dollars to fund almost 60 additional full-time equivalent school
assistants across the system. Each school will now be in the
position of deciding how to allocate between 500 and 900
hours of administrative relief each year. Sub-branches and
Workload Committees are encouraged to meet to discuss
what approach would best support teachers. Identify which
tasks you’re currently performing outside of your core role

12
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between staff and management at
every school.
Crucially, the guidelines state that
“Members of the workload committee
must be provided with sufficient time to
conduct their work, including consultation
with staff, and preparation for and
attendance at meetings.” AEU Workload
Committee representatives should meet
with your manager or principal as soon
as possible to negotiate arrangements to
ensure you have time to perform
your role.

The Workload Committee has a crucial
role in ensuring that teachers are not
required to perform work outside of our
core role. As the guidelines state, it is
“an opportunity to shed outdated nonmandatory programs, [and] to reassess
practice and procedure”.
Where workload issues cannot be
resolved at the school level, members
of the workload committee can seek the
assistance of ETD’s central workload
function.

Central ETD Workload Function
The new guidelines acknowledge that ETD has a direct and
active responsibility to ensure that what it has agreed to on
paper is implemented in practice. The central function means
that ETD has identified an explicit resource to support schools
transition from current practice to implementing the guidelines
around tasks requiring limited teacher involvement and tasks
not expected of teachers. This support will include assisting
workload committees resolve disputes; developing and
sharing models of best practice in reducing workload; and
reporting quarterly to the Directorate/AEU EA Implementation
Committee.

PROFESSIONAL LEARNING
More Integrated, More Relevant
Annual Professional Learning
Program
Under the new Agreement, the following
we are required to perform the following
professional learning each year:
• A system day
• A school day
• Professional learning communities –
15 hours annually

Professional Learning
Community Program
Professional learning communities (PLCs)
already operate in many schools. They’re
a chance for you to get together with
your colleagues, reflect on your practice
and learn from each other. PLCs should
mean we all feel more supported in our
work. This kind of professional learning
should be relevant because it will address
challenges you are facing in the here and
now. It shouldn’t be additional work as
much as help and support from trusted
colleagues in the work you’re doing.

The Section P Guidelines: Annual Professional Learning Program state:
“Professional learning community programs include, but are not
limited to:
• peer observation in the classroom, reflection and feedback;
• analysis of evidence for student learning
• examination and development of teaching practices to meet
student learning needs
• school based action research groups”
It also suggests a structured release program in which colleagues
do things like collaborative planning and analysis of student
assessment data.

Professional Learning for TQI Registration
The Annual Professional Learning Program should be more than
enough for you to meet professional learning requirements for TQI
registration. The system day will be TQI-Accredited which address
the requirement for a minimum of 5 hours of TQI-Accredited
professional learning. The school day may be TQI-Accredited as
well. Some or all of the 15 hours of PLC time can be used to meet
the minimum teacher-identified professional learning time and the
overall requirement for 20 hours of professional learning annually.
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News in Brief
The AEU ACT delegation at the NSW Women’s Conference.

Vale Geoff Bell
It is with great sadness that we acknowledge the
passing of the much admired CIT teacher and longtime AEU member, Geoff Bell, on September the 3rd.
Geoff taught and worked at CIT for over 36 years,
in positions including Technical Officer, Teacher,
Head of Department, Deputy Dean, Dean, Director
and Executive Director. Geoff cared deeply about his
students and his colleagues and this was reflected

in, amongst many other things, his long-standing
involvement with the AEU. Geoff’s life was celebrated
at a service at the Ainslie Football Club on September
the 11th. Family, friends and colleagues remembered
a man who made an enormous contribution to the
lives of so many students at CIT, as well as to the
many people he worked with inside CIT and beyond.
We extend our deepest sympathies to Geoff’s wife,
Clare, and son, Jack.

New Common Student Reporting
Templates in 2016

Politicising AITSL – Pyne’s Last Act
as Education Minister

In September, the Education & Training Directorate
announced the outcomes of its consultation on
the draft student reporting policy and common
system templates. As the AEU and many others
submitted in the consultation process, the proposal
to introduce A – E grading in Kindergarten has
been withdrawn. The AEU further submitted that
adoption of the new report templates should
be voluntary for schools, at least in the first
instance. We suggested that this approach would
acknowledge that many schools have shaped
their reports to fit their approach to teaching and
learning and the needs of their school community.
A small group of schools will be trialling the new
templates in Term 4 in order to make any before
they become compulsory in Semester 1, 2016.

On 3 June 2015, the then Federal Education
Minister Christopher Pyne wrote to the AEU to
say that the Australian Institute for Teaching and
School Leadership (AITSL) board is no longer to
be comprised of representatives from educational
organisations. Until this time, the AEU had
representatives on both the board and a range of
AITSL committees. Pyne replaced the representatives
of nearly 200,000 educators across Australia with
hand-picked ideological allies. The Independent
Education Union has joined the AEU in condemning
the move and in announcing that both unions
will cease cooperation with AITSL in its newly
politicized form. We hope for a more co-operative
approach to the profession from the new Education
Minister, Simon Birmingham.

Congratulations Public Education Award Winners
The Education & Training Directorate’s annual awards
for excellence in public education were presented in
August. Congratulations to the following members
who are 2015 award winners:

• New Educator of the Year: Ellie Templeton, Lake
Tuggeranong College
• Secondary Teacher of the Year: Chris Kenna, Hawker
College
• Outstanding School Leader of the Year: Bruce
McCourt, Calwell High School
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Celebrating School Support Staff
Week at Tilley’s.

Enjoying School Support Staff Week at Yarralumla Primary School.

Build A Better Future volunteers giving away
the ‘UnAustralian’ at ANU Open Day.

AEU Campaign Wins Significant Improvements in Regulations
of Private Schools
Private schools in the ACT will now have to report
critical and non-critical incidents in the same
manner as ACT public schools. Minister Burch also
announced a more transparent and proper process
for the assessment of applications to establish
new private schools. Basic things like identifying
where a new proposed school will be located and
demonstrating that there is community demand
are now part of the process. These new guidelines
resulted from a concerted campaign by the AEU,

Call for Nominations for Branch
Vice Presidents in Term 4
The current term for the two Branch Vice Presidents
(Schools Sector) and the Branch Vice President
(TAFE) will conclude at the end of 2015.
Nominations and, if necessary, elections will be
conducted in Term 4 for the 2016/2017 Vice
Presidential term. The Vice Presidents sit on Branch
Executive, which conducts the affairs of our union
in between meetings of Branch Council. If the
President is absent from either meetings of
Council or Executive, the Vice Presidents
(Schools Sector) depute for them. The Vice
President (TAFE) chairs meetings of TAFE Council.
Interested members should contact Glenn Fowler
(Glenn.Fowler@aeuact.org.au, 6272 7900) if
they’d like to discuss the role.

Save Our Schools and the ACT Council of P&Cs in
the wake of a series of controversial approvals in
2013. However, there is still considerable room for
improvement. The new guidelines still do not require
an assessment of the impact of new private schools on
existing public schools and nor is there a guarantee
that the first school established in a new area will be a
public school, free and secular. The AEU will continue
to campaign to ensure that all schools that receive
public funding are publicly accountable.

Victory for Divestment Campaign
The 350.org campaign, which AEU ACT proudly
supported, has achieved a huge victory with Chief
Minister Barr pledging the ACT Government will go
fossil free. At the ACT ALP Conference in August,
the Chief Minister declared: “And in stark contrast
with Mr Abbott, who insists coal is good for
humanity, I can confirm today that my Government
is taking ongoing action to further divest the
ACT investment portfolio of high-carbon emitting
companies and sectors – all without costing the
Canberra community a single cent.” The decision
means the Government will no longer invest in
companies that extract, produce and transport
fossil fuels. This is a credit to our friends at 350.
org Canberra who have campaigned so hard to
achieve this outcome.

Barr Reversal on Telopea Tennis Courts a Win for Community Activism and
Common Sense
ACT Government plans to excise part of Telopea
Park School were reversed in August, after a
sustained campaign by the school community. The
proposals presented by Chief Minister Barr would
have seen Telopea lose the area where its tennis
courts are, reducing the overall size of the heavily
enrolled school. The reversal came after a community
campaign led by the school’s P&C and supported by

the Telopea Park AEU Sub-branch. In the Canberra
Times a parent commented: “This was a poor decision
taken in secret and what happened to Telopea Park
School could happen anywhere… As a community
we have to stand up and say no to Governments and
big money when they act against the best interests of
our community. We need to be prepared to defend
the things that make where we live, Canberra, great.”
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Jacqui Agius volunteering for Build A Better Future.

A candle for Aylan Kurdi.

What’s Happening To My Pay?
The new ETD Teaching Staff Enterprise Agreement
came into effect on September 18. As we go to
print, the advice from ETD is that a 3% salary
increase will occur on the October 8 pay day,
incorporating the 1.5% November 1 2014 pay

rise and the 1.5% May 1 2015 pay rise. Then the
October 22 pay will also include back-pay. On
November 1, the next 1.5% increase will occur and
this will be partly reflected in the November 5 pay
packet and fully reflected in the November 19 pay.

AEU Wins Improvements to the Healthcare Access at Schools Program
Sustained and committed activism by AEU members
has led to important improvements to HAAS but
there is still a long way to go. The HAAS program,
introduced without proper consultation in 2014,
requires educators, rather than appropriately trained
nurses, to provide complex and invasive healthcare
to students. Affected members have worked together
to address concerns this program puts vulnerable
students at risk; creates additional and unreasonable
workload for school assistants, teachers and school
leaders; and thus impacts on quality of education to
all students.
In response to AEU concerns, nurses have be
reinstated in special schools. In three schools, nurse
are now back in situ and are providing care to both
those students who are in the HAAS program and
those who are not. At the fourth special school, a
nurse is available on call as before, in accordance
with local wishes. This arrangement significantly
enhances the care available to students with severe
disabilities and helps educators focus on education.
It is a credit to the thoughtful and committed activism
of affected members.

The next front relates to ensuring that all workers
providing healthcare are appropriately trained and
qualified – and remunerated accordingly. What
has been established is that First Aid Officers and
Learning Support Assistants performing HAAS work
will be required to obtain First Aid certificates.
Further, a review is currently being conducted
by the consulting firm Mercer, into the skills and
qualifications required to competently perform the
relevant work. The AEU has provided input to this
review in accordance with Council’s resolution
on July 25. We anticipate that the findings will
be presented before the end of the year. The
AEU’s view is that units of competency should be
designated as prerequisites, allowing workers to
move towards qualifications through employment.
Crucially, competencies and qualifications should be
rewarded with appropriate remuneration.

“This arrangement significantly enhances the care
available to students with severe disabilities and
helps educators focus on education.”
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What CLASS SIZES are we
required to teach?
AEU ACT Branch Policy

Members of the AEU are not required to teach classes
which contain more than the following maximums.
Preschools

25

Kindergarten – year 3

21

Years 4 – 6

30

Years 7 – 9

32

Year 10

30

Years 11 – 12

25

ACT Government
Commitment on Class Sizes
Over a decade ago the ACT
Government made an unambiguous
public commitment to maximum class
sizes of 21 in Years K – 3. There has
been no change of policy since then that
would warrant any variation from this
commitment.
This clear commitment was reflected in
a 2004 communication by Executive
Director, School Education, to all Primary
School Principals.

With special needs students in mainstream classes, there
should be adequate support to reduce the teaching ratio to
accommodate all students in that environment.

“In 2001 the ACT Government committed to
reduce class sizes for Kindergarten, Year 1 and Year
2 to a maximum of 21 students by 2004. In 2002,
the Government extended this commitment to
include Year 3 students. Funding was provided to
meet these commitments.”
2004 communication to principals

ACT Educator Magazine \ AEU ACT Branch
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Gonski campaigners
at work across
Australia

Eden-Monaro Gonski Campaign Co-ordinator, Kelly Bowman

The AEU has stepped up the fight to secure
bi-partisan political support for Gonski funding.
Gonski local coordinators are already out in the community, meeting
with principals and teachers, attending P&C meetings, explaining why
we need Gonski and building networks of supporters who can get active
and fight for needs-based funding.
The AEU has recruited educators to work as coordinators in 18
marginal federal seats across Australia because Gonski funding is a
once-in-a-generation chance to deliver proper, more equitable funding
to public schools across Australia.
AEU federal president Correna Haythorpe said schools needed the full
six years of Gonski funding, but politicians would only deliver if they
knew Gonski had community support.
“We are putting people on the ground in marginal seats who are
dedicated to doing one thing – campaigning for the full six years of
needs-based Gonski funding that our students deserve,” Ms Haythorpe
said.
“These educators know schools, know the issues and are already
building relationships with their local communities.
“Gonski is at the crossroads – we have a federal government that
wants to abandon the last two years of the Gonski agreements, when
the majority of additional funding is to be delivered. Only two of the
States, NSW and SA, have committed to delivering the full six years
of funding directly to schools.
“Engaging with the community and letting people know how
important Gonski investment is for our schools is the best way to build
the support we need.”
The AEU’s goal is to put pressure on political parties and obtain
bipartisan support for the full six years of Gonski funding at the
next federal election (due in 2016). Labor leader Bill Shorten has
expressed support for Gonski in principle, but hasn’t made a firm
commitment to delivering the full six years.
Kelly Bowman is a teacher who jumped at the chance to become
the local coordinator for the seat of Eden-Monaro, which includes
Queanbeyan, Cooma and the South Coast. Her passion for a fair
funding system comes from a career teaching at schools throughout
the electorate.
“I started my teaching career in Bombala. Working there for four
years as a Visual Art teacher made me aware of the need to balance
the inequities in funding in small, rural and isolated schools. I taught
in Goulburn for about ten years and I loved working at that school, a
country city with a big range of socio-economic backgrounds” Kelly said.
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“Whoever we are, whatever our culture
or postcode we all want our children to
have the chance to reach their potential.
Parents know that that can’t happen in
an overcrowded classroom. With 21st
century resources and a teacher with quality
professional learning, students can be more
ambitious in their artmaking, developing
more technical proficiency and refinement in
their artworks” she says.
“I am teaching in a classroom in
Queanbeyan, designed in the 70’s for
24 students. It has had benches removed
to squeeze in seating for 28, sometimes
classes of 30 are timetabled. It is very tight.
A smartboard is a welcome addition but
it doesn’t replace a working space for art
making.”
“I’d like to leave teaching knowing the
learning experience is better than the one I
had as a student in the 1970’s.”
“Gonski is too important a reform to be left
unfinished. Gaps in achievement between
advantaged and disadvantaged schools
are growing, and we need more equitable
distribution of resources to change that.”
“The AEU has campaigned for Gonski and
won before, and this campaign shows our
determination to win equitable funding for all
our schools.”

A Gonski CELEBRATION
6pm, Friday October 30
Karabah High, Donald Rd, Queanbeyan
On World Teachers’ Day, join us for a celebration of
Gonksi success stories. NSW is the state which has fully
implemented Gonski right from the start and schools
in Queanbeyan are some of the biggest beneficiaries
of Gonski in our community. Come along and hear
about how Gonski is changing lives.

THE FULL

GONSKI
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Smaller class sizes
Greater support for Aboriginal
and Torres Strait Islander students

Additional specialist support
Better professional development
Expanded literacy and numeracy programs

OUR KIDS ARE WORTH MORE.
DON’T SETTLE FOR LESS!
HELP ENSURE WE GET THE FULL GONSKI FUNDING. IGIVEAGONSKI.COM.AU
Authorised by Susan Hopgood, Federal Secretary, Australian Education Union, 120 Clarendon St, Southbank 3006.
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Building A BETTER FUTURE
Build a Better Future is a national campaign, run by the Australian
Council of Trade Unions (ACTU), to bring working people together to
promote our issues during the upcoming federal election and beyond.
Determined community opposition has forced the Liberals to
replace their leader but much of the Abbott agenda remains intact.
The Better Future Eden Monaro campaign is being coordinated by
UnionsACT, the peak council for unions in the region.
This campaign is aimed at:
• Changing the anti-worker Federal Government
• Building the principles of unionism, solidarity and fairness
• Strengthening workplace democracy and communities.
We are campaigning on a range of issues, including:
•
•
•
•
•

Education: highest quality for all.
Medicare: universal healthcare for all.
Public services: owned by everyone for the benefit of everyone.
Secure retirement: decent pensions and superannuation.
Fair Go for all: everyone supported and everyone contributes
their fair share of tax.
• Workers rights: defended and extended, with secure jobs.

In August, The Australian bizarrely
described the campaign as a ‘secret ACTU
army’ despite it having been conducted
in public and featured in media releases
and on social media for months. However,
the author of the article, Troy Bramston,
was right in its assessment of the power
of grassroots conversations to change the
result of the next election.
He observed: “The Coalition is not
prepared for the onslaught that is coming.
Just look at the recent Victorian and
Queensland elections where they were
comprehensively out-campaigned. In
NSW, while the Coalition was re-elected,
they lost 15 seats. The union campaigns
were a strong presence in each election.
Nor is business equipped to fight this
geared-up campaign. Business groups may
have deep pockets, and they will spend

“We’re not just talking with union members, we’re talking with
the community as well. We did it in Queensland and Victoria and
changed the outcome of those elections.”
The campaign is being conducted through street stalls, door
knocks, rallies, community forums and more. We know the best
way of persuading people is to have face-to-face conversations
about the issues that matter to us.
We’re building on the model of the incredibly successful ‘We Are
Union’ campaign, run by Trades Hall during the Victorian state
election. Unions ACT Secretary, Alex White, told the Canberra
Times in September that there are ‘enough undecided union
members alone in Eden-Monaro to change the outcome of the
next election.” In fact, the margin in 2013 was only 1085 votes,
meaning only 550 people have to change their mind to change
the outcome in that seat.
Alex continued: “But we’re not just talking with union members,
we’re talking with the community as well,” he said. “We did it
in Queensland and Victoria and changed the outcome of those
elections and the Liberal Party blamed the union campaign for
their losses. We’re using that model, we know that it works”
(‘Unions ACT doorknock targets Eden-Monaro’, Clare Colley,
The Canberra Times, September 13, 2015).
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big on advertising, but they can’t match
the ground power of union campaigns that
are becoming more prevalent in Australian
politics.” (‘Canning by-election will be a
big test for unions, too’, Troy Bramston,
The Australian, August 24, 2015)
While the focus is firmly on the election,
the union movement has learnt from the
experience of the 2007 Your Rights At
Work campaign. There is almost universal
agreement that a profound mistake was
made in wrapping up the campaign
when the Howard Government was
defeated at the ballot box. We need to
keep campaigning, whichever party is in
power, to ensure they deliver policies and
programs that make our society more fair
and just. This is just what we intend to do.

From top left:
UnionsACT Secretary, Alex White, and over 60 volunteers in Jerrabomberra for the September 13 Build A Better Future national doorknock.
Volunteers receiving training before heading out to talk to our community about making sure everyone can access a high quality education and we have well-funded public services.
AEU ACT Secretary, Glenn Fowler, meets a supporter in Jerrabomberra who agrees that people who work unsociable hours deserve to be fairly compensated.
Branch Executive member, Suki Dorras-Walker, meets a Jerrabomberra resident who supports the campaign.
Patrick Judge and Emma Cox manning a Build A Better Future stall on Morisset St, Queanbeyan.
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Meet the NEW Members of
Branch Executive
Following elections in Term 2 for new General
Membership Representatives, Angela Burroughs, Emma
Cox, Suki Dorras-Walker and Philippa O’Shea have joined
Branch Executive. We asked the new members of the AEU
ACT Executive team how they’re finding their role so far.
Angela Burroughs
“I nominated for an Executive position because I wanted to be more engaged with
broader educational policy and political matters. I used to do this in my previous career
and I do miss it. Being on Executive enables me to share my experience as well as learn
from others as we exercise our responsibility for managing the affairs of our union and
fulfil its strategic direction. So the short answer is, I’m fully engaged and loving it.

Angela Burroughs
Ainslie School

I’m really interested in the capacity of our new Enterprise Agreement to create cultural
change in our workplace. As someone relatively new to the school sector, I can’t believe
some of the things that teachers do, such as working as cleaners and being removalists.
Establishing national standards and registration bodies was in part about enhancing
our professional standing. We also need to be treated as professionals and be properly
resourced to do our work. I want to ensure that section Q of our new EA, on what
teachers do, and just as importantly, what teachers are not required to do, is fully
understood and implemented.”

Emma Cox

Emma Cox,
Red Hill Primary School

“I was thrilled to be elected the AEU ACT Executive and I’m really enjoying the
opportunity. It’s great to work with people from other education sectors and with
different perspectives and experiences; I feel that we each bring diverse strengths to
the Executive team. Having the opportunity to meet with people such as Anne Ellis from
TQI or Steve Doszpot, ACT Shadow Education Minister, has been interesting. I was
glad to bring a primary school educator perspective to those discussions as it all helps
to create a more complete understanding of staff and student needs here in Canberra.
I am particularly passionate about the mental health and wellbeing of AEU members. I
hope to be an advocate for mental health and promote positive health strategies as an
important part of the support our members receive.”

Suki Dorras-Walker

Suki Dorras-Walker,
Campbell High School
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“I had no idea what to expect when I nominated for executive but knew that I wanted to
involve myself more in our union and get an idea of how everything works. I have really
enjoyed the meetings so far, and have particularly enjoyed getting to know the other
representatives. I am so impressed by the experiences and dedication that they bring
to the role and feel really honoured to be working with them. Being part of executive
means a great deal to me and I want to represent our general membership as best I
can, particularly when it comes to implementing our new EA. I’m very excited about
making section Q a reality in our schools, so teachers can focus on teaching the kids!”
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Pip O’Shea

Pip O’Shea,

Erindale College

“I teach at Erindale College and I’m relishing my role as part of the ACT AEU Branch
Executive. So far on the Executive I have enjoyed learning more about union processes
and how I have the power to affect change. I have enjoyed the opportunities to
advocate on behalf of members. I am passionate about giving a voice to beginning
and other Level One teachers, as well as having a special interest in promoting the
performing arts. I am looking forward to further supporting public education and
standing up for progressive values through the Gonski and Build a Better Future
campaigns.”

Who else is on Branch Executive?
Angela, Emma, Suki and Pip join Shane Gorman, Theresa
Carroll and Fiona Stevenson (who have previously served as
General Member Representatives on Executive), Glenn Fowler
(Branch Secretary), Lana Read (Branch President), Roger Amey
(Vice President) and Karen Noble (TAFE Vice President). As we go
to print, there is a General Member Representative vacancy (due
to Sam Delaney’s resignation when he came to work in the office);

a Vice President vacancy (due to Nina
Leuning’s resignation; and vacancies for
a TAFE and Alternate TAFE Representative.
Nominations will be called for in the normal
fashion. Please also note that nominations
for the 2016/17 Vice President terms will
be advertised in Term 4.
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Special needs of EALD students
must not be overlooked
Misty Adoniou, Senior
Lecturer in Language,
Literacy and TESL at the
University of Canberra, takes
a closer look at how ACT
students who speak English
as an Additional Language or
Dialect (EALD) are faring.
When the 2015 NAPLAN results were released in August, the
news headlines reported ACT’s success. Once again ACT had
topped the charts, and local Education Minister Joy Burch was
able to report in the Canberra Times “ACT students continue
to excel in reading and have been the highest performing
jurisdiction in Australia every year since 2008.”
But a closer look at the figures shows a different story.

University of Canberra education academic,
Misty Adoniou

If we continue to use the
results of standardized
tests in superficial ways
to win state bragging
contests, rather than to
interrogate those results
to identify need, then
we are unlikely to reduce
that achievement gap.
24

Firstly, the ACT is a metropolitan jurisdiction. In order to compare
apples with apples, we need to isolate the metropolitan results
for the other jurisdictions. When we do this, a very different
picture emerges, as the ACT slips from first place in many of
the test results. For example, in the 2014 Year 7 Writing results
the ACT ranks 3rd behind Victoria and Western Australia, and
slips to 4th in Year 3 Writing, trailing behind NSW, Victoria and
Western Australia when metropolitan results are isolated.
Clearly, the ACT is reporting on an uneven playing field. Perhaps
this wouldn’t matter; perhaps we could consider this just a
lucky bit of geography that plays out well for the ACT and its
education marketing. But when we use statistics in this way we
risk not addressing what is clearly a problem; the ACT is just
middle of the road when it comes to educational outcomes.
Secondly, hidden even deeper within the statistics is the fate
of the many students in ACT schools who speak English as an
Additional Language or Dialect (EALD). The NAPLAN data only
reports results for students who have a Language Background
Other than English (LBOTE). EALD students are a subset of the
LBOTE category, and they are a very important subset.
LBOTE students are defined as having one parent who speaks
a language other than English. EALD students are those who
speak a language or dialect other than English and who require
support to communicate in English (spoken and/or written) at a
proficient level.
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The diplomatic and academic core of Canberra’s population
means the ACT’s LBOTE cohort is large, and proportionately
economically advantaged. So it is not surprising that the ACT’s
LBOTE cohort performs so well in NAPLAN. In fact, in some tests
the LBOTE cohort outperforms the mainstream cohort in the ACT.
Unfortunately, the good performance of that large number of
economically and socially advantaged, and possibly English
only, students within the LBOTE cohort conceals the poor
performance of the ACT’s EALD students. They simply disappear
in the statistical calculations to report the mean score for LBOTE
students.
They may have disappeared in the reporting of NAPLAN results,
but EALD students sit as real children with real needs in the
classrooms of every public school in Canberra. As Sue Creagh
concludes in her comprehensive analysis of NAPLAN data,
‘LBOTE data are in fact hiding some of our most disadvantaged
students’.
The lack of public and system acknowledgement of these children
who sit resolutely in the ACT’s long tail of underachievement
means little is being done to address the problem. And it is a
serious equity problem. The PISA results from 2010 indicated
the ACT had the widest equity gap in the nation. In other words,
we have the largest gap between those who achieve and those
who don’t achieve. And it is not surprising. If we continue to
use the results of standardized tests in superficial ways to win
state bragging contests, rather than to interrogate those results
to identify need, then we are unlikely to reduce that achievement
gap. You have to name the problem to have any hope of solving
the problem.

Too often school leaders misdirect the
meager EALD funding they do receive.
Instead of employing suitably qualified
EALD specialist teachers, funding is used
for general learning support. And so we
hear school leaders offer the following
explanations of how they support the
EALD students in their school.
‘They’ll do well – I’ve put them in with a
great teacher’
It isn’t enough to just have a ‘great’
teacher – these students need an EALD
qualified teacher. A great English/
History/Primary teacher would not be
expected to teach Advanced Maths
because of her ‘great’ teaching skills, and
neither can she teach EALD if she doesn’t
have qualifications in the content area of
EALD.
‘We’ve put the money into staffing a
literacy coach, and really upskilling all
the staff in First Steps. That will benefit
everyone’
Mainstream literacy programs are not
sufficient to meet the needs of EALD
learners. Mainstream literacy is not
the same as learning an additional
language. Mainstream literacy programs

Giving EALD students the specialist instruction they need makes
good economic sense as well as good educational sense.
The consequences of failing to acknowledge these students are
clear. The high LBOTE scores can be used to justify no expansion
in funding for EALD learners who will not receive the instruction
they require. Without targeted instruction these EALD students
will not move quickly from their position in the bottom quartile of
school performance measures.
EALD students require specialist EALD teaching. Their current
invisibility in the public educational discourse means that school
leaders are under the misapprehension that all these learners
need is ‘good teaching’. This reveals a lack of understanding of
the specificity of their learning needs, and helps explain why the
ACT has such a persistently long underachieving tail. The system,
including school leaders, doesn’t understand the learning needs
of EALD students and therefore doesn’t address those needs.

assume learners already have the English
language - they do not teach the English
language.
‘We’ve got the whole year cohort split
into smaller groups according to their
reading scores so we can really target
their learning’
It is inefficient to put EALD students
together with mainstream students with
literacy problems. Learning an additional
language is not a learning difficulty. The
instructional needs of these two learner
groups are completely different – and
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both groups miss out on targeted teaching
when they are combined.
School leaders must ensure the money
EALD students attract is spent directly
on those students, and not dispersed
through the school. To do this they should
employ qualified EALD teachers who can
implement the following process:
Identify the students who need the support
through a close interrogation of school
data – beyond the LBOTE category
Use EALD specific assessment measures to
ascertain their English proficiency levels
Give them targeted English language
instruction to ensure timely progress,
as measured on an English language
learning continuum

Closely monitor progress
There are a number of resources to
support this EALD focused work. The
Australian Curriculum and Assessment
Authority (ACARA) has developed a
teaching resource for EALD students which
contains:
English Language Learning Progression
for assessing and ascertaining English
proficiency levels and monitoring
progress
Cultural and linguistic annotations
for each of the Curriculum Content
Descriptors for English, History, Maths
and Science to assist in the development
of targeted teaching
Annotated work samples to aid
monitoring
A collection of effective teaching
strategies

These can be found at:
http://www.australiancurriculum.edu.au/StudentDiversity/EAL-DTeacher-Resource
The ACT ETD has also released a series of fact sheets for the
teaching of EALD, including a Fact Sheet for parents of EALD
students. Their website contains more information:
http://www.det.act.gov.au/teaching_and_learning/english-asan-additional-language-or-dialect
The Australian Curriculum claims excellence and equity for all
students in Australia. The curriculum states that each student
can learn, and the needs of every student are important.
These sentiments are echoed in the ACT ETD’s own visions for
education in the ACT. To turn those words into reality, we need to
be truthful about those whose learning needs we do not currently
meet - and to change our current practices. The ACT’s results in
NAPLAN are not as rosy as they first appear, and many EALD
students are in the hidden block of underachievement.
Funding should be directed to getting qualified EALD specialists
to work with the entire school to build their capacity to work
with these students. EALD students will progress when they are
receiving informed instruction every hour of every day in school,
not just when they are whisked away for 40 minutes a week.
Indeed, EALD students show faster rates of progress than
mainstream students when provided with targeted teaching so a
focus on them can make a measurable difference to a school’s
NAPLAN scores. The brilliant thing about EALD students is that
when you allocate the funding correctly, they become proficient
English language learners and they quickly no longer require
the funding. Giving EALD students the specialist instruction they
need makes good economic sense as well as good educational
sense. So, everyone’s a winner when the funding earmarked
for students with low English language proficiency goes directly
towards their specialist instruction. And the wins would be bigger
and more frequent if funding was increased to include every
EALD student with low English language proficiency.
Creagh, S. (2014). “A critical analysis of problems with the
LBOTE category on the NAPLaN test.” Australian Educational
Researcher 41: 1 - 23

And the wins would be bigger and more frequent if funding
was increased to include every EALD student with low English
language proficiency.
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Who says
banks can’t
be ethical?
For the second year running, Teachers Mutual Bank has been
recognised as one of the World’s Most Ethical Companies.*
We are one of three honourees in the National Banks category
and one of only two Australian companies honoured overall.

Learn more
tmbank.com.au/wme or 13 12 21
If you work in the Australian education sector or you are a family member or partner of a TMB member – you may join TMB. *The World’s Most Ethical Company assessment is
based upon the Ethisphere Institute’s Ethics Quotient™ (EQ) framework developed over years of research to provide a means to assess an organisation’s performance in an objective,
consistent and standardised way. The Ethisphere® Institute is a global leader in defining and advancing the standards of ethical business practices that fuel corporate character,
marketplace trust and business success. More information at: http://ethisphere.com. Honourees truly stand out when it comes to creating an ethical culture and developing world
class policies and programs in ethics and corporate responsibility. They represent the best in their respective categories, and continue to elevate the behaviour and standards of their
industries. Scores are generated in five key categories: ethics and compliance program (35%), corporate citizenship and responsibility (20%), culture of ethics (20%), governance (15%)
and leadership, innovation and reputation (10%). Teachers Mutual Bank Limited ABN 30 087 650 459 AFSL/Australian Credit Licence 238981 | 00711P-CSR-0415-WME-PEV-297x210

Slater and Gordon
is proud to partner
with the AEU
ACT Branch
Our services include:

Slater and Gordon has
partnered with unions and
their members since 1935.
We understand the legal
challenges you face at work
and everyday life.

+
+
+
+
+
+
+
+
+
+

Workers Compensation
Industrial and Employment Law
Motor Vehicle Claims
Superannuation and TPD Claims
Family Law
Medical Negligence Claims
Public Liability Claims
Wills and Estate
Conveyancing
Other legal services

Benefits for AEU Members:
AEU ACT Branch members are
entitled to:
+ Initial obligation-free consultation
+ 25% off Fixed Fee Conveyancing*

LIAN EDUC
RA
AT
ST

AEU

+ 10% off Family Law Fixed Fees*

N
IO

AU

+ A Free Standard will*

+ Discounted rates for services

U NIO N

AC T
BRANC H

GET IN TOUCH
AUSTRALIAN
AEU ACT Branch office
EDUCATION
02 6272 7900
UNION
for a referral to Slater and Gordon
slatergordon.com.au
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*Conditions apply. Standard wills may not be suitable for
all estate types. Fixed Fees excluded disbursements which
are charged at cost. See slatergordon.com.au for details

New private school registration
manual a step in the right direction
Branch Secretary, Glenn Fowler, assesses the new
policies announced by Minister Burch in relation
to regulation of Non-Government schools.

ACT Branch Secretary,
Glenn Fowler

Private schools aren’t really private in
that they are mostly funded by taxpayers.
Recent research by Chris Bonnor and
Bernie Shepherd found that private
schools receive between 83% and 94% of
the recurrent government funding received
by public schools which enrol similar
students. They even found examples
of private schools receiving more total
government funding than public schools
with similar student profiles.
Any proposal to create a new school
therefore raises questions about how we
use a limited education budget to achieve
the best possible education outcomes. If
there isn’t a rigorous process around the
approval of new schools, taxpayers end
up paying for new buildings while others
are under-used; and for new classes while
existing ones are under-enrolled.
Until Minister Burch’s announcement in
August, the assessment of applications
to register new private schools lacked
transparency and rigour. To view
applications, one had to physically visit
the Education Department and take
notes. There was minimal communication
surrounding the application process or
even the ultimate decision. Applicants did
not need to present serious evidence that
there was community demand for a new
school; applications didn’t even specify
the proposed address of the new schools.
How can you assess the impact on other
schools if you don’t even know where a
new school will be?
The release of new guidelines for
registration of non-government schools
in the ACT in August is therefore very
welcome. The new guidelines do require
specification of the address of any
proposed new school. There are now at
least suggestions about how community
demand for a new school can be

demonstrated in a methodical way. There
will now be more opportunity for the
community to learn about and contribute
to decisions about the creation of new
schools.
However, significant issues remain. The
new guidelines appear to not include an
assessment of the impact of a proposed
new school on existing public schools.
It is still theoretically possible for the
composition of advisory panels to have a
private school bias. There is no guarantee
that the first school established in a new
area will be a public school, free and
secular. Crucially, there is actually no
obligation for the Minister to adhere to the
new guidelines and there is no avenue for
community members to appeal Ministerial
decisions.
To her credit, the Education Minister
also announced that non-government
schools will, for the first time, be obliged
to publicly report critical and non-critical
incidents in the same way as public
schools are. This is an excellent decision
and a win for parents and taxpayers. It is
entirely appropriate that non-government
schools’ obligations are commensurate
with the financial support they receive
from the whole community. That they now
are in this respect is to be welcomed.
The new guidelines announced by
Minister Burch are the result of energetic
advocacy by organised groups of
parents and educators. They represent an
important step forward. However, they
still do not give the community a cast-iron
guarantee that the kind of poor decisionmaking we witnesses in the past will not
be repeated in the future.
This is an abridged version of an article
that initially appeared in The Canberra
Times.
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Overtime and Workload at CIT
AEU ACT Industrial Officer, Garrett Purtill, explains
how the current CIT Enterprise Agreement helps
address workload issues faced by members at CIT.
AEU members at CIT have long
lamented that workload is their number
one burden and this issue featured
heavily in negotiation of the current CIT
Enterprise Agreement. At the bargaining
table, we succeeded in convincing CIT
that overtime had to be addressed and
that teacher workload had to be reassessed. There are now a number of
provisions in the Agreement that it’s useful
to be aware of.

Overtime
Teacher overtime is now limited to 20
hours per calendar year (down from 70
hours) unless the Chief Executive has
given prior approval.
A major purpose in lowering the limit is to
remind us all that ‘the purpose of overtime
is…to deal with short-term and unforeseen
demands’ (Clause 22.1), not to become
a routine response to on-going resource
shortages.
But it doesn’t end there. Where
(approved) overtime exceeds the 20 hour
limit, it will prompt a review (which is
triggered to by request for approval) to
determine what action should follow. The
point of this clause is to keep everybody
honest. Unapproved overtime is a
donation to the employer.
In 2014, overtime nearly halved
(compared with 2013, 2012 & 2011)
in advance of the commencement of the
decrease in overtime from 70 to 20 hours.

Reducing workload
The second string of the attack on workload has just begun with
an assessment of whether teachers should be performing 15
tasks explicitly listed in the current Agreement. The 15 items were
identified by teachers in focus groups held in October 2013 as
tasks they did not consider to be either teaching load or ancillary
to teaching load.
At clause 25.5 the current Agreement reads:
In acknowledgement of the CIT Teacher Workload Focus Groups
conducted in 2013, CIT agrees to commence examining, within
12 months from the commencement of this Agreement, whether or
not the below tasks should be dealt with by teaching staff:
• Following up non fee paying students
• Recognition of Prior Learning
• Collecting & analysing student
• Feedback
• Marketing
• Curriculum development
• Enrolment
• Purchasing
• Maintenance
• Organising industry placements
• Risk management
• Credit transfers
• Teacher contracts
• Updating training plans
• Set up & disassembling
• Technology interfacing
This assessment is a joint exercise between CIT HR & AEU
members and will be completed by the end of 2015 for
implementation at the commencement of the 2016 teaching year.

“AEU members at CIT have long lamented that workload is their
number one burden and this issue featured heavily in negotiation of
Continued on page 42
the current CIT Enterprise Agreement”
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MUMS share PASSION for
learning support in schools
Canberra Institute of Technology (CIT) students
Jodie Freebody and Patricia Falcetta met as
parents with children at the same primary school,
forming a strong bond through the shared
experience of having children who required
additional learning support.

the benefit for children and the difference it made having extra support for
them,” says Patricia.
Finding the course personally beneficial, they are now strong advocates of
seeing it become mandatory for anyone involved in a learning support role
in schools.

Now both enrolled in the nationally recognised
Certificate IV in Education Support at CIT, the
friends say it is empowering to be able to better
understand the way a diversity of children learn
and help them succeed.

“The whole course changes the way you view your role. It empowers you
to think, ‘I know I can do this for the child,’” she said.

“We both have children with additional needs
which gave us an interest and passion in the
area. You learn a lot with your own children and
you understand the need for particular support in
schools,” Jodie says.

“We both agree the course should be more than a recommendation –
anyone who works in a school should have to do it. If there was a diploma
level, we’d do that too!” Patricia says.

“It’s very practical and relevant, and gives you a good holistic
understanding of the learning process. You also develop a network with
other learning support assistants, which is really valuable,” Jodie says.

Although challenging work, Patricia and Jodie say working as a learning
support assistant is very rewarding.

By the time they enrolled, Patricia and Jodie were
“Every day is different. You have your goals with the children, when you
already well familiar with the role of learning
support assistants in the classroom, and sure that achieve those you get a great feeling of success, and the children are
really happy when they reach that goal too,” Jodie says.
it was the path they wanted to follow.
“Jodie and I had volunteered as parents at the
school. Working in the classroom, I realised how
much I enjoyed working with children and seeing

“You get so engrossed working with children. It’s also rewarding to see
the relationships with their classmates develop. Learning support assistants
play an instrumental part in that,” Patricia adds.

Train to become a learning
support assistant at CIT!

CRICOS No. 00001K – RTO Code 0101 – AUGUST 2015 – 150876

CIT’s courses in education support will help you to
work with and support children and young people who
have additional needs in educational settings. You will
gain comprehensive hands-on experience through
work placements, and the course is tailored to meet
the needs of learning support assistants in ACT schools
from preschools to Year 12.
Already working in the field? Make your life and work
experience count and cut down on your study time
with Skills Recognition.
For more information or to apply visit cit.edu.au
or call CIT Student Services on (02) 6207 3188.
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AEU School Assistant News

Susan Thomson

ACT and South Australia: Comparing the School Assistant Experience
“I liked how the LSAs were a part of the Executive teams on
sub-branches and that they were involved in key decision making
in schools. It was apparent that School Assistants are highly
regarded and treated as equals throughout their schools.” Gary
Rodgers
“The final workshop was on understanding enterprise
bargaining. It was interesting to try and compare our
agreements. One issue that came up that was common to
both agreements was the lack of relief staff for administrative
employees.” George Bulbrook
“I really enjoyed attending the workshops, especially the one
on how to deal with difficult people. I certainly learned skills
that I will be able to use. The wellbeing workshop was also very
worthwhile attending.” Loraine Bryant
“It was great to talk to other assistants from a different state, to
hear about their working conditions and to compare them with
ACT.” Vicki McDonald
Along with Loraine Bryant, George Bulbrook, Vicki McDonald,
Gary Rodgers and Therese Tonna, Susan Thomson joined the
AEU ACT delegation at the South Australian School Services
Officers Conference in July. She reflects on the differences and
similarities in the conditions of school assistants’ (aka school
services officers aka school support staff).
I had the opportunity to attend the School Services Officers
Conference in South Australia on 17 July 2015. I found it to be
extremely useful in understanding how my colleagues are working
together to build a better future for themselves and their students.
We had a Human Resources exercise where we learnt about
the “Power of PAC” (Personnel Advisory Committee). This was
established to ensure effective staff consultation in schools as
well as having a forum for decision making processes on matters
pertaining to Human Resource management. The committee
is made up of the Principal, an AEU representative, an equal
opportunity representative and a school assistant. Except for the
Principal all other positions are elected by the staff. Issues that
can be raised at PAC range from workload, staff appointments,
class sizes, and grievances. I was impressed with the document
and could see the benefits if we had something similar for school
assistants as well as teachers in the ACT.
I then attended two workshops “Dealing with difficult
people” and “Power of the people: Understanding Enterprise
Bargaining”. It was during the workshops I found some
interesting differences between the ACT and South Australia in
their enterprise agreements. In South Australia, school assistants
are part of the Teacher’s Enterprise Agreement. They have six
classifications as a school assistant and have Position Information
Documents in place, which we will hopefully get when the
classification report is finished being reviewed by Mercer. They
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Susan giving feedback at the Conference about what she would
take back with her to the ACT.
have only just received the ability to have
their pay spread over the entire year, in
the past they were not paid during stand
down which caused great hardship.
South Australian school assistants are
deciding which issues they are adding
to their log of claims as they are in the
process of renewing their enterprise
agreement. It was interesting what they
are wanting to campaign for.
They want• a comprehensive range of planned
training and professional development
opportunities,
• relief staff to fill their positions when they
are on leave (currently no one replaces
them and they have to catch up with the
work on their return),
• additional school assistant time for
administrative/finance tasks in school
based preschools
• have planning time with teachers,
• more support in preschools with special
needs students,
• recognition of qualifications especially if
a school assistant holds a degree which
is beneficial to the employer,
• development of additional classifications
for school assistants working with special
needs children and in ICT roles.
There is a similarity of issues which cross
both states. I would like to thank AEU ACT
for giving me the opportunity to network
with like-minded school assistants and
increase my knowledge in this area.

AEU ACT Organiser,
Therese Tonna

AEU School Assistant News
National School Support Staff Week 2015
AEU ACT Organiser, Therese Tonna, reviews 2015 School Support
Staff Week.
National Support Staff Week was an exciting week filled
with Coffee & Cake afternoon teas held by the AEU Office at
Ricardo’s in Jamison, Tilley’s in Lyneham and Little Istanbul in
Tuggeranong. Many schools held their own special celebrations
to recognise and congratulate school assistants for their valuable
contribution to public education. It was also an opportunity to
highlight issues that School Assistants face and reiterate that the
AEU is campaigning for Skills, Qualifications, Remuneration and
Recognition for all School Assistants.

Dianah and Nardia at Little Istanbul Café, Tuggeranong

Jacqui Agius and I attended Yarralumla Primary for a wonderful
lunch and Campbell High for a lovely morning tea. These two
events really showed how appreciated School Assistants are in
schools, not only by teaching staff but also by students.
Our Coffee & Cake events saw over 60 school assistants get
together and share experiences in a casual way whilst getting to
know each other better. School Assistants really enjoyed learning
about what happens in other schools and it was a great way to
debrief with colleagues. It was also a successful way to network
and understand the different types of School Assistant roles
within ACT public schools.

Michelle and Narelle at Little Istanbul Café, Tuggeranong

The AEU will be hosting AEU School Assistant Network Meetings
every term and these will be advertised on our website and
also via email. The next meeting is due to be held on Thursday
November 5 from 4pm – 5.30pm, (HBCTL). I have organised
a couple of guest speakers to make our meeting additionally
informative. Sharon Clinch from CIT will be speaking to us about
the Certificate III & IV in Education Support at CIT and Lynette
Jackson, also from CIT, who is a registered nurse and the nursing
program co-ordinator will be speaking to us about mental health
issues.
I look forward to seeing you all in November.

Celebrating School Assistant Week at Yarralumla Primary School

Celebrating at Ricardo’s Café in Jamison
ACT Educator Magazine \ AEU ACT Branch
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Women’s Focus

2015 NSW Women’s Conference

ARE WE EQUAL YET?
Heather Page, Danielle Hey, Debbie Moody and Sue Amundsen
formed the AEU ACT delegation at the 2015 NSW Teacher’s Federation
Women’s Conference. Sue and Heather recount the experience.
Sue Amundsen, AEU ACT Women’s Officer
The keynote speaker for the 2015
conference was Clementine Ford:
writer, broadcaster and public speaker.
Clementine provided insights into
feminism and her experiences with the
terminology and being a feminist. Her
particular emphasis fell on feminism as
being instrumental in creating a sense
of community where women can come
together to share their experiences and the
need for this has arisen because of women
being treated unfairly, unequally and
wanting to change this.
The themes covered by the speakers and
panel included difficulty in achieving a
work life balance, increase of mature age
women in the workforce, women earning
less over a life time and having less
super than men on retirement, Aboriginal
women death rates, inequities of paid
parental leave, the pay gap and the
high percentage of women in part time
employment.
The conference ended with decisions
and recommendations to shape policies
that support women. These included
recommendations for affirmative action
quotas, combating ageism, genda data on
promotional positions and more emphasis
in dealing with cuts on TAFE.

Heather Page, Mount Rogers Sub-branch
I was fortunate to attend the NSW
Teacher’s Federation Women’s Conference
in Sydney on August 15. The Senior Vice
President and Women’s Coordinator of
the Federation addressed the conference
and then the very funny and inspiring
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AEU Federal Women’s Officer, Sally Thompson, AEU Federal President, Correna Haythorpe,
Debbie Moody (Franklin Early Childhood School), Heather Page (Mt Rogers School) and AEU ACT
Women’s Officer, Sue Amundsen at the NSW Teachers’ Federation Women’s Conference.
Clementine Ford spoke to us about her experiences and about
coming to terms with identifying as a “feminist”.
Charline Emzin-Boyd from the Federation presented an
interactive Workshop on Aboriginal Education where she talked
about the “Recognise” campaign for constitutional change
in Australia. Did you know that Section 25 of the constitution
allows the states to ban people from voting on the basis of
their racial background? We can register our support for the
Recognise campaign through www.recognise.org.au. Charline
provided a booklet of practical ideas for teachers and school
leaders to acknowledge and celebrate Aboriginal and Torres
Strait Islander peoples and cultures, particularly within the
school community. She had also compiled a list of suggestions
for beginning teachers, covering topics such as work-life
balance, behaviour management and organisation.
Many of the workshops offered at the conference addressed
working conditions under the teacher’s award in New South
Wales, and it was interesting to listen to the stories of teachers
over the border and to realise that their workplace issues are
the same as ours in the ACT.
Thank you to the AEU ACT and the NSW Teacher’s Federation
for this experience, for the resources and the ideas which I will
take back to share with my colleagues.
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Women’s Focus

Sue Amundsen

OUR FIRST WILD
“Our minds were stretched, and I
was reminded, once again, of how
important unions are in ensuring
fairness and equity for women in
employment. Working together we can
make a difference.” Fiona Allen
“We were regaled with inspirational and
empowering speakers who provided us
with wonderful insights and anecdotes.
It was a very worthwhile and satisfying
day.” Galina Bree

AEU ACT Women’s Officer, Sue Amundsen
Community Legal Service and Frances
Crimmins, Director YWCA.

The day focused on hearing from a number of well-respected
women leaders in our community who encouraged our women
members to follow their passions and not be afraid to stand
up for what they feel is right and fair. The workshops were
programmed to allow our attendees to delve deeper into the
topics of the speakers but also to be provided with strategies and
tools to lead in the workplace. It also included Q and A sessions
with the speakers to allow for further discussion and interaction
on the topics not to mention croissants for breakfast and a really
scrummy lunch.

Ged Kearney, the key note speaker
for the morning session led with some
wonderful stories of her childhood that
gave her strong values and impacted
on her goals for the future. I wonder if
that included being the President of the
ACTU representing over 46 unions and
around 2 million Australian workers.
Ged also provided us with some activist
moments experienced as a nurse. We will
all remember Ged’s nursing ‘I don’t think
so’ moment, a moment where she spoke
out against management, her colleagues
behind her, and stood firm for what she felt
was right and fair. Ged’s sentiments were
reinforced in the first workshop of the day
which was provided by Adele Armstrong
from UN Women. The workshop focused
on being a strong leader and provided
tools and strategies for putting this into
practice in the workplace and in all
situations. Rosemary Budavari followed
Ged with insights into discrimination faced
by people with a disability and provided
information on the rights of workers with
a disability, the support that should be
provided in the workplace and where
to get additional support if needed.
Rosemary has provided advice to a
number of our AEU women members and
was inundated with questions during the Q
and A session.

The speakers for the first session included Ged Kearney, ACTU
President, Rosemary Budavari, Disability Discrimination,

The ACT is currently the leading
jurisdiction in Australia for its proactive

AEU ACT Women’s Officer, Sue Amundsen, reports on the first
AEU ACT Women in Leadership Development (WILD) course.
Our first Women In Leadership Development (WILD) course was
a great day for all involved!
In line with the AEU Five Year Audit for Women and following
one of the recommendations to develop confidence of
participants from programs which are primarily based on
educational leadership such as the WILD program the AEU ACT
Branch initiated the first WILD program with 40 AEU Women on
the 31st July at HBCTL. At the last point of the day there were
calls for let’s have a two day WILD next time, a possibility to be
explored.
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approach to violence against women and children. This has been
supported by the ACT Budget announcement of $615,000 to
support ACT Public schools in providing social and emotional
learning programs to help kids learn early in their lives about
the importance of respectful relationships. Frances Crimmins
provided us with insights into domestic violence statistics, the
importance of the community taking responsibility for making
positive change in this area and discussed the YWCA respectful
relationships program that is available for Primary School
Students and the Respect Now campaign that was run by the
YWCA to get funding into this area. A workshop was provided
later in the day by Angie Puebelo from Beryl Refuge to provide
attendees with further insights into the impact of Domestic
Violence on colleagues, families and in particular children and
led attendees with relevant information on what signs to look for
and strategies on how to provide support in the workplace.

of students coming into their classes
with no or little English, limited cultural
and social understandings of their new
environment as well as a background
of trauma, displacement and insecurity
and whether they have the skills and time
to fully support these students. Our own
Pat Cooper provided a very entertaining
rendition of her life in education and in
particular her experiences as a mature
age women. Pat who received the Medal
of the Order of Australia for her service
to Primary Education, and who retired
at 85, wasn’t selected for an executive
position during her career in teaching,
which she started as a mature age

“WILD 2015 was inspiring and thought provoking. It was wonderful
to have the opportunity to meet so many inspirational women in
leadership. It enabled me to walk away and decide what I really
would like to advocate in regards to Education and meeting the
needs of students.” Melissa Biddle
Coralie McAlister, Director of People and Performance and I
shared a session on AEU and ETD Policies and programs for
women and girls. A workshop followed where attendees were
provided with an opportunity to have their say on current issues
experienced by women and girls in the directorate and the
policies and programs that need to be developed to support
change in this area. There was a consistent thread of our
members wanting more training in understanding their rights
at work and being able to be strong confident voices in their
workplace. The results of this workshop have been posted on the
website and training sessions have already been planned during
Term 4 2015 to provide support to our members.
Yvette Berry, MLA and Minister for Women gave attendees
an insight into her unionist background with United Voice and
progression into local politics as a Member of the Legislative
Assembly. Yvette endeared herself to the attendees with her
local insights and vision for women. Yvette was followed by
Boi Besele, office of the United Nations High Commissioner
for Refugees UNHCR, who led attendees through some of the
key features of The Forgotten Children report and the impact
that forced migration and mandatory detention has on both the
children, the families and the community as a whole. Boi Besele
followed this presentation with a workshop for attendees later
in the day that allowed for some interesting discussion around
how teachers and schools are managing the growing numbers
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teacher, but remained ever positive and
totally dedicated towards the education of
students in her care.
Hannah Wandel, Director of the Country
to Canberra project chaired the Q&A
sessions and provided information on
the project that she has developed in
order to connect girls from rural Australia
with influential women in the ACT. The
program aims to break down gender and
geographical barriers to success. Hannah
would appreciate any contact with
teachers who have regional friends and
relatives with daughters that may benefit
from this program.
The day was well received and provided
further insight into where AEU women, as
79% of the membership, want to focus.
If you missed out on WILD and would like
to be part of our women’s events please
come along to the next network meeting.

After the Earthquake: Rebuilding Nepal

Celebrating 30 years of Union Aid Abroad
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I want to do more.
I want to join Union Aid Abroad-APHEDA
I PLEDGE THE FOLLOWING EACH MONTH:
$10

$25

$50

$100

Other $_____ ( min.$10 )

YES, I would like free membership of Union Aid Abroad (for the life of my donation)
and agree to be bound by the rules of the Association.

Title Ms Mr Mrs Miss Dr (please circle)

Other

Last name
Address
Postcode
(h/m)

Card no |

|

|

| –|

|

MasterCard

|

|

|

|–|

|

Visa

|

|

|–|

|

|

|

Expiry Date | m | m |–| y | y |
Card holder name
Signature
OR

Date
b] Direct Debit

Fin. Inst. Branch
BSB no |

|

|

|–|

Acc No |

|

|

|

Signature

|
|

|
|

|
|

|

|

|
Date

By signing this Direct Debit request you acknowledge having read and endorsed the terms and conditions
governing the debit arrangements between you and APHEDA Inc. as set out at http://www.apheda.org.au/
site/privacy.html.

Donations to Union Aid Abroad-APHEDA are tax deductible.

Email
Your Union

a] Credit Card

Name on account

First name

Phone: (w)

PAYMENT:

Contact us: FREECALL 1800 888 674 | Fax 02 9261 1118 | office@apheda.org.au

D.O.B

Please complete this form and post/fax to Union Aid Abroad-APHEDA,
Level 3, 377-383 Sussex St, Sydney NSW 2000

|

STEWART
HOUSE
During a 12 day stay children are
provided with dental, optical, hearing and
medical screening and treatment. Stewart
House have a number of partners who
assist with providing the health checks.
Dental checks are provided by Northern
Sydney Local Heath District of NSW
Department of Health with further
treatment carried out at Mona Vale
Hospital as required. Children receive
a hearing check by Nurses employed
by the NSW Department of Health.
Identified children who need further
testing are taken to Macquarie University
for advanced audiology. The school of
Optometry at the University of NSW
provide vision assessment for all children
visiting Stewart House. Final year
students conduct the screenings and

On Monday 10th August 2015 40 children from public
schools in the ACT arrived at Stewart House in Curl Curl
NSW for a 12 day stay. They were nominated by their school
principals as they are in need of a break from their current
circumstances for any number of reasons. Children attend
at no cost to their parents/carers.
staff optometrists of the University of NSW assist the students
by providing guidance and supervision. Teachers Health Fund
provides glasses or new lenses for the children as required.
Children participate in educational programs and excursions
designed to develop their social and emotional skills, build selfesteem and improve their overall well-being. During their stay
at Stewart House children participated in a life skills program
including cooking and social skills.
Activities and excursions for the group included lessons from
Life Education on-site in the Stewart House cinema, attending an
NRL game, a disco and talent quest, a trip on the Manly ferry,
swimming at the indoor aquatic centres around Sydney, walking
across the path of the Harbour Bridge and visiting the beach.
Children who attend Stewart House are inspired to see beyond
the present and to have real hope and positive aspirations
for their future. For further information on the programs
offered by Stewart House or how you can assist please visit
www.stewarthouse.org.au

Every year 1,800 public school children
from NSW and the ACT attend our safe haven
next to Curl Curl Beach.
Every year 1,800 public school children
attend Stewart House at no cost to their
parents or carers.
During a 12 day stay they are provided
with dental, optical, hearing and medical
screening and treatment.
Children participate in educational
programs and excursions designed to
develop their social and emotional skills,
build self esteem and improve their overall
well-being.
All costs associated with the childrens’
stay are met from charitable donations.

Can you help?
Would you miss $5 per pay to help us
continue with our life-changing work?
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Visit www.stewarthouse.org.au to make a donation
or to set up your $5 per pay salary contribution.
Call (02) 9938 3100 or email marketing@stewarthouse.org.au

Educators Oppose Secrecy
Surrounding Detention Centres
The AEU has taken an outspoken stance against the Federal Government’s policies towards detaining
asylum seekers above all because of the harm they are doing to vulnerable children.
The Abbott Government’s draconian
Border Force Act took effect on July 1,
imposing criminal penalties, including jail
terms of up to two years, for employees
who make public details of conditions in
detention centres.
This comes in the wake of the Human
Rights Commissioner’s report, “The
Forgotten Children”, which detailed
shocking treatment of children in
Australian detention centres and the longterm damage it is doing to them, including
mental illness, trauma and other harm.

“They must be able to tell the truth about what is happening to
protect vulnerable children whose welfare must take priority over
the Government’s desire to maintain the secrecy of its detention
regime.
“Teachers have a legal duty to report suspected child abuse, and
may face penalties for not doing so, yet this Government wants
them to leave their ethical and legal responsibilities behind when
they enter detention centres.
While the Border Force Act has created more secrecy and less
accountability in detention centres, the Government is trying to
enact another piece of legislation - The Migration Amendment
(Maintaining the Good Order of Immigration Facilities) Bill - that

“Teachers working in detention centres must retain their ability as
professionals to speak out on behalf of their students.” Correna Haythorpe
Over 40 health professionals have signed
an open letter declaring they will disobey
the new laws:
“We have advocated, and will continue
to advocate, for the health of those for
whom we have a duty of care, despite
the threats of imprisonment, because
standing by and watching sub-standard
and harmful care, child abuse and gross
violations of human rights is not ethically
justifiable.”
The AEU joined the condemnation of
the Border Force Act given it also affects
educators who work in detention centres,
and our union’s overarching concern for
the welfare of children.
AEU Federal President Correna Haythorpe
said: “Teachers working in detention
centres must retain their ability as
professionals to speak out on behalf of
their students, and to draw attention to
issues which can damage students’ longterm health and well-being.

would allow an ‘authorised officer’ to use ‘reasonable force’
on detainees and imposes a ban ‘on any action against the
Commonwealth or authorised officer’ relating to the use of force,
except in very limited circumstances.
The powers in question are thick with generality and, in some
instances, highly subjective. Thus, if the law passes, it will be
permissible to use ‘reasonable force’; if the force ‘was exercised
in good faith’; without subjecting a person ‘to a greater indignity
than the authorised officer believes is necessary’.
Perhaps it would be ok if the meaning of these vague phrases
were to be interpreted by a court. Instead, under the proposed
legislation, the Secretary of the Department of Immigration and
Border Protection would determine whether officers of his own
department had acted legally. It is fundamental to the rule of law
that the Executive does not determine whether the law has been
observed or broken and, additionally so, when the issue relates
to its own executive area.
It is to be hoped that this legislation, unlike the Border Force
Act, is blocked in the Senate. More generally, it remains to be
seen whether the Turnbull Government brings a more humane
approach to the treatment of refugees. Sadly, Turnbull’s decision
to keep Peter Dutton in the role of Minister for Immigration
suggests more of the same. Tom Greenwell
ACT Educator Magazine \ AEU ACT Branch
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5

things you should know
about the Productivity Commission
into Workplace Relations
Tom
Greenwell

With the final report 1 The PC proposed cutting penalty rates
rates are additional pay loading awarded when people
of the Productivity Penalty
work weeknights, weekends and public holidays. The rationale
Commission is that people who work unsociable hours deserve to be fairly
While it is easy for big business lobbyists to
(PC) Inquiry into compensated.
talk about a 24-7 economy and changing social expectations,
is a strong body of research that working shifts outside of
Workplace Relations there
business hours has a significant negative impact on quality of
due in November, life, including physical and mental health. It’s for this reason that
workers have won, over many decades, this important
we look at the major unionised
entitlement.
themes coming out In July the independent pollsters, Essential Media, asked
‘Do you think people who are required to work
of the draft report participants:
outside of normal hours – like night shifts, weekends or public
released in July – and holidays – should receive a higher hourly rate of pay?’ 81% said
what they mean for yes with 7% ‘Don’t know’ and only 13% against.
Productivity Commission draft report recommends
working people. The
the abolition of Sunday penalty rates in cafes, hospitality,
entertainment, restaurants and retailing and the payment of
Saturday rates in lieu (a reduction of at least 25%).

The immediate effect of such a change would be a wage cut
for millions of workers. Many of those affected are low-paid or
on the minimum wage, meaning the impact on their standard
of living will be significant. It is important to bear this important
fact in mind – a cut to penalty rates is a pay cut for some of the
lowest paid people in our community.
The PC recommendation would create a two-tiered workplace system where workers in some industries,
like nursing, would continue to enjoy current penalty rates. Those singled out by the PC – workers in cafes,
hospitality, entertainment, restaurants and retailing – would receive less compensation for working unsociable
hours.
The main argument advanced by those who advocate for the abolition of penalty rates is that businesses are
less likely to employ people when they have to pay them more.
The first problem with this argument is that it focuses only on one side of the equation. When people are paid
penalty rates they have more money to spend and, when they spend this additional income at other businesses
in their community, they stimulate activity and make those businesses more likely to hire more people.
Ross Gittins has suggested another reason why the jobs argument doesn’t add up. Gittins says “just
because some businesses can make more and employ more, this doesn’t do much for the economy overall
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3 It would make it unlawful to bargain
about job security

if their success comes at the expense
of other businesses that make less
and employ fewer… I don’t believe
there is much scope for us to be
consuming a lot more than we are
already – certainly not over the medium
term. If so, then a lot of the businesses
that sell more will be taking sales from
other businesses” (‘Don’t be sure lower
penalties mean more jobs’, The Sydney
Morning Herald, August 10, 2015).
As Tim Lyons from Per Capita Research
summed it up in The Monthly: “This is an
explicit prescription for more inequality.”

2 It will make it a lot harder
to take industrial action
The PC Report recommends: “The
Australian Government should amend
s. 423(2) of the Fair Work Act 2009
such that the Fair Work Commission may
suspend or terminate industrial action
where it is causing, or threatening to
cause, significant economic harm to the
employer…” The problem with this is that
the whole point of industrial action is to
cause economic harm to the employer
and thus pressure it to shift its negotiating
position. If workers can’t take industrial
action that causes economic harm to the
employer, they can’t take industrial action
at all. And there’s no objective reason for
the change. As Greg Jericho pointed out:
‘The report also argues that “industrial
disputes do not appear to be a major
problem in Australia’s workplace relations
framework”. This is also true – days lost to
strikes are down at near-record lows’ (‘It’s
nonsense to believe more flexibility leads
to greater productivity’, The Guardian,
August 6).

There is extensive legislation which sets out what can
and cannot be included in enterprise agreements. The PC
report holds that job security provisions that deal with the
engagement of casual, temporary and contract labour should
be impermissible. This would mean working people would have
no power to even negotiate about something that is crucial to
people’s wellbeing – a permanent and secure job. Presumably,
it would invalidate the provision in the ACT public sector
agreement – which covers all members – which commits the
ACT Government to engaging people on a permanent basis,
with only explicitly specified exceptions.

4 Unfair dismissal protections would
be weakened
Under the Productivity Commission’s recommendations, a case
where a dismissal is judged to be unfair because the correct
process was not followed can be treated lightly:
‘at the discretion of the Fair Work Commission, either
counselling and education of the employer, or financial
penalties.’ An employee will not be entitled to seek
reinstatement in such an instance. More generally, the PC
argues ‘The Australian Government should remove the emphasis
on reinstatement as the primary goal of the unfair dismissal
provisions in the Fair Work Act’. It is not hard to imagine
how much this will diminish deterrence of shabby employer
behaviour.

5 It’s not all bad
When it inaugurated the PC Inquiry, the then Abbott
Government may have been looking for a rationale for another
attempt to introduce unfair individual contracts and to remove
basic protections at work. Notwithstanding the concerning
recommendations above, one of the central messages from
the inquiry is that the system is working pretty well. Indeed a
section of the report is entitled ‘Australia’s recent labour market
performance does not suggest a dysfunctional system’. It is
noted that “The labour market has accommodated well to large
shifts in labour supply. Many more women, more mature age
workers and large numbers of skilled migrants have entered
the labour market.” and “There are several indicators that the
labour market has become more flexible, most notably through
a greater tendency to adjust hours rather than employment
during demand downturns.”
While there is much of concern in the Productivity Commission’s
report, the recommendations often sit strangely alongside its
largely sunny characterisation of the status quo.
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Overtime and Workload at CIT continued from page 30

Working contribution forms
Both overtime and workload are held
together by ‘working contribution’ which
appears at clause 19 of the current
Agreement. Working contribution is the
addition of:
• teaching load (as described at clause
20.2 – approximately 20 hours)
• plus preparation & planning work
ancillary to teaching load (as described
at clause 20.4 - approximately 10 hours)
• plus non-teaching time of 6.75 hours
• This adds up to a total working
contribution of 36.75 paid hours
per week.

As is now familiar, at the beginning of each semester teachers sit
down with your Head of Departments and sign off on a working
contribution form. This form identifies ordinary hours, reductions
(for recognition of coordination time), professional learning
and overtime (both actual & potential) and can prevent a lot of
argument later.

Where to from here
To the extent that overtime is worked, it will trigger a review
by Human Resources to ensure it is meeting a short term and
unforeseen demands (rather than being produced by a suboptimal allocation of resources).
The workload review will determine how the teacher identified
non-teaching tasks will be done and by who in 2016.
Working contribution is the sum of teacher hours of work. Like
anything else, paper trail is everything. If you need support in
regard to a meeting around your working contribution form,
contact the AEU office on 6272 7900
or at aeuact@aeuact.org.au.   

FIND OUT MORE
More detail on all of these topics can be found in the ACT Public Sector Canberra Institute Of Technology
(Teaching Staff) Enterprise Agreement 2013 - 2017. See particularly Clause 19 ‘Working contribution and
overtime’ (p.22); Clause 22 ‘Overtime’ (p.27); and Clause 25 ‘Managing teacher time and workloads’ (p.30).

Challenge us to find
YOU a better deal!
Take advantage of Union Shopper’s collective buying power
and be part of the savings!
Union Shopper is all about ensuring
members receive great value for money on
a huge range of products and services.
On average, members save between
9% and 13% off their best price on electrical goods!

BIG savings on a wide range of products & services!

1300 368 117
unionshopper.com.au
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MONEY COUNTS

Laura Higgins, Senior Specialist in
Teaching and Learning at the Australian
Securities and Investment Commission,
explains MoneySmart Teaching.

financial literacy in the Classroom
When we speak with teachers about delivering financial literacy
in their classrooms, inevitably two things happens:
1. teachers are overwhelmed with the idea of adding one more
thing to classroom curriculum, and
2. teachers identify that talking about money with kids at school
can be tricky as it is often a sensitive home issue.
But it is also inevitable that at the end of our conversation
teachers realise the building blocks of financial literacy are
already at work in their class. Beyond the maths curriculum,
their students are engaging in financial literacy concepts through
fundraising and other informal teaching opportunities, as well as
linked to existing lessons on personal development such as using
social media and technology and making good choices.
Perhaps more importantly, after some discussion, teachers
consistently comment on gaining a deeper understanding of how
they can talk to their students about money in a constructive way
as part of the curriculum. They walk away with real strategies
and quality resources to support productive and meaningful
teaching and learning. With these tools they are confident they
can spark interest in their students and deliver messages that

will gain parent support. And feedback
from teachers is that ASIC’s MoneySmart
Teaching makes this easy, fun and
achievable.
The financial world is increasingly
complex, money is becoming invisible.
It is never too soon to build within your
students an understanding of needs and
wants, encourage informed decision
making, and help them establish good
consumer and financial habits. Your
students have access to markets via
mobile phones and online games. Being
MoneySmart is more important today
than ever before and as a teacher, you
are well place to play an essential role
in preparing young people to participate
in a society where consumer choices are
made from a young age.
Contact us at moneysmartteaching@asic.
gov.au to help you do this.

TOP TIPS to be MoneySmart

FREE TQI ACCREDITED PD

1. LEARN MORE
Build on what you already know about money

Learn more about being
MoneySmart

2. LOOK AT WHAT YOU ARE ALREADY DOING
You will be surprised at the financial literacy
concepts you are already teaching
3. CHECK OUT AVAILABLE RESOURCES
There is a range of units of work and digital resources
aligned to the Australian Curriculum ready for you to use
*BONUS TIP – In case of emergencies these are great
lesson plans to leave for relief teachers.
4. PRESENT LEARNING IN A REAL-LIFE CONTEXT
Teachers tell us that students are engaged and easily
relate to concepts
5. START A CONVERSATION
Raise awareness in your school, engage parents
and the broader community. There is a fab series
of videos featuring David Koch titled “Raising
MoneySmart kids” – a great resource to add to your
newsletter or raise with your P&C.
www.moneysmart.gov.au/life-events-and-you/
families/teaching-kids-about-money

Online or as a face-to –face
workshop, it’s easy to learn more
about incorporating consumer and
financial literacy into your classroom
and fulfill your teacher registrations
and renewal and PD requirements
at the same time.
Find the online module here:
www.moneysmart.gov.au/
teaching/professional-development/
workshops-and-online-learning
To arrange a face-to-face workshop
or for more information contact:
moneysmartteaching@asic.gov.au
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Council and Executive
Resolutions of Note
Establishment of Workload Advisory Group
September 5 Branch Council
Moved by Gavin Scales, seconded by Anna Dytlewski
• Council establishes a 16-member “AEU Workload Advisory
Group” consisting of:
• Four councillors (one from Pre-School, Primary, High and
College)
• Three Executive members (one from Primary, High and College)
• Three Principals

•
•
•
•
•

Three Workload Committee Reps
Industrial Officer
Lead Organiser
Branch Secretary
Members in specialist roles in schools as
required.

Submission to the Health Access at Schools (HAAS) Program
July 25 Branch Council
Moved: Glenn Fowler, seconded by Penny Mims
Council acknowledges the broad consultation that has occurred
within the AEU ACT Branch membership, including through a
member survey and member meetings, on the question of the
Healthcare Access at School (HAAS) program.
Council requests the Secretary to prepare a submission for the
current ACT Government review into HAAS which reflects the
following principles:
All young people have the right to access a school education
It is not always practical or desirable for education staff to carry
out individual complex healthcare procedures
Education staff involvement in individual complex healthcare
procedures associated with the HAAS program or equivalent
should be mutually agreed between the education staff member
and the manager
Responsibility for the performance management of education staff
regarding their HAAS –related duties must sit with ACT Health and
not school principals

Education staff participating in HAAS or
equivalent must be funded and supported
to achieve the pre-requisite skills as part
of formal accredited training through a
recognised training provider in addition to
the specific healthcare procedures relevant
to the identified student or students with
whom they are directly working
Education staff participating in HAAS or
equivalent must receive commensurate
remuneration, to be negotiated with the
AEU, for performing this role
At least one registered nurse should be
present at all times in specialist schools
The AEU is open to negotiations to address
the unique circumstances at a given site

Resignation of Nina Leuning as AEU ACT
Branch Vice-President

Teaching Staff Enterprise
Agreement

July 28 Branch Executive
Moved by Roger Amey, seconded by Theresa Carroll

July 25 Branch Council
Moved by Suki Dorras-Walker, seconded
by Laura Bond

Branch Executive thanks Nina Leuning and requests the Secretary
write to her, expressing gratitude for her significant contribution
to Branch Executive and through it the union.
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Branch Council the staff in the AEU ACT
office for their work throughout Enterprise
Agreement negotiations.

Condemnation of the Border Force Act
July 25 Branch Council
Moved by Glenn Fowler, seconded by Evie Kollas
AEU ACT Branch Council condemns the Abbott Government’s
draconian Border Force Act which provides criminal penalties,
including gaol terms of up to two years, for employees who
make public details of conditions in detention centres. Council
strongly asserts that teachers and other professionals in detention
centres must be free to report suspicions of abuse of children
without the threat of gaol. Indeed it is a sign of a modern civil
society that its citizens be encouraged to identify and assist in
the eradication of the abuse of people we have an international
obligation to protect. Council notes that teachers around the
country have a legal duty to report suspected child abuse, and
may face penalties for not doing so, yet this Government wants
them to leave their ethical and legal responsibilities behind when

they enter detention centres. Teachers
must be able to tell the truth about what is
happening to protect vulnerable children
whose welfare must take priority over
the government’s desire to maintain the
secrecy of its detention regime. Council
further contends that no children should be
in detention centres – instead they should
be integrated into the community and
receive an education. Council requests the
Secretary to convey these sentiments to
the Minister for Immigration and the Prime
Minister.

Resolution on Capital Metro Light Rail Project
July 25 Branch Council
Moved by Glenn Fowler, seconded by Roger Amey
Council thanks Alex White and Max Flint for enhancing its
understanding of the Capital Metro Light Rail project and notes

the range of issues involved. As a union of
educators, AEU ACT’s campaigning and
advocacy in regard to the ACT election
will focus on the numerous pressing issues
concerning ACT schools and CIT.

Recognising and Rewarding
The Arthur Hamilton Award for Outstanding Contribution to
Aboriginal and Torres Strait Islander Education
Nominations
Nominations forms can be obtained from the AEU by
phoning (03) 9693 1800, faxing (03) 9693 1805,
or emailing slowndes@aeufederal.org.au or can
be downloaded from www.aeufederal.org.au.
The closing date for nominations
is Friday, 16 October 2015.
The winner will receive a $1500 prize and will be flown to
Melbourne to accept the Award at the Annual Federal
Conference of the AEU in February 2016. All nominees will
receive a certificate from the AEU.

Further Information
If you would like to know more, please contact
Nicole Major, nmajor@aeufederal.org.au, or visit
www.aeufederal.org.au.

Winner of the 2014 Arthur Hamilton
Award, Gary Cattanach.
The award was presented by Correna
Haythorpe, Federal President AEU to
Gary Cattanach, at the 2015 AEU
Federal Conference.
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CONGRATULATIONS
to 30 year members in 2015
This year, the following wonderful
members become part of the
prestigious AEU ACT 30 Year
Member Club! We thank you
and acknowledge your amazing
commitment to our union and to
public education in Canberra.

Christine Powell . Sarah Sukumar . Lynette Stratford
[Annette] . Coralie Devlin . Celia O’Donnell .
Jacqueline Rohrs . Sharon Brown . Gina Brown .
Mark D’Arcy . Naida Blackley . Robin Greer . Robin
Morrell . Catherine Williamson . Sheila Brice .
Delisia Hoelzl . Peter Ranyard . Penny Metcalfe .
Helena Ablett . Jurek Paradowski . Michael Sisley .
Rowan Simpkin . Marie Campbell . Megan Smiles

WELCOME 80 NEW MEMBERS
who joined in term 3!
Congratulations to everyone who
joined (or rejoined) in the first
eight weeks of Term 3. By joining
our union, you’re helping us all
win better pay and conditions
as well as ensuring our students
have the learning conditions
they deserve.

Don’t let your colleagues
and friends miss out
on the benefits of AEU
membership
Invite them to join today:

www.aeuact.org.au/join
Invite a colleague to join today:

www.aeuact.org.au/join

46

ACT Educator Magazine / AEU ACT Branch

Sarah Missingham . Madelaine Wood . Michael
Lyristis . James Campton . Elise Sutherland . Kylie
Kidd . Tehliah Dundas . Jarrod Duncan . Ken Miley
. Kimberley Voss . Hilary Pitt . Lauren Tipping .
Chloe Templeton . Jan Littlejohns . Lyndal Preuss .
Rachel Coman . Melissa Traynor . Katherine Giesaitis
. Hannah Baillie . Scarlett Scicluna . Wendy Lee .
Donna Briggs . Amit Pearce . Kate Langenhorst . Tim
Wedlock . Rosemary Plumb . Lisa Tidy . Katie Shearer
. Susan Scicluna . Kellie Williams . Susan Ockwell .
Tracy O’Hanlon . Belinda Castle . Eric Morris . Sharon
Clewer . Meenakshi Mahajan . Emmalea Greaney .
Veronica Wootten . Aiko Wendfeldt . Victoria Staak
. Kathleen Chambers . Melissa Cruz-Willis . Emma
Reed . Anushka Adhar . Katharine Broadhurst .
Gregory Burgess . Celine Wei . Ann Langston . Susan
Hough . Merriel Hossack . Karen Cools . Georgia
Richardson . Rod Lynes . Rozita Abdul-Rahman .
Megumi Noble . Jens Light . Belinda Muller . Brandon
Hardwicke . Robert Wiedijk . Gerard Satrapa . Ryan
Bissell . Richard Manning . Sandra Leitch . Amy
Pepper . Jennifer Mayers . Fiona Henderson . Carolyn
Leheny . Rebecca Jones . Donna Smythe . James
Sharrock . John Fitzgerald . Ken Doyle . Judith Fell .
Teresa Bostle . Robert Farrell . Rachel Appleby . Yun
Mi Lee . Erin Clarke . Katherine Deady

AC

The AEU ACT
office team
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Jasmine Sawtell
Reception
aeuact@aeuact.org.au

Michael Freilberg
Industrial Support Officer
Michael.Freilberg@aeuact.org.au

Michelle Kirby
Industrial Support Officer
Michelle.Kirby@aeuact.org.au

Sue Amundsen
Organiser (North)
Sue.Amundsen@aeuact.org.au

Jacqui Agius
Organiser (Central)
Jacqui.Agius@aeuact.org.au

Therese Tonna
Organiser (South)
Therese.Tonna@aeuact.org.au

Tracey Govan
Membership Co-ordinator
Tracey.Govan@aeuact.org.au

Tom Greenwell
Communications &
Research Officer
Tom.Greenwell@aeuact.org.au

Sam Delaney
Business Manager
Lauren.McKee@aeuact.org.au

Garrett Purtill
Industrial Officer
Garrett.Purtill@aeuact.org.au

Andy Jennings
Lead Organiser
Andy.Jennings@aeuact.org.au

Glenn Fowler
Branch Secretary
Glenn.Fowler@aeuact.org.au

MORE INFO

Phone: 6272 7900mail
Web: www.aeuact.org.au
Email: aeuact@aeuact.org.au

www.facebook.com/aeuact
www.twitter.com/aeuact

First State Super
works as hard
as you do
We believe Australians who
choose careers looking after
others deserve a comfortable
retirement.
Join the super fund that puts
members ﬁrst.
Call us on 1300 650 873 or
visit ﬁrststatesuper.com.au

ﬁrst & foremost for you

Consider our product disclosure statement before making a decision about First State Super. Call us or visit our website for a copy.
FSS Trustee Corporation ABN 11 118 202 672 AFSL 293340 is the trustee of the First State Superannuation Scheme ABN 53 226 460 365

