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November 12, 2019 

Filed via Federal eRulemaking Portal, http://www.regulations.gov 

Docket Operations, M–30 

U.S. Department of Transportation (DOT) 

1200 New Jersey Avenue SE, Room W12–140 

West Building – Ground Floor   

Washington, DC  20590-0001 

Re: Federal Aviation Administration 

ANPRM – Flight Attendant Duty Period Limitations and  

Rest Requirements [Docket No. FAA-2019-0770; Notice No. 19-10] 

On behalf of the Association of Flight Attendants (AFA) representing nearly 50,000 flight 

attendants at 20 airlines, and the International Brotherhood of Teamsters (IBT), Airline Division, 

representing nearly 3,000 flight attendants at another 4 airlines, we offer these comments on 

the Federal Aviation Administration (FAA) Advanced Notice of Proposed Rulemaking (ANPRM) 

that seeks “comments on the impact of increasing the rest period required for flight attendants 

who serve in operations conducted under 14 CFR part 121 when those flight attendants are 

scheduled for a duty period of 14 hours or less.”1 The ANPRM notes that “[t]hese comments will 

inform the FAA's development of the rule implementing these changes.”2 

Before responding to specific ANPRM comment requests, we note that section 335(a) of the 

FAA Reauthorization Act of 2018 (FAARA 2018)3 provided clear instructions on implementing 

increased minimum rest for flight attendants: 

1 84 FR 50349 

2 Id. 

3 P.L. 115-254 
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SEC. 335. FLIGHT ATTENDANT DUTY PERIOD LIMITATIONS AND REST REQUIREMENTS 

(a) MODIFICATION OF FINAL RULE. —

(1) IN GENERAL.—Not later than 30 days after the date of enactment of this Act, the

Secretary of Transportation shall modify the final rule of the Federal Aviation

Administration published in the Federal Register on August 19, 1994 (59 Fed. Reg.

42974; relating to flight attendant duty period limitations and rest requirements) in

accordance with the requirements of this subsection.

(2) CONTENTS. —The final rule, as modified under paragraph (1), shall ensure that—

(A) a flight attendant scheduled to a duty period of 14 hours or less is given a scheduled

rest period of at least 10 consecutive hours; and

(B) the rest period is not reduced under any circumstances.

The clear intent of this language was to implement 10 hours irreducible rest for flight 

attendants without a rulemaking process, as quickly as possible. It was understood that FAA 

would allow a normal implementation period for carriers to comply with the new rest 

provisions by a date certain, typically allowing a six-month implementation. All U.S. flight 

attendants therefore expected the 10-hour minimum rest requirement to be reflected in their 

schedules by approximately May 2019, which did not happen. 

Section 553(b)(3)(B) of the Administrative Procedure Act (APA) (5 U.S.C.) authorizes agencies to 

dispense with notice and comment procedures for rules when the agency, for “good cause” 

finds that those procedures are “impracticable, unnecessary, or contrary to the public interest.” 

Under this section, an agency, upon finding good cause, may issue a final rule without seeking 

comment prior to the rulemaking.   

Therefore, we encourage FAA to issue an interim final rule to mitigate documented safety and 

health risks.  

Union Responses to ANPRM Questions 

Question A.1 of the ANPRM requests information on the safety benefits of the 10-hour rest 

rule. Since 1952, federal regulations have required, for safety reasons, that flight attendants be 

present on aircraft capable of carrying 20 or more passengers. In particular, aircraft certification 

rules require that flight attendants be prepared to conduct and manage emergency evacuation 

of our airplanes. This includes managing life-threatening conditions, including crash impacts, 

post-crash fire, ditching, and unanticipated runway overrun into water. In addition, we must 

detect and extinguish in-flight fires, protect passengers in explosive decompressions, respond 
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to passengers’ in-flight medical emergencies, and check on board safety equipment, in addition 

to many other safety duties. 

Beyond our safety duties, flight attendants face a growing list of critical security duties, adding 

to the need for a well-rested crew. Since the 9/11 terror attacks, air carriers have generally 

reduced the number of flight attendants to the FAA minimum crew, or one per 50 passenger 

seats on domestic flights. At the same time, the security responsibilities of flight attendants 

have increased significantly. During boarding and throughout the flight, flight attendants must 

maintain situational awareness of passengers, their belongings, monitor for any suspicious 

behavior, manage disruptive behavior that may be intended as a distraction from a 

simultaneous security threat, watch for signs of potential human trafficking, be on the lookout 

for improvised explosive devices, and protect the flight deck at all costs.  

While performing these safety and security duties, flight attendants operate in an environment, 

the airplane cabin, that features approximately 25% less oxygen at high altitude cruise than is 

present at sea level, low levels of air contaminants including ozone and other chemical and 

biological toxicants, and generally low relative humidity levels.4 This cabin air environment 

increases the physical and mental stresses experienced by all cabin occupants and contributes 

to the flight attendant workload. 

In addition, flight attendants accomplish their duties despite chronic understaffing, a situation 

that was exacerbated by significant increases in security duties since the tragic events of 

9/11/2001. The resulting economic pressures that buffeted the airlines have led to flights that 

now often average (during peak travel months) in excess of 85% passenger seat occupancy 

rates (load factors).5 High occupancy rates contribute to increased discomfort and stress, 

adversely impact the emotional and physical health of passengers and crew, and, ultimately, 

increase risks to operational safety and security. 

Given all of these dynamics, in order for flight attendants to perform their duties at optimal 

levels, it is critical that they be well rested. In fact, federal research demonstrates the 

importance of well rested flight attendants. In 2005 and 2007, Congress directed the Federal 

 
4 National Research Council. 2002. The Airliner Cabin Environment and the Health of Passengers and Crew. 

Washington, DC: The National Academies Press. https://doi.org/10.17226/10238. 

5 For example, annual airline load factors for scheduled domestic and international travel fell from 72.31% for 

calendar year (CY) 2000 to 70.02% for CY2001 (presumably driven by the 9/11 economic shock), and has generally 

increased since then to 83.33% for CY2018, based on analysis of Bureau of Transportation Statistics data available 

at https://www.transtats.bts.gov/TRAFFIC/. 
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Aviation Administration (FAA) Civil Aerospace Medical Institute (CAMI) to conduct a series of 

fatigue studies for flight attendants.  

The Omnibus Appropriations for FY ’05 directed the FAA to conduct a study of flight attendant 

fatigue. The House Appropriations Report stated:  

“The Committee is concerned about evidence that FAA minimum crew rest regulations may not 

allow adequate rest time for flight attendants.  Especially since the terrorist attacks of 

September 11, 2001, the nation’s flight attendants have been asked to assume a greater role in 

protecting the safety of air travelers during flight. Current flight attendant duty and rest rules 

state that flight attendants should have a minimum of 9 hours off duty, that may be reduced to 

8 hours, if the following rest period is 10 hours.  Although these rules have been in place for 

several years, they do not reflect the increased security responsibilities since 2001, and only 

recently have carriers begun scheduling attendants for less than 9 hours off. There is evidence 

that what was once an occasional use of the ‘reduced rest’ flexibility is now becoming common 

practice at some carriers.” 6 

Given these increased responsibilities for flight attendants, an inability to function due to 

fatigue could seriously jeopardize the safety, health and security of the traveling public and 

other crewmembers. We have received reports from flight attendants stating that due to 

fatigue they have forgotten to arm their evacuation slides, or they forgot about unaccompanied 

minors onboard and allowed them to leave the aircraft by themselves. There are examples of 

flight attendants falling asleep or nearly falling asleep on their jumpseats during landing. These 

are the same jumpseats that are located next to the emergency exit doors that would need to 

be used in the event of an emergency evacuation.7 Any delay in an emergency evacuation with 

smoke and fire can result in an increased number of serious and fatal injuries. 

CAMI, in referring to a 2007 FAA Office of Aerospace Medicine Technical Report (Nesthus et al., 

2007),8 said the report “concluded that some degree of fatigue-related performance 

decrements were likely under current regulations and suggested six areas of research that 

 
6 United States Congress, House Committee on Appropriations, Department of Transportation and Treasury and 

Independent Agencies Appropriations Bill. 108th Congress, 2nd session, House Report 671. 2005. p. 18. 

7 Kolander, C. Presentation: Fatigue: The Flight Attendant Perspective. AFA-CWA Air Safety, Health and Security 

Department at 26th Annual International Aircraft Cabin Safety Symposium. Feb. 2009. 

8 Nesthus, et al. Flight attendant fatigue. DOT/FAA/AAM-07/21. Jul. 2007. 
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would facilitate understanding and government-industry decision making.”9 These areas of 

research were subsequently studied by CAMI, which found that flight attendants considered 

fatigue to be a significant issue, and in fact, fatigue was the most frequently identified issue in 

the comments.10 Further, CAMI found that fatigue spans various types of operations and 

seniority levels – it is not limited to one subset of the population. The top five reported 

comments all related specifically to concerns regarding fatigue, fatigue contributors, and 

fatigue safety risks. All flight attendants, regardless of type of operation or seniority level, 

reported concerns associated with being fatigued/exhausted, having rest periods that are too 

short, inconsistent scheduling, early morning start times, lack of scheduling flexibility to allow 

for the impacts of operational delays, inability to obtain adequate sleep/rest, and the impacts 

of fatigue on safety/performance.11 Such fatigue-related safety performance decrements are 

described in detail in the text sourced in footnote 9, supra. 

Question A2 of the ANPRM requests “estimates for initial and recurring annual costs that 

certificate holders conducting operations under part 121 will incur in implementing the 

requirements of section 335(a).” We have heard that a few airlines mounted significant 

opposition to the implementation and argued to the FAA that the minimum rest would be too 

costly and difficult to implement. These arguments were, in our view and experience, without 

merit. Further complicating efforts to press for implementation of the rest provision was the 

35-day Government Shutdown that halted all progress, as well as the grounding of the Boeing 

737 MAX.  

In the interim, AFA pressed airlines to comply with the law’s intent. Where we were involved in 

contract negotiations, we locked in the provision as defined by the law. This was relatively 

simple to achieve as airlines recognized that this would become the required standard across 

the industry once the FAA implemented the law and enforced the regulation. Specifically, 

Frontier Airlines, PSA Airlines, and Miami Air International have ratified agreements with rest 

that mirrors the Act since the October 5, 2018 signing. Other airlines where negotiations are 

on-going have also already agreed to mirror the rest provided by the Act. 

Frontier Airlines, an ultra low-cost carrier with nearly 2500 Flight Attendants, agreed to include 

the 10 hours irreducible rest in a contract that was ratified on May 15, 2019. The airline was 

able to implement the new rest rule by the July schedule month, less than six weeks later. The 

 
9 Avers, et al. Flight Attendant Fatigue: A Quantitative Review of Flight Attendant Comments. DOT/FAA/AM-11/16, 

October 2011. p. 1. 

10 Id. 

11 Id., p. 12 
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company did not mention a specific cost for this as it was rolled into the overall cost of the 

contract. 

PSA Airlines, a regional airline with 1300 Flight Attendants, also agreed to 10-hour minimum 

rest language that mirrors the Act. The contract was ratified July 15, 2019 and the new rest 

rules were fully implemented in schedule and operation on September 1, 2019. PSA 

management did not give this improvement any incremental cost during negotiations. 

Miami Air, a charter airline with approximately 100 Flight Attendants, agreed to language that 

mirrors the Act also. This contract was ratified on October 12, 2018 and the rest provision was 

implemented within a month. The airline did not assign a cost to this change during 

negotiations. 

Horizon Air, a regional airline with approximately 500 Flight Attendants, agreed outside of 

contract negotiations to implement the rest as defined by the Act. 

Alaska Airlines, jetBlue, Omni Air, Silver Airways, Southwest, and United Airlines all schedule at 

or over the 10 hours minimum rest, but based on either the Flight Attendant or company 

discretion the rest can be reduced in the operation. 

Most regional airlines that do not have contractual 10 hour minimum rest are already bidding 

schedules with 10 hour rest because the airline schedules the Flight Attendants with the pilots 

to avoid operational issues. Examples of this are Piedmont Airlines, Mesa Airlines, and Envoy 

Airlines. 

However, language in an airline contract can be negotiated away or worse. We know through 

experience that when an airline faces serious financial challenges, management uses 

bankruptcy as a business model, to ask a judge to abrogate contracts. If the DOT and FAA do 

not change minimum rest standards as written in the Act, Flight Attendants will never be 

assured 10 hours rest.  

Recently confirmed FAA Administrator Steve Dickson assured AFA and lawmakers he would 

make implementation of 10 hours rest a priority. On September 6, 2019, under his leadership 

the FAA took a public step forward announcing an Advance Notice of Proposed Rulemaking 

(ANPRM) for implementing the 10 hours minimum rest. Within hours, Delta Air Lines 

announced (see Appendix 1) they would implement the rest as defined by the Act with the 

February 2020 bid month —demonstrating the truth that all airlines can do this within a few 

months’ time.   

We conclude from the data on current scheduling practices that the vast majority of flight 

attendants employed by U.S. carriers are already operating or will soon be operating (Delta will 
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begin compliance by February 2020) with 10 hours of rest. Therefore, the economic analysis of 

costs associated with complying with a new 10 hour irreducible rest rule promulgated as a 

result of a forthcoming rulemaking process must account for the reality that current scheduling, 

operations, and training processes that affect the vast majority of U.S. flight attendants already 

incorporate 10 hours of rest, or will do so by the time the rule is in place. 

Accordingly, any data submitted in response to Table A2 of the ANPRM, or any other 

information requested from operators that is related to additional staff or changes in 

operations or training that might be required for compliance with 10 hours irreducible rest for 

flight attendants, must be based on each operator’s current or near future scheduling practices, 

and not on the minimum rest required by the existing flight attendant duty/rest regulation. 

Airlines already plan their schedules in advance. Even though some carriers may have 

provisions that allow minimum rest to be reduced – airlines cannot plan in advance which 

layovers will actually be reduced. Therefore, moving from 10 hours reducible to 10 hours 

irreducible does not have an impact on hiring.  For example, if an airline had 100 flight 

attendants (80 line holders and 20 reserves to cover scheduling irregularities) the airline’s 

scheduling optimizer would be able to complete the schedule will the 100 flight attendants with 

the parameter of 10 hours, irreducible rest. This may actually be a cost saving to carriers by 

increasing the reserve utilization rate, making the reserve flight attendants more productive. 

(see Appendix 2 for additional information) 

Question A3 of the ANPRM asks for the average flight attendant hourly wage for reserve time, 

flight time, and duty time operations 

(see Appendix 3) 

However, the law changes rest time. It does not change duty or flight time. There is no hourly 

wage associated with this minimum rest required by the new law.  

Question A4 of the ANPRM asks for the minimum number of flight attendant guaranteed 

reserve hours or guaranteed reserve pay.  

The law changes rest time. It does not change reserve guarantee. There is no reserve guarantee 

associated with this minimum rest required by the new law. 

Question A5 of the ANPRM asks for the average initial and recurring flight attendant training 

cost.  There is no flight attendant training associated with updating FAA domestic minimum rest 

from 8 hours to 10 hours. There is no training cost. 
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Question A6 of the ANPRM asks for the average cost to hire and onboard a new flight 

attendant, not including wages or training. This is an operator-specific question. However, we 

have at least four examples of no additional cost assigned to hiring more flight attendants. 

Question A7 of the ANPRM asks about the operator’s anticipated need to hire additional flight 

attendants to implement section 335(a). This is an operator-specific question. We note again 

our response to Question A2 that any data submitted must be based on each operator’s 

current or near future scheduling practices, and not on the minimum rest required by the 

existing flight attendant duty/rest regulation. 

Question A8 of the ANPRM asks about the costs of modifying scheduling software and 

reprogramming any related scheduling management systems.  

As we discussed in our answer to Question A2, supra, Frontier Airlines, an ultra low-cost carrier 

with nearly 2500 Flight Attendants, agreed to include the 10 hours irreducible rest in a contract 

that was ratified on May 15, 2019. The airline was able to implement the new rest rule by the 

July schedule month, less than six weeks later. The company did not mention a specific cost for 

this as it was rolled into the overall cost of the contract.  

Also, Horizon Air, a regional airline with approximately 500 Flight Attendants, agreed outside of 

contract negotiations to implement the rest as defined by the Act. 

Question A9 of the ANPRM asks, based on current operator preparations to comply with the 

provisions of section 335(a), what type and percentage of operations have already incurred 

costs. AFA has no evidence of operator incurred costs for implementation of this 10 hours 

minimum rest in schedule and operation. 

Question A10 of the ANPRM asks how many affected flight attendants each operator currently 

employs. This is an operator-specific question. We do provide current overall flight attendant 

numbers for many of the U.S. carriers in Appendix 2. 

Question A11 of the ANPRM asks how many flight attendants each operator is expected to hire 

prior to the required change in the rest requirement. Our experience is that implementing this 

rest has not required any additional hiring. We note again our response to Question A2 that any 

data submitted must be based on each operator’s current or near future scheduling practices, 

and not on the minimum rest required by the existing flight attendant duty/rest regulation. 

Question A12 of the ANPRM asks how many affected flight attendants have recently retired. 

This is an operator-specific question. 
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Question A13 of the ANPRM asks for recommendations and options to minimize the costs of 

compliance and implementation of section 335(a). AFA has no evidence that there is a cost 

associated with implementation of this rest rule. 

Question A14 of the ANPRM asks about the additional information and data that would be 

useful to the FAA regarding the impacts of implementing section 335(a). Risks to aviation safety 

and flight attendant health continue as long as the law is not implemented. There are only 

potential costs associated with not implementing the law, rather than implementing the 10-

hour minimum rest language. 

Question A15 of the ANPRM asks whether there are any specific issues related to small air 

carriers with domestic, flag, and supplemental operations with flight attendants that FAA 

should consider, and whether this rule would have a disproportionate economic impact on 

small entities. 

Smaller carriers are more often scheduling flight attendants and pilots together, which means 

that they are in most cases already scheduling at the 10 hours rest.  

Conclusion 

Flight attendants are airplane cabin first responders, highly trained professionals who are 

required by Federal regulations to react at a moment’s notice to a complex, dynamic, and often 

hazardous safety and security working environment. Thus, further delays in promulgating the 

regulation required by section 335(a) of FAA Reauthorization Act of 2018 are unacceptable in 

view of the clear risks to aviation safety and security that result from flight attendant fatigue.  

We therefore urge the FAA to expedite review of comments and issue an interim final rule as 

soon as possible, pursuant to §553(b)(3)(B)of the APA for good cause and in the public interest, 

in order to ensure the high levels of safety and security that will result from requiring 10 hours 

irreducible rest for flight attendants. 

Sincerely, 

Sara Nelson  

International President 

Association of Flight Attendants-CWA, AFL-CIO 

       David Bourne 

       Director, Airline Division 

       International Brotherhood of Teamsters 
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Appendix 2 



 Domicile Rest Layover Rest Domestic Layover Rest Int’l  
Airline Sch. Act. Sch. Act. Sch. Act. Notes 
Air 
Wisconsin 
(247) 

9:30 8:30 (or 8:00 if 
due to 

operational 
reasons) 

8:00 at the hotel 8:00 at the hotel   Minimums shown; these 
increase with length of duty 
pd. 

Alaska 
(5,821) 

11:30 10:30 10:00 9:30 SAME AS 
DOMESTIC 

SAME AS 
DOMESTIC 

Reserves may waive domicile 
rest down to 9:00 
 
Penalty pay if F/A receives less 
than 9:30 layover rest 

Allegiant 
(1,370) 

As per FARs As per FARs As per FARs As per FARs As per FARs As per FARs  

American 
(25,200) 

Domestic: 11:00 
LH, 12:00 RSV 
 
Int’l.: 12:00 

Domestic: 11:00 
LH, 12:00 RSV 
 
Int’l: 
10:00 LH, 12:00 
RSV 

9:00 8:00 
 

This reduced rest 
must be followed 

by 10:00 
compensatory 

rest 

SAME AS 
DOMESTIC for 

duty up to 14:00 
 

On duty 14:00 – 
20:00: 12:00 

SAME AS 
DOMESTIC 

 
On duty 14:00 – 

20:00: 10:00, 
w/compensatory 

rest of 14:00 

Additional rest requirements 
based on length of duty pd. 
aloft 

ATI (36) As per FARs As per FARs As per FARs As per FARs As per FARs As per FARs  

Atlantic 
Southeast 

10:00 9:00 8:00 9:00   If layover rest is less than 9:00, 
next duty pd. is max. 12:00 

CommutAir 
(150) 

10:00 
 

RSV: 9:00 

F/A may opt for 
contiguous trips 
with less than 

10:00 but no less 
than 9:00 

8:30 Not stated   If RON rest is sch. for less than 
9:00, F/A’s next duty pd. is 
max. 13:00 

Compass 
(548) 

10:00 As per FARs As per FARs As per FARs    

Delta 
(21,400) 

11:00 10:00 9:15 If delayed, 9:00 9:15 If delayed, 9:00 10:00 min. irreducible rest to 
be implemented 1/31/20 
 
Layovers, both D&I: In pre-
month trip construction 
process, multi-day rotations 
built with rest that is >= the 
length of the preceding duty 
period. 

Endeavor 
(1,363) 

11:00 9:00 9:00     



 Domicile Rest Layover Rest Domestic Layover Rest Int’l  
Airline Sch. Act. Sch. Act. Sch. Act. Notes 
Envoy 
(1,622) 

 10:00 8:30 9:00   If F/A rcvs. less than 9:00 actual 
rest on layover, rcvs. 
compensatory rest of 10:00 
before next duty pd. 

ExpressJet 
(2,130) 

11:00 in NYC, CLE 
& IAH; 10:00 in 
other domiciles 

10:00 block in to 
block out 

9:00 block in to 
block out 

8:45 block in to 
block out 

   

Frontier 
(2,085) 

11:00 10:00, irreducible 10:00 10:00, irreducible SAME AS 
DOMESTIC 

SAME AS 
DOMESTIC 

 

GoJet (537) Sch. w/pilot build If ops. cause a 
change, FARs 

apply 

Sch. w/pilot build If ops. cause a 
change, FARs 

apply 

   

Hawaiian 
(2,103) 

 12:00  Interisland flying: 
10:00 

 2 X preceding 
duty pd. 

 
Co. may reduce 
rest in hotel to 

9:00 for std. crew 
or 10:00 for 

augmented crew  

 

Horizon 
(582) 

10:00 10:00 10:00 10:00   Min. 8:00 at hotel 

jetBlue 
(4,500) 

11:00 10:00 (or 9:00 
with F/A 

concurrence) 

10:00 9:00   For duty day 14:00 or less.  
Higher rest requirements for 
longer duty pds., but all 
reducible to 9:00 with F/A 
concurrence. 

Mesa 
(1,259) 

 8:00  8:00   If fewer than 9:00 rest is 
received, F/A is provided 10:00 
rest after next duty pd. 

Miami Air 
(123) 

10:30 10:30; may be 
reduced to 9:30 
with F/A consent 

10:00 9:00 at hotel 10:00 9:00 at hotel  

Omni Air 
(295) 

10:00 9:00 10:00 9:00 10:00 9:00  

Piedmont 
(290) 

10:00 9:00 
 

F/A may consent 
to less than 9:00, 
but no less than 

8:00 

8:30 in hotel 8:00    



 Domicile Rest Layover Rest Domestic Layover Rest Int’l  
Airline Sch. Act. Sch. Act. Sch. Act. Notes 
PSA (1,275) 10:00, or in 

accordance with 
14 CFR rest 

requirements 

10:00, or in 
accordance with 

14 CFR rest 
requirements 

10:00, or in 
accordance with 

14 CFR rest 
requirements 

10:00, or in 
accordance with 

14 CFR rest 
requirements 

10:00, or in 
accordance with 

14 CFR rest 
requirements 

10:00, or in 
accordance with 

14 CFR rest 
requirements 

 

Republic 
(2,008) 

10:00 8:00 8:30 8:00    

Silver (48) 10:00 8:00 10:00 8:00    

SkyWest 
(4,000) 

 As per FARs  As per FARs  As per FARs  

Southwest 
(15,120) 

12:00 block to 
check-in 

11:00 block to 
check-in 

11:00 block to 
block 

9:30 block to 
check-in 

11:00 block to 
block 

9:30 block to 
check-in 

 

Spirit (3,454) 10:00 9:00 9:00 8:00, which will 
be followed with 

compensatory 
rest 

9:00 8:00, which will 
be followed with 

compensatory 
rest 

Longer layover rest 
requirements based on flight 
time during preceding duty pd. 

Sun Country 
(573) 

12:00 10:00 9:00 8:00   Longer rest for Long Day 

Trans States 
(300) 

11:00 11:00 Not stated Not stated    



 Domicile Rest Layover Rest Domestic Layover Rest Int’l  
Airline Sch. Act. Sch. Act. Sch. Act. Notes 
United 
(23,890) 

12:00 domestic;  
Int’l.: Free from 

duty ranging 
from 12 to 30 

hours based on 
flight time in last 

duty period 
(Reserve F/A is 
guaranteed at 
least 24 hours 
upon returning 

from a pairing of 
more than 5 

days, regardless 
of the amount of 
flight time in the 
last duty period. 

F/A may waive to 
10:00 if 

trading/picking 
up trips; for int’l., 

this increases 
with amt. of 

flt./DH time in 
last duty pd. 

 10:00 min. 
 

11:00 min. if 
hotel is more 

than 0:15 from 
A/P 

 
Above may be 

reduced by 1:00 
when off-duty 

period extends to 
or beyond 0200 

Standard Time on 
the designated 
day when the 

change is made 
from Standard 

Time to Daylight 
Time, unless such 
reduction would 
result in a legal 
rest below the 

established FAA 
minimum. 

 Free from duty 
ranging between 
12 and 26 hours 

depending on the 
flight time or 
destination 

Place of Lodging (measured 
from physical arrival at hotel): 
 
Domestic: 8 hours Place of 
Lodging minimum rest at 
layover hotel 
International: ranges from 10 
to 23 hours Place of Lodging 
minimum rest depending on 
the flight time or destination 
Domestic operational reliability 
incentive: with concurrence of 
F/A(s), rest may be reduced to 
a min. of 8:00 free from duty 
when one or more F/As will be 
unable to depart on-time 
following a sch. layover. This 
only applies to non-domicile 
locations where timely 
replacement of the F/A(s) in 
not possible. The incentive 
provides for an add’l 5:00 of 
incentive pay at the F/A’s 
hourly rate. 

 
Rest is release to report unless otherwise specified. 
 
AFA Collective Bargaining Department 
June 13, 2019 
Updated September 18, 2019; October 30, 2019, November 1, 2019 
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LCC

Southwest
Frontier 
Airlines Spirit Allegiant Average

11/1/2018 5/15/2019 5/5/2019 12/21/2018
1st 6 mo. $28.41 $23.56 $20.83 $22.48 $23.82
2nd 6 mo. $28.77 $23.56 $22.76 $22.48 $24.39
2nd yr. $31.54 $26.25 $25.88 $29.04 $28.18
3rd yr. $33.82 $28.12 $27.78 $30.40 $30.03
4th yr. $36.58 $30.40 $29.94 $32.06 $32.25
5th yr. $39.56 $32.24 $31.48 $34.34 $34.41
6th yr. $45.11 $33.35 $32.95 $35.24 $36.66
7th yr. $47.67 $35.18 $35.05 $36.26 $38.54
8th yr. $50.10 $37.10 $36.89 $37.22 $40.33
9th yr. $53.09 $38.30 $38.10 $38.76 $42.06
10th yr. $56.19 $41.09 $39.68 $39.93 $44.22
11th yr. $59.05 $42.20 $41.66 $41.87 $46.20
12th yr. $63.22 $43.45 $42.53 $42.74 $47.99
13th yr. $67.62 $44.55 $43.93 $42.74 $49.71
14th yr. $71.53 $46.16 $46.29 $42.74 $51.68
15th yr. $71.53 $48.32 $48.75 $42.74 $52.84
16th yr. $71.53 $50.20 $49.17 $42.74 $53.41
17th yr. $71.53 $52.05 $49.17 $42.74 $53.87
18th yr. $71.53 $53.15 $49.17 $42.74 $54.15
19th yr. $71.53 $54.42 $49.17 $42.74 $54.47
20th yr. $71.53 $55.43 $49.17 $42.74 $54.72



LEGACY
United Delta American Average

8/29/2019 10/1/2019 1/1/2019
1st 6 mo. $28.32 $30.96 $30.35 $29.88
2nd 6 mo. $28.32 $30.96 $30.35 $29.88
2nd yr. $30.04 $32.82 $32.18 $31.68
3rd yr. $31.95 $34.92 $34.24 $33.70
4th yr. $34.03 $37.20 $36.47 $35.90
5th yr. $37.50 $40.96 $40.16 $39.54
6th yr. $42.45 $46.38 $45.48 $44.77
7th yr. $47.46 $50.75 $49.76 $49.32
8th yr. $48.98 $52.37 $51.35 $50.90
9th yr. $50.33 $53.81 $52.77 $52.30
10th yr. $52.22 $55.83 $54.75 $54.27
11th yr. $53.65 $57.36 $56.25 $55.75
12th yr. $56.21 $60.10 $58.93 $58.41
13th yr. $65.79 $69.59 $68.25 $67.88



NICHE
jetBlue Hawaiian Alaska Average

1/1/2018 3/7/2016 12/17/2018
1st 6 mo. $21.00 $24.50 $26.70 $24.07
2nd 6 mo. $26.02 $26.68 $26.70 $26.47
2nd yr. $28.39 $31.20 $30.28 $29.96
3rd yr. $30.49 $34.79 $31.77 $32.35
4th yr. $32.66 $37.02 $34.51 $34.73
5th yr. $35.19 $44.56 $36.02 $38.59
6th yr. $38.82 $45.73 $40.60 $41.72
7th yr. $42.05 $46.92 $44.56 $44.51
8th yr. $43.66 $48.26 $46.00 $45.97
9th yr. $45.12 $49.68 $47.26 $47.35
10th yr. $46.95 $50.84 $49.03 $48.94
11th yr. $48.81 $52.04 $52.64 $51.16
12th yr. $51.10 $52.55 $56.18 $53.28
13th yr. $56.40 $53.05 $61.14 $56.86
14th yr. $56.40 $53.59 $62.28 $57.42
15th yr. $56.40 $54.17 $63.41 $57.99
16th yr. $56.40 $54.17 $64.54 $58.37
17th yr. $56.40 $54.17 $64.54 $58.37
18th yr. $56.40 $54.85 $64.54 $58.60
19th yr. $56.40 $54.85 $64.54 $58.60
20th yr. $56.40 $55.52 $64.54 $58.82



REGIONAL

Air Wisconsin CommutAir
Compass 
Airlines Endeavor Envoy ExpressJet

6/21/2012 12/3/2017 5/1/2016 1/1/2019 1/1/2019 8/1/2009
1st 6 mo. $17.51 $17.00 $17.40 $18.27 $18.95 $19.00
2nd 6 mo. $18.49 $18.10 $17.40 $18.27 $18.95 $19.00
2nd yr. $20.14 $19.19 $20.64 $22.42 $22.20 $21.37
3rd yr. $21.48 $20.28 $22.11 $23.93 $22.91 $23.10
4th yr. $22.53 $21.38 $23.37 $25.56 $23.80 $24.43
5th yr. $23.71 $22.47 $24.57 $26.69 $25.76 $25.69
6th yr. $24.97 $23.57 $25.95 $27.74 $26.94 $27.32
7th yr. $26.58 $24.67 $26.92 $28.75 $28.10 $28.69
8th yr. $27.87 $25.76 $27.93 $29.59 $31.03 $30.65
9th yr. $29.58 $26.86 $28.91 $30.64 $32.15 $31.57
10th yr. $30.47 $27.95 $29.78 $31.55 $33.28 $33.05
11th yr. $31.32 $27.95 $30.56 $32.43 $34.39 $34.13
12th yr. $31.90 $27.95 $30.56 $33.23 $34.81 $35.93
13th yr. $32.21 $27.95 $30.56 $33.81 $35.08 $36.59
14th yr. $32.48 $27.95 $30.56 $34.37 $35.83 $37.10
15th yr. $32.79 $27.95 $30.56 $35.05 $36.58 $38.00
16th yr. $33.06 $27.95 $30.56 $35.48 $37.33 $38.00
17th yr. $33.31 $27.95 $30.56 $35.48 $38.08 $38.00
18th yr. $33.56 $27.95 $30.56 $35.48 $38.08 $38.00
19th yr. $33.81 $27.95 $30.56 $35.48 $38.08 $38.00
20th yr. $34.06 $27.95 $30.56 $35.48 $38.08 $38.00
21st yr. $34.31 $27.95 $30.56 $35.48 $38.08 $38.00
22nd yr. $34.56 $27.95 $30.56 $35.48 $38.08 $38.00
23rd yr. $34.81 $27.95 $30.56 $35.48 $38.08 $38.00
24th yr. $35.06 $27.95 $30.56 $35.48 $38.08 $38.00
25th yr. $35.31 $27.95 $30.56 $35.48 $38.08 $38.00
26th yr. $35.56 $27.95 $30.56 $35.48 $38.08 $38.00
27th yr. $35.81 $27.95 $30.56 $35.48 $38.08 $38.00
28th yr. $36.06 $27.95 $30.56 $35.48 $38.08 $38.00



REGIONAL

GoJet Horizon Mesa Piedmont PSA Republic

3/1/2016 7/18/2018 10/1/2019 4/9/2018 7/15/2019 8/1/2017

1st 6 mo. $18.00 $20.30 $16.40 $19.06 $19.00 $18.20

2nd 6 mo. $18.00 $20.55 $17.75 $19.06 $20.00 $19.33

2nd yr. $20.25 $23.50 $19.50 $23.19 $23.75 $21.32

3rd yr. $22.00 $25.18 $21.25 $25.00 $25.50 $22.85

4th yr. $23.25 $26.89 $23.11 $26.41 $27.26 $24.24

5th yr. $24.50 $28.01 $24.95 $28.11 $28.97 $25.66

6th yr. $25.75 $29.44 $26.30 $29.47 $30.00 $27.03

7th yr. $27.00 $30.57 $27.21 $30.20 $31.50 $28.45

8th yr. $28.00 $31.42 $28.13 $30.92 $32.85 $28.87

9th yr. $29.00 $32.26 $29.15 $31.95 $34.02 $29.72

10th yr. $30.00 $33.12 $29.94 $32.65 $35.01 $30.58

11th yr. $30.75 $34.53 $31.00 $33.38 $35.99 $31.64

12th yr. $31.50 $35.38 $31.86 $34.11 $36.95 $32.77

13th yr. $32.25 $35.94 $32.15 $34.49 $37.57 $33.27

14th yr. $33.00 $36.52 $32.81 $34.92 $38.50 $33.73

15th yr. $33.75 $37.36 $33.15 $35.30 $39.00 $35.79

16th yr. $33.75 $39.06 $33.81 $35.58 $39.50 $36.29

17th yr. $33.75 $39.64 $34.47 $36.17 $40.00 $36.79

18th yr. $33.75 $40.20 $35.06 $36.17 $40.50 $37.29

19th yr. $33.75 $40.75 $35.23 $36.17 $41.00 $37.79

20th yr. $33.75 $41.32 $35.47 $36.17 $41.00 $38.29

21st yr. $33.75 $41.32 $36.00 $36.17 $41.00 $38.29

22nd yr. $33.75 $41.32 $36.54 $36.17 $41.00 $38.29

23rd yr. $33.75 $41.32 $37.08 $36.17 $41.00 $38.29

24th yr. $33.75 $41.32 $37.65 $36.17 $41.00 $38.29

25th yr. $33.75 $41.32 $38.21 $36.17 $41.00 $38.29

26th yr. $33.75 $41.32 $38.21 $36.17 $41.00 $38.29

27th yr. $33.75 $41.32 $38.21 $36.17 $41.00 $38.29

28th yr. $33.75 $41.32 $38.21 $36.17 $41.00 $38.29



REGIONAL

SkyWest
Trans States 

Airlines Average
2/1/2018 4/18/2016

1st 6 mo. $18.13 $18.00 $18.23
2nd 6 mo. $18.77 $19.00 $18.76
2nd yr. $22.06 $20.25 $21.41
3rd yr. $23.28 $21.25 $22.87
4th yr. $24.42 $22.00 $24.19
5th yr. $25.61 $22.50 $25.51
6th yr. $26.89 $24.25 $26.83
7th yr. $28.30 $25.00 $28.00
8th yr. $29.61 $25.25 $29.13
9th yr. $30.67 $26.25 $30.20
10th yr. $31.68 $27.00 $31.15
11th yr. $32.64 $28.75 $32.10
12th yr. $33.66 $29.25 $32.85
13th yr. $34.65 $31.75 $33.45
14th yr. $35.75 $32.50 $34.00
15th yr. $36.80 $34.00 $34.72
16th yr. $37.87 $34.75 $35.21
17th yr. $39.00 $34.75 $35.57
18th yr. $39.95 $34.75 $35.81
19th yr. $40.74 $34.75 $36.00
20th yr. $41.15 $34.75 $36.15
21st yr. $41.55 $34.75 $36.23
22nd yr. $42.18 $34.75 $36.33
23rd yr. $42.81 $34.75 $36.43
24th yr. $43.45 $34.75 $36.54
25th yr. $44.10 $34.75 $36.64
26th yr. $44.77 $34.75 $36.71
27th yr. $44.77 $34.75 $36.72
28th yr. $44.77 $34.75 $36.74
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