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Objective 
The proposed Restoring Balance in Alberta’s Workplaces Act will support economic recovery, 
restore balance in the workplace and get Albertans back to work. 
 
We are reducing red tape for businesses by ensuring processes are streamlined and not used 
in unnecessary circumstances. 

Translation: The Restoring Balance in Alberta’s Workplaces Act will make it easier for 
bad employers to take advantage of workers who are desperate for work. 
 
Proposed Changes 
 

What is changing What it means What it REALLY means 
for workers 

How employers handle 
group terminations of 50 or 
more employees. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

There will be one set of rules for all 
terminations of 50 or more people 
in a four-week period rather than 
different requirements depending 
on the number of staff being 
terminated. 

An employer will be able to 
lay off large groups of people 
without having to give 
workers any notice!  
 

Before, if an employer laid off 
over 50 people they had to 
give those workers more 
notice, now they just have to 
tell the government four 
weeks before no matter if they 
are laying off 300 or 50 
people. 
Now employees have more 
flexibility when it comes to 
layoff notice and how long 
someone can be on layoff. 
Workers are just supposed to 
accept being laid off with no 
notice. 
 



©2018 Government of Alberta | Published: July 2020 | 

 

 

Simpler rules for layoffs. Employers will have more flexibility 
and clarity. 

 
Specific timing 
requirements for written 
temporary layoff notice 
will be removed. 

Employers have more 
flexibility when it comes to 
layoff notice and how long 
someone can be on layoff.  
 
Workers are just supposed to 
accept being laid off with no 
notice. 
 

Rules for termination. Employers can save money by 
giving employees termination pay 
within either 

 
o 10 consecutive days after 

the end of the pay period 
in which termination 
occurred, or 

o 31 consecutive days after 
the last day of 
employment 

Employers will be able to 
take much longer to pay 
workers their termination pay 
– up to 31 days after the last 
day of work in some cases! 
 
 

Rules for collective 
agreements. 

Employers and employees will 
have increased flexibility. 

 
Employers and bargaining agents 
can agree to alter provisions for 
hours of work confined, work 
times, rest periods, days of rest 
and overtime hours under an 
hours of work averaging 
arrangement. 

As has always existed, 
employers and unionized 
workers can negotiate 
averaging agreements 
that work for everyone in 
the workplace. 
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Simpler rules for 
hours of work 
averaging 
(arrangements 
(AA) 

Employers will save time and money. 
 
Employers must provide two 
weeks’ notice before starting or 
changing an hours of work 
arrangement without employees’ 
consent. 
Employers and employees can agree 
on how to handle missed shifts or 
schedule changes. There will no longer 
be a maximum term for AAs. 
Employees are entitled to overtime if 
the hours of work exceeds 8 hours in a 
work day, if the scheduled hours for 
that day are less than 8 hours, or the 
daily scheduled hours, if 8 or more 
hours are scheduled Or if the hours 
exceed 44 hours in a week, if the 
averaging period does not exceed one 
week, or an average of 44 hours in a 
week if the averaging period exceeds 
one week. If the averaging 
arrangement specifies another manner 
of calculating daily overtime, then the 
daily overtime thresholds do not apply. 

Employers will be able to 
easily force workers to take 
averaging arrangements 
where their overtime will be 
minimized or disappear all 
together. This creates more 
flexibility for businesses and 
less pay for workers. 
 
Before, these were called 
averaging agreements and 
they were over 12 weeks and 
workers needed to agree to 
them. These new 
arrangements will average 
hours over 52 weeks and 
could result in no overtime 
pay. And workers will have no 
choice! 
 
The employer also no long has 
to give workers 24 hour notice 
of shift changes under these 
arrangements. 
 
 

Rules for deductions Employers will spend less 
to recoup overpayments. 

 
Employers can deduct overpayment 
caused by a payroll calculation error 
without an employee’s written 
authorization. The employee must be 
notified in advance. Employers can 
also deduct overpayment of vacation 
pay paid in advance without an 
employee’s written authorization. 

If an employer overpays a 
worker, they will be able to 
take back whatever is owed to 
them on the next paycheque 
without the worker approving 
it.  

 
It doesn’t even matter if that 
would take away a worker’s 
whole paycheque away for 
that week. 
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Average daily wage 
(ADW) calculations. 

Employers will find it easier to 
calculate holiday pay. 

 
Employers can calculate ADW as the 
total wages averaged over the number 
of days worked in the four weeks 
before a general holiday, or the four 
weeks ending on the last day of the pay 
period immediately before the general 
holiday. 
Vacation pay and general holiday are 
no longer included in the ADW 
calculation. 

Workers will no longer receive 
the same pay for general 
holiday pay. 
 

Instead, employers will be able 
to pick between two different 
formulas and will be allowed to 
give workers whichever formula 
results in less pay. 
 

Rules for workers under 
the age of 18. 

Employers will save time and money. 
The list of youth jobs in the Regulation 
will expand to include positions 
usually approved by Director permit.  
 
This includes positions in the 
restaurant and food services industry, 
on the condition that youth workers 
are working with someone at least 18 
years old. 
 
Light janitorial work in offices, coaching 
and tutoring are also added. 

This change encourages more 
employers to hire young 
teenagers without government 
oversight. It’s fine as long as 
an 18 year old is supervising 
the young teens. 
 
 

Simpler rules for 
administrative penalties. 

Employers will have more 
time to pay administrative 
penalties. 

 
Employers will have up to 30 days to pay 
administrative penalties. The Director 
can reduce amounts, as well as the 
limitation for progressive penalties is 
reduced to two years. 

Employers will be able to get 
financial penalties reduced if 
they get caught breaking 
employment standards for 
workers, they also have longer 
to pay these fines if the 
Minister doesn’t just eliminate 
them all together. 
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Ministerial variances 
and exemptions 
(MVEs). 

Employers will operate in a more 
responsive regulatory environment. 

 
The Minister will have expanded 
authority to grant MVEs, no set term 
limits on orders and the option to renew 
MVEs. 

It will be easier than ever 
for bad employers to ask 
for parts of the 
employment standards 
code to not apply to them 
– also they can ask for it 
to not apply to them 
forever. This includes 
minimum wage, overtime 
pay, breaks and 
severance rules. 
  
 Director variances and 

exemptions 
Employers will operate in a more 
responsive regulatory environment. 

 
The Director will have increased 
authority to grant variances and 
exceptions and across a wider range 
of provisions. 

It will be easier than ever 
for bad employers to ask 
for parts of the 
employment standards 
code to not apply to them 
– also they can ask for it 
to not apply to them 
forever. This includes 
minimum wage, overtime 
pay, breaks and 
severance rules. 
 Rules on accrued 

vacation. 
Rules have been clarified to confirm 
employees can continue to accrue 
vacation time on a legislated leave. 

This isn’t a change so much 
as legislating what was 
already happening for most 
people. 
 Rules for rest periods. More flexibility in how employers can 

provide breaks to their employees. 
Rest periods can be taken at a time 
agreed to by an employee and 
employer. If the parties cannot agree an 
employer must provide a 30-minute 
break for every five hours of shift time for 
any shift over five hours long. 

Workers won’t be eligible 
for a 30 minute break until 
after five hours of work. 
This means workers can 
work 10 hours and only 
receive one 30 minute 
break, instead of two 30 
minute breaks. 
 Written statement of 

earnings. 
Employers will save time and money in 
deciding between electronic or paper 
pay statements. 
Electronic pay statements will be 
acceptable so long as the employee 
has confidential access and can print a 
paper copy. 
 

Your employer will be able to 
email you your pay stub. 
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More information 
If you have questions or concerns about these changes, you can contact government. 

 
For questions relating to employment rules if you are not part of a union, contact the Employment 
Standards Contact Centre: 1-877-427-3731 or https://www.alberta.ca/contact-employment-  
standards.aspx 

 
For questions relating to rules that involve unions, contact the Employee Labour Relations Support 
program: https://www.alberta.ca/employee-labour-relations-support-program.aspx. 

 

Join the Defend Worker Rights Campaign 
Together, we can help all Albertans understand that a healthy economy and a healthy democracy 
depends on regular working people having rights, both in the workplace and on the political stage! 
Sign our Defend Worker Rights petition to join the fight!  
 

 
 


