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The Fair Work Commission has upheld its original decision to cancel the Enterprise 
Agreement for Griffin maintenance workers in a decision that will impact far beyond Collie
The Australian Manufacturing 
Workers’ Union (AMWU) has 
condemned a decision handed 
down by the Fair Work Commission 
on 9 June, which could see 70 
maintenance workers at the Griffin 
coal mine in Collie, cop a massive 
43% pay cut with the stroke of a pen.
The Fair Work Commission has 
approved an application by The 
Griffin Coal Mining Company, to 
terminate the current enterprise 
agreement between the company 
and maintenance workers at the mine 
after its nominal expiry date on 10 
July 2016. The AMWU appealed the 
decision but this was rejected.
After 12 months of protracted 

negotiations, over which time Griffin 
has continually tried to cut pay and 
strip back the working conditions 
and entitlements fairly negotiated by 
workers over many years, the Fair 
Work Commission has ruled that, in 
the “public interest” the agreement 
should be terminated..
At which time, maintenance workers 
will then revert back to the Black 
Coal Mining Industry Award (2010), 
resulting in a massive 43% pay cut 
and the loss of entitlements and 
conditions
AMWU State Secretary, Steve 
McCartney, described the decision as 
an outrageous attack on the workers 
and their families, and a kick in the 

guts to the whole Collie community.
“How can the Fair Work Commission 
describe this decision as being in the 
“public interest”, when its the workers, 
their families and the whole Collie 
community who will suffer as a result 
of this company’s poor business 
practices.
“Here we have a foreign-owned, multi 
national company, who have run this 
operation into the ground, and now 
thanks to the Fair Work Commission 
Griffin are able to walk away from 
their responsibility to their workforce 
and the town.
CONTINUED ON PAGE 2

The Collie communtiy turned out in force to support our members on the picket line

BATTLE OF COLLIE CONTINUES
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A CAMPAIGNING UNION 

STATE SECRETARY’S REPORT
The Fair Work Commission’s decision to 
cancel the Griffin Coal maintenance award 
is a gamechanger for Australian industrial 
relations, and not in a good way. Every 
worker on an Enterprise Agreement is now 
at risk, with the Fair Work Commission 
bowing to the company’s request to cancel 
the EA in the “public interest.”

Already dozens of companies are waving 
this decision in front of us as we bargain 
for Enterprise Agreements. AGL Energy 
and Exxon-Mobil in Victoria have applied to 
have agreements cancelled because they 

want to force through pay cuts and roster 
changes that are unfair and have no hope of 
winning majority support. 

This is not what enterprise bargaining was 
supposed to be about. There is no bargain 
when one side has the ability to take their 
bat and ball and go home. 

Through this decision, Griffin will be able 
to strip pay, force a roster change, reduce 
superannuation, take away travel allowance 
and force a 43 per cent pay cut from workers 

who have done nothing wrong, all with the 
stroke of a pen.

This precedent is a massive challenge for 
Australian unions and the movement’s two 
million union members. It points to a broken 
industrial relations system that leaves too 
few people contributing to the fight for wage 
increases and improved conditions that 
allow all working people to get ahead.

There is nothing “Fair” about that.

In unity 

Steve McCartney
State Secretary

There is no 
bargain when 
one side has the 
ability to take their 
bat and ball and 
go home. 

Ged takes ‘Better Future’ message to Komatsu 
ACTU President Ged Kearney’s message was clear: Put the Liberals last
Australian Council of Trade Unions 
President Ged Kearney was in Perth in 
the lead up to the Federal election, visiting 
our 180 members at Komatsu to speak 
about the importance of working people 
using our votes to fight back against the 
Liberal government’s anti-worker agenda.
“The Liberal government wants to take away 
our right to organise and our right to have a 
say at work. We have been here before with 
Workchoices and we won. Now we have no 
choice but to do it again,” Ms Kearney said.

Ms Kearney spoke of the Liberals’ attacks 
on penalty rates, collective bargaining and 
Medicare while supporting the Australian 
Building and Construction Commission and 
the exploitative 457 visa system.
Ms Kearney also spoke about her own history 
as a nurse and rank-and-file union member 
and how much the support of the AMWU 
meant to her and her workmates while they 
fought for improved wages and conditions.
“It doesn’t matter if you are a boilermaker in 

a workshop or a nurse caring for the sick or 
elderly, working people need to stick together.” 
It seems many WA working people did hear 
the ACTU’s “Build a Better Future” call to put 
the Liberals last, with the Liberals losing two 
WA seats, Burt and Cowan, to help deliver a 
big setback to Malcolm Turnbull.
We would like to thank our members and 
delegates at Komatsu, especially Gordon 
Entwistle, for organising this important visit.

ACTU President Ged Kearney got a great reception from our staunch 
Komatsu members 
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CONTINUED FROM PAGE 1
“In the end, this decision means it will 
be the Collie community who pay the 
price for Griffin’s ineptitude.”

Mr McCartney also criticised the 
Barnett Government’s lack of 
transition plan for Collie and the local 
coal mining industry.

“Is the Barnet Government going to 
just stand by and see these workers, 
their families and the town of Collie 
suffer because of the business failings 
of Griffin Coal?

“Its obvious the Barnett Government 
doesn’t have a transition plan for 
Collie and the coal mining industry, 
and they seem determined to sit on 
their hands and let the town die.

“The AMWU won’t be deserting these 
workers or Collie, and we’ll continue 
to pursue a fair agreement for our 
members and the Collie community,” 
he said.

Mental health issues take toll as 
Griffin decision leaves Collie in limbo 
Lanco’s war of attrition takes a toll on workers, families and local community
The Australian Manufacturing Workers’ 
Union (AMWU) is extremely concerned 
about Griffin workers’ mental health in the 
aftermath of the unprecedented Fair Work 
Commission decision to cancel the Griffin 
Coal Maintenance Enterprise Agreement.
“Lanco Griffin has waged a war of attrition 
upon the Collie community and like all wars 
this one is taking a heavy toll on mental 
health,” AMWU WA State Secretary Steve 
McCartney said.
“This dispute has never been about the 
money, it’s about protecting a community. 
It’s about ensuring kids’ sport has coaches 
on weekends, that the local fire brigade has 
volunteers and that families can be together 
as much as is reasonably possible.”
So far Lanco has insisted that workers:
• Work an extra seven hours per week for 
free;
• Change to a roster that sees them work 2/3 
of weekends per year for no extra pay;

• Allow Lanco to appropriate redundancy 
entitlements accumulated in good faith over 
decades;
• Give up travel allowance entirely; and
• Take a massive pay cut on top.
“Our members met them in the middle. 
They have bargained in absolute good faith. 
Our members built their lives around the 
commitments the company gave them and 
they have been badly let down.”
With Collie property prices falling because 
of the decision, Mr McCartney said some 
members confided they felt “trapped” 
because they could not afford to move.
“To have their good will thrown back in 
their faces from a company that doesn’t 
understand the community has taken a 
massive toll on our members and their 
families mental health.”
“Families can’t just pick up and leave when 
they’ve got mortgages to pay and kids in the 
local schools.”

Mr McCartney repeated his claim that Griffin 
Coal under the administration of foreign 
multinational Lanco was one of the worst 
managed companies he had ever dealt with.

“They’ve claimed in the past they don’t 
even have money to pay our members’ 
superannuation or bills for local suppliers but 
somehow they always find the money to keep 
racking up legal fees to bully our members.”

“They were forced to pay out $7.5million to 
another company for absolutely nothing 
because they messed up a coal supply 
contract. That’s many times what they are 
trying to squeeze out of families’ pockets.”

“It doesn’t have to be this way. As always, we 
are ready to negotiate in good faith but we will 
never accept that local families have to pay 
for Lanco’s atrocious management.”

AMWUCare is a telephone counselling, 
supported referral and information service for 
union members and their families available 
24/7 on 1800 206 316.

About 200 people came to support our members at Fair Work, with many leaving from Collie 
before sunrise to be there

Carys Golding tells how this decision will impact local families before 
the Fair Work hearing in Perth
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The West printers ink crucial EA deal 
Members at the West have secured hard-won entitlements and a decent wage rise 
Australian Manufacturing Workers’ 
Union members at the West Australian 
Newspaper have secured a new 
Enterprise Agreement that protects 
critical redundancy entitlements 
while guaranteeing a two per cent 
annual pay rise for four years.
Against a backdrop of uncertainty as 
the West’s owner SevenWest Media 
prepares to buy out the Murdoch-owned 
Sunday Times, AMWU printers have 
voted overwhelmingly to accept the deal 
after many months of negotiations.  
AMWU Delegate Gary Small said the 
deal had provided the certainty that 
printers wanted, while retaining living 

standards and conditions.
“It was nearly a year of difficult 
negotiations, with a lot of stalling tactics 
from management. The company took 
us to the [Fair Work] Commission five 
times, and I’m still not really sure why,” 
he said.
“But I’d like to give credit to the whole 
bargaining team because this was a 
real team effort over 11 months of tough 
negotiations.”
“We didn’t want to lose any conditions. 
We were fighting to keep the entitlements 
we’ve earned over many years and in 
good faith and we’re very happy with the 
result.”

Mr Small said the lead up to election was 
especially difficult because people didn’t 
trust Malcolm Turnbull and the Liberals 
on industrial relations.
“We wanted a long agreement because 
people are worried that Workchoices is 
coming back and this deal means we are 
covered for the next four years.”
AMWU Lead Organiser and WA Print 
Secretary Alan Lindsey said the 121-19 
yes vote showed union negotiators had 
got the balance right. 
“It’s really pleasing to see our members 
leverage their long term shop-floor 
solidarity into a deal that keeps us 
moving forward while protecting what 
we’ve worked hard over many years to 
achieve,” he said.
“It’s a difficult time generally in WA at the 
moment. Throw the added uncertainty of 
the merger into the mix and our delegates 
and members should be very proud of 
what they’ve been able to achieve.
While the West Australian is an extremely 
profitable venture, with industry 
estimates putting profits at $1million 
profit per week, consolidation with the 
Sunday Times has caused significant 
concern. 
Redundancies are already being forced 
on journalists, management and editorial 
staff. Tragically, some employees without 
the protection of an AMWU-negotiated 
EA are leaving with next to nothing after 
decades of service.

Like your union? your union!
We have a couple of new initiatives  to help 
you stay in touch with what’s going on in your 
branch right around Western Australia. 

We’ve just launched our new App for Apple 
and Android, which you can find by searching 
“amwu wa” at either store. 

It’s got the latest events, member news, 
media, benefits, campaigns and more. It’s 
free too so get on it.

We’ve also got a new Facebook page up and 
running so head on over and ‘like’  the AMWU 

WA Branch to stay in touch. 

We want your pictures and stories too - after 
all you are the union. So send photos and 
stories to tom.palmer@amwu.asn.au or 
message our Facebook page.

It’s all part of making sure we keep in touch 
with our members and give you what you 
want.

And if technology isn’t your thing, we’ll still 
have printed copies of Manufacturing Matters 
every couple of months!

Delegate Gary Small with AMWU Lead Organiser Alan Lindsey
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In brief
M e m b e r 
reinstated 
at BAE
The AMWU has secured 
reinstatement for a member who 
was wrongly terminated after BAE 
Systems in Henderson alleged he 
and two other workers breached 
safety standards earlier this year.

The member and two others were 
stood down after an incident in 
relation to a crane lift.

In response, the AMWU initiated 
its own inquiry, which found 
inconsistencies in the original report. 
We were able to resolve the matter 
after discucssions with the company. 

While the AMWU takes safety on 
site extremely seriously, we also 
fight for our members’ right to a fair 
hearing and for all companies to 
justify their decisions where they 
affect our members.

We also believe that the severity 
of termination warrants a thorough 
understanding of the facts before 
proceeding.

The AMWU handles dozens of unfair 
dismissal cases every year.

AMWU national links help 
Orora bargaining team 
A little communication goes a long way at Orora 
AMWU members at Orora’s beverage 
cans facility in Canning Vale have used 
the union’s national reach to shed light 
on dubious management claims during 
recent Enterprise Agreement negotiations.

Frustrated by company assertions of 
inferior conditions interstate and threats to 
shift production away from WA, the AMWU 
was able to link interstate delegates to 
compare notes, which revealed (surprise, 
surprise) exaggerations and hyperbole 
from managers.

The exercise ultimately put our Orora 
bargaining team in a stronger position and 
meant better pay and conditions in their 
agreement as a result.

AMWU delegate and process worker 
Glenn Storey says it was an easy way to 
empower the union negotiating team.

“It was a great way to keep management 
honest, because until our organiser 
Michelle made contact interstate we had 
no real way of verifying management’s 
claims.

“They’d start telling us this or that and 
expect us to accept it, but talking with 
other delegates across the country helped 
us check what they were saying.”

Glenn says that any group of workers at 
companies with a national footprint should 
consider using the union’s Australia-wide 
structure to combat managers’ divide-and-
conquer tactics.

“If members have that option I’d definitely 
recommend taking advantage of it. Just 
getting all the facts is really important,” he 
said. 

If you work at a national 
enterprise, make sure 
you talk to your organiser 
about using the AMWU’s 
national coverage to 
improve your bargaining 
position.

Knowledge is power!

Orora delegates and Andrew Heatherington and Glenn Storey
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AMWU in our communities: Midland NAIDOC  
The AMWU has again been an integral part of NAIDOC week celebrations 
in Midland, which saw a record 1500 people attend the family fun day

The AMWU has again supported 

community celebrations in Midland for 

NAIDOC Week, Australia’s national 

weeklong celebration of our First 

Australians. 

A particular highlight was the family fun 

day on the Ron Jose Oval, which featured 

singing, dancing, stalls and food in 

celebration of local indigenous culture.

The record 1500 attendees also enjoyed 

local sand artists, traditional indigenous art 

and karaoke on a perfect clear and crisp 

winter day.

Local community elder Di Ryder said 

the support of the AMWU made a huge 

positive difference to the event.

“We couldn’t survive without the amazing 

contribution of the union, but it’s not just 

about sponsorship it about the genuine 

energy and enthusiasm the AMWU brings,” 

she said.

“You are making a huge positive difference 

and I’d like to thank your members for 

helping with such an important local 

community event.”

The AMWU sponsored the Youth of Year 

Award for young people who have made 

an outstanding contribution to the local 

community.

Our union has long supported community 

events in the Midland area due to our strong 

historic connection through the Midland 

Railway Workshops. While the WA Liberal 

Court government closed the workshops in 

the 1990s, many of our members still live in 

the local area.

Who was 
Ron Jose?
The Ron Jose Oval, where the 

event was held, was named 

after one of our former State 

Councillors. 

As well as acting as shop steward 

at the local abbotoir for the 

AMWU throughout his working 

life, Ron was a much loved part 

of the local community, a life 

member of the Swan Districts 

Football Club, a keen boxer and 

cricket enthusiast. 

He was also a former Vice 

President of our Retired Members 

Division. Ron passed away last 

year but we are pleased to be able 

to continue his legacy through 

our continued involvement in 

assisting kids in the area.
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AMWU helps chuck out anti-union WA Liberal
Rebecca Doyle ran the grassroots field campaign to remove Liberal anti-
unionist, anti-penalty rates, pro-ABCC MP from the North-Metro seat of Cowan

Cowan is an 
electorate in 
the middle and 
outer Northern 
suburbs of 
Western Australia. 
The recent 
redistributions in 

the seat saw the loss of typically Liberal 
suburbs and the gain of strong Labor 
suburbs in Perth, which saw the margin 
fall sharply from 7.5% to 4.5%. Cowan has 
previously been referred to as a ‘reverse’ 
bellweather seat as the electorateis 
normally won by the party that loses the 
election. Further no Liberal or Labor MP 
has held the seat for more than three 
terms. 

The sitting member for Cowan Luke 
Simpkins has been the member since the 
2007 Federal election. Prior to election 
Simpkins was in the Military Police unit 
of the Australian Army. Simpkins is an 
outspoken social conservative: he was one 
of few Liberal MPs that walked out during 
the apology to the Stolen Generations, 
has supported the anti-worker Australian 
Building and Construction Commission,  
supports restricitons on the right of working 
people to organise in unions, has voted 
very strongly for 457 visas and does not 
believe in marriage equality. 

The candidate differentiation between 

Anne Aly, the Labor candidate and Luke 
Simpkins could not have been more stark. 
Prof  Anne Aly is a world-renowned counter-
terrorism at Edith Cowan University. Whilst 
raising her children as a single mother she 
worked in a minimum wage job teaching 
English as a second language. She is a 
National Tertiary Education Union member, 
understands the need for respect at work 
and a health care and education system 
that works for all. 

As usual the four pillars of Labor’s policy, 
education, health, jobs and public transport 
were popular with the electorate. Although, 
due to the population and housing growth 
in Cowan, one of the most popular issues 
that continued to arise was infrastructure 
investment including roads, public transport 
and NBN.  The Save our Weekend 
campaign ran by United Voice and the 
Shop, Distributive and Allied Employees 
Association had the most commonly 
shared, commented and liked posts by 
residents of Cowan. This showed how 
crucial popular penalty rates and respect 
at work was at this election. Despite 
Cowan being a multicultural electorate, 
another issue that was continually raised 
was immigration. A number of people 
raised fears over refugees and ‘immigrants 
taking their jobs’. Although once volunteers 
talked to people about these fears they 
found that there concerns were about job 

security rather immigration. These fears 
were usually overcome by talking through 
Labor’s apprenticeship plans, revised 457 
visas and WA Labor’s ‘Plan For Jobs’. 

As the Field Organiser for Cowan, it 
was my role to recruit and coordinate 
volunteers in order to persuade as many 
potential volunteers as possible. In a three 
month period the campaign recruited 212 
volunteers and held over 100 volunteer 
recruitment meetings. Cowan volunteers 
were either progressive community 
members, Labor party members or 
members of WA Young Labor. 

Volunteers took part in a number of 
activities in order to reach Cowan voters 
and persuade them to vote Labor. The 
most effective of these activities was door 
knocking. Door knocking gives volunteers 
an opportunity to have a face-to-face 
conversation with residents, as well as 
giving voters an opportunity to put a face 
to the campaign. We focused our efforts 
on highly persuadable suburbs such as 
Landsdale, Ballajura and Wanneroo. 
Overall the Cowan campaign knocked on 
over 10 000 doors.

Another popular technique was phone 
banking. Volunteers would call undecided 
voters whom we deemed to be highly 
persuadable; this targeting ensured that we 
were reaching out from voters that needed 
to hear from us the most. Phone banks 
occurred roughly three times a week from 
our Malaga office. As the campaign grew 
so did our call sessions, by the end we had 
15 volunteers each night turning out to our 
tiny office. I was very proud of our calling 
effort, we made over 25 000 calls and had 
nearly 7000 conversations. 

To add to our field effort we were also 
highly visible in the electorate. Volunteers 
also took part in ‘honk and waves’; train 
station handouts and shopping centre walk 
throughs.

I’d like to thank the Australian 
Manufacturing Workers Union for giving 
me the opportunity to be a Field Organiser 
in the Federal Election. 

The now Member for Cowan Ann Aly with some of 
grassroots campaigners Bec helped to organise
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The AMWU strongly advises you to 

attend your family doctor for any 

treatment, for both work and non work 

related illness/injury. 

In some circumstances for workers’  

compensation claims you may be required 

to attend an insurance doctor. Make sure 

you seek advice [union or legal] before 

attending these appointments. 

The AMWU is concerned to hear that some employers are insisting on 
attending a worker’s medical appointment. This is unacceptable. 

The Fair Work Ombudsman agrees. In September 2012 the FWO said it “sees 
no reason why an employer should seek to attend a private and confidential 
appointment with an employee, unless specifically requested to do so by the 
employee.”

For absences of work, except for workers’ compensation claims, the FWO said 
that “medical certificates or a statutory declaration is generally considered an 
acceptable form of evidence” and that a medical certificate stating that “you 
are unfit for work” is adequate.

This does not apply for workers’ compensation certificates ---- these 
certificates need detail & a statement about your incapacity or ability to 
perform restricted duties. For return to work arrangements, your employer 
may wish to speak with your doctor about suitable work. You need to be 
present during conversations between your treating doctor and the supervisor 
or RTW/rehabilitation provider. You may also wish to take a union delegate/
HSR or friend/family member with you. 

A Doctors appointment 
is a private affair


