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Australian Council of Trade Unions President  Ged Kearney has called on Australian workers to 
put jobs, education, healthcare first by putting the Liberals last at the upcoming Federal election
The ACTU welcomes the official start 
of the 2016 election campaign as 
an opportunity for all Australians to 
determine the course our country will 
take as we transition from the mining 
boom and look toward the next era for 
the people of Australia.
Whoever is elected must prioritise the 
things working Australians most value 
and need: local jobs; investments 
in education and healthcare; and 
a plan to build a stronger economy 
that improves the living standards of 
people in this country.
The next federal government must 
invest in the educational outcomes, 
the skills training and ultimately the 

new industries that will provide jobs 
for the more than 700 000 people 
currently looking for them, and bring 
our economy into the 21st century.
Cutting corporate taxes and crossing 
your fingers isn’t a plan. We need a 
government that will be proactive and 
encourage new industries and new 
secure well paid jobs.
The Turnbull Liberal government has 
failed to take Australia in the right 
direction and we will be urging people 
to put the Liberal/National parties last 
in this election.
“Australians deserve a government 
that will put their interests first, create 

jobs and fund health and education 
with revenue from a fair and equitable 
tax system, said ACTU President and 
former nurse Ged Kearney. 
“This election offers Australians a 
chance to choose a government 
that understands the lives of working 
people and will govern in their best 
interests”
“The next federal government 
must support Australian job growth 
by putting money into education, 
traineeships, apprenticeships and 
research and development of new 
technologies.”
CONTINUED ON PAGE 2

JULY 2: PUT LIBS & NATS LAST
Union campaigners have a simple message: put the Liberals last!
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STATE SECRETARY’S REPORT
By the time you read this, you will probably 
be sick to death of hearing about the federal 
election. And a lot of the time, politicians 
would rather keep us disinterested and 
cynical about the process so they can get 
away with whatever they want without 
scrutiny.

But this election is crucial for our movement  
and I urge every member to carefully 
consider the choices in front us. As you 
know our union’s priorities are:
• decent and secure local jobs;
• the chance for every Australian to gain 
skills and an education;
• the right for every worker to be part of a 
union and bargain collectively;
• mutual support when we are sick, 
unemployed, injured or have reached 
retirement; and
• for everyone to receive the benefits 
of Australian society, but also to fairly 
contribute to the costs.

With these in mind, I find it impossible to 
justify putting the Liberals anywhere but last 
on the ballot paper. Under Malcolm Turnbull 
we have seen no great change from the 

disaster that was Tony Abbott. 

We’ve seen horrible perversions of justice 
under the witch hunt that was the Trade 
Union Royal Commission. We’ve seen 
apprentice incentives slashed. 

We’ve seen the Fair Work Building 
Commission attack and smear innocent 
workers.

We’ve seen Australian jobs shipped offshore 
and 457 visa regulations gutted and foreign 
multinationals getting away with ripping us 
off.

Now you might say that Labor is not much 
better and I’d certainly agree that they aren’t 
perfect. But the reality is it’s one or the other 
who will lead our country and whichever you 
vote we are going to elect a politician!

Under Labor, at least we will see 
apprenticeships taken seriously as career 
path and more investment in our kids’ 
education. We will see far more scrutiny 
of the tax-dodging multinationals. We will 
see 457 visa abuse tackled. We will see 
Medicare revived.

I understand and share your cynicism. We 
have been let down before. But there is a 
lot on the line and however else you vote, I 
urge you to PUT THE LIBERALS LAST on 
July 2.

In unity 

Steve McCartney
State Secretary

I find it impossible 
to justify putting the 
Liberals anywhere 
but last on the ballot 
paper.

New WA polo shirts in stock
We’ve just received a new order of Australian made, 
Textile Clothing and Footwear Union endorsed polos 

We’ve received a new order of AMWU 
Western Australia Branch polo shirts. 
These quality garments are made in 
Australia by union members (of course) in 
breathable and comfortable fabric. Wear 
your colours with pride for only $40!
Ask your organiser, drop into the WA State 
Office or call on 9223 0800 to get yours.

CONTINUED FROM PAGE 1
“From our constant engagement with 
local communities around Australia, 
we know that this election will be won 
by the party that can deliver funding 
for local schools and hospitals and 
local jobs that people so desperately 
want.”

“We need a government who 
understands that fairness and growth 
are not separate concepts, but rather 
complementary objectives.”

“The Australian Union movement 
has built a nation wide campaign on 
these issues. We have mobilized tens 
of thousands of people, young, old, 
working, retired, men and women. We 
are ready. Across Australia people are 
telling us that they are disappointed 
in Malcom Turnbull and angry at the 
Liberal party. We are saying put the 
Liberals Last this election.”
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The AMWU had another great turnout on a perfect Autumn May Day on Sunday  
May 1 at Freo Esplanade. Our Plan for Jobs campaign was our major focus as 
we marched with thousands of union members from around WA. 
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State Conference 2016: towards a new union
AMWU workplace leaders came together in February for our Delegates Forum
The WA Branch’s State Conference was 
held over two days at the end of April and 
comes at a critical time for our union. 

State Conference is held every three 
years and sets the agenda for our WA 
branch, determines our rules, elects our 
State Council and provides direction from 
the rank and file to our elected officials 
and organisers. Delegates are elected 
from our Manufacturing, Food and Print 
Divisions in WA.

This particular Conference has come 
at a critical time for our union, in 
an environment of pressure on our 
industries while wage growth has slipped 
to a historic low. 

National Secretary Paul Bastian urged 
delegates to be open minded when 
considering the best path forward for our 
union, which would involve the proposal 
to create a new union with likeminded 
workers in the future. He also praised 
Western Australia’s contribution to the 
shipbuilding debate, which the AMWU 
has led nationally and has resulted in 
significant wins for local industry. He also 

highlighted our big win on the Gorgon 
roster as an example to the union 
movement around Australia.

State Secretary Steve McCartney told 
delegates that it was important to reflect 
on the union’s wins while looking to the 
challenges ahead. He told delegates he 
was proud of the way the WA branch 
has led the country on prioritising mental 
health on the job and building power in 
our communities. Steve outlined that our 
branch would pursue greater solidarity 
across industries as a way to combat 
the increasing aggressiveness of WA 
employers. 

Steve also outlined to delegates that 
our branch was already well advanced 

in ‘whole branch organising’ which 
puts a focus on using resources 
across our Manufacturing and Mining 
& Construction teams to maximise 
outcomes for members.

Other highlights included:

• Fran Logan MLA on pursuing the 
AMWU’s policy priorities in State 

Parliament; in particular our input into 
WA Labor’s Plan for Jobs;

• WA shipbuilding campaign coordinator 
Jon Primrose;

• WA rail campaign organiser Gary 
Carozzi on our campaign for more local 
content in the WA rail industry;

• Updates on our 2017 State election 
campaign, the Plan for WA jobs;

• Dr Pat Ranald on the attacks on 
workers contained in the Trans-Pacific 
Partnership; and

• Our community partners in the Swan 
Alliance, who we partner with to deliver 
critical services to some of the poorest 
families in the Midland area.

We would like to congratulate all newly 
elected members of State Council, in 
particular our new Vice-President and 
long time RAC Patrol delegate and State 
Councillor Chris Seivers. 

Delegates Scott Irlam (Gorgon) and Jon Primrose (BAE 
Systems) with National Secretary Paul Bastian (centre)

State Secretary Steve McCartney addresses Conference 
with WA shipbuilding campaign leader Jon Primrose

Print Secretary and Manufacturing Team Lead Organiser 
Alan Lindsey, Food State Councillor Miraflor Dellavanzo 
and Griffin Coal Delegate and State Councillor Brett King

State Conference unites behind our Plan for WA Jobs banner
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WA State Conference 2016: Key outcomes
Selected key resolutions of the 2016 State Conference
Labour hire
The W.A. Branch of the AMWU should 
initiate a state-wide campaign in 
order to address the rise in precarious 
employment through the casualisation 
of previously permanent  work forces 
and the trend of Companies toward the 
engagement of Labour Hire Employees. 
We endorse the inclusion of mandatory 
casual and labour hire employee 
conversion clauses in all enterprise 
agreements to be negotiated by AMWU 
Delegates and Organisers.

Moved: Steve McCartney
Seconded: Scott Irlam

Industry training and 
apprenticeships
To address the decline in industry 
training and falling apprentice numbers 
we support the inclusion of mandatory 
direct hire apprentice manning numbers 
clauses into enterprise agreements 
negotiated by AMWU Delegates and 
Organisers including the  payment of 
TAFE trade training to be made by the 
Employers.

Moved: Steve McCartney
Seconded: Charles Clarke

Mental health training for 
delegates

AMWU delegates and occupational  
health and safety representatives should 
be trained by MATES in Construction. 
This program will enable our delegates 
and occupational health and safety 
representatives to have the  skills 
necessary to deal with members on site 
if they are facing mounting stressors, 
mental health issues or suicidal 
tendencies.

Moved: Jon Primrose
Seconded: Shaun McCartney

Community partnerships
Conference permits the Western 
Australian Branch to put one third of 
the promotional funding allocated to 
the Branch towards the community. 
All expenses are to be tabled at State 
Council meetings as done so for the past 
three years.

Moved: Charles Clarke
Seconded: Shaun McCartney

Occupational health and 
safety
AMWU National Office along with the 
States and Territories embark on a 
fully  funded campaign to grow 
Union density through implementing a 
campaign to establish  and further 
develop Occupational Safety and Health 

Structures in the Workplace.

That the campaign be initiated with the 
following goals and outcomes in mind:

1. Increase the Number of OSH 
Representatives / Health Safety 
Representatives in all  A M W U 
Workplaces; 

2. That where possible all AMWU WA 
OSH Representatives / Health Safety  
Representatives undergo the training 
with Unity Training; 

3. That all AMWU Organisers receive 
training up to the Cert IV level and that 
training  be  provided by Unity 
Training. 

4. That all AMWU WA State Organisers 
become proficient in conducting on-
site safety  inspection and 
work in conjunction with the on-site 
OSH Representatives / Health  
Safety  Representatives to enhance 
their investigatory skills. 

5. That the AMWU WA work towards 
holding an OSH Representatives / Health 
Safety  Representatives forum in 2017 
and that the forum coincides with the 
2017 Delegates  Conference. 

Moved: Tony Hall
Seconded: Steve McCartney

Delegates direct their attention to Retired Members’ Division Secretary John Kemp
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UGL rail  Bassendean visit highlights local 
skills to Mark McGowan and Labor pollies 
The AMWU took a group of Labor MPs to Bassendean to  showcase the 
potential of our local rail car industry for both WA workers and taxpayers  
As part of our Plan for WA Jobs campaign, 
AMWU rail members have been lobbying 
politicians to maximise local content in WA 
rail procurement.  

Activists have gathered petitions, met 
with MPs at Parliament House, collected 
signed pledges and moved amendments 
to the party platform at Labor’s 2015 State 
Conference to ensure investment in rail 
jobs in the future.

We have continued the push by arranging 
for WA Labor Leader Mark McGowan 
and State Labor MPs to visit UGL Rail 
in Bassendean to experience firsthand 
the expertise of our members, the quality 
and capacity of our infrastructure and the 
huge potential Western Australia has for 
revitalising this critical industry.

AMWU WA Manufacturing Team Lead 
Organiser Alan Lindsey said it was 
important politicians gained a deeper 
understanding of how this critical industry 
worked.

“It was clear that the MPs who attended 
came away with a much greater 
understanding of why we must support our 
WA rail industry. 

There is so much potential for long-term 
employment and skills development, and 
all it would take is a little bit of investment 
and attention from the State government.”

“All our Volgren public transport buses 
are made here in WA in Malaga. The 
facility gives value to taxpayers because 
our money stays here and provides local 
skilled jobs. There’s no reason we can’t do 
the same thing with our trains.”

East Metropolitan Labor MLC Alanna 
Clohesy said it was important local 
politicians had an appreciation for our 
highly skilled locals and their ability to turn 
out world class products.

“The visit was important to see firsthand 
the capacity of our manufacturing sector 
to build and maintain railcars here in WA,” 
she said.

The Barnett Government has broken its 
promise to build 300 new railcars and 
won’t commit to building any new ones in 
WA. That is just short-sighted and poor 
management.

WA workers and companies can benefit 
from railcars being built here - more jobs 
and more economic growth is good for our 
community.

I also valued seeing the specialist skills 
that workers have, particularly the coiling 
work and how this company is investing 
in apprentices to continue this important 
trade.”

www.wajobs.org.au

Alanna Clohesy MLC, Manufacturing Lead Organiser 
Alan Lindsey, Rail Organiser Gary Carozzi and 
Shadow Minister for Local Jobs Fran Logan

The delegation was impressed by our members’ 
skill and capacity

Shadow Local Jobs Minister Fran Logan 
with AMWU UGL rail apprentices Thoai 
Truong, John Sutton and Darren Sivyer 
with Labor Leader Mark McGowan and 
our rail jobs pledge
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Short history

The Australian Building and Construction Commission 
(ABCC) was an initiative of the Howard Government, 
introduced in 2005 to enforce civil workplace laws such 
as restrictions on unlawful industrial action and industrial 
threats. In practice, the ABCC was a disaster. It resulted in:

• Deaths: the number of workplace deaths were much 
higher under the ABCC than today 

• Lost productivity: the number of days lost to industrial 
disputation were twice as high under the ABCC, 
compared with today 

• Undermined human rights: e.g. workers lost the right 
to silence (which even murderers have)

The ABCC was abolished by the Labor Government in 
2012 after an independent review, although there still 
exists a body with some of the powers of the ABCC – it 
is known as Fair Work Building and Construction and it 
remains the current building industry regulator to this day. 

The Government is trying to reintroduce the ABCC, but 
the new ABCC would have even more power and a bigger 
reach. So far the Senate has blocked the legislation.

What would the ABCC do?

The ABCC could use coercive powers stronger than the police to 
compel workers to give evidence and be interviewed. Workers 
would have no right to silence (a right even those accused of 
murder have) or representation by a lawyer of their choice.

The ABCC would be able to question workers about union 
meetings, force workers to hand over documentation and 
give evidence against fellow workmates. It could deem any 
workplace meeting illegal (including one related to OHS) 
and fine workers who attend $36,000 each and the union 
$180,000 if it called the meeting.

The ABCC can make witnesses attend an interrogation, 
answer questions and not tell anyone about the event 
under investigation by the ABCC. If a worker fails to 
attend, answer questions or does tell someone about the 
interrogation they can be jailed for 6 months.

The ABCC could investigate any incident that happened 
prior to the passing of the law and if a matter went to 
court the onus of proof would be reversed, i.e. instead of 
being presumed innocent until proven guilty.

The political context

Malcolm Turnbull has said he will call a double dissolution 
election (of all Senate and House of Representatives 
members of federal parliament) if the Senate doesn’t 
pass the ABCC legislation. The Government has also 
indicated that the new ABCC will only go after CFMEU and 
other union members and will not tackle dodgy practices 
like employers sham contracting, phoenixing, or the 
exploitation of overseas visa workers, despite being huge 
problems in the industry.

A recent poll showed that only 35 per cent of people 
support the ABCC and half of all people either don’t know 
what it is, or have no opinion. People think there are more 
important issues to talk about like the ACTU’s focus on 
jobs, penalty rates, health and education. 

Why is the ABCC such a bad idea?

The last time the ABCC was in place it was a productivity 
killer – it tripled the number of days lost to industrial 
disputation.

It was an actual killer - workplace deaths were significantly 
higher under the ABCC.

It undermined workers basic human rights, including 
their right to silence and to have a lawyer present during 
questioning.

The ABCC will attempt to prevent your union and workplace 
reps from acting on health and safety. 

The legislation is an international embarrassment and has 
been criticized by the United Nations on eight occasions 
for compromising human rights.

The ABCC: A brief primer for campaigners
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The Turnbull government 
has failed us.

If you earn 
$80k–$180k
You get $6 A WEEK 
tax cut, plus CUTS 
to healthcare and 
education.

What the budget means for you
If you earn 
$80k or less
You receive 
NOTHING in this 
budget except for 
CUTS to healthcare  
and education.

If you are 
a millionaire
You will receive 
$16,715 A YEAR 
in tax cuts.

What about 

BIG 
corporations paying 
their fair share of tax?

There are BIG TAX CUTS for BIG corporations.

Already 580 major companies PAY NO TAX AT ALL!

Scott Morrison closed a few loopholes, leaving the rest 
wide open and delivered MORE TAX CUTS.

Put the
Liberals

last
Authorised and Printed by Dave Oliver, ACTU Secretary, 365 Queen Street, Melbourne, 3000, VIC ACTU. D No. 52/2016.

What do their CUTS 
mean for us?

Medicare
Over $1.8 billion CUT from Medicare and 
$1.25 billion from aged care meaning we will 
all have to pay more to see a doctor and for 
vital tests like x-rays, blood tests, ultrasounds 
and pap smears.

Our hospitals
$54.1 billion has been CUT from our 
hospitals. This is a devastating amount of 
money and will cost us longer waiting times, 
fewer beds and less doctors and nurses.

Our Schools
$28.8 billion CUT from education. 
They have broken an election promise 
to provide the extra Gonski funding our 
schools need to ensure every child has 
a great education. 

University Degrees
They have refused to RULE OUT $100k 
university degrees and will make this 
decision AFTER THE ELECTION.

Put the
Liberals

last
The Turnbull government 

has failed us.

Jobs
Their plan is to pay young people $4 an hour, 
there is no credible plan for jobs creation. 
$2.75 BILLION CUT from skills and training, 
including $1 BILLION CUT from apprentices 
and apprenticeship support. Plus there are 
hundreds more job losses in the public sector.

Authorised and Printed by Dave Oliver, ACTU Secretary, 365 Queen Street, Melbourne, 3000, VIC ACTU. D No. 52/2016.


