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Union leaders and FIFO familes present the petition to
Parliamentary Inquiry Chair Dr Graham Jacobs MLA

Joint unions and FIFO families present a 4,800 signature petition demanding serious
action on FIFO mental health, a year after landmark report ignored by Barnett government
The joint leadership of the Western
Australian AMWU, ETU and CFMEU,
along with families of FIFO workers
have condemned the Barnett
Government’s failure to implement the
recommendations of the bi-partisan
Parliamentary inquiry into the Impact
of FIFO Work Practices on Mental
Health as they presented a petition
calling for urgent change to Parliament.
The three unions, who collectively
represent thousands of Western
Australian FIFO workers, presented
a petition containing 4,800 signatures
to Dr Graham Jacobs MLA calling
on
the
Barnett
Government
to immediately implement the

report’s
recommendations.
When the Barnett Government
released its response to the
Committee’s report in October
2015, it supported less than half
the report’s 30 recommendations.
Sharon Johnson, FIFO widow and
FIFO mental health and suicide
prevention campaigner, expressed
her frustration and disappointment
with the Barnett Government’s
inaction on this important issue.
”We know things have to change,
and we have the blueprint, but still
nothing seems to be happening.”
“How much more urgent can it be?

How many more do we have to lose?”
AMWU State Secretary Steve
McCartney said unions and FIFO
families were deeply concerned about
the Barnett Government’s ongoing
failure to implement any of the key
recommendations from the report.
“Unions pushed for this inquiry and
we welcomed the bipartisan report,
which made a number of important
recommendations
including
the
establishment of a Code of Practice to
address FIFO work arrangements and
the negative impacts on employee’s
mental health,” said Mr McCartney.

CONTINUED ON PAGE 5
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A CAMPAIGNING UNION
STATE SECRETARY’S REPORT
Over the past couple of months we have
seen an escalation in conflict between
workers and employers around Australia.
In the West we have had a continuation
of the Griffin Coal maintenance dispute
in Collie, while Alcoa is also now trying to
cut jobs and remove secure employment
from local South-West and southern metro
communities. It’s a poor example for WA’s
biggest employer to set, especially as
Alcoa’s WA operations are Alcoa’s most
efficient and profitable in the world.
Then of course we have had the Carlton
and United dispute in Victoria, where
maintenance workers were sacked after
refusing to accept a 65 per cent pay
reduction. Again, a multinational business
Up at Cape Lambert last month with Victorian Assistant
Secretary Craig Kelly and NW Organiser David Fox

the expense of hard working families and
communities. They are throwing years of
loyalty and goodwill back in workers’ faces.

We need industry
based bargaining so
companies compete
on
innovation,
productivity and smart
investment in people
and equipment, not by
who can rip the most
out of working families’
pockets.

Big multinationals are shifting economic
risk to workers in the form of insecure
employment, chopping and changing
rosters, contracting out and using Fair
Work Act loopholes to undermine collective
bargaining.
is using ugly tactics to try to smash
longstanding work practices to put more
money in the hands of business owners at

While companies might make what they
perceive to be short term gains by shifting
risk to employees, they are actually
undermining the fundamental economic
stability of our nation. As companies pull

back from providing training, they lose
skilled workers. As they contract out services
they lose years of accumulated skills and
experience. As they expect longer hours
for less pay, they create work environments
where injury and illness cause downtime
and lost production.
We need a system that doesn’t reward
rogue companies for racing to the bottom
on wages. That is the low road to profits
and sucks the life out of our communities
at the same time. We need industry
based bargaining so companies compete
on innovation, productivity and smart
investment in people and equipment, not by
who can rip the most out of working families’
pockets.
In unity

Steve McCartney
State Secretary

ALS members hold the line to win new
agreement against hardline lock-out tactics
Members’ vote for protected industrial acion leads to breakthrough offer and result
of members’ wages. To make matters worse,
the company also offered a below inflation
pay increase, meaning a real step backward
in living standards for our members and their
families.

85 ALS workers have won a decent new
agreement after hardball employer tactics
wilted in the face of sustained union solidarity
last month.
Skilled ALS workers perform crucial nondestructive testing, condition monitoring and
weld testing on Alcoa industrial infrastructure
throughout WA.
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During eight months of bargaining the
company pushed to strip allowances
including travel, which make up 20 per cent

In response, members voted to take
protected industrial action in the form of
a six hour strike in mid-August before the
company retaliated by locking them out for
24 hours. However, the result was that both
parties agreed to resume bargaining to end
the stalemate.
After being forced back to the bargaining
table, ALS improved their offer to an above
CPI wage rise and retention of allowances,
giving our members what they needed to
accept the offer.
The agreement was voted up with 79 per
cent in favour on September 12.
State Secretary Steve McCartney, who
visited the picket line during the strike, said

companies were looking for easy targets in
the wake of WA economic downturn.
“In these tough economic times, highly paid
CEOs are trying to cut back wherever they
can as long as it’s not their overinflated
salaries. Without a union, workers’ wages
are easy targets.”
“I congratulate AMWU members at ALS for
sticking together and sticking up for their
rights and conditions. You never know what
the boss’s best offer is until you stand up.”

AMWU Perth office: 121 Royal St, East Perth
Telephone: (08) 9223 0800
Fax:(08) 9225 4744
www.amwu.org.au

Alcoa maintenance fight for job security
Giant

multinational

Alcoa

On Thursday September 15, 500 AMWU
members directly employed on Alcoa
World’s Western Australian mines and
refineries walked off the job in response
to the global mining giant’s proposed
maintenance Enterprise Agreement.
Hundreds of AMWU tradespeople gathered
at Pinjarra Oval to discuss the offer before
unanimously endorsing a resolution to
reject the global multinational’s proposal
which would outsource permanent jobs and
undermine economic security for hundreds
of local families.
The company’s proposed maintenance
agreement contains provisions to not only
cut 160 jobs but also enable the company
to outsource a further 400 over the three-

hellbent

on

contracting

out

local

jobs

year duration of the agreement, which goes
to ballot later this month.

approve the outsourcing of their own jobs.

The news of the proposal has outraged and
frightened hundreds of working families
in the South metro and the South-West
communities of WA, who rely on the stability
and continuity of direct employment.

support our members’ decision to reject it

Operations workers have already lost
$30,000 per year over a recent restructure
approved by the Fair Work Commission in
an arbitrated dispute.

efficient and profitable in the world.”

AMWU State Secretary Steve McCartney,
who addressed the meeting, condemned
the offer but maintained members are
committed to reaching an in-principle
agreement.

the communities where they operate.”

“Alcoa is asking our members to vote to

in contracting to push down wages and

Hundreds of Alcoa workers gathered to plan the way forward

That’s frankly a ridiculous proposal and I
100 per cent.”
“Our members are experienced, highly
skilled and help make Alcoa’s South-West
alumina and bauxite operations the most
“On one hand Alcoa likes to promote itself
as a model corporate citizen, on the other
it’s trying to rip away economic stability for
“Like we have seen in the Carlton United
Breweries dispute in Victoria, this is the
latest front in an epidemic of aggressive
outsourcing and a race to the bottom
conditions for working families.”
Alcoa World and Chemicals (AWAC), which
runs all Alcoa branded bauxite mining and
alumina refineries in Australia, is owned by
Australian partner Alumina (40 per cent)
and American company Alcoa (60 per cent).
Last year AWAC made a profit of $US88.3
million.
Despite the healthy profits, Alcoa World has
recently engaged in an aggressive costcutting strategy even though Alumina Chief
Executive Peter Wasow admitted “labour’s
a pretty small component of the overall total
costs” earlier this year.
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A CAMPAIGNING UNION
RAC Patrols mechanics fix up solid win
It took nine months of tough negotiation, but our members stuck together
They are highly skilled, reliable and
resourceful. They are always there when
we need them, dedicated to their craft and
motorists in need. And now our 80 RAC
Patrol members can add sticking together
to win a solid new enterprise agreement
to their bag of tricks, as it was voted up
today 51-22 after nine months of tough
negotiation.
The two major sticking points were the
wage increase and achieving suitable
protections from disciplinary action
regarding performance management
targets. RAC Patrolman, AMWU delegate
and negotiating team member Daniel Hare
said many members were uncomfortable
with management’s approach to a new
performance management system.

members’ willingness to fight for a fair deal.
On pay, Daniel said the team pushed
hard and was satisfied if not thrilled by the
1.5 per cent annual wage increase in the
current tough WA negotiating environment.
“We showed that we are a strong union
workforce. We achieved certainty even if it
was less than what we would have liked,”
he said.
“Their line was 1.5 per cent and they stuck
to their guns, but we were able to get some
guarantees that roster changes wouldn’t

leave workers worse off financially and
penalty rates would be preserved for the
life of the agreement.”
Daniel said the workforce was pleased to
get bargaining out of the way and could
now concentrate on doing their jobs:
helping vulnerable members and getting
RAC members back on the road.
“The type of people we have working here
are selfless people and we stick together.
It’s a really rewarding environment where
you can help people every day.”

RAC Patrols members celebrate a job done

“The performance management issue
was important for the workforce. We
didn’t want to be disciplined over things
that were out of our control. In the end we
managed to separate out the performance
management reviews from the disciplinary
process and ensure members had access
to support people,” he said.
The breakthrough came when protected
industrial action was endorsed by a large
majority, and even though it wasn’t taken,
it was the catalyst that demonstrated our

Like your union?

We have a couple of new initiatives to help
you stay in touch with what’s going on in your
branch right around Western Australia.
We’ve just launched our new App for Apple
and Android, which you can find by searching
“amwu wa” at either store.
It’s got the latest events, member news,
media, benefits, campaigns and more. It’s
free too so get on it.
We’ve also got a new Facebook page up and
running so head on over and ‘like’ the AMWU
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your union!

WA Branch to stay in touch.

We want your pictures and stories too - after
all you are the union. So send photos and
stories to tom.palmer@amwu.asn.au or
message our Facebook page.
It’s all part of making sure we keep in touch
with our members and give you what you
want.
And if technology isn’t your thing, we’ll still
have printed copies of Manufacturing Matters
every couple of months!

AMWU Perth office: 121 Royal St, East Perth
Telephone: (08) 9223 0800
Fax:(08) 9225 4744
www.amwu.org.au

Sunday Times roast ends
print diversity in WA
WA now

has

worst

press

diversity

in

country

News consumers and workers are the
big losers following the decision by the
Australian Competition and Consumer
Commission to allow Perth to effectively
become a one-newspaper town.

community should be anxious too
because this concentrates overwhelming
media power into the hands of a single
commercial owner, Kerry Stokes and his
SevenWestMedia,” Mr Lindsey said.

The AMWU is working to protect the
interests of our print members at WA’s
Sunday Times in the wake of the
disappointing decision.

“It’s deeply unfortunate that editorial
content of the newspaper market will be
monpolised by decisions made at The
West Australian, which is incredibly hostile
to trade unions and workers’ rights.”

The ACCC recently cleared the sale of the
Sunday Times, owned by News Limited, to
its rival SevenWest media, which publishes
The West Australian from Monday to
Saturday. It means the print operations of
both newspapers will almost certainly be
merged.
Our members at the Sunday Times in
Canning Vale have been left anxious over
their futures, with the strong likelihood of
redundancies when print operations are
consolidated at The West Australian’s site
in Herdsman.
Our union’s WA Print Secretary Alan
Lindsey said the AMWU was urgently
seeking clarification from Sunday Times
management on the process and timeline,
though members could be assured they
had a strong EBA with good redundancy
provisions.
Industry observers believe as many 100
positions could go.
“Our members are anxious and the

Mr Lindsey said the ACCC rationale that
diversity of opinion would be protected by
readers preferring online news was flawed
because SevenWestMedia would also now
take over the state’s most popular website,
PerthNow – which, like the Sunday Times,
is presently owned by News Limited.
The AMWU is deeply sceptical at the claims
of West Australian CEO Chris Warton that
the Sunday Times and PerthNow will retain
editorial independence by still competing
with their new dominant stablemate for
stories.
“Both titles and all websites will sing from
the same SevenWestMedia songbook of
Kerry Stokes when it comes to political and
industrial matters,” Mr Lindsey said.
“He also owns the Seven Network in
television, so Mr Stokes has all bases
covered. It’s a sorry situation for people
who just want the news told straight,
without bias.”

CONTINUED FROM PAGE 1
“All we’ve seen from the Barnett
Government since the report
was tabled, is inaction and
a blatant disregard for FIFO
workers
and
their
families.
“Reform is desperately needed
in the FIFO sector, and yet
the
State
Government
has
abandoned hard working Western
Australians and continues to
put the big end of town first.”
CFMEU State Secretary Mick
Buchan said that it is extremely
disappointing that the Barnett
Government has dragged its feet on
the report’s key recommendations.
“The recommendations offered a
clear path forward to address the
negative impacts of FIFO work
arrangements on workers, their
families and the WA community, but
the State Government has sat on
its hands while many FIFO workers
and their families continue to do it
tough.
“It is simply not good enough to let
the report gather dust on a shelf, it
is time for the Barnett Government
to take the report seriously and
implement the recommendations.
We need real change for FIFO
workers.
“Worker health and wellbeing
must always come first and we will
continue to campaign for operational
and cultural change to improve
FIFO practices for workers and their
families.”
ETU State President Greg Wilton
said the Barnett Government had
rejected an opportunity to make a
real difference to the lives of FIFO
workers and their families.
“We
expected
the
Liberal
State Government to take the
recommendations from what was a
bipartisan report seriously.

WA Print Secretary Alan Lindsey talks to the ABC about the impact of
the short-sighted decision

“The pressures that current work
practices in the FIFO sector place
on workers wellbeing and mental
health are unacceptable, and
demand a formal Code of Practice
be implemented as a matter of
urgency.”
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A CAMPAIGNING UNION
Coal industry hits Collie locals hard

Mick Murray MLA is a former underground mineworker and AMWU shop steward.
He is now Member for Collie-Preston and a Shadow Minister. He has spent
a lifetime fighting for the working people of Collie and the South-West. This is
his take on the ongoing conflict between the coal industry and employees.

“The decision to slash Griffin Coal mine
maintenance workers’ wages by a
massive 43 per cent has sent shockwaves
through my community and raised fears a
dangerous new precedent may have been
set for the viability of EBAs throughout the
country.
Griffin’s agreement was cancelled by the
Fair Work Commission earlier this year
after talks on a new deal stalled, sending
workers back onto the award rate – and
significantly undermining their ability to
negotiate a new, fair deal.
I worked underground in Collie’s coal
mines as a mechanic for 27 years and
spent stints in the north of the state working
on various projects. During that time there
was always a fair amount of argy bargy
between the unions and the companies
when negotiating – that is the nature of the
process and both sides recognised that.

Nothing fair about Fair
Work decision
This latest development – where
compromise has been replaced with an
arbitrary decision from an outside force
– is something we never had to deal with
in the days gone by, and one that has left
me reflecting on the many hard-fought
years the labour movement spent to bring
wages and conditions up to the standard
Australians enjoy today.
There were many cases of industrial
action, including strikes, during my time
in the industry. While it was never a good
place for workers to find themselves, it was
sometimes a necessary part of the process
when we were fighting for fundamental
rights and conditions, many safety related.
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One strike at the old Wesfarmers-owned
coal mine in the 90s stretched on for 15
long weeks. During that time there was a
great deal of anxiety from workers and their
families about how wages and conditions
would be affected.
I recognise the same trepidation in today’s
Griffin workers and their families, especially
considering the uncertainty they are
dealing with – there being no precedent in
the history of industrial relations in Australia
for this kind of EBA decision.

A new low in employee/
employee relations
So much of the important work on wages
and conditions in Australia happened
during Collie’s underground era when,
despite their differences, the unions and
the companies worked together as best
as possible to make sure operations were
efficient and employees were paid a good
wage.
It is regrettable to see how much the
company-employee relationship has
broken down over the years. I am
particularly disappointed because these
companies bought into the coal business
knowing full-well the state of the industry
and the expectations of the town that relies
on it.
It

is

often

incorrectly

claimed

On the picket line outside Griffin

the

depressed international coal price is
responsible for the WA coal companies’
difficulty doing business, but this is simply
not the case. Every ounce of Collie coal
is used domestically and sold under set
pricing arrangements, so any reference
by the companies to the soft international
coal price as a justification for attacks on
workers is entirely unfair and inaccurate
reasoning.
It is unfortunate that we have seen the
demise of the 35-hour week, with the
proliferation of shift work having a number
of damaging impacts on the strength of
our town – including its effect on weekend
sport, family time, and the ability of workers
to get involved in community and charity

AMWU Perth office: 121 Royal St, East Perth
Telephone: (08) 9223 0800
Fax:(08) 9225 4744
www.amwu.org.au

In brief
WA AMWU
supports
#CUB55
The Western Australian Branch of

the AMWU is supporting the Carlton
& United 55, who were sacked from
their maintenance jobs at the brewery

Mick addressing AMWU members and concerned Collie locals outside
the Fair Work Commission in Perth
activities.

Coal mine workers’ unions
make up the social fabric of
the town
Over the years the coal mine workers have
contributed many thousands of dollars of
their own wages for the betterment of the
Collie community. The Collie Mineworkers
Institute – our town’s major indoor event
space, used regularly for school, social, and
community functions – would never have
been built without workers’ contributions.
Two of our most vital community assets
– the River View retirement village and
the Valley View aged care centre – have
also been underpinned by donations
from mineworkers, and Collie Hospital is
a regular grant recipient from our mining
unions.
The support the wider Collie population has
shown for our mineworkers over the years
is something of which I am very proud.
Local people without a direct involvement
in the industry – small business, local
government, community groups – have
always understood its importance in
underpinning the Collie economy, and
always provided valuable moral support in
difficult times.

The coal industry relies on
Collie
And while there is no question that Collie

relies on the coal industry, it must also be
remembered that the coal industry relies
on Collie.The natural resources, the local
knowledge, the willingness to have mining
operations ‘in our backyard’ – Collie offers
all of these things to the coal companies
and only asks for a fair deal for workers in
return.
That ‘fair deal’ is fundamental to the rights
of workers throughout the country and
anintegral part of keeping all Australian
communities strong. This is why people
involved in the labour movement are
keeping such a close eye on the eventual
outcome of the Griffin dispute: because
of the impact it may have on industrial
relations outcomes throughout the country.
And while much has changed in the years
since I worked underground – when a great
deal of the basic rights and conditions we
take for granted today were won –so many
of the same familiar challenges remain.”

in Abbotsford when they refused to
accept a 65 per cent pay cut. The
dispute has now dragged on for 10
weeks.

“This dispute highlights everything
that is wrong with contracting out and
treating workers like commodities”,
State Secretary Steve McCartney said.
“In times like these we have to support
each other and on behalf of our 10,000
members in WA we send our solidarity
and this contribution of $5,000 to help
the cause.”

This article first appeared in The Western
Worker, the Journal of the Perth Branch
of the Australian Society for the Study of
Labour History.
If you are interested in finding out more,
please email Secretary (and former WA
AMWU Print Secretary) Ron Knox at
ronoknox@yahoo.com.au
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Inaugural SkillTracker welding challenge
Challenge

highlights

metalworker

skill

and

new

tracker

app

On Friday September 30, close to 50

metal workers that were there to win the

Western Welding Supplies.

metal workers gathered at XLT Training

challenge.

in Bibra Lake to take part in a live welding

Clive started developing SkillTracker

Shaun Sawbridge had the winning entry

as a new app for skilled workers to

with his unique approach to fabricating a

showcase their abilities online in a new

3D version of the SkillTracker logo with

digital format that can be accessed from

amazing attention to detail.

the web or via the app, now available on

As posts started to spread through social

Apple and Android devices.

media, comments started flooding in with

To promote this new app, the SkillTracker

questions about the event and how they

team reached out to the world famous

can register to be a part of the next one -

#weldporn channel which has over half a

it was a huge success!

million followers between their Instagram

The live welding challenge was organised

and Facebook accounts.

by Clive Langley, the founder of XLT

To join SkillTracker and be notified

Training and the new app, SkillTracker.

when the next live welding challenge

Prizes were awarded to the top entries

is on in Perth, go to SkillTracker.com

that were provided by Weldporn and

and setup your free account.

challenge. The event was put together
as a way to bring local welders and
boilermakers together, and
to also film for a new
video

and

welding
The

challenge.
challenge

was

given

all
-

global

to

participants
weld

your

best

SkillTracker logo using
the materials and workshop provided by
XLT. The challenge was also designed
to highlight how SkillTracker is helping
metal workers showcase their skills.
Some

people

used

carbon

steel,

A good crowd showed up at XLT in Bibra Lake for the welding challenge

others used aluminium, a few worked
on stainless steel. The workshop was
buzzing with energy as the competitive
spirit took hold and there was a rush of
excitement as everyone got to work.
As the afternoon passed more and
more entries gathered on the central
workspace, showcasing the skills of the

NOVEMBER 25 IS WHITE RIBBON DAY
The AMWU is a proud supporter of White
Ribbon, the world’s largest movement
of men and boys working to end men’s
violence against women and girls.
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If you want your workplace to
particpate this year, please contact your
Organiser or the State Office on 9223 0800.

