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The future of our industry relies on a skilled workforce that can deliver the advanced
manufacturing needs of the future.

trainees have been employed in Australia.
Employers are not creating enough opportunities
for young workers to get into the workforce!®.

2 Since 2013, there hasbheen a 67% drop in the

1 Since 2013,140,000 fewer apprentices and

number of apprentices and trainees in the

engineering and science sectors'®.
Manufacturing occupations are being hit the hardest in
terms of the number of new apprentices. Employers have stopped taking responsibility for training
new workers and it’s time they picked up the slack again.

Apprentices need better support.

1in 2 apprentices drop out before finishing their trade. AMWU research has shown that

there are five main reasons that apprentices drop out: low wages, poor working conditions,
bullying and harassment at work, lack of mentoring opportunities and poor-quality training.

with no costs to apprentice.

Apprentices who are employed through Group Training Organisations are often
treated poorly and feel like they can’t speak out.

Apprentices and trainees deserve a fair go.
That’s why our agreements should ensure apprentices are provided with tools and training
5 Our agreements should ensure that apprentices in our workplaces are directly employed.

Western Australia Secretary
Steve McCartney.

Authorised by Paul Bastian,
AMWU National Secretary, Sydney.
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0.2%. Private sector wages rose by 2% in the last 12 months', while inflation rose by 2.1%.

1 Real wages are not increasing: Over the last two years, real wages have actually fallen by
Housing, transport and health costs all increased by more than 3%?2.

for Australia’s top 100 companies rose by 12% and bonuses by 18%? to their highest levels

2 While workers are going backwards, executive pay is skyrocketing: In 2017, executive pay
ever.

Business profits are up: Business profits are up and have been growing strongly*
inrecent years.

Pre-tax profit margins*
% of sales

Wage cost index**
% change from year earlier

9 5.0
7 4.0
6 3.0
4 2.0
2 1.0

Source: ABS Indicator and wage price index. *Pre-tax profit margins on 3 quarter moving average. **wage cost index is lagged 3 quarters.



Paid family and domestic

violence leave

We are campaigning for 10 days paid domestic violence leave

“Physical and financial
security go hand in hand for
people experiencing family
and domestic violence. We
need to change therules to
stop people being forced
out of work by the actions of
abusive partners.”

Union consultation and delegate
rights in the workplace

We are fighting for better rights for union delegates

ABS (2017) Personal Safety Survey 2016
ABS (2017) Personal Safety Survey 2016
ABS (2017) Personal Safety Survey 2016
Australian Institute of Health and Welfare (2017), Specialist Homelessness Services 2016-17
ABS (2017) Personal Safety Survey 2016
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“Delegates and health and
safety representatives make
sure your workplaceis

safe. Training and support
for them means less
workplace injuries.”

Job security - permanent, casual
and labour hire members

We are fighting for more secure jobs

10 ACTU (2018), Jobs You Can Count On

11 Centre for Future Work (2018) The Dimensions of Insecure Work: A Factbook
12 ABS 6333.0 February 2018

13 ABS 6333.0 February 2018

14 ABS6202

15 ME Bank (2018), Household Financial Comfort Report

16 ABS, Characteristics of Employment, Cat 6333.0

17 ABS (2010), Measures of Australia’s Progress 2010: Casual Employees



