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The peak ACTU Congress met this 
week with AMWU delegates 

playing an important part in deciding 
the union movement’s policies 
to improve the lives of working 
Australians and defeat the Abbott 
Government agenda.

Highlights included approval of a 
new $13 million Build A Better Future 
strategy to enhance the ACTU as a 
modern campaigning force, new ways 
to empower women members  and 
policies to protect workers’ industrial 
rights and the social wage.

Protecting the social wage – universal 
health, education, retirement incomes, 
maternity leave – is part of a “social 
compact” at the heart of the Build A 
Better Future strategy.

 “This ACTU Congress was significant 
in modernising the way the union 
movement will campaign in the 
community, face-to-face and on social 
media,” said AMWU National Secretary 
Paul Bastian. Mr Bastian said: “We will 
be fighting back against the Abbott 
Government moves to destroy trade 
unions and our ability to protect 
workers’ industrial rights, we’ll be out 
in marginal seats as we were in recent 
state elections.

“But beyond elections, unions will 
keep up our grassroots campaigning 
to build support for decent health, 
education and a social safety net so 
that everyone gets the best chance in 
life for a good job, a good future.”

Other features of the 2015 ACTU 
Congress were: 

• A move to enshrine in law the 
requirement for employers 
to disclose relevant financial 
information at time of bargaining 
to ensure honesty, fairness and 
good faith

• Extra pressure on the Federal 
Government to protect Australian 
jobs and stop exploitation as 
official figues indicate that about 
10 per cent of workers are now 
in this country are on a variety of 
temporary work visas

• Support for a new national 
portable entitlements system 
covering leave and other matters 
for the increasing number of 
workers in short-term jobs, often 
changing employers

• Australian of the Year Rosie Batty 
backing the ACTU case for two weeks 
paid leave for victims of domestic 
violence as a minimum standard 

• A call to extend the Government paid 
parental leave scheme to 26 weeks

• Moves to promote women to 
more union leadership positions, 
including 50-50 with men in the 
ACTU senior ranks 

• A fresh focus on how we can 
improve the job security and 
conditions of members at a time 
of massive disruption of markets, 
businesses and supply chains due 
to digital technology  

• Stepping up the campaign on 
Occupational Health and Safety 
to stop the Government’s bid to 
enlarge Comcare to destroy state 
workers compensation schemes

• A call for greater controls over 
natural gas exports so 20 per cent 
supply is kept by law for Australian 
businesses and homes at a 
reasonable price

• Re-election unopposed of Dave 
Oliver as ACTU Secretary and Ged 
Kearney as ACTU President

The very successful Congress wrapped 
up after 3 days – onwards and upwards.

Building votes: Conference delegates give their unanimous support. Picture: Jorge de Araujo/ACTU
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UNIONS IN THE DIGITAL ECONOMY
The AMWU will join a union review of how 
well unions are operating in the new digital 
economy, and how we can better serve 
the huge numbers of workers in micro 
businesses struggling through rapid change. 
The review will take a fresh look at 
different models of unionism and 
organising - particularly effecting members 
at firms of less than 10 people subject 
to the dictates of their big business 
customers or effected by changes in the 
new globalised, digital economy.
National Secretary Paul Bastian led a 
session discussion among over 100 
delegates, about the disruptive impact 
of the digital economy, of new ‘shared 
economy’ businesses like Uber and 
AirBnB, and of the impact of technology 
and automation such as 3-D printing.

The Transport Workers Union’s Michael 
Kaine said unions needed to look at 
powerful corporates such as supermarket 
giants or Qantas, exploiting fragmented 
supply chains to outsource, casualise and 
de-unionise workforces.
He said the struggling workers in small 
supplier firms may have had more in 
common with their struggling employers 
who could be “sacked” – along with their 
workers – by the giants like Coles they 
were contracted to. 
These small employers may be our 
“natural allies” against corporate 
exploiters breaking union solidarity. 
AMWU State Secretary (NSW) Tim 
Ayres told Congress the effectiveness of 
enterprise bargaining had always been 
problematic for tiny groups of isolated 

Domestic violence campaigner and 2015 Australian of the Year Rosie Batty, left, and ACTU president Ged 
Kearney are pushing for 10 days of domestic violence leave. 

workers – often female, non-English 
speaking and casualised.
 “More enterprise bargaining isn’t going 
to solve the problems of those cohorts of 
people,” said Mr Ayres, who moved the 
motion favouring the review.
“We need to be working to strengthen and 
improve their working lives – and in the future 
that may be through ways that aren’t just 
enterprise bargaining agreements.”
He said unions faced the problem that 
digital change was ravaging many lager 
employers where our membership had 
been based, while fitting the growth of 
smaller firms.
All unions need to “think carefully” about 
a solution, “which can’t be more of what 
we do now.”

The AMWU has joined the ACTU in 
welcoming the support of domestic 

violence campaigner and Australian of the 
Year, Ms Rosie Batty, in its campaign to 
give millions of Australian workers access 
to 10 days domestic violence leave.
Ms Batty joined Deputy Leader of the 
Opposition, Tanya Plibersek MP, as guests at the 
Women’s Lunch of the 2015 ACTU Congress.
Later that day, hundreds of male 
delegates to Congress including all AMWU 
representatives stood together and took 
the White Ribbon pledge never to tolerate 
violence against women.
Ms Batty, whose son died in a domestic 
violence tragedy, gave her full support to 
the ACTU case for two weeks paid leave, 
presently before the Fair Work Commission.
Lorraine Cassin, AMWU National Print 
Secretary, described it as “a thrilling moment.” 
“As unionists we have an obligation to keep 
pushing this issue, and after hearing Rosie 
Batty we know we have to keep informing 
our members on this,” Ms Cassin said.
The issue remains heartfelt for the AMWU, 
after losing our former National Food 
Secretary Jennifer Dowell to domestic 
violence two years ago.
Our union remembered her with a moving 
memorial tribute in the ACTU Congress 
handbook:  “Sister Dowell remains an 
important part of the AMWU’s history and 
continues to be missed by her colleagues.”

Ms Batty said for her, having the leave 
“would have made a big difference the 
year before Luke was murdered by his 
father – I spent multiple days in court.”
The ACTU’s claim would give more than 
4 million workers covered by an award 
access to ten days paid domestic violence 
leave for permanent staff and ten days 
unpaid leave for casuals.
Over 1.6 million workers already have 
access to paid domestic violence leave in 
union agreements. This leave recognises 
that those experiencing domestic violence 

can least afford to take unpaid leave at a 
time when financial security is critical.
The ACTU’s claim will ensure victims do 
not have to choose between leaving a 
violent relationship, and losing their job.
“Without this leave, threatened women are 
trapped - they find it difficult to attend legal, 
police appointments,” Ms Cassin said. “They 
need an income if they are to ever be able 
to escape their abusers by leaving.”
So far this year 39 women have been killed 
by their male partner, almost two deaths 
each week from domestic violence. 

ROSIE BATTY BACKS DOMESTIC VIOLENCE LEAVE


