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The AMWU will be fighting back 
to ensure shipbuilding can stay in 

Australia and stay at Williamstown, 
after the company’s decision this 
week not to tender for 21 new Pacific 
patrol boats.
I’m afraid this is the game changer for 
shutting the yard, for all Williamstown 
- we’re not as upset with the company 
as we are with successive federal 
governments, particularly this Abbott 
Government,” said delegate David 
Vickers, with over 35 years experience.
“We know that BAE wants to keep 
building ships here but they haven’t 
been given the chance. A lot of guys are 
devastated, we’ve got young members 
with families who are wondering what 
the future will hold for them.”
Mr Thompson said this was the 
avoidable result of the Abbott 
Government’s mismanagement not only 
of this tender process, but of the entire 
shipbuilding industry.
It had ample opportunity to save the 
local industry through a fourth AWD, two 
navy supply ships, new frigates or the 
patrol boats but all these projects had 
been offshored, dismissed or not brought 

forward despite the urgent need.
AMWU delegate Jimmy Spence said: “A 
fourth AWD was what we hoped for. I 
started off building ships at age 16 in the 
UK, now I’m 44 and I don’t know what 
I’ll do,” he said.
The union was in the Fair Work 
Commission this week to ensure the 
company consults each worker fairly 
in selecting the 100 redundancies due 
from next week. Over 300 skilled trades 
and 500 white-collar workers and staff 
are set to lose their positions in the next 
6-9 months.”

....continued next page 

Grey day: AMWU organiser Colin Muir brings members at Williamstown up to date on the day of the decision.

CHINA DEAL TRADES AWAY JOBS, RIGHTS
The AMWU has joined the calls 

of concern at the signing of the 
China Free Trade Agreement (FTA) 
this week, with potentially huge hits to 
manufacturing jobs and to all taxpayers.
Under the FTA, Chinese corporations can 
bring in entire workforces on projects 
worth as little as $150 million, under 
“Investment Facilitation Agreements. 
”  These allow for so-called “increased 
labour flexibility.”

While PM Tony Abbott is big on back-
slapping over reducing trade barriers on 
beef and wine exports, the Government 
is coy on its wider impact.
“Jobs for local workers must be 
guaranteed under any trade agreement 
signed – a fundamental test that this 
agreement fails,” said AMWU National 
President Andrew Dettmer.
“Any major construction project is over 
$150 million – these 

WE’LL KEEP FIGHTING FOR BAE MEMBERS

United: BAE Shipbuilders stand united in the fight to keep 
their jobs and the Australian shipbuilding industry alive.
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FIFO REPORT A FIRST STEP TO HALTING SUICIDES
The AMWU will push hard to ensure 

sweeping reforms to reduce the rate of 
suicide and self-harm among Fly-In, Fly-Out 
workers are implemented across isolated 
worksites in Western Australia.
Improved rosters, better accommodation 
and reliable communications with home are 
among changes proposed in the final report 
of a bipartisan WA Parliamentary Committee 
tabled this week, which was welcomed by 
unions.
WA State Secretary Steve McCartney said 
another suicide death of an AMWU member 
employed at Roy Hill on Monday was a tragic 
reminder of how important was the need to 
change the way FIFO workers are rostered 
and accommodated.
“Letting this vital report gather dust is not an 
option for Premier Colin Barnett,” he said.
“It has rightly recommended moving away 
from long rosters such as four weeks on and 
one off towards more family-friendly rosters.
“It’s overdue that industry started working 
constructively with unions for change, 
including ending the practice of motelling 
where workers are forced to change their 
room every time they return to the site.”
The AMWU supports recommendations 
including:

• A new FIFO code of practice 
encouraging family friendly rosters  
such as 8 days on, 6 days off or even 
time

• The code emphasising access to 
reliable, high-quality communications 
technology so workers can stay in 
touch with their families daily

• Working to minimize and then abolish 
“motelling” where workers are forced 
to change accommodation regularly. 
FIFO workers should live in local 
communities if possible

• Mine managers should report any 
death to the Department of Mines 
and Petroleum, which would then 
carry responsibility for investigating 
whether the death is on-site or in 
accommodation.

Mr McCartney said the WA Government 
needed to follow through on the official 
responsibility for  off-duty workers, as both 
WorkSafe and the Resources Safety Division 
of the Department of Mines and Petroleum 
now covered worksites only.
He said unions had pushed for the 
inquiry and would carry through 
on  recommendations for an industry with 
60,000 workers and 240,000 dependents .

Done and jobs dusted: PM Abbott with China’s Commerce Minister Gao Hucheng

“FIFO workers are under stress working far 
from home, they need daily support from 
their families and workmates to make sure 
they are not overhelmed by feelings of 
isolation and depression,” he said.
It was also important that workers had 
access to counsellors they were confident 
were independent from their employer.
The AMWU member who died this week 
at home was a boilermaker employed by 
contractor Goodline at Roy Hill, where a 28-
day on, 7-day off roster operates.
His workmates did not work on Tuesday as a 
mark of respect. 
ANY PERSON SEEKING SUPPORT AND 
INFORMATION ABOUT DEPRESSION OR SUICIDE 
PREVENTION CAN CONTACT AMWU CARE ON 
1800 206 316  OR LIFELINE ON 13 11 14.

IMPORATNT NOTICE TO MEMBERS

CHINA DEAL TRADES AWAY JOBS, RIGHTS
.... from page 1.

agreements could send employment 
shockwaves through the sector if we see 
free movement of workers brought in,” 
warned Mr Dettmer. 
“Despite the Government’s claims that 
labour market testing will apply, rules for 
these new IFAs will be based on Enterprise 
Migration Agreements – which do not 
require employers to advertise jobs locally 
before recruiting workers from overseas.
“There also are no safeguards that any 
workers coming from overseas be employed 
under Australian standards – thereby 
undercutting the entire workforce.”
 Enterprise Migration Agreements were 
originally set up for projects of more than 
$2 billion with more than 1500 workers 
but the figure has been downgraded while 
the same rules kept.
Mr Dettmer said the export benefits to 
rural producers from the China agreement 
would pale compared to the disadvantage 
to workers from allowing in foreign 
workforces on wages and conditions which 
undercut Australian jobs, particularly with 
unemployment at a record high.

The AMWU is also deeply concerned about 
the Investor State Dispute Settlement 
(ISDS) mechanism that will allow Chinese 
corporations to sue Australia’s government 
in overseas trade tribunals if a change in 
law can be claimed to have harmed their 
investments in Australia. 
That is already happening in the case 

of tobacco giant Philip Morris, which is 
suing Australia over our cigarette plain 
packaging laws.
It is the same legal loss of sovereignty 
which will expose Australian governments 
– and taxpayers – under the pending 
Trans Pacific Partnership agreement which 
unions in the US are also fighting.

FINANCIAL ACCOUNTS: 
The AMWU’s National Council this week 
signed off on the union’s financial accounts. 
Members are encouraged to view the 
financials if they are interested.  
Any questions can be directed via email to:  
amwu@amwu.asn.au.  
They are available online:  
www.amwu.org.au/rules_and_elections 


