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The burden of taking on extra 
HECS-style debt to pay for tools 

when wages are already low is a 
major reason many apprentices are 
thinking of dropping out, a new 
AMWU survey reveals.
An alarming 77 per cent of apprentices 
surveyed identified the cost of tools as a 
key issue. This comes just one year after 
the axing of the ‘Tools for Your Trade’ 
program by the Government.
Another 73 per cent also listed low 
wages and 59 per cent poor training as 
major issues.
The survey was conducted in the 
lead up to AMWU members meeting 
senior politicians in Canberra to argue 
against $1 billion in Budget cuts to 
apprenticeship programs.
The union welcomed a commitment 
by Labor to guarantee a set portion 
of vocation education funding to 
re-invogorating the TAFE sector. 
Wednesday, June 24, was also National 
TAFE Day.
The survey results confirm that the 
Government replacing the “tools for 
your trade” subsidy with a HECS-style 

loan up to $20,000 has piled pressure on 
apprentices, with 60 per cent having less 
than a month’s pay in savings to fall back on.
Four in ten struggle to pay their bills.
This precarious existence is heightened by 
frustration at a lack of proper mentoring at 
work, made worse by bullying and harassment.
“Too many employers still see apprentices 
as an expense or a source of cheap labour 
rather than an investment in our future, 
the real key to lifting productivity,” said 
AMWU National Skills, Training and 
Apprenticeships Co-ordinator Ian Curry.
“Apprentices have to be mentored and 
nurtured, but the Government guts TAFE 
funding and loads them up with debt then 
bemoans why half of them are dropping out.

....continued next page 

WRATH OF KAHN DESCENDS UPON COMPO
AMWU members took their 

determination to save workers’ 
compensation to Canberra this week, urging 
Senators from all states not to undermine 
payments and protections for those injured.
Kahn Goodluck, a boilermaker on the 
Curtis Island gas projects in Queensland, 
joined delegates from Victoria, NSW, ACT 
and SA trying to convince the politicians 
to vote down draconian changes to the 
Commonwealth’s Comcare scheme.
The Abbott Government wants to get big 
employers in the states to switch over 

to Comcare, threatening the collapse of 
the state schemes that have served the 
workforce for decades.
Lower premiums for those big national 
companies would be at the cost of 
workers, cutting back eligibility to 
compensation and specialist treatment 
for those injured on the job.
It was so cold in Canberra that Mr 
Goodluck had to change out of his 
Queenslander shorts, but all our AMWU 
delegates fired up once they arrived at 
Parliament House, getting pledges from 

APPRENTICES DEBT BETRAYAL TO FUTURE
“Australia risks sabotaging our future and 
that is a national shame.”

The AMWU survey of apprentices taken 
online this month confirms the profile 
of apprentices has matured, with 41 per 
cent being adult apprentices, 45 per cent 
living with a partner and 18 per cent 
being a parent themselves.

Only 54 per cent of apprentices say 
they are fully reimbursed for training 
expenses -  the rest reporting their 
employer will not pay for both fees and 
textbooks, as ordered by the Fair Work 
Commission.

In 2014-15, the Abbott Government has 
cut $1 billion from apprentice programs 
including Australian Apprenticeship 
support services and abolished an array 
of employer-union bodies including 
the critically important Industry Skills 
Councils.

“This will effectively bring to an end 
30 years of successful collaboration 
between employers and unions in the 
skills policy space,” Mr Curry said.

Labor MPs and Senators Nick Xenophon and 
John Madigan to oppose the changes.
“I’m working for Bechtel, covered by the 
Queensland compensation system which 
we need, because construction has a higher 
injury rate than most other industries,” Mr 
Goodluck said.
“We stand to lose a lot if this Comcare 
scheme takes over – including travel to work 
cover and industrial deafness claims.
“You lose rights because Comcare picks which 
doctor you have to see.
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ESSO TANKS  
ON SAFETY CONCERNS
A refusal to compromise on safety is at 

the heart of an overwhelming rejection 
by AMWU members of a proposed new 
enterprise deal at Esso’s gas and oil facilities 
that supply Victoria.
About 150 AMWU members voted down 
the Esso proposal this month brought on 
by the company, after nearly 12 months 
of fruitless negotiations at the Gippsland 
sites. The US multinational is insisting on 
changes that are an attack on working 
conditions.
The AMWU, with ETU and AWU members, 
are sticking strong in opposing new rosters, 
including a 14 days on / 14 off for workers 
on platforms in the Bass Strait - rather than 
the existing 7/7 split.
But the issue causing the strongest feelings 
is Esso’s proposals to reduce the number 
of operators on emergency response 
including at the Longford gas plant.
AMWU Organiser Steve Dodd said any 
Victorian who recalled the horrific 1998 
Longford plant gas inferno which killed two 
men and shut down the state’s gas supply 
for weeks would realise that safety was 
paramount.
“They are cutting too near the bone 
and will compromise the response in 
an emergency situation – that’s not 

acceptable to our members or the wider 
community,” said Mr Dodd.
Industrial action against the changes are 
set to continue at the facilities, which Esso 
owns jointly with BHP Billiton.
The three agreements for our union, the 
ETU and AWU cover about 500 employees 
— those offshore plus the Longford, Long 
Island Point gas plants and Barry Beach 
Marine Terminal.
AMWU delegate Matt McDonald 
said workers strongly opposed new 
arrangements which would allow Esso to 
change rosters and pay apprentices less, 
but agreed with Mr Dodd that cutting 
emergency crew numbers was most 
alarming.
Over 90 per cent of workers rejected Esso 
management’s proposal.
 “If an emergency happens after hours, 
when maintenance isn’t all here, we don’t 
want any risk they won’t have the numbers 
here to rescue people,” he said.
“Saving dollars doesn’t matter if it 
compromises safety, we’ve got workers 
who remember that day in ‘98 and no one 
wants that to happen again.” 

Fair compo, mate: Liberal Senator Arthur Sinodinis (in tie) with AMWU members (L:R) Kahn Goodluck (Qld), 
Margaret Hay (ACT), Silvia Tejedor (Vic), Andrew Dettmer (National President), Peter Hunter (SA) and Rod 
MacLennan (NSW).

WRATH OF KAHN DESCENDS UPON COMPO
.... from page 1.

“When there’s safety incidents on the 
job you need to get OH&S Inspectors on 
site as quick as possible to look at the 
problems and get the place back operating 
safely.
“But Comcare only has 40 inspectors for 
the whole of Australia and Papua New 
Guinea, where in Queensland we have 
about 300 inspectors under the state 
scheme.
AMWU spoke to Senators including the 
Greens, Independents Nick Xenophon, 
John Madigan, Glenn Lazarus, Ricky Muir, 
Coalition Senators Arthur Sinodinis and 
Bridgett McKenzie and Labor’s Kim Carr 
and Brendan O’Connor.
SA delegate Peter Hunter described the 
visit as “a motivating experience and I can 
see why it is important for delegates and 
members to take an active part.”

If you haven’t already checked out some of 
the campaigns the AMWU are fighting for, go 
to: wwww.amwu.org.au/campaigns 
and put your name down, sign a petition or 
email an MP. 
The more people who get involved in our 
campaigns the louder our voice is.

Join our campaign now - sign the Comcare petition!
www.amwu.org.au/comcare_petition

HAVE YOU JOINED  
OUR CAMPAIGNS?


