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The industrial clock is counting 
down at Gorgon after 94 per cent 

of workers voted up protected action 
to gain family friendly rosters on 
Australia’s biggest resource project.
When the ballots were counted on 
Monday, more than 1000 workers 
voted overwhelmingly to impose 
action on Chevron’s lead contractor 
CB&I over its refusal to introduce a 
roster of 20 days on-10 days off.
A range of bans is available to the 
workforce on Barrow Island off the WA 
Pilbara, which could delay completion 
of the $55 billion gas project.
But it is not too late to avoid 
disruption, as Chevron and CB&I have 
seven days to keep negotiating with 
AMWU delegates and those from the 
CFMEU and ETU before any action. 
WA State secretary Steve McCartney 
said Chevron and its contractor had 
not sufficiently addressed health 
and safety concerns after a series 
of suicides and a Parliamentary 
Inquiry into mental distress and 
family breakdown among Fly-in, 
Fly-Out workers.
He said the present roster of 26 days 
straight work, then 9 days off, had to 
change. Members are prepared to 
accept pay drop in order to buy more 
time with their families.

“If the company wants to talk, we 
want to listen to try and make sure 
we can get the rosters we can,” Mr 
McCartney said.
“If not, the guys will start taking action.”
Mr McCartney said the 20-10 rosters 
being sought were a moderate 
step towards the even-time 
rosters recommended by the WA 
Parliamentary Committee of both sides 
of politics.
He said criticism from WA Premier 
Colin Barnett while touring Chevron 
sites that the Gorgon action is 
“unwarranted” showed the Premier 
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GORGON VOTE BACKS ACTION

“just doesn’t get it” on FIFO worker 
health and safety.
 “It’s interesting that Colin Barnett 
wants to get involved now because 
when we were trying to get more 
work on these projects for local WA 
fabricators, he was nowhere to be 
seen,” Mr McCartney said.
“All he’s ever done is back up the boss. 
It’s a disgrace.
 “There’s no reason a multinational 
which made a staggering $25 billion 
profit can’t give its workers humane 
rostering.”

AMWU GETS 
OUTBACK 
TALKS 
FLOWING

Determined: AMWU WA State Secretary Steve McCartney addresses Gorgon workers at an 
on-site meeting in 2014.

The AMWU is backing water 
maintenance members in outback 

NSW who are so frustrated at a two-
year wage drought that they voted for 
industrial action that could potentially 
cut off the water. 

The 18 workers perform vital tasks in 
making sure that mains water keeps 
flowing into Broken Hill, essential in 
the isolated regional city for homes, 
sewerage and also air-conditioning in 
the sizzling heat.
But workers became increasingly upset 
when their employer Essential Water 
and the employee representative group 
in Broken Hill did not make progress on 
a dispute that has dragged on for years.
The workers last year contacted the 
AMWU in the hope we could help 
their voices be heard, a move which 
succeeded this week when Essential 
Water agreed in the Fair Work 
Commission to start talking again.

The company will meet the AMWU and 
other unions on September 14.
“We’re pleased to have been able 
to take this forward for the workers, 
for over two years negotiations went 
nowhere but our union has broken the 
stalemate,” said AMWU organiser Geoff 
Wallace after visiting Broken Hill.
The circuit breaker was our new 
members recently voting for protected 
industrial action against Essential Water, 
but pending the talks they have agreed 
to suspend work bans on phone calls 
and after-hours maintenance.
“Broken Hill is not a place where it rains 
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CSL SHOULD TAKE NO FOR AN ANSWER

AMWU members at the nation’s main 
supplier of blood products are stepping 

up protected industrial action as CSL 
continues a push to drive down their 
conditions despite its $1.89 billion profit in 
the past year.
Union members at the company’s main 
plant in Victoria will stop work for four 
hours this Friday and Monday after CSL 
management told delegates it would 
keep putting its substandard package to 
employees until they voted it up – now 
without any back pay.
That’s despite a vote last week by the 
workforce at Broadmeadows to reject 

the proposal, which gives a pay rise but 
effectively lowers performance pay and 
freezes key allowances. 
CSL also wish to remove any job security for 
any new employee hired on a contract.
In talks this week CSL aggressively rejected a 
union peace offer and refused to reconsider 
their package, which falls far short of their 
big 5.5 per cent lift in international profit.
Their “groundhog day” plan is to put it out 
for yet another vote within a few weeks.
The AMWU’s 100 members in laboratory 
and maintenance have already imposed 
administrative and overtime bans, along 
with partner unions the CPSU and the ETU.

Parched: AMWU delegate Sean Bedford with Essential Water workmates in Broken Hill joined the 
union so we could unblock the wage talks. Picture courtesy of Barrier Daily Truth.
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AMWU Assistant State Secretary Craig 
Kelly said members only wanted to protect  
the value of existing conditions, with a 
modest overall increase in take-home pay 
to reflect their value in producing life-
saving blood products used in hospitals 
and clinics every day.
In the last union agreement the AMWU 
secured 11.5 per cent over three years for 
members, which retained the real value of 
their allowances that CSL wish to strip back.
“Our members helped this company to 
its record profit, but all CSL give back is a 
sub-standard offer which leaves us with 
no other choice but to intensify  bans and 
stoppages,”  Mr Kelly said.
AMWU delegate Shannon Brooks said the 
real reductions in allowances would hit the 
hip-pocket of members who counted on 
these to supplement their wage.
He said CSL had upped their performance 
incentive offer for production managers 
while leaving the rest of the workforce 
behind in a cynical attempt to break down 
the “no” vote.
“Management considered our proposals 
for 22 minutes and came back saying no, 
no, no - so there’s no choice for us but to 
keep showing them we’re serious about 
defending our wages and conditions,”  
Mr Brooks said.

much, so it’s obviously very serious if 
there’s suddenly no water coming out 
of the taps,” Mr Wallace said.
AMWU members are prepared to accept 
a pay rise of 2.5 per cent per year with 
three years of raises in back pay.
But they have rejected Essential Water’s 
push to trade off their rights to proper 
redundancy packages and erode the 
superannuation arrangement in their 
existing EBA.
Delegate Sean Bedford said workers 
were glad talks had finally re-started, 
as before  the AMWU intervened it 
had been a dry argument trying to get 
Essential Water to listen.
“We’ll suspend the action and if 
the company won’t negotiate we’ll 
ramp it up. Our voices are now being 
listened to because we’re getting 
proper representation from the 
AMWU,” he said.
“We just want this solved. We don’t 
want to effect anyone in town – we all 
live here too.”

Blood oath: AMWU Assistant State Secretary Craig Kelly makes a point with protesting CSL workers 
outside the Broadmeadows plant.


