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Welcome to the first addition of 
our autoworkers e-news – for 

workers in car manufacturing and the 
components sector as well as auto-
technicians, mechanics, and workers in 
retail, service and repair. 
We all know our car manufacturing 
industry is facing its most challenging 
time, with large numbers of our 
members preparing to learn new skills 
for new jobs in different industries.
Through this time of transition the 
AMWU will stay with you, having already 
negotiated world-leading departure 
agreements at GMH, Ford, Toyota and 
component suppliers.
We’re in there working with the 
skills agencies and job placement 

and support services to make sure 
members get the best available 
opportunities to use their experience 
and talent.
We’re also looking into the areas 
of positive growth, arguing for 
a better deal to help component 
makers diversify and funding to 
support the development of advance 
manufacturing across the auto sector.
We are making progress, as shown 
in our success in getting the Labor 
Opposition – if it wins the next 
election - to commit to putting back 
the $800 million the Abbott-Turnbull 
Government intends robbing from the 
Automotive Transformation Scheme.
We’ve also had some good wins in the 

Big numbers of auto industry workers 
can look forward to soon regaining 

their right to Accident Make-Up Pay to 
fully cover their base wage if they are 
injured at work, after a recent Fair Work 
Commission case.
The revival of Accident Make-Up Pay into 
the Award in October should provide 
extra peace of mind to AMWU members 
across vehicle retail, repair and general 
manufacturing, who rely on the Award for 
their employment conditions.
It will apply to more than 100,000 
people, most in smaller shops without an 
enterprise agreement.
Accident Make-Up Pay has long been a 
part of the award, giving a safety net to 
provide a wage top-up where the state 
Workers’ Compensation Scheme does not 
fully cover an injured employee’s base 
wage if he or she can’t work.
In NSW and Victoria the state WorkCover 
schemes coverage drops to 80 per cent of 

the wage after 13 weeks.
Employers used to pay Accident Make-Up 
Pay to cover the gap – often the difference 
between an injured worker keeping their 
head above water or falling into debt.
But that protection expired on the last day 
of 2014, causing the AMWU and other 
unions to make urgent arguments on why 
it should be restored.
The AMWU has won the benefit back across 
auto industry awards thanks to the hard legal 
work and solid arguments of union legal 
officers Alessandra Moussa and Lucy Weber.
Accident Make-Up pay will re-commence on 
October 15, ensuring award members unable 
to work due to injury receive 100 per cent of 
their base award pay rate for 26 weeks.
“Six months is not as long as we’d ideally like, 
but overall this should give members relying 
on modern awards some peace of mind,” 
said AMWU Assistant National Vehicles 
Secretary Warren Butler.
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Fair Work Commission, particularly 
assisting our members in the repair 
services and retail sector who rely 
heavily on the Awards and we have 
some exciting new initiatives which 
should interest auto technicians and 
help strengthen their standing within 
their sector of the auto industry.
Your union will keep working hard 
for you, to make sure our industry 
climbs back and grows as a high-
tech exporter into different markets, 
generating the skilled auto jobs of 
the future.

“It will give those injured on the job a 
little extra security during rehabilitation, 
so there’s less chance they’ll have to go 
back to work for financial reasons before 
they feel they’re recovered and fully fit for 
work.”
POP BOX:
The AMWU has also successfully fought 
off an attempt by the Australian Industry 
Group to reduce the amount of Time-Off-
In-Lieu (TOIL) many employees are entitled 
to for working overtime.
The employers had wanted all time-off-in-
lieu to be paid on an hour-for-hour basis, 
but the Fair Work Commission ruled those 
modern awards which already allow TOIL to 
be paid on the same basis as penalty rates – 
time for penalty – should not be altered.
The AMWU has secured our manufacturing 
vehicle award, meaning TOIL for overtime 
can be taken later on a penalty basis  – 
time and a half for the first three hours, 
double time thereafter.
“That’s the way its been for 25 years, 
we convinced the Commission there 
was never any good reason to change 
it – and it won’t change,” Mr Butler 
assured members.
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The AMWU has continued to 
power along in the heavy vehicle 

industry with new union-negotiated 
agreements at Kenworth and Volvo 
an encouraging sign of a smooth 
road ahead.
Completion of the deals with solid 
pay rises and improved conditions 
contributes to the bright future of truck 
manufacture, sales and maintenance 
in Australia - provided Governments 
provide sufficient industry support and 
road infrastructure. 
Over 260 members at Kenworth’s 
manufacturing facility in Victoria 
showed great determination to secure 
a four-year deal, providing pay rises of 
11.75% over that time and back pay 
from July. 
Getting there meant twice rejecting 
below-inflation offers and taking 
protected industrial action including a 
24-hour stoppage - effective in getting 
the company to improve the deal.
AMWU members came around to the 

four-year term, recognising it was a sign 
that Kenworth is fully committed to its 
operation at Bayswater, which is turning 
out about 45 trucks per week.
There is also improved RDO flexibility 
so members have more opportunity to 
bank their RDOs.
“There was reluctance about taking a 
four year agreement at first, but it’s 
a positive in providing the stability 
our guys need  to be able to plan for 
their futures,” said AMWU delegate 
Garry Walsh.
“In 2016-17 car manufacturing will 
be just about gone, but this is a really 
good sign for us that Kenworth is here 
to stay.”
Mr Walsh said the auto industry 
deserved better Government backing, 
as another 28 parts suppliers relied on 
Kenworth for business.
At Volvo, the AMWU has also finalised a 
deal which brings about 450 members 
in truck repair, service and retail across 
NSW, Queensland and the Northern 

Territory under the one agreement.
The three-year deal includes pay rises 
averaging just under 3% per year, with a 
slightly larger increase in Queensland to 
offset past differences in pay rates with 
other states.
The union has also secured a clearer 
classification structure with a fairer 
review processes.
AMWU National Assistant Vehicles 
Secretary Warren Butler said the 
Kenworth and Volvo deals added to the 
recent agreements at Scania in NSW 
and Queensland.
“We have a strong presence which is 
helping members achieve deals across 
the truck industry, giving them the job 
security so precious in auto today,” Mr 
Butler said.
“Now it’s up to governments to provide 
both the infrastructure and the industry 
programs so in the truck supply-chain 
we can create extra jobs and skills, 
much needed as car manufacturing 
winds down.”
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Rolling out a good deal: AMWU members at Kenworth include our shop steward Garry Walsh, Paul White, Erwin Tromp (Deputy Steward) 
and Yvonne Walsh. 


