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A 10-day strike by workers at 
Wedderburn Scales in Victoria 

has resulted in a new enterprise 
agreement and a huge win for workers.

The 16 field service technicians at 
the Thomastown scales company took 
protected action and went on strike after 
negotiations with their employers broke 
down after five frustrating months. 

Despite management’s best efforts 
to distort their employees’ claims 
and weaken the Union by bringing 
in specialist industrial relations 
consultants, the workers have won 
improved on-call and overtime 
allowances and long service leave and 
redundancy entitlements, as well as a 
wage raise, a clause for apprenticeship 
places, and a better classification 
structure for the skilled workers.

Alistair Thomas, AMWU Organiser for 
the site, welcomed the new agreement, 
and said it would deliver conditions and 
pay that are commensurate with the 
workers’ experience. 

“Most have worked here for 10-15 years 
or more, and deserve to be valued, not 
treated as though they’re expendable 
and worthless,” he said.

“Wedderburn just needed to show the 
workers some respect.”

Wedderburn has not been a unionised 
workplace in its almost-120 year history. 

That changed when workers signed 
up to the AMWU late last year in 
response to cost-cutting measures 
by the company, including denying 
workers reasonable requests for 
better conditions.

Shortly after joining the Union, the 
members won majority support 
for an enterprise agreement to be 
negotiated. 

AMWU member and Wedderburn 
worker Humphrey Caspersz said that 
the win demonstrated what Union 
involvement and support can deliver 
for workers.

“Previously we had nothing; we never had 
an agreement before this. Now, after lots 
of hard negotiating, we’ve got everything 
in writing and we can go back to work with 
security and peace of mind that we are 
protected,” he said.

The solidarity shown by the workers was 
remarkable, with one recently sacked 

WORKERS WIN AT WEDDERBURN

delegate, Mr Ian Millar joining his ex-
colleagues on the picket line all day, for the 
entire ten days. 

Caspersz praised the unity of his co-workers 
and the solidarity shown by the AMWU 
and fellow union members throughout the 
long struggle.

“We couldn’t have done it without 
everyone sticking together and the support 
of the union.” 

The workers have happily returned to work, 
with their new in-principal agreement to be 
finalised over the coming weeks. 

Wedderburn winners: After a 10-day strike, workers and new AMWU members happily return 
to work with their new agreement set to be finalised in the coming weeks. 

Recently sacked delegate Ian Millar (middle) shows solidarity, attending the picket line each day 
of the strike, pictired here with fellow delagtes Troy Hutman (L) and Humphrey Caspersz (R). 
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The AMWU joins the Queensland 
Council of Unions and ACTU in 
arguing that changes to penalty rates 
would see a pay cut to those who 
can least afford it, destroying the 
financial lifeline that so many families 
around the country rely on.

Speaking at the rally, QCU President John 
Battams told the crowd that weekend 
penalty rates are compensation for 
“those people at work while everybody 
else is not, so that they can afford to put 
food on the table”. 

“24,000 Ipswich workers rely on Sunday 
penalty rates to make ends meet,” said 
Mr Battams. 

Queensland unions gave a 
strong show of solidarity on 

the issue of cuts to penalty rates, 
rallying in force this week. 
Hundreds of union members from 
across all unions gathered outside 
the LNP Government’s Productivity 
Commission Inquiry in Ipswich. 
They delivered one simple message: 
“hands off our pay”. 

The Productivity Commission 
recommendation to cut weekend 
penalty rates for hospitality and retail 
workers is promoted as a solution 
that would increase business activity. 

But all it demonstrates is the 
conservative agenda of attacking 
workers’ rights and pay, 
shamelessly targeting the lowest 
paid and most vulnerable in 
society.  

AMWU Queensland and Northern 
Territory State Secretary Rohan 
Webb said that changes would 
have a devastating affect on 
the most vulnerable workers in 
Australia.

“Our union has been campaigning 
for secure jobs for our future. 
Increasing casualisation and 
cutting penalty rates means that 
our children won’t have secure 
jobs with decent wages to rely on”  

QUEENSLANDERS RALLY TO SAVE 
PENALTY RATES

“We want to make sure workers get a 
fair day’s pay for a fair day’s work.” 

The crowd cheered with their chant 
of “hands of our pay”. 

Labor Federal Member for Blair, 
Shayne Neumann, and Labor State 
Member for Ipswich, Jennifer 
Howard, both showed their support 
for Ipswich workers who stand to be 
affected by changes to penalty rates.

If you believe that weekends still 
mean something in Australia and 
want to help save penalty rates visit: 
www.australianunions.org.au/save_
our_weekend


