
AUSTRALIAN 

MANUFACTURING 

WORKERS’ UNION

NEW
SUNION

Paul Bastian, AMWU National Secretary

Friday 5 February Vol. 11 Issue 3

Published by Australian Manufacturing Workers’ Union
Authorised by Paul Bastian, AMWU National Secretary

251 Queensberry St, Carlton Sth VIC 3053
email: amwu@amwu.asn.au 1300 732 698

The gates have been shut on 
the Foragcs Shipyard in the 

Hunter throwing its last 150 
skilled employees out of work as 
the pain inflicted by the Coalition 
Government’s failure to bring 
forward shipbuilding projects 
deepens across the nation.
The $21 million purchase of the 
family-owned yard at Tomago 
completed on Wednesday was the 
signal for the new owners Civmec 
to close down the iconic facility 
after 53 years, meaning redundancy 
for the shipbuilders who were 
escorted off the site within hours.
AMWU members lamented that 
it should not have been that way, 
as the yard would still be capable 
of taking on major defence 
projects including patrol boats and 
two supply ships if the Turnbull 
Government had prioritised these.
Since 2012 the Forgacs Shipyard has 
gone from almost 1000 workers to 
being barren, a fate shared by BAE’S 
Williamstown yard in Victoria.
In less than three years of Coalition 
Government, 1665 shipyard jobs 
have gone nationally.
 “There’s a patrol boat contract 
worth $1.3 billion with maintenance 
over 20 years, we have the slips, the 
facilities in the Hunter. The company 
was going after it with Thales but 
we got no support from government 
at any level, federal or state,” said 
AMWU delegate Craig “Curly” Morris.
 “Even if Civmec do put their 
investment in, it’s going to take a fair 
while to set this up again. They’ve 
trained us up but we’re out now, 
what a horrific waste of money – 
this is political to the bone.”

Even though everyone expected 
the sale, the workforce was 
given no idea it would be 
completed Wednesday until 
suddenly told mid-morning, 
with redundancy details 
prepared for them and not 
enough time given to properly 
clean lockers before being 
escorted off the site.
Mr Morris said some employees 
had other work, but many with 
families had few prospects.
AMWU Assistant National 
Secretary Glenn Thompson said 
the best hope was WA-based 
Civmec’s plan to turn Tomago 
into a multi-use fabrication 
facility, including defence 
shipbuilding and potentially 
submarine work with German 
contract bidder TKMS.
It is also likely to re-employ some 
Forgacs workers but that is little 
comfort to a Hunter community 
in a manufacturing jobs crisis.
In January, Forgacs had missed 

FORGACS SHUT ON TURNBULL’S WATCH

the shortlist for the 21 Pacific 
Patrol boats after the Coalition 
Government also denied the firm the 
chance to bid for two navy supply 
ships, plus a new icebreaker, sending 
that work overseas.
“Two years ago the Coalition 
Government said the supply 
ship work was too urgent to be 
done locally, but they still haven’t 
awarded the contract. Now those 
skilled shipbuilders are out of 
work,” Mr Thompson said.
“This is the first major 
announcement of job losses under 
PM Turnbull’s watch. But unless 
he seriously engages with the 
Australian shipbuilding industry, we 
fear it won’t be the last.”
AMWU delegate John Mountfort, a 
shipbuilder of 20 years experience, 
said he had emailed his details to 
Civmec as that was the only hope 
many workers now had.
“With what’s happened here, I reckon 
old Mr Forgacs would be rolling in his 
grave,” Mr Mountfort said.

Goodbye for now: workers at Tomago in the closing months of the Forgacs shipbuilding facility.
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A check with his AMWU organiser Aaron 
Malone confirmed that under his Award, a 
person required to do higher duties for two 
hours or more on any day is entitled to the 
relevant higher pay rate for all that shift.
Our union worked with Mr Coubrough 
to identify which days since late 
2014 he had worked in the upgraded 
role, following a paper trail of risk 
assessments done on those days.
When Loving Earth management were 
alerted to the underpayments, they double 
checked their records and readily agreed to 
make up the difference, around $700.
“It would have been hard to do without 
the AMWU officials and delegates,” Mr 
Coubrough said.
“Without them I might have just stayed 
bitter and frustrated, but instead we 
got a fair result and I could go back to 
work with a feeling of relief and integrity. 
Thanks guys – Ka-ching!”
AMWU National Food Division Secretary 
Tom Hale said it was a practical example 
of workers consulting the union, which 

He’s one person, in one workplace, 
in one city but Jeremy Coubrough is 

happy to be among thousands of AMWU 
members whose union came through 
when he needed it.
Recently, Mr Coubrough won $700 in 
back pay when it was found he was 
being underpaid for undertaking higher 
duties for his employer, Loving Earth.
In 2014 Mr Coubrough was being 
asked to take on a bigger job on top of 
normal tasks, a challenge and a learning 
opportunity but one that also carries 
more pressure and responsibility.
He was doing risk assessments on 
equipment and procedures to improve 
his employer’s occupational health and 
safety status. The work often took up as 
much as two days per week.
He was sure those higher duties at the 
Melbourne organic food maker should 
entitle him to better pay but when his 
wage came through it was unchanged 
from his normal Level 3 job in packing 
and production.
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could rectify a problem all too common.
“If you are doing work above your level, even 
temporarily, talk to your delegate or organiser. 
You could be entitled to higher wages.”
Do you think you are being underpaid? 
Contact the AMWU Help Desk on 
1300732698 for advice.

Loving the backpay: Jeremy Coubrough (right) 
with his AMWU organiser Aaron Malone.

The AMWU is urging members 
passionate about keeping penalty 

rates to help the ACTU case against the 
Turnbull Government’s effort to strip 
them back at weekends.
The Fair Work Commission will 
decide soon whether to protect 
penalty rates after hearing 
arguments by employers to cut 
back Saturday and Sunday penalties 
for workers in hospitality, retail and 
entertainment.
You can support your friends and 
family working in those industries 
by making a brief submission to 
the Fair Work Commissioners, by 
February 17 close of business.
GO TO  www.australianunions.org.au 
TO MAKE YOUR VOICE HEARD ON THE 
FAIR WORK COMMISSION INQUIRY 
INTO PENALTY RATES
AMWU awards are not directly 
under attack yet, but if the 

employers are successful in this 
case over weekend penalty rates in 
other industries it’s only a matter 
of time before our penalty and 
overtime rates are threatened.
“Personal stories are very powerful 
and the Commissioners want to 

hear from you,” AMWU National 
Secretary Paul Bastian said.
You can go to www.australianunions.
org.au now to have your say on how 
important penalty rates are to you 
and the impact on your budget if they 
were cut back or abolished.

HAVE YOUR SAY ON PENALTY RATES


