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Welcome to our first AMWU Print 
Division News of 2016, a year 
which looks like being extra-busy 
industrially and in politics with a 
federal election.
Growing membership and good 
servicing is always our priority, so 
delegates will soon have our updated 
classification booklet for the 
Graphic Arts and Publishing Award.
We understand that members 
at smaller shops can at times 
be uncertain on whether their 
classification and pay are correct, so 
the booklet will make things clear.
Some of our bigger workplaces 
have their enterprise agreements 
due to expire, particularly at Visy 
Fibre Packaging, Orora Packaging 
and Carter Holt Harvey.
We’ve scheduled bargaining 
education sessions very soon for 

delegates, who’ll also be seeking 
your ideas on the new agreements 
as bargaining approaches.
The Fair Work Commission will 
also be conducting a modern 
award review into our  Graphic 
Arts Printing and Publishing Award 
2010, the safety net against which 
our print agreements are judged. 
It’s an opportunity to include 
metro newspapers outside the 
News stable.
We must  defeat employer moves 
to water it down, particularly 
over training allowances and not 
including the updated printing 
training package.
We’ll keep backing our members in 
mailout, catalogue and stationary 
companies by continuing the 
campaign to stop the Turnbull 
Government running down Australia 
Post by lashing services.

....continued next page 

BOXFUL OF GAINS OUR SPECIALTY
Members at the national 

packaging firm in 
Melbourne’s South have boxed up 
their first union agreement after 
joining the AMWU a year ago.
AMWU Victorian Print Secretary 
Tony Piccolo said Specialty had 
been a low-profile offshoot of Orora 
which only came to the union’s 
attention when we found an existing 
member had transferred there.
“We looked at the non-union 
agreement and pointed out the 
problems to some of the workers in 
Melbourne,” Mr Piccolo said.
“They readily agreed and were 
excited about the chance to control 
their own conditions. There were 

two great delegates elected who 
got busy recruiting people.”
Employees were sick of the 
uncertainty of not knowing if they 
would be compelled to take an 
annual leave day with only five days 
shut-down notice, dependent upon 
daily production.
They could be sacked for what 
management alone decided was 
“neglect of duty” and if summarily 
dismissed would lose all their long-
service leave entitlements.
Most of the 29 permanents and nine 
casuals had joined the AMWU by July 
when the old agreement expired.
Father of the Chapel Dave Thomas 
said shut down days will now be 

 A CHALLENGING YEAR OF OPPORTUNITY

PRINT 

The traditional post remains a 
vital and effective community 
service. The print industry – unions 
and employers – can work with 
Australia Post in ensuring it 
remains sustainable.
And we’ll constantly be scrutinising 
the Turnbull Government as it 
looks at raising taxes, seeks to 
undermine collective bargaining, 
embraces trade deals harmful to 
manufacturing, attacks industry 
superannuation funds and talks up 
innovation without directly helping 
the firms that employ you.
This election year will be 
demanding but full of opportunity 
and I look forward to us sharing the 
journey together.

limited to five a year, but there must 
be a full fortnight’s notice.
They also gained a new classification 
structure to start recognising their 
skills, already meaning a skills pay 
rise of 5 per cent for some on top of 
the standard 2.5 per cent rise.
“There’s a true incentive now to 
improve skills and move to the next 
level,” Mr Thomas said.
But the final sticking point was 
company’s refusal to consider 
converting its casual employees to 
permanent after six months, leaving 
some who had been casual for years 
in limbo.

Lorraine Cassin, AMWU 
National Print Secretary
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An AMWU health and safety rep has 
won Orora’s $10,000 “Hero Award” 
for using a phone and tablet app to 
digitise its paper-based reporting for 
the 21st century.
Damien Kelly, from Orora’s Rocklea fibre 
packaging plant in Brisbane, took out 
the prize over teams from dozens of 
Australian and North American sites for 
making it faster and easier for workers 
to fill in and send forms, vastly improving 
safety and efficiency.
And it probably wouldn’t have happened 
without him being on the new AMWU-
Orora Fibre National Health and Safety 
Committee, giving him direct access to 
senior Orora executives and opening their 
eyes to the potential at all sites.
Mr Kelly was first told about the 
iauditor app when doing his OH&S 
training at the AMWU.
He used it to replicate and improve all 
Orora’s incident reporting forms, for easy 
downloading to tablets and evntually 
mobile phones. 
“I worked on the idea for a year but no 
one took much notice, then I was at our 
national health and safety committee 
meeting and showed it at lunchtime to 
Katrina Ford from the union, who went 
back and told the executives: ‘hey, look 
what this bloke’s got’.”
Mr Kelly , a production co-ordinator 
on five machines at Rocklea, said he 
adapted the app because of a stressful 
work backlog after he had spent time 
dealing with a safety incident, especially 
filling in all the paperwork.
“I knew how good the app was when a 
guy got his finger jammed in a machine 
and we had to take him to hospital,” Mr 
Kelly said.
“I accessed the form, filled in the 
report on my phone, then emailed it to 

management on the way to hospital.
“By the time I got back 90 minutes later 
the fitters and sparkies had already 
ripped the buttons off and changed the 
machine so it couldn’t happen again – it 
was fixed straight away, just how I like it.
“The guys love it too, no more writing on 
forms. It’s intuitive now, it happens in real 
time with a tap of a finger on their phones 
and they can easily add pictures or any 
other info necessary.”
But Mr Kelly didn’t stop at enhancing 
templates of safety incident forms and 
first aid forms.

He’s digitised numerous documents 
including spillage instructions, chemical 
handling sheets, site maps and made a 
guide to detecting production faults on 
machines – complete with videos and 
easy conversion to other languages.

Mr Kelly first took out the company’s 
$1500 global trophy for safety, then the 
overall $10,000 “Hero” award which 
he will use for a California trip to look at 
Orora plants while on holiday.

SAFETY HERO WINS $10,000 ORORA AWARD

.... from page 1.
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BOXFUL OF GAINS OUR SPECIALTY
“The guys were sick of training people 
who would be left as casuals on less 
pay and then leave. Nearly everyone 
voted to reject the company’s 
proposed EBA and instead to 
authorise protected action,” Mr 
Thomas said.
That solidarity was a watershed, with 
management conceding to casual 
conversion, which was due to lead to 
permanency for four people.

“It’s become solid union here, I was 
a bit uncertain during bargaining but 
in the end very impressed by the way 

Good on you, Dad: AMWU safety 
rep Damien Kelly shows his big 
winner’s cheque with his proud 
children (L:) Deanna, Ryan and 
Tiana.

Great result: our AMWU members at Specialty 
Packaging are set to reap the benefits of their 
new union agreement.

our guys stood firmly together,”  
Mr Thomas said.


