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This year shapes up as probably 
the most challenging in our 

industry’s history with Ford ending 
production, Holden scaling down 
and its engine plant due to close. 
But those members affected can 
trust that your union will be with 
you for the ride. 
The closures are not the fault of 
auto workers and it’s sadly ironic 
that our lower dollar makes good 
economic sense for manufacturing 
cars in Australia, all within the same 
term of a Coalition Government 
which abandoned the industry.
It was unfortunate but unsurprising 
that last week on the same day 
GM confirmed the scheduled 
wind-down of Cruze production 
that it also ruled out the proposal 
by Belgian entrepreneur Guido 
Dumarey to take over the Holden 
Elizabeth facility.
The Union met Mr Dumarey and 
believed his intentions to keep 
making cars at the plant were 
totally legitimate.
But there were real roadblocks 
concerning GM clearing continued 
use of its VF Commodore Zeta 
platform, the supply chain and 
particularly the reluctance of the 
Turnbull Government to give it the 
necessary financial backing.
We were deeply sceptical that this 
Turnbull Government was ever 
prepared to reverse its decision to 
withold ongoing assistance to the 
industry, as it seeks to hoard $800 
million in unspent ATS funding.
The AMWU was careful not to 
unrealistically raise hopes, so our advice 
to members is to continue to plan for 
your transition from the automotive 
industry, taking advantage of all the 

assistance provided. 
It’s important you have a plan, 
so we can help you begin to work 
towards that personal goal. The 
AMWU remains pro-active in 
encouraging training, as you can 
see in our story on Ford.
We’re also pro-active in 
helping workers in the non-
manufacturing area of auto, as 
we expect repair, service and 
retail has a solid future and will 
continue to grow. 
People will still need and love their 
cars and trucks.
That’s why we’re speaking with 
auto technicians in dealerships and 
shops about what representation 
they need to improve their 
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incomes, conditions and to have their 
profession properly recognised.
It’s why we’re reaching out to other 
auto workers, including tyre fitters 
(we’ve secured improvements at 
Bridgestone in SA).
2016 will be a difficult year for 
auto workers but come election 
day, you’ll have the opportunity at 
the ballot box to let your feelings 
known about the fate of car 
manufacturing in Australia.
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Right fit: Union member Jack Hansen says the new AMWU-Bridgestone agreement 
makes working life smoother for on-the-road tyre fitters.
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The AMWU keeps working with 
Auto Skills Australia and Ford 

on a careful strategy to ensure 
the 800 remaining employees 
at the company’s plants will be 
best placed for the next phase 
of their working lives after car 
production ceases in October.
The union is contributing to 
a communication program 
expected to be rolled out for 
the workforce progressively 
from mid-year, which is aimed 
at complementing the individual 
case management which Auto 
Skills Australia have been 
undertaking with most workers 
since 2013.
Members such as Darko Kraljevic 
have been offered one-on-one 
career counselling as part of the Ford 
Transition Project, with four out of 
every five workers taking it up. 
“I’ve been here 35 years so have 
never had to do a job interview 
or write a covering letter to an 
employer but through ASA now 
I’ve gained the confidence to do 
it successfully,” he said.
Mr Kraljevic, the Quality Assurance 
Team Leader at the Geelong 
stamping plant, also did a three-
month course in crowd security 
after consulting Auto Skills 
Australia’s full-time team at Ford.
He’s found part-time security 
work with three firms, working 
in his spare time at AFL football, 
concerts and community events 
around Geelong.
“I’d like to stay at Ford, I’m applying 
for jobs here, but now I’ve got my 
security licence so I know I’ve got 
something solid to fall back on if I 
do finish up this year.”
AMWU representatives at Ford 
Geelong and Broadmeadows have 
been heavily involved at every 
stage of workforce planning, 
through our stewards on the FTP 
Reference Group and officials on 
the Steering Committee. 

The Reference Group also 
includes management, Auto Skills 
Australia and Federal and State 
Government officials. 
Mr Kraljevic said there had ben 
a strong take-up of training 
courses, particularly warehouse 
and logistics, and keen 
attendance at factory career 
presentations by Woolworths, 
VicRoads, Barwon Health, Vicpol 
and the Office of Corrections 
(Barwon Prison).
Over  400 workers have taken 
ASA advice at Geelong  alone 
since 2013, with tuition in specific 
areas including literacy and digital 
(computer) literacy also available to 
expand their computer skills beyond 
that required in the Ford workplace.
That is expected to be topped 
up in coming months with group 
consultations at Broadmeadows 
and Geelong covering areas such 
as financial planning and personal 
health advice.
 “Some people have got jobs and 
a lot have gone through courses, 

there’s a heap of different training 
on offer,” Mr Kraljevic said.
“People are pretty upbeat, the 
ASA people, the boys from our 
union and the company are all 
working to help them.”
AMWU  Victorian Vehicle 
Division Secretary Paul Difelice 
said:  “We’re confident we’re 
doing the best we can to prepare 
our members with the knowledge 
and assistance to maximize their 
chances of finding new employment 
and that effort will continue.
 “The experience of the Mitsubishi 
closure in Adelaide showed 
the union that individual case 
management was by far the best 
way to go in assisting members.
“We understand that everyone 
has different family and financial 
circumstances, individuals have 
different strengths so case 
management has been of real use.”
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Passing all tests:  Darko Kraljevic shows his Ford identification and his new security 
licence, which he gained as part of the Ford Transition Project as he considers his 
career future.
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