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A relentless union campaign has 
forced Qantas to backflip on 

a decision to sack its most recent 
group of graduating apprentices, 
with all 20 this week confirmed in 
aircraft maintenance engineering 
jobs they are qualified for.
The airline found positions for the 
final few union members on Monday 
after the Qantas Facebook page was 
deluged by complaint posts from 
people across Australia supporting 
the union campaign not to have their 
careers grounded before take-off.
The AMWU and alliance unions the 
AWU and ETU were not prepared to 
settle for an initial Qantas offer to find 
Brisbane positions for only 10 of the 
new aircraft maintenance engineers 
when we went to the Fair Work 
Commission to stop the terminations 
in early February.
Qantas suffered a public relations 
backlash as the AMWU revealed the 
sackings via social and traditional 
media just before Chief Executive Alan 
Joyce announced a record half-year 
profit of nearly $1 billion.
AMWU National Assistant Secretary 
Glenn Thompson said the original 
decision to axe the 20 who just 
completed a four-year apprenticeship 
had been exposed as farcical and 
cruel when aviation experts predict a 
dire shortage of aircraft maintenance 
engineers over the next decade.
“Qantas have been embarrassed into 
reviewing a decision which was ill-
considered, which took loyal employees 
for granted and undermined it’s own 
future capacity to maintain modern 
aircraft in Australia,” he said.

“We’re pleased we’ve forced them to 
have a re-think, we’re most pleased 
for our skilled members.”
AMWU Qantas senior delegate Glenn 
Wilcox, with union delegates and 
officials worked with Qantas to find 
the positions.
Ten jobs are 18-month fixed positions 
in Brisbane, four permanent part-time 
in Perth, three at Jetstar, one in the 
Sydney engine supportshop and the 
final two maintaining unit load devices 
(aviation cargo parts), also in Sydney.
AMWU members Jake Delauney and 
Alex Bathgate were offered those two 
jobs as Qantas took its aircraft cargo 
device maintenance back in-house.
“It’s a full time job with Qantas in parts 
maintenance, we’ll see how we go 

UNION SAVES QANTAS JOBS

with getting into aircraft maintenance 
which has been my dream job since 
school,” Mr Delauney said.

“We would have been gone in February 
100 per cent without the AMWU, I’ll be 
definitely staying a member.”

Richard Catulong, who started at 
Qantas 11 years ago as a trimmer, 
said he feared his dream of pursuing 
a career as an aviation maintenance 
engineer would end with no job at all.

“They’ve offered me a position full-
time in the engine line workshop, it’s 
a fantastic opportunity after it looked 
like I’d be out the door,” the AMWU 
member said.

“Our delegate Glenn Wilcox and our union 
officials have helped us all the way.”

Brighter outcome: Qantas aircraft maintenance engineers in Sydney who now have jobs after 
the airline was forced to rescind their terminations.
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back with no extra compensation.” 
The previous agreement stipulated 
overtime loadings and penalty rates, 
but an anomaly meant overtime 
loadings only applied once an 
employee worked above 38 hours 
a week, which failed to cover part-
timers, most of whom worked 15-25 
hours weekly.
The two AMWU delegates, with union 
organiser Jacob Batt, pointed out to 
management the inconsistency clearly 
went against the spirit of the agreement.

Two female delegates at Tasmania’s 
auto club have won overtime 

loadings for call centre colleagues who 
have been put on-hold for years over 
any extra payment when working 
beyond their normal hours.
 A new family-friendlier agreement 
negotiated by AMWU delegates Sondra 
Nadan and Shelley Scarr will deliver 
the extra loadings for the largely 
female permanent part-timers, who 
are regularly asked to do weekends 
or work back to cover for ill or absent 
phone staff.
The situation has been a double 
frustration for the 46 workers in both 
roadside assist and customer service, 
many with young families whose after 
hours responsibilities have been thrown 
into chaos by  unexpected extra work – 
without any extra compensation.
“There’s a lot of mums, some have 
young kids and some have teenagers, 
who would be told someone’s called in 
sick and asked to stay back a few hours 
or more,” Shelley Scarr said.
“So they would have to make other 
arrangements with friends or families 
to pick up their kids, take them home 
or to sport, for the sake of working 

DRIVING A DEAL FOR OVERTIME JUSTICE
Negotiations for the new EBA lasted about 
eight months last year until the RACT 
finally agreed, with it approved last week 
by Fair Work Australia.
The new overtime loadings of time and 
a half for the first two hours overtime, 
then double time thereafter have started 
flowing in recent weeks, with backpay for 
overtime since October.
Sondra Nadan said the 26 roadside assist 
staff were usually given notice when asked 
to work weekend shifts, but sometimes 
had to come in early or stay late for staff 
shortages with little notice.
“I’m absolutely stoked we’ve achieved this, 
I became a delegate largely because of this 
problem,” said Ms Nadan, who has two 
girls aged 17 and eight.
“Both me and my husband do shift work 
at differing times so we’ve been juggling, 
passing like ships in the night while looking 
after the kids or using a sitter.
“Everyone likes overtime but not when 
there’s nothing extra in your pay packet, 
that’s when you start to say no to 
sacrificing time with your kids.”

Carrying the load: AMWU delegates and 
busy mums Shelley Scarr (left) and Sondra 
Nadan are happy for their colleagues - and 
themselves.

Shipbuilding workers in Spain are 
celebrating after the Turnbull 

Government announced it would 
build two supply ships worth 
$2billion in the European nation 
rather than Australia, creating 3000 
Spanish jobs. 
AMWU Assistant National Secretary, 
Glenn Thompson, called the 
announcement confirming Navantia 
as the preferred tenderer a betrayal of 
Australian shipbuilders.
“Malcolm Turnbull is more interested 
in securing his own job than he is 
in securing the jobs of Australian 
shipbuilders,” said Mr Thompson.
“1800 shipbuilders have already lost 
their job, 1300 more are at risk, and 
the Prime Minister is sending jobs 
to Spain.”

In June 2014, at a Senate Estimates 
hearing, the Government committed 
that there would be Australian 
Industry Participation plan that would 
involve Australian shipbuilders in the 
building of the supply ships. However, 
the involvement of local industry and 
content in these supply ship contracts 
is non existent.
“Yet again, the Government has 
broken a promise to shipbuilders. 
They have said they would involve 
Australian shipbuilders but this 
announcement has squibbed it. No 
local suppliers were consulted on this 
build,” said Mr Thompson.
“You’ve got to ask yourself; why is the 
Government building our ships in Spain 
when we have the capacity to build them 
in our own backyard?” 

TURNBULL EXPORTS 3000 SHIP JOBS TO SPAIN
Workers at the South Australian 
shipyard were shocked and angry at 
the announcement as it comes off the 
back of further job losses announced 
at the yard last week.
“Malcolm Turnbull is waving a red 
flag to the bull by deserting Australian 
workers for a Spanish build. These 
shipbuilding workers are intent on 
making his Government pay for 
deserting them,” said Mr Thompson.
“There are lots of people concerned 
about the treatment of this industry 
by the Government. Shipbuilding 
workers are intent on speaking 
to every voter in every marginal 
seat with an election around the 
corner. We are going to send the 
Government a message in the only 
way they understand,” he said.


