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IT’S been a long time between 
drinks but AMWU members at 

Zooper Dooper maker Daily Drinks 
will finally have their skills recognised 
as part of their enterprise agreement.
Over 100 members at Daily Drinks 
recently voted up the new agreement 
with the extra taste of nearly a year of 
backpay on top of an annual wage rise 
of 2.75 per cent.
But their biggest concern is getting 
their production skills formally 
recognised, which will give  workers 
a clear career path and incentive to 
work for higher wage levels.
“For now we’ve maintained our 
current classification structure but 
we’ve given them a grace period for 
the life of this agreement to work 
with us to get it restructured and 
improved,” said delegate Glen Cardilini.

“If they don’t move on it properly 
with us, we’ll make them bring in a 
registered training organisation as we 
have the right to do.”
Daily Drinks, a subsidiary of Nathan 
Lyon in Smithfield, makes ice treats 
and juices including Zooper Doopers 
and Prima.
Mr Cardilini said negotiations were 
at a stalemate late last year but 
the company caved after workers 
rejected an inferior company offer  
111 votes to five and then approved 
a Protected Action Ballot to take 
industrial action.
“Soon after a new boss was 
appointed and he said they 
would ‘re-consider’ the offer, 
which ultimately led to the new 
agreement,” said  delegate  
Brett Hinde.

Drinks team: Delegates from Daily Drinks joined NSW Food Division Secretary Heidi Kaushal at the recent NSW Delegates Forum. L:R John Ong, Kevin Vo, Heidi 
Kaushal, Glen Cardilini, Brett Hinde, Mahendra Kodak.

‘ZOOPER’ RESULT AT DAILY DRINKS

F O O D 

“We held our ground by sticking 
together and we were able to achieve 
what we wanted.”
Union meetings will be permitted 
in paid time and Daily Drinks 
also agreed to automatic payroll 
deductions of union fees.
NSW Assistant Secretary (Food and 
Confectionary) Heidi Kaushal said the 
agreement also included the right to 
access leave for medical or legal matters 
resulting from domestic violence.
 “That’s a small step forward, but 
this agreement has put down a 
foundation for the future because our 
members showed such solidarity and 
determination,” she said.
“Daily Drinks management have been 
put on notice, our members won’t 
take ‘no’ for an answer.”
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Union OH&S rep Haromi ‘Pepe’ 
Jones has been awarded 

the AMWU’s Helen Davis Award 
for her work in ensuring a safe 
workplace for her colleagues in 
the food industry.
Mrs Jones is a wrapping machine 
operator at Darrel Lea confectionary 
in outer Sydney, a famous company 
which has been through tumultuous 
times over the past few years under 
new owners.
She has become heavily involved in 
making sure that the new machinery 
installed in the company’s newly-
renovated factory in Ingleburn 
meets all safety standards and that 
management cuts no corners so 
that production is safe for workers.
The Helen Davis Award is presented 
once each three years in memory of 
the legendary unionist (1938-2012) 
who overcame personal difficulties 
including domestic violence early in 
her life to become an AMWU factory 
delegate, then the union’s first female 
organiser and later a municipal Mayor.
The award recipient attends the 
AMWU’s State Conference (NSW 
for Mrs Jones) and the National 
Conference, held every third year, to gain 
an insight on how union democracy 
works in major decision-making  forums.
“I don’t know how Helen Davis did 
it with her family life outside work 
while dealing with the challenges 
she faced in a male-controlled world 
of work,”said Mrs Jones, who is 
popularly known as Pepe.
“She was a real action woman, 
definitely inspiring.”
Mrs Jones expanded her role as an 
AMWU health and safety rep beyond 
the workplace, encouraging her 
workmates to enjoy being fit and 
healthy by joining activities including 
the Campbelltown Fun Run.
At Christmas time she organised 
a $5 voucher on pay slips, which 
workers donated to a local womens 
refuge and provided 18 mums there 
with quality gifts.

‘Pepe’ Jones, originally from New 
Zealand, trained as a chef in the 
notoriously tough restaurant trade 
and during her apprenticeship 
was selected for a women’s 
mentoring program.
Safety in the kitchen has translated 
to the factory floor.
She’s not backward in putting 
pressure on bosses to ensure all 
risk assessments are done and 
standard operating procedures on 
machinery adhered to, as she wants 
to make sure everyone goes home 
safely to their families.
 “I’m always making sure people 
feel safe in their environment,” 
she said. “I point out any potential 
problems and if that might be seen 
as being a pain to bosses, it’s 
essential. I’m not going away.” 

The Quinn family, which took over 
Darrell Lea, have moved operations 
to the Ingleburn facility. 
Mrs Jones represents members 
on 17 specialised machine lines 
that shape chocolate and liquorish 
products, with the company set to 
expand and bring in more.
“The Helen Davis Award is an honour, 
I want to feel empowered as a 
woman in the workforce and feel I 
can help others,” she said.
“I want to have the knowledge, 
strength and confidence to approach 
my union role in a professional way 
and not to be taken for granted or 
underestimated by management.
“Empowerment, respect and 
dignity are qualities I encourage 
and would like to see everyone in 
the workplace adopting.” 

‘PEPE’ STRIVES TO MAKE 
WORKMATES SAFE – AND PROUD

F O O D  

Winning for workmates: Haromi ‘Pepe’ Jones, proud union OH&S rep at Darrel Lea and 
recipient of the Helen Davis Award is emerging as a strong shopfloor leader.


