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Many of our brightest young 
AMWU members emerged from 

Queensland’s Apprentice Conference  
asserting their right to improved  
training and greater fairness from 
employers to excel at their trades.
Last week’s conference proved that 
being an active union member 
can help you get the edge in your 
apprenticeship.
The 25 apprentices at the AMWU in 
Brisbane discovered the details of 
their workplace rights in talks from 
union experts, leaving with knowledge 
and confidence that being an active 
union member can help them in their 
workplaces.
AMWU Queensland-NT Apprentice Co-
ordinator Ricky Luke said the alertness 
and enthusiasm of the apprentice 
members was inspiring.
But there was also frustration that a 
poor standard of formal training and 
lack of opportunity for shared learning  
at TAFE threatened their full potential.
“Our future’s in good hands,” he said.
“I was impressed and proud of the 
effort they put in as our Conference 
speakers showed how the union could 
assist them and how they could take 
initiative to help fellow apprentices. 
“Some lacked an understanding of 
their workplace rights and of required 
competencies under their training 
contract, so they loved the knowledge 
gained through the AMWU. There was 
no negativity.”
Brooke Reece said she couldn’t wait to 
get back to the Gladstone rail workshop 
to tell other apprentices about “one 
of the best two-day experiences that I 
have been involved in.”
Her workmate Rieland Plate said: 
“There was definitely a positive vibe, 
it was a great opportunity to talk to 
different experts, lawyers, trainers, 

other union reps and the Training 
Ombudsman.
“We talked about how a lot of 
workplaces had narrowed their scope 
of work, so you don’t get a broader 
range of work experience. We are 
trying to ensure that companies 
provide us with the training required 
by law, in each of the modules.”
Participants were employed in 
mining, rail, aviation and local 
government from Brisbane, Gladstone, 
Rockhampton, Mackay and other 
centres.
Some regional apprentices were 
frustrated at training confined to their 
workplace, with poor oversight from 
trainers who rarely visited and left all 
the lessons to be done on-line.
This was a poor substitute for group 
classes at TAFE facilities.
Many apprentices also reported 
difficulty in expanding their skills to 
meet training requirements because 
they were often confined to narrow, 

AMWU APPRENTICES GET THE EDGE

repetitive tasks by their boss. They urged 
the State Government to put more 
resources into policing the system to 
ensure training was properly monitored.
Guest speakers included AMWU National 
Secretary Paul Bastian,  Queensland’s 
Training Ombudsman Geoff Favell 
(whose position was restored by the 
State Labor Government), Patrick Turner 
from Maurice Blackburn lawyers.
The apprentices also turned up the heat 
on the Federal Turnbull Government to 
scrap its HECS-style apprentice loans and 
return to subsidy schemes similar to the 
former Tools For Your Trade.
Queensland State Secretary Rohan Webb 
said the apprentices’ recommendations 
showed maturity beyond their years.
“It was a productive conference for 
everyone, the enthusiasm in the room 
was contagious and we certainly learned 
first-hand about the challenges these 
apprentice members face,” he said.

Celebrating our future: Apprentice Conference participants with AMWU National Secretary 
Paul Bastian (2nd from left), Queensland State Secretary Rohan Webb (right, front row) 
and Qld. Apprentice Co-ordinator Ricky Luke (3rd right, front row).
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the only company in Australia which 
manufactures the industrial-size equipment. 
It is able to customize it for specific customers 
including supermarkets.
Management have made no pay offer beyond 
the cost-of-living index, want to remove RDOs, 
stop contributing to income protection and 
introduce pay cuts for new workers.
As part of a strategy to cut full-time wages 
and conditions, Bitzer management also want 
to reduce the wages of about eight casual 
workers by nearly a third. It offers them no 
prospect of permanency, even though some 
have worked there for the past few years.
The workforce are determined to win a 

A group of determined workers are     
getting strong union support as they 

enter the third week of a strike at the 
Melbourne firm which specializes in 
cooling equipment for retail customers
The 54 AMWU members stopped 
all production of the industrial-sized 
cooling evaporators in early April as they 
refused to bow to a management plan 
to evaporate their RDOs and decent 
standards for casual workers.
Their vigil outside the Sunshine factory, 
which is going on 24-hours a day, has 
drawn daily support and visits from 
fellow unionists and university students 
after the AMWU put out an alert  
notifying the union community about the 
dispute. Unionists are encouraged to visit.
AMWU Assistant State Secretary Craig 
Kelly said the members had voted to 
take authorized industrial action and 
stop work indefinitely after management 
refused to back down on its plans to 
slash real wages and conditions in a new 
enterprise bargaining agreement.
The skilled workforce make and assemble 
refrigeration parts and large evaporators, 

STRIKING BITZER WORKERS KEEP THEIR COOL 
real wage increase and protect all their 
conditions. 

 “This is clearly an attempt by Bitzer to 
undermine the wages of its full-time 
workforce, partly by exploiting their fellow 
workers who have been put on as casuals 
with no prospect of permanency,” Mr Kelly said.

“Our members want a fair go for everyone, 
most have worked at Bitzer for well over a 
decade and won’t settle for anything which 
would see them gradually paid less then 
forced out. We won’t tolerate a two-tier wage 
structure.

“The decision by the workforce to strike was 
unanimous and the AMWU is fully supporting them.”

lost manufacturing jobs in vulnerable Coalition 
seats in South Australia, where the Coalition 
Government had provoked Holden to leave.
“Of course, we are happy that the Federal 
Government has been persuaded to accept 
our view that the OPVs need to be built in an 
Australian shipyard, to provide a continuous 
build, though the decision is far too late for 
too many workers,” he said.
“The announcement is bitter sweet for our 
1800 shipbuilders who have lost their jobs 
across Australia since the Coalition came to 
power in 2013.” 
The build of 12 Offshore Patrol vessels will 
partly cover the production gap at ASC in 
Adelaide between finishing the air warfare 
destroyers in 2018 and starting the future 
frigate project from 2020.
From 2020 the remaining OPVs would be 
built in Perth, by Austal.
 But Mr Thompson said the OPV build in 
Adelaide would still not generate sufficient 
work at ASC to prevent many more 
redundancies among the 1400 workers 
presently finishing the destroyers.

The AMWU has cautiously welcomed 
the decision to build Offshore Patrol 

Vessels as a solid win for members. 

The Federal Government’s $3 billion 
announcement  that an initial group of 
Offshore Patrol Vessels will be built in 
South Australia from 2018 could secure 
the continuous navy build plan the 
AMWU has been urging on governments 
for the past two years.

AMWU Assistant National Secretary Glenn 
Thompson said the announcement was a 
victory for members who campaigned on 

PATROL VESSEL GAIN BUT SUBS MAIN GAME
 “What they need, what the country needs, 
is an unconditional guarantee by both sides 
of politics that the $50 billion build of 12 
future submarines will be done totally in 
Australia and we are yet to hear that from 
the Turnbull Government,” he said.
“There are 800 jobs on the line in Adelaide 
alone and if Malcolm Turnbull wants to 
give confidence to skilled workers and the 
defence industry right across Australia, 
he must take the option of an overseas or 
hybrid build right off the table, right now.”
ASC shipbuilding delegate Glen Dallimore 
said workers heard the OPV announcement 
with “cautious optimism” but were wary 
based on past political promises, such as the 
Coalition’s pre-2013 commitment to build the 
subs in Adelaide.
“It’s a pre-election promise, we’ve had 
them before from politicians and there’s no 
signatures and no contracts as yet,” he said.
“We know that we have to keep up the 
pressure, the momentum, because things 
can go pear-shaped so easily and we’ve only 
got this far because of the union’s pressure.”

No surrender: Our members at Bitzer are staying strong and staying out, with widespread 
community support.

Contender:  Holland’s Damen is one of 
three contenders for the OPV contract, 
along with designs by Fassmer-TKMS and 
Lurssen from Germany. 


