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AMWU packaging industry 
members have signalled 

they’re ready for the challenge 
to take an industry approach to 
campaigning in their sector.
The Packaging Matters plan was 
launched at a special meeting in 
Sydney last month is aiming to 
take wages and conditions out of 
competition across the industry and 
to prevent a “race to the bottom”. 
“This campaign is about Australian 
packaging jobs and building better 
communication between employees 
and employers to keep jobs here,” 
said Doug Christie, an AMWU 
delegate at Hannapak. 
“We’re trying to make sure that 
Australian packaging is profitable 
and isn’t priced out by cheap 
labour.”
Packaging industry organiser 
Hannah Smith said this is a sector 
which is experiencing strong growth 
as Australia’s population and 
consumer demand grow.
“Recognising that the industry is 
growing, we are attempting to build 
strength in these workplaces,” Ms 
Smith said.

The Packaging Matters forum was 
attended by 40 NSW delegates 
from an array of employers 
covering paper, plastics and metal 
packaging. 
They were comprehensively briefed 
on the existing state of the industry 
and its growth prospects.
The delegates got across a 
six-month plan to drive union 
representation in the industry, by 
both increasing membership density 
in presently represented sites and 
recruiting members at targeted, 
non-union sites. 
The Packaging Matters campaign 
aims to mobilise members across 

DELEGATES UNITE TO SHOW THAT 
PACKAGING MATTERS

Packing a punch: Our NSW packaging  delegates and officials are planning a bright future for the industry.
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the industry to hold conversations 
with non-members about the value 
of union membership.
By appealing to the strong sense of 
industry identity felt by packaging 
workers, organisers hope that they 
can drive real change in the industry.
So far, the campaign has been 
received well at the factory floor. 
“People are happy about it. They’re 
happy that the AMWU and other 
unions are taking the initiative to 
strengthen the Australian workforce,” 
said Doug Christie.
The conference’s final resolution 
endorsed the campaign  and created 
a rank-and-file Packaging Industry 
Committee to oversee and guide it. 
“The fact that I was able to talk to 
workers from other companies that 
we compete with for customers, 
worker to worker was helpful 
-  not to try and take each others 
customers but to understand the 
industry much more clearly.” said 
Doug Christie.
Ms Smith said: “The real success of 
the meeting was that delegates and 
workplace leaders have taken up this 
idea and they are really leading this 
campaign.” 
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Eyes front: Delegates at the packaging 
forum.



1300 732 698w w w.facebook.com / TheAMWU

Members formerly at the 
Toowoomba Chronicle have tied 

the white ribbon against domestic 
violence tighter with a $9000 
donation to help protect vulnerable 
women and children in their region.
The past AMWU chapel members of the 
Chronicle’s operations in Toowoomba, 
which were wound up last year, decided 
to put their accumulated chapel funds to 
three local causes including Relationships 
Australia’s family violence crisis service.
Queensland Print Division Secretary 
Danny Dougherty handed over a cheque 
recently to delighted counsellors at the 
RA Toowoomba office.
The funds will be used to assist women 
and children needing emergency 
accommodation, meals and transport 
when fleeing an abusive partner, as the 
RA crisis service gets no government 
subsidy.
Mal Moyes, the former Secretary-
Treasurer of the AMWU chapel, said 
the 20 members wanted to help the 
community they had served for decades 
before the production of their newspaper 

was consolidated in Warwick with other 
APN titles.
“We were quite a financial chapel and the 
members wanted their contributions to 
stay local,” Mr Moyes said.
“We thought the cause of helping out the 
domestic violence service was valuable, 

it’s really concerning how big a problem 
this is in our region.”
They decided to also to fund a local 
hospice and the city’s CareFlight service, 
which provides a medical shuttle and 
emergency transport.
Relationships Australia Toowoomba 
covers a vast area including Chinchilla, 
Dalby, Warwick, Kingaroy and 
Goondiwindi, which has the second 
highest incidence of domestic violence 
among five regions in Queensland.
Manager Sonia Kupfer said staff were 
thrilled at the gesture from the all-male 
AMWU chapel, which would assist many 
women and children in an emergency.
“It’s so appreciated, we loved the fact 
that these men, good men, are saying 
that domestic violence is not okay and 
that’s what the White Ribbon campaign is 
all about too,” she said.
“It’s about men holding other men to 
account and giving a powerful message 
of assistance to those needing help.”
The AMWU is also an official supporter of 
the White Ribbon Foundation nationally.

CHAPEL’S DEPARTING SUPPORT FOR WOMEN

A WIN FOR CASUALS IN LAUNCESTON
Casual workers at Orora 

Packaging in Launceston 
have a welcome opportunity for 
improved job security after the 
AMWU last week successfully put 
the case for conversion to new 
full-time positions.
Orora agreed  to the change after 
our Father of the Chapel, Neil 
Berne, pointed out that a delay in 
implementing production changes 
at the plant meant four  workers had 
been employed as casuals far longer 
than originally intended – more than 
18 months.
He said this had contravened the 
award and “enough was enough” for 
people deprived of job security and 
full-time entitlements.
“The guys are stoked, they are free to 
apply for full-time positons now,” Mr 
Berne said.
Modernising production at 
Launceston was part of the national 
collaborative process that the 

AMWU has undertaken with Orora 
since 2013.The plant produces fibre 
packaging for customers including 
James Boags, Cadbury Mondelez, 
Lyon Dairy and Simplot.
AMWU national organiser Katrina 
Ford and delegates resolved the 
matter promptly in a meeting with 
management in Launceston, with 
managers at national, regional and 
local level all approving.
“It was good that management readily 
agreed to make the change. It’s a sign 
that the collaborative process with the 
union is alive and well from a national 
level down,” Ms Ford said.
The jobs bonus came as our 45 
members at the plant voted their 
approval for machine operator 
Anthony Viney to become Deputy 
FOC.
Mr Viney will become a member of 
the national Joint Skill Based Pay 
Committee, while Mr Berne will 
continue on the national Joint OH&S 

Committee. Both will attend Delegate-
Management Forums.
Mr Berne said: “I’ve been a delegate 
for over two years, but there has been 
a period when I’ve been sick so it’s 
good that Anthony will be there now to 
give some support.” 

Roaring at Orora: AMWU Father of the 
Chapel Neil Berne (right) is happy to have 
Anthony Viney on board as Deputy FOC after 
a vote from members.

Helping hand: Staff at the Relationships 
Australia centre in Toowoomba were delighted 
when AMWU Qld-NT Print Secretary Danny 
Dougherty dropped by to present the cheque 
from ex-Toowoomba Chronicle members.
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