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Young workers in the auto 
industry face a bleak future after 

the Federal Government announced 
it would extend $4 an hour 
internships to the auto trades.
Bringing the PaTH (prepare- trial- hire) 
intern scheme to auto shops opens 
the way for unemployed people aged 
under 25 to be used by unscrupulous  
employers to replace  low-paid 
award jobs – apprentices but also car 
cleaners and detailers.
Under the scheme, the Turnbull 
Government will join with the Motor 
Traders Association of Australia 
(MTAA) to pay auto shop owners a 
taxpayer subsidy of $1000 to “train” 
then “trial” interns over 18 weeks at 
almost no wage expense.
National Vehicles Secretary Dave 
Smith condemned the PaTH concept 
as “perverse” in offering the young 
unemployed false hope while making 
it tougher for thousands of skilled 
workers about to enter the jobs 
market from the car-makers and 
parts supply chain.
Employment Minister Michaelia 
Cash is happy the MTAA wants to 
get its hands on 1000 interns a year 
to supply to its member shops, paid 

$100 a week (or $4 per hour for a 25-
hour week) on top of the dole. 
That’s a wage nearly $60 below the 
indivdual poverty line.
Mr Smith said:  “This is cheap labour 
to be exploited – it’s inevitable some 
employers will cut back on full-paid 
employees then get the most menial, 
dirtiest tasks done by a churning flow 
of young interns who would each be 
turfed after their subsidy ran out.
“Why pay and train an apprentice to 
do basic tasks in their first-year when 
you can get a subsidised intern? 
Why pay a car cleaner or detailer 
a $17 award rate when you can 
get an intern for virtually nothing? 
That would be the logic of many 
unscrupulous bosses.”
South Australian AMWU Vehicles 
Secretary, Scott Batchelor warned of 
a possible “worst case scenario” on 
safety for interns and for consumers 
using small shops to service their 
vehicles cheaply.
Interns could be used during their six 
weeks training plus a 12-week “trial” 
to free-up auto technicians from the 
most basic car servicing tasks – such 
as checking brakes and oil changes.
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 “In SA there is no formal qualification 
required to work servicing cars – 
would you want an inexperienced 
intern replacing the brake pads 
on your family car?” he asked. 
“Would you trust their work was 
properly checked by a qualified auto 
technician? Would you be told?”
He said claims by the Motor Traders 
Association of Australia of a 16,000-
job shortage that interns could help fill 
was a furphy, when the industry faced 
tens of thousands of job losses.
In South Australia there was already a 
substantial waiting list for trainees from the 
Association to be placed with employers.

Trouble under the bonnet: Coalition ministers 
Scott Morrisoion and Michaelia Cash set foot in an 
Adelaide auto work shop this week. 

ResMed workers have been 
walking taller this week after 

a major Fair Work Commission 
decision took effect, guaranteeing 
their right to be represented by 
our union as they seek a collective 
agreement.

The defeat of ResMed management’s 
bid to exclude the AMWU from a site 
where we have represented workers 
for 20 years was another big step 
towards the $7 billion biomedical firm 
having  to negotiate a union deal.
And it has signalled to all workers that 

the new frontier of manufacturing 
did not mean they should lose any 
basic rights or protections, including 
effective union representation.
NSW State Secretary Tim Ayres 
said the attitude of ResMed to the 
rights of workers 
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Wake-up, ResMed: NSW State Secretary Tim Ayres,  Assistant State Secretary Robyn Fortescue and 
AMWU organiser Linda Everingham outside the firm’s HQ.

at their high-tech Bella Vista facility 
in Sydney threw a worrying light on 
PM Malcolm Turnbull’s version of an 
innovation future.
“We’re in the middle of a national 
discussion about innovation and 
advanced manufacturing - and I am 
proud that our union will ensure that 
the workers in these new industries 
will have their rights protected,”  
Mr Ayres said.
“This result is a testament to the 
strength of our members and delegates 
at ResMed.”
Since 2013 ResMed have engaged in 
long, complicated and expensive legal 
tactics and court appeals in successive 
failed efforts to try to thwart their 
workers gaining AMWU representation.
The FWC decision  from earlier this 
year took effect in the last fortnight, 
covering workers in production, 
warehouse and maintenance up to 
supervisor level.
ResMed’s success in turning the 
invention of a nasal mask to treat 

sleep apnoea into a global business 
has come off the back of the hard 
work of its employees, including 
AMWU members.
Delegate Jitendra Singh said workers 
now had full confidence that the 
union had their back if they were in 
strife, including members having the 
right for a delegate to sit in on any 
HR disciplinary meeting. ResMed 
managers had previously banned 
union representatives. 
“We’ve got the green light for our 
union now so everyone here feels 

more secure, we know we have 
someone to lean on” Mr Singh said. 
“We don’t want huge changes, just 
improvements step by step towards 
an agreement.”
The decision is subject to a Federal 
Court appeal by ResMed, but the 
AMWU is confident it will be upheld 
as the company’s previous efforts to 
challenge its validity have failed.
Mr Singh was among nine AMWU 
members who gave evidence at the 
Fair Work Commission. 

AMWU organisers headed to 
Albury-Wodonga this week 

to talk to manufacturing workers 
at many newer businesses about 
ensuring their workplace rights  
are secured.
A group of six organisers from our 
growth team visited over a dozen 
workplaces in the NSW-Victorian 
region’s industrial sector including 
engineers, air-con production workers 
and defence contractors.
The AMWU held lunchtime and teabreak 
meetings at many of the workplaces and 
we also hosted a barbecue on Thursday 
evening at our Wodonga office, which 
was well attended.
Growth Unit leader Paul Chirgwin said 
there was keen interest among the 
employees wanting  to know what the 
AMWU can do for them.

At one site some casuals were illegally 
being paid just $15 an hour, while at 
another workers were concerned at 
dangerous loads being manually lifted 
against OH&S best practice.
 “We’ve had an encouraging response, 
including from lots of people who didn’t 
have time to talk to us at work,” he said.  
The wider border region has about 2000 
manufacturing jobs, with the sector’s 
output in Albury being  $1.5 billion every 
year – more than any other local industry.
Our organisers were able to point 
out how the AMWU’s campaigning 
had been effective in convincing 
the Victorian Government to make 
local procurement a top priority for 
its $3.1 billion investment in train 
manufacturing – much of that in 
regional areas.
“Albury in particular does have a mix of 

traditional manufacturers and number 
of businesses which have evolved in the 
past decade, offering jobs opportunities 
and growth in the area,” Mr Chirgwin said.
“There has been a high level of casuals 
and also use of labour-hire associated 
with many of these businesses, so those 
workers really were keen to know their 
award rights, the correct payrates and 
penalties they are entitled to and their 
right to conversion to permanent.”
Mr Corben said there had been strong 
employer opposition to unions at 
some sites.
But those workers also knew that 
the highest-paying manufacturing 
workplaces across Albury-Wodonga 
were unionised shops like Norske-Skog 
paper mill, Wilson’s Transformers and 
Mars Petfood.
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