
AUSTRALIAN 

MANUFACTURING 

WORKERS’ UNION

NEW
SUNION

Paul Bastian, AMWU National Secretary

Friday 19 August Vol. 11 Issue 19

Published by Australian Manufacturing Workers’ Union
Authorised by Paul Bastian, AMWU National Secretary

251 Queensberry St, Carlton Sth VIC 3053
email: amwu@amwu.asn.au 1300 732 698

The AMWU has won a major victory 
for workers with the Fair Work 

Commission finding that time served 
as a casual employee will now count 
when calculating redundancy payouts.
The precedent has now been set for 
all workers after the FWC decided 
that former Newcastle Shipbuilder, 
Forgacs, was wrong not to include 
workers’ prior casual employment as 
“continuous service” in calculating their 
redundancy payouts last year.
It’s a potential difference of tens of 
thousands of extra dollars to many 
ex-employees and vindicates former 
AMWU delegates Dale Condron and 
Larry Crozier, who took up the cause.
The workforce at the Hunter shipyards 
was largely casual for decades before 
Forgacs was legally required to make 
all employees permanent from 2009 
to secure Navy work on Air Warfare 
Destroyer blocks.
“It’s good for everyone that common 
sense has prevailed,” said Mr 
Condron, whose situation was a basis 
for the AMWU’s initial case. “I do feel 

vindicated, I knew they were wrong.”
Forgacs, now owned by Donau, paid our 
AMWU delegates four weeks per year 
redundancy only on their permanent 
service when it made them redundant in 
July last year, months before the Hunter 
yards which once employed 1200 were 
shut down.
In February this year a Fair Work 
Commissioner had rejected the AMWU’s 
case for inclusion of casual service as 
continuous in calculating redundancy 
packages but this week we won our 
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WIN ON REDUNDANCIES  
BOOSTS ALL CASUALS

CUB BEER DRAINING AWAY

Good one: long-term union members Larry 
Crozier (right) and Robert “Benny” Hill greet the 
Forgacs decision at their new workplace.

appeal to a FWC Full Bench, in a 
majority decision.
The Full Bench accepted our union’s 
view that “continuous service” 
under  the Fair Work Act includes a 
period regular or systematic casual 
employment and no exclusion could be 
inferred when calculating service for 
redundancy payments. 
AMWU National secretary Paul Bastian 
said: “This brings justice for hundreds 
of workers made redundant at Forgacs 
last year and is an important gain for all 
workers, not just those at Forgacs”
“It means under the Fair Work Act, 
thousands have rights to a fairer 
redundancy payment if they lose their 
jobs, so they aren’t short-changed.”
Larry Crozier said: “I’d been there over 
25 years on and off, then they gave 
me and the other delegates about 10 
minutes’ notice before they marched 
us off the site.
“This decision will return a bit of 
the dignity and respect we, as loyal 
workers, felt we were entitled to.”

The nationwide campaign to 
reinstate 55 sacked CUB unionists 

is continuing as carton production at 
the brewing giant has fallen from 1.2 
million per week to just 385,000.
The reduction in beer production 
comes as Managers from 
Programmed, the labour hire firm 
responsible for the employment of 
CUB maintenance workers, began 
discussions with the AMWU and ETU. 
The news buoyed the confidence 
of sacked workers, who hours later 
handed out 10,000 stubby holders 
shaming CUB to peak-hour commuters 

at Melbourne’s Flinders St and 
Southern Cross stations.
AMWU Victorian State Secretary Steve 
Dargavel said: “We can defeat CUB and 
its global owner SABMiller from trying 
to de-unionise and slash conditions 
but it will take our AMWU members 
around the country to keep up their 
magnificent support.”
The public humiliation of Carlton 
and United Breweries has grown 
with AMWU members in Brisbane 
leafleting outside NRL Broncos and 
AFL Lions matches, UnionsNSW 
holding a mid-week fundraiser, our 

union’s WA branch and SA State 
Council also donating funds.
That added to a stellar fund raising effort 
last week, capped by a huge rally at our 
“tower of power” camp outside CUB’s 
Melbourne brewery and later concert 
night at the Victorian Trades Hall.
Leaders of the MUA and CFMEU 
each presented large donations, with 
generous support from independent 
Broo Brewing Company enough to 
keep our campaign going for the 55 
workers. 



UNION NEWS Friday 19 August Vol. 11 Issue 19

1300 732 698w w w.facebook.com / TheAMWU

Baird is running this state like a merchant 
banker,” said NSW Secretary Tim Ayres.
 “This is money that should have 
been invested in Australian workers 
and Australian communities. We 
will be seeking critical talks with the 
government to prevent the collapse of 
the rail manufacturing industry. 
 “Mike Baird does not understand 
what these jobs mean to regional 
communities. Decision after decision 
shows that he is out of touch with the 
lives of the people of this state.”
A maintenance facility on the NSW Central 
Coast will need about 200 UGL jobs – but 
nothing for its facilities in the Hunter. 
Mr Ayres said that both Downer EDI and 
UGL in the Hunter was well capable of 
building trains, but taxpayer dollars to 
create hundreds of new jobs including 
apprenticeships was sent overseas.
UGL Broadmeadow delegate Phil Walters 
said youth unemployment in the Hunter 
region was the among state’s highest.
“It’s disgraceful to invest over $2 billion 
in someone else’s economy, it’s foolish.  
And it’s despicable to have no regard 
for the giving the young people of this 
region a future, let alone blue collar 
workers,” he said

The Baird Government has exported 
over 1000 skilled jobs and crushed 
NSW rail manufacturing by its 
disastrous decision to give one of the 
nation’s largest train-building contracts 
to South Korea.
The AMWU condemned the decision 
to spend $2.3 billion in taxpayers funds 
having 65 Intercity trains manufactured 
by Hyundai, with no local content from 
Australian  syndicate partner UGL.
The Coalition Government’s bullheaded 
decision to buy “off the shelf” from 
overseas was long expected, but the 
minimal dollar saving of just 25 per 
cent for sacrificing the local industry 
shocked AMWU rail experts.
“This decision is a betrayal – Premier 

BAIRD’S ONE-
TRACK MIND: 
$2.3 BILLION 
ON OVERSEAS 
TRAINS

He said a workforce of 350 when they 
turned out the Oscar suburban trains on-
time and on-budget just five years ago 
had dwindled to about 100, doing general 
engine maintenance.
“This is our reward for our efficiency 
with the Oscars, the only hope we at 
Broadmeadow have of seeing any of this 
work is if the Koreans stuff it up and we 
have to fix it,” he said.
Mr Walters said the 25 per cent saving 
which NSW Transport Minister Andrew 
Constance said vindicated the decision 
was “the social cost of not giving young 
people a future.”
“How can that be value for money to the 
people of NSW?” he asked.
Downer EDI delegate Shaun Goss said 
NSW had vacated the field for Victoria and  
Queensland to capitalise on the massive 
national demand for urban rail to meet 
future transport demands.
Victoria is set soon to announce the 
winning tender for it’s own $2 billion 
contract for 65 new High Capacity metro 
trains, but has stipulated a local build with 
at least 50 per cent local content to help 
Australian supply chain firms. About 800 
local jobs will be created.

This week AMWU Queensland Secretary 
Rohan Webb flew to Melbourne 
to assure the sacked workers their 
colleagues all over the Sunshine state 
including CUB’s Yatala brewery in 
Brisbane were digging deep.
Mr Dargavel said the approach from 
Programmed was a positive sign for the 
55 workers seeking their reinstatement.
“Replacing our members with non-
union tradesmen hasn’t worked” Mr 
Dargavel said.
 “The maintenance situation at  
Abbbotsford brewery is unsustainable for 
CUB, packaged beer production is down 
from 1.2 million cartons a week when this 
started to now just 385,000 a week.” 
Programmed managers came to the 
ETU’s office for Tuesday’s meeting with 
the unions. It included the AMWU’s Mr 
Dargavel, organiser David Roach with CUB 
delegates Sam Garro and Chris Brown.
The company stated it was seeking 
the unions’ assistance to reach an 
agreement, but then confirmed it still 
planned to cut wages and conditions in 
line with the demands of CUB.
The AMWU and ETU made it crystal 
clear to Programmed there will be no 

cuts to what our members had under 
the previous CUB contractor, Quant.
“It’s becoming apparent to 
Programmed and CUB that they 
have hit a raw nerve among working 
people, their own market. People 
are worried about job security and 
living standards – the entire labour 
movement must keep backing these 

55 sacked workers,” Mr Dargavel said.
“CUB are being exposed all over social 
media, they are suffering damage to 
their brands like VB and Carlton Dry, 
their production has been decimated 
with the footy finals approaching. 
“It’s time for them to allow 
Programmed to reach an agreement.”

Rat cunning: our AMWU members and officials in front of a strange visitor to the union 
camp - “Scabby” the blow-up rhodent, set to take someone’s job inside CUB.

CUB BEER DRAINING AWAY .... from page 1.


