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The number of people enjoying 
Grand Final barbecues this 

weekend without the tainted taste 
of CUB beer looks set to exceed the 
crowds filling the stadiums at both 
the AFL and NRL deciders.
On GF eve, over 8000 supporters 
have registered their CUB-free 
barbecues on the Australian Unions 
website,  as a show of solidarity with 
55 workers unjustly deprived of their 
brewery jobs.
Register here>> www.
australianunions.org.au/cubfreebbq
Production at CUB’s main Abbotsford 
brewery is way behind the play 
without the expert fitters and 
electricians, recently sinking as low 
as 180,000 slabs per week compared 
with a normal 1.1 million. 
“This is a Grand Final where people 
have made it clear they are happy 
to do without Carlton, without 
VB, Pure Blonde or any other CUB 
product and it’s still not too late to 
register your barby,” said AMWU 
delegate Chris Brown.
 “We appreciate the support and the 
powerful message it sends to CUB, 
that everyone will enjoy a steak, a 
snag and watching the game over a 
drink which isn’t made by this anti-
worker multinational.”
The 55 maintenance workers have 
been jobless since June when CUB 
changed contractors, which meant 
they were sacked then offered their 
jobs back on inferior wages.
CUB’s main warehouse in Melbourne’s west 
is reported to be emptying of product made 
at its Abbotsford brewery, with much of the 
packaged CUB beer supply to Victoria new 
brewed at Yatala in Queensland.

Find the full list of CUB brews 
here. http://www.amwu.org.au/
no_cub_list
Last week AMWU members joined 
action by Queensland Unions, where 
10 groups visited about 30 suburban 
liquor outlets in Brisbane to tell 
consumers about the CUB sackings.
“There’s a lot of empathy up here 
with the Victorian CUB workers, 
we got some great feedback from 
shoppers -  some said, ‘my goodness, 
is that still happening?’,” said AMWU 
officer Marion Lister.
“Nearly everyone was good, took 
a leaflet and guys liked the stubby 
holders.”

CUB OUT OF BOUNDS AT 
GRAND FINAL BBQs

CUB’s management are already facing 
their own “elimination final”, with 
the company’s multinational owner 
SABMiller officially being taken over 
next week by the world’s biggest 
brewer Anheuser-Busch InBev.
Decision-making at CUB is in a tense 
holding pattern as some senior 
executives appointed by SAB Miller for 
CUB and Asia-Pacific have already left 
their positions – or will do so soon.
CUB’s contractor Programmed is also 
due to finish at the brewery this week, 
after its deal with CUB fell apart when 
its non-union maintenance crews 
failed to fix equipment and keep 
production levels up.

Barby fever: our CUB members enjoyed a pre-GF football barbecue outside the 
Abbotsford brewery this week, without a drop of the beer or cider they normally help 
produce (and consume!)
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could begin next month if they agree.
Actions could include bans on Coates 
trucks and cranes which load and unload 
the heavy machinery they hire out to the 
construction and mining industry.
Ballot papers should have already arrived 
via Australia Post, with the deadline to 
send them back October 10th.
Most members at Coates work at small 
sites with just a few members. Their 
existing enterprise agreement covering 
our members, the ETU and TWU expired 
on March 31.
Coates  is proposing a two-year wage freeze 
and cutting back workers’ secure redundancy 
provisions through NEST so much that the 
scheme will no longer be an effective fallback 
if their employer goes bust.

Members at Coates Hire are being 
urged to send the equipment hire 

company a forceful message that they 
won’t be dictated to when they have 
the opportunity to vote for protected 
industrial action.
The members at about 200 Coates Hire 
sites across Australia have been patient 
for over 12 months as the AMWU, TWU 
and ETU have tried to negotiate a new 
union agreement, but management 
keep sticking to a script with no pay rise 
and stripped-back conditions for future 
workers.
AMWU National Industrial Officer Don 
Sutherland said that over the coming 
days, union members have the chance 
to vote for the right under the Fair Work 
Act to take protected action, which 

The company also expects its existing 
workforce to sell-out future workers, as the 
deal would consign new starters to lower 
wages, less annual leave, reduced overtime 
pay and redundancy back at the award 
standard.
Mr Sutherland said: “It gives an insight into 
the selfish morality of Coates Hire. They are 
wrong to think that workers think like that.”
“We’ve given management every chance 
to come to a compromise, we have put to 
them a two-year rollover agreement with 
existing conditions, but their mentality is 
“take, take, take’. 
 “Now Coates may have to learn the hard 
way that AMWU and other union members 
will stand together.”

McCain workers are being urged 
to vote down an inferior 

workplace agreement which the 
company is dishing up just as union 
action threatens a shortage of fries at 
Maccas and other fast food outlets.
Desperate McCain management at the 
Ballarat food plants have cooked up an 
offer which gives the company power 
to swing everyone from eight to 12-
hour shifts as bosses please, with 
minimal employee input.
They also want workers to give 
them the right to get rid of weekend 
penalties. The lure for short-term 
casuals is consistent employment, 
part of a deliberate company plan 
to weaken the workforce’s unified 
bargaining power.
“McCain’s production of fries is way 
down due to our industrial action, 
they are feeling the pinch so they are 
putting a lot of pressure on newer 
casuals to vote yes on an agreement 
in no-one’s best interest,” said AMWU 
delegate Paul Lavery.
“This has some real nasties but the 
real agenda is to try to exclude the 
union’s involvement at our workplace, 
so we’re asking everyone to strongly 
reject this when they vote next week.”
Strikes covering a few days a week 
at the McCain French Fry plant and 
pre-prepared foods plants have 
dramatically hit output to huge 

McCAIN OFFERING BURNS WORKERS

customers including McDonald’s, KFC 
and the supermarket duopoly.
Last week McCain flew in managers 
from Tasmania and non-union labour 
from New Zealand, but the bosses only 
managed to make a potato-pulp mess 
in Australia’s largest french fly plant.
It took them a full day to produce 
and package an amount of chips 
normally produced in a half hour.
AMWU organiser Angela McCarthy 
said management’s latest proposal 
was a re-heated offering after 
McCain withdrew an earlier proposal 
which was even harsher for rosters.
But management still wants 

Vote down this offer: McCain members meet outside the Ballarat plants, with our 
mascot from the CUB dispute “Scabby the rat” turning up wherever he smells bosses 
pushing a suspect deal.

weekends worked without penalties 
and for workers to trade-off their award 
right to give agreement before being 
rostered on 12-hour shifts.
Our union’s priority is to ensure that 
any worker employed on site through 
outside contractors gets the same 
wages and conditions as McCain 
employees under their existing union 
agreement.
“McCain are trying to play the 
workforce, particularly their casuals, for 
suckers by holding out a few carrots,” 
Ms McCarthy said.
“We know union members are too 
smart for that .”

VOTE TO MAKE COATES LEARN THE HARD WAY


