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Ford production ceases today after 
91 years as the first of a series of 

closures in the auto industry begins 
to take effect. Workers at the factory 
entered the front gate in a sombre 
mood as 580 of them will lose their 
jobs as the last Falcon and last 
Territory roll off the line at “Broady”.
Final engines, panels and parts were 
sent up from Geelong, when the 
engine, stamping and casting plants 
there wound up last week.  
A ceremony on the Broadmeadows 
final assembly floor will take place 
this morning, watched via video by 
Geelong workers.
About 800 people are effected by the 
end of car-making, but hundreds have 
already left since the announcement in 
May, 2013. Thousands more workers 
in supply chain firms have finished or 
changed jobs. 
About 170 people in production areas 
will continue at Ford, switching to the 
research and development centre in 
Geelong, You Yangs proving ground,  
parts centre at Broadmeadows and the 
engineering and design centre. Ford 
will still employ about 1600 people.
AMWU Vehicle Division National 
Secretary, Dave Smith, said this sad day 
had arrived because of flawed auto 
industry policies and free trade deals 
which turned Australia into the world’s 
most open car market, just as the 
dollar temporarily hit uncompetitive 
highs in 2013.
 “If you want to know the result of 
Australia providing the lowest support 
to the auto industry of any car-making 
nation, have a look at these great, 
skilled workers walking out the gate at 
Ford,” he said.

 “They’ve given Australians a great ride 
in world-class cars over many decades, 
while achieving decent workplace 
conditions and wages to raise their 
families. Our members remaining can be 
assured, the AMWU is riding with them.”
The Ford closure comes the same day 
Holden cease making the Cruze, with 
280 Holden workers at Elizabeth due to 
take redundancies this month.
AMWU National Secretary Paul Bastian 
said: “The Coalition has known about 
this Ford closure for over three years 
with Holden and Toyota winding down 
too, but they have hoarded over $800 
million in Automotive Transformation 
Scheme funds and refused to re-direct it 
to help supply chain firms or re-training.” 
AMWU officials helped ensure the 
Andrews Government’s $33 million 
Local Industry Fund For Transition 
(LIFT) scheme included more funding 
for manufacturing businesses in 
Melbourne’s north and Geelong 
looking to employ re-auto workers.
The Ford Transition Project continues, 
with Outreach Support Centres at 

FORD PRODUCTION ENDS – 
BUT NOT AMWU SUPPORT

Broadmeadows (opposite the plant) and 
two in Geelong now offering a continuing 
range of services from Auto Skills Australia 
(ASA) and outplacement providers.
The AMWU and Ford management have 
co-operated closely since May 2013 to 
ensure workers were given time to gain 
skills recognition through Recognition of 
Prior Learning certificates.
Hundreds have also been taught skills 
to gain jobs, done subsidised TAFE 
courses and been picked up by firms in 
warehousing, logistics, security or by 
government departments. 
Ford Broadmeadows delegates Paul 
Boulos and Stewart Harris said today 
felt like a family break-up, but what 
most mattered for members was the 
continuing Ford Transition Project.
 “Over the years, as Ford raised the quality 
of the cars, the union improved conditions 
– down-days payment, paternity leave, 
shift premium payment, Vehicle Industry 
Certificate,” Mr Boulos said.
“We leave now, we leave proudly 
because of what we’ve passed on to 
other auto workers.” 

Farewell: the final production workforce at Ford Broadmeadows with the world-class 
vehicles they and their colleagues in Geelong so proudly turned out.
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modern Vehicle Builders Union, along 
with his mate “Tunner” Kenworthy, and 
went on to become Geelong president 
of the union in the early 1950s – before 
appointment to Ford management.
“They used to have meetings outside on 
the grass verge on Melbourne Road – the 
mangers apparently got on the roof and 
turned the water hoses on them,” said Tony.
“The people on the shop floor were only 
allowed to have a smoke when the tea lady 
came around, they were stuck at their work 
stations, so Jock took the company on and 
won the right to a cigarette at any time.”
Tony became an AMWU shop steward and 
safety rep at the engine plant and later 
castings plant.
His son-in-law made the fourth generation 
when he used to work at Ford.
That family record was officially recognised 

Ford has been car making in Geelong 
almost beyond living memory but for 

the Travers that family heritage totals a 
world-record 319 years.
Their total service record over four 
generations since 1926 has been officially 
recognised by headquarters in Detroit as a 
family effort which may only be matched 
by the Henry Ford dynasty itself.
Tony Travers thinks it’s a shame he may be 
the last of 17 relatives to work in Ford car 
making, which began with his uncle’s in-
law Sydney Stephens.
Sydney was a foreman in the press shop 
who started in 1926 when Ford was 
assembling Model Ts in a woolstore, 
before the Geelong plant was completed.
Then there’s Tony’s paternal grandfather 
Michael “Jock” Travers from the 1930s.
Jock was one of the pioneers of the 

with a formal letter of congratulations in 
2008, carrying the rare personal signature of 
Ford’s global CEO at the time, Alan Mulally.
His dad Barry and late uncle Roger were also 
long-term Ford men.
Tony has done a logistics course but will 
extend his employment into a 28th year, as 
he’s one of 68 people chosen to work on a 
special Ford “prototype” project in Geelong 
until mid-2017.
Thanks to him the Travers family tree at Ford 
will grow into a 320th year.
“My family has a proud history here, Ford’s 
been part of everyone’s life and as an 
employer they have been good to work for, 
right to the very end,” he said.
“The local management here co-operated 
with the union to show they cared for the 
workforce, as the old motto said: Our people 
are our strength.”

When Doreen Ali went to work 
at Ford she expected to have 

a hand in building new Falcons but 
learning to talk the car industry torque 
meant she came off the line with a 
new husband.
For well over 20 years Doreen and 
Dominic Cidoni have shared their lives 
with their Ford workmates, driving to 
the factory together every morning in 
their Falcon.
Now the place their romance 
blossomed will soon be no longer but 
at least they know on the last day at 
Ford Broadmeadows they’ll go  
home together.
“It’s sad, but the union and Ford have 
been very helpful to everyone, they’ve 
brought a lot of people in to talk about 
other jobs, they’ve given us time for 
training, so no one can complain,” 
Doreen said.
“It’s the people I’ll miss, my 
workmates, the other shop stewards, 
the supervisors – a lot of my best 
friends are there.”
She was in her mid-20s when  
she started.
 “I was on the trim line, Dominic was 
a torque inspector checking the guns 
fixing the child restraints (and anchor 
points). We got talking, were good 
friends, then connected,” she said.

A MARRIAGE MADE IN PLANT ONE

“It’s been a particularly friendly 
place, maybe I’ll never find a place so 
friendly again.”
In the past three years Doreen was 
a shop steward in final production, 
working in vehicle water testing.
But having used the re-training 
available to gain a diploma in 
childcare, plus pathology collection 
and warehouse, Doreen is hopeful 
she’ll be soon making new friends in 
a new work life.
Dominic said it will be strange at 
first, but he’s also picked up skills in 

Life after Ford: Dominic and Doreen will go forward together.

warehousing, forklift and truck driving 
- even railway signaling.
“It’s never going to be the same again 
for us, we go to work together and 
spend a lot of time together. There’s 
pride at Ford, you’re making something 
useful. Not many people can say that 
they are driving their job.”
While all Ford employees will have 
their memories, the Cidonis are one 
of those couples who can say their 
XR6 and their marriage was made in 
Plant One at Broadmeadows.

TONY’S FAMILY WORLD-BEATERS AT FORD


