
FOR  WOR K PL AC E  NOT IC E B OA R D

All Health and Safety Acts 
across the country dictate 
that employers (PCBU) MUST 
consult workers when 
workers’ health and safety 
conditions might change as 
the result of an employer’s 
decision. It is not uncommon 
for employers to try and 
avoid consultation with 
workers, with some AMWU 
members being told “telling 
workers what is to be 
implemented is 
consultation” –  IT IS NOT! 

Workers understand best how work 
can be done safely. Health and safety 
laws reflect this. Consultation is one 
of the cornerstones of modern health 
and safety legislation. Employers 
who make decisions without getting 
all the facts jeopardise workers’ 
health and safety.

How you and your employer plan to 
communicate during the 
consultation process must be 
agreed to prior to it taking place.  
Your method of communicating can 
involve your HSR, email, toolbox 
talks etc. Whatever you decide to do, 
it is important that it fits the needs of 
the workers, otherwise the process 
is ineffective. 

Health and safety laws require that:

•   Relevant information is shared with 
workers, so they can provide an 
educated opinion

•   Workers are given a reasonable 
opportunity to provide feedback 
and raise any potential health and 
safety issue that could arise. 
This must take place before any 
decision is made and a practical 
amount of time must be given to 
receive the feedback. This cannot 
be rushed

    The views of workers are taken into 
account, and 

•   Workers are advised of the 
outcome of any consultation in a 
timely manner, preferably 
in writing.

Consultation is best when it is 
focused on delivering consensus. 

However, consultation does not have 
to lead to an agreement. If you are 
unhappy with the outcome, didn’t 
feel listened to or feel that your safety 
is at risk following a consultation 
process, you are able to put the 
matter in dispute following the issue 
resolution procedure provided within 
the Health and Safety legislation. 
This is best done following a meeting 
of all affected workers. 

Remember, consultation is a duty 
that employers owe to workers.  
To be consulted with regards to any 
matter which may affect your health 
and safety is a RIGHT. AMWU 
members are tired of having their 
rights ignored. Where employers are 
ignoring this right, Health and Safety 
Representatives have the role of 
monitoring the compliance of the 
employer and if necessary, issuing a 
Provisional Improvement Notice.  

Health and Safety Consultation. 
Our Right, Our Voice, Our lives.

‘It’s No Accident’ is the OHS 
newsletter of the AMWU.  
Feedback and story ideas to  
amwu@amwu.org.au
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Air quality: a  
workplace hazard. 
This summer much of the country has been blanketed in thick 
smoke as a result of the bushfires. This poor air quality has 
serious health implications and it is critical that HSRs take 
action when the air quality reaches unsafe levels. 

The Air Quality Index (AQI) is a tool that measures how hazardous the air is. 

The higher the score the worse the quality of the air we are breathing.  

A score of 50 or below indicates good clean air, while scores of 200+ are 

particularly harmful. This past summer we have seen AQI scores in some 

capital cities exceeding 4000. 

If your work takes place outside or in partially open buildings, checking the  

AQI is an important step in keeping safe at work. The microscopic particles 

in the bushfire smoke can have serious effects on your respiratory, 

cardiovascular, and immune systems.

If AQI scores reach between 152- 200 outdoor activities should be cut back or 

if possible, rescheduled. People with respiratory problems such as asthma, 

heart disease, autoimmune diseases and diabetes should completely avoid 

outdoor tasks, as poor air quality has greater risks for them.. 

For scores of 200+ all outdoor activities should stop for all workers.  

All workers have a right under health and safety laws to remove themselves 

from an imminent or immediate risk of harm and HSRs should direct a cease 

work in such circumstances.

Although summer is coming to an end the bushfire seasons are becoming 

longer and their intensity has increased. Take this opportunity to plan with 

your employer and develop a strategy for next year’s bushfire season. 
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