
FOR  WOR K PL AC E  NOT IC E B OA R D

The COVID-19 pandemic is 
not an excuse for your 
employer to ignore their 
obligations to workers’ 
health and safety. While 
COVID-19 has caused a lot of 
changes in our workplaces 
and communities, 
enlightened employers will 
still recognise the benefits of 
working with their workers 
and their representatives in 
delivering the best health 
and safety outcomes.

Health and safety laws require 
employers to take every step they 
reasonably can to eliminate or 
minimise the risk of workers 
contracting COVID-19 and workers 
and unions must be genuinely 
consulted on these measures. 
This requires employers to have a 
COVID-19 workplan containing a 
range of control measures, 
depending on the type of work you 
do. The workplan must give workers 
clear direction and guidance about 
what is expected of them, 
in particular:

•   Workers should know when to stay 
away from the workplace

•   What action to take if they become 
unwell, and

•   What symptoms to be 
concerned about

The most effective action employers 
can take is to ask workers to identify 
their potential exposure to COVID-19 
and to financially support them to 
self-isolate with paid special leave. 
Financial disadvantage presents a 
serious barrier to self-reporting and 
self-isolating, particularly for casuals 
and low-paid workers. No worker 
should be forced to choose between 
their health, and the health of others, 
and their paycheque.

Elected Health and Safety 
Representatives (HSRs) have a key 
role to play. As the spread of 
COVID-19 is a health and safety risk, 
employers are legally required to:

•   Consult with workers and any 
HSRs prior to making any decision 
in relation to health and safety

•   Provide a work environment 
without risk to health and safety

•   Have in place safe systems of 
work, including a plan to manage 
risks and protect workers

•   Provide adequate facilities for the 
welfare of workers and ensure 
access to those facilities

•   Provide any information, training or 
instruction that is necessary to 
protect workers, and 

•   Monitor the effectiveness of 
systems developed to protect 
workers and the health of workers

Where workers/HSRs have concerns 
regarding the employer’s systems for 
managing risks to health and safety, 
they are empowered to initiate the 
issue resolution per their respective 
health and safety legislation and are 
entitled to have union representation 
at such meetings.

While the COVID-19 pandemic has 
forced many changes in the 
workplace and the community, one 
thing that hasn’t changed are the 
rights of HSRs in the workplace. 
Don’t hesitate to use your powers to 
keep everyone safe at work. 

If you need help, contact the union. 

COVID- 19 is no excuse.

‘It’s No Accident’ is the OHS 
newsletter of the AMWU.  
Feedback and story ideas to  
amwu@amwu.org.au

AMWU  Contacts

National Coordinator
Dave Henry 0419 403 389

Victoria 
State Office  (03) 9230 5700 
Sarah Ross  0425 784 817

New South Wales
State Office  (02) 9897 4200 
Alan Mansfield 0418 638 425

Queensland &  
Northern Territory
State Office (07) 3236 2550 
Brian Devlin 0418 714 251

South Australia
State Office (08) 8366 5800

Western Australia
State Office (08) 9223 0800 
Glenn McLaren 0409 663 637

Tasmania
State Office (03) 6228 7099

Support

Join Us   

AMWU closed Facebook group 
for AMWU HSRs:  
www.amwu.org.au/hsrgroup

Made in Australia by 
AMWU Members.   
Authorised by Paul Bastian,  
AMWU National Secretary. 06/20.  
Proudly printed by AMWU members at 
Minuteman Press Abbotsford;  
7 Reeves Street, Clifton Hill Victoria 3068.

PPE should protect, 
not harm. 
Last year a case of burns from retro-reflective tape was 
recorded by a Perth doctor. The worker presented to the hospital 
complaining of a painful rash across his back after working 
outside in PPE with retro-reflective tape. 

While this is the first case officially recorded, workers have been 
raising concerns about the reflective tape worn on PPE for many 
years. When exposed to direct sunlight the reflective tape can 
absorb heat and become extremely hot. 

Under Australian Work Health and Safety laws employers are required to provide 
high-visibility PPE if needed, depending on the work environment following 
consultation with workers and their HSRs. As regulators and employers have so 
far ignored workers concerns about the heat hazards caused by reflective tape, 
it’s vital that HSRs are aware of these potential hazards and review all the PPE 
provided in their workplaces.

 Ask these questions before using PPE. Is it fit for purpose? Does it create a risk? 
Could higher controls be introduced removing the need for PPE? Have workers 
been trained in the use of the PPE? 

AMWU Health and Safety News

IT’S NO 
ACCIDENT

June 2020
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