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Jobs and wages have improved over the last few years in Ontario 
for many people. At 5.5%, the unemployment rate is the 
lowest it has been since the early 2000’s and is 0.4% under 
the national average. Still, many groups of people across our 
province experience difficulties in attaining quality jobs and 
getting sufficiently paid when a job is found. For example, the 
unemployment rate for young people in Ontario is 11.2%.  
More than twice as high as the overall average. Also, between 
2002-2013, the average income of low-income families declined  
and only recently stabilized, while high-earners have seen  
increases year-over-year.

Thousands of newcomers to Ontario cannot find work 
in their trained field because their foreign credentials 
are not recognized here, and many work low-wage 
jobs. Women are disadvantaged when it comes to 
employment opportunities, often paid less than men for 
comparable work even though Ontario law requires equal 
pay for work of equal value. The province must ensure 
that future economic growth is spread evenly, especially 
amongst low-income and marginalized communities. 

In 2017, the Government of Ontario 
passed Bill 148: Fair Workplaces, 
Better Jobs Act. The new bill raised 
the minimum wage from $11.40 to 
$14.00 an hour and it is scheduled 
to increase to $15.00 an hour in 
January 2019.  

New protections for temporary and part time workers have been put in place 
to protect them on issues like emergency leave, vacation, and scheduling of 
work hours. The 2018 budget has allocated $75 million to a three-year 
study of a basic income pilot to test whether a basic income could be a 
simpler and better way to provide security and opportunity in a changing 
labour market.  
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FREQUENTLY ASKED QUESTIONS

WHO BENEFITS FROM THE NEW $15.00 MINIMUM 
WAGE?

It is estimated that 1.2 million workers (22% of the workforce) will 
benefit, including the province’s most marginalized people, such as 
contract, seasonal, and casual workers, part-time workers, youth, 
women, and immigrants.

Estimates predict that more than a third (35%) of recent 
immigrants and 42% of recent immigrant women saw a raise due 
to the minimum-wage increase to $14 in 2018. 

WHAT ABOUT ELIMINATING TAXES FOR LOW INCOME 
EARNERS?

According to independent analysis, two-thirds of the 4.9 million 
Ontarians making less than $30,000 already pay no income tax. 
The average bill for the 34 percent who did was $485 in 2015. This is 
the average amount they would save with a tax break, nearly three 
times less than the estimated $1,465 increase due to higher wages. 

WHO IS STILL LEFT OUT OF THE MINIMUM WAGE 
INCREASE?

There are still many groups of workers that are left out from 
this minimum wage, including students, liquor servers, and 
farmworkers. This makes Ontario one of the few provinces in 
Canada that has different minimum wage rates for certain groups 
of workers.

WILL AN INCREASE IN THE MINIMUM WAGE INCREASE 
THE TAX RATE FOR LOW WAGE WORKERS?

No. The $15 minimum wage does not move low-wage workers into a 
higher tax bracket. Ontario does not tax the first $10,354 in income, 
charging 5.05% after this for income up to $42,960 before the next 
increase in tax bracket.

WHAT ABOUT THE RIGHTS OF WORKERS TO UNIONIZE?

As of January 1, 2018, workers in temporary agencies, building 
services, homecare, and community services have access to card-
based certification, which gets rid of the additional second step 
vote that is needed to form a union. Except in the construction 
industry, the Government of Ontario previously required union 
certification to be endorsed by a majority of employees through 
secret ballot voting. Bill 148 has removed this step for union 
certification in the precarious industries listed above. 

WHY CAN’T NEWCOMERS TO CANADA WORK IN THE 
FIELD THAT THEY ARE TRAINED IN?

The process for newcomers to have their foreign credentials 
recognized in Canada is expensive and time-consuming. Many 
organizations responsible for recognizing foreign credentials also 
have resisted changes. Improving Canada’s learning recognition 
system could potentially increase the annual incomes of the 
estimated 844,000 people affected by an average of $15,000-
$20,000 per person. Increased support for immigration reform 
through pressure on political parties and elected leaders could 
help change the current system.

QUESTIONS TO ASK YOUR CANDIDATE

+ What is your party’s strategy to address minimum wage rates 
for all workers  in Ontario?

+ What will your party do to protect precarious workers?

+ How will your party reduce the pay gap between men and 
women?

+ How will your party help newcomers to Canada attain 
recognition of their foreign credentials?

+ How will your increased investment in the province translate 
into new jobs?

+ What training or skills development policies does your party 
have?

+ What policy does your party have to address job automation in 
the future?

ADDITIONAL RESOURCES

Canadian Center for Policy Alternatives:  
www.policyalternatives.ca

+ Sheila Block. “Losing Ground Income Inequality  
in Ontario, 2000–2015.”

Government of Canada Job Bank Market Trends:  
www.jobbank.gc.ca/LMI_bulletin.do

Fight for $15 and Fairness: www.15andfairness.org

ON JUNE 7TH

VOTE IN THE ONTARIO PROVINCIAL ELECTION 
FOR BETTER JOBS

TO LEARN MORE ABOUT WHAT’S ON THE BALLOT, VISIT APATHYISBORING.COM


