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Good employers offer their staff paid family and domestic violence leave. Great employers are now backing the 
campaign calling on the Federal Government to provide all workers with at least 10 days of paid leave. 

Family and domestic violence is a national crisis 
On average, a woman is killed by her partner or family member each week in Australia. About one in four Australian 
women (23% or 2.2 million) and one in thirteen men (7.8% or 703,700) have experienced violence by an intimate 
partner since the age of 15. Family and domestic violence is the leading contributor to death, disability and ill-health 
among women aged between 15 and 44.

During Covid the situation has reached crisis levels: both family and domestic violence support services and the 
police recorded a surge in cases in 2020. 

Domestic violence is a workplace Issue
The effects of domestic violence reach into workplaces. Around two-thirds of women who experience domestic 
violence – some 800,000 - are in the workforce. Workers living with domestic violence change their job more often, 
miss out on promotions, are more likely to resign or to be terminated and more likely to be bullied.

Employers face the costs of increased absenteeism and staff turnover, decreased performance, and safety issues 
if the perpetrator attends the workplace. 

The workplace is also a vital way to reach people who are affected by family violence, to provide support for them 
and to help them take steps to secure their safety and recover. 

It takes paid leave to leave 
Leaving a violent relationship takes more than courage. It takes planning, time, and money. The police, doctors, 
counsellors, teachers, lawyers, childcare educators, banks, Centrelink staff, real estate agents, removalists, and  
the courts, all have key roles to play in helping a woman escape a violent relationship. This can take an estimated 
141 hours and $18,280, according to research by the Australian Services Union. 

It was definitely a relief knowing that I could access a FDV leave entitlement when I 
needed to have time off, as it was such a stressful and isolating time. Going to court 
was one of the worst days of my life... I think it is very important to have a supportive 
workplace environment.
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Leading employers offer paid leave 
One in three employers now offer paid leave to their staff according to the Workplace Gender Equality Agency.  
This includes all State and Territory governments. They are playing a leading role in making women safe and 
building inclusive workplaces. 

For employers it also makes economic sense. The cost of employee absences and workplace churn caused 
by family and domestic violence far outweigh the cost of providing paid leave. KPMG estimates $1.3bn in lost 
productivity caused by family and domestic violence, whereas the cost of providing paid leave is only 0.02% of 
payroll costs, or about a tenth of that. Very few women take this leave – but when they do, it can save their life. 

“Leading employers support their employees when they need the support most. Since 
2016 Goodstart Early Learning has been proud to provide 10 days paid leave for dealing 
with domestic violence which means a victim doesn’t have to choose between her 
personal safety and her job security.” 

Why do we need it in the National Employment Standards? 
While many workers are now entitled to paid leave, too many are still missing out. That’s why we are calling for a 
minimum of 10 days paid family and domestic violence to be legislated for in the National Employment Standards 
(NES) so that it applies to nearly all employees and employers across the country. But the Federal Government 
aren’t on board yet. That’s where we need your help. 

How can employers help win paid leave?
1. Provide paid leave to your own staff. 

Get in touch with your workplace union. Unsure of the relevant union or want to learn more?  
Contact the Australian Unions Support Centre on 1300 486 466, by email: .wewontwait@actu.org.au  
or visit: .support.australianunions.org.au 

2. Show your support publicly. 

The more public support for 10 days paid leave, the stronger the message it sends to all politicians to act. 
Show your support by signing up here: .australianunions.org.au/wewontwait 

Organisations supporting the campaign are: .australianunions.org.au/wewontwait/supporters 


