
 

Position Description 
National Organising Manager 
 
REPORTING TO Director of Campaigns 
RESPONSIBLE FOR: Eight Community Organisers (three direct reports) 
WORK LOCATION: Melbourne (Wurundjeri Country), Brisbane (Yugerra Country), or Sydney 

(Gadigal Country) 
GRADE: 7 
SALARY (FTE): $115,143 per annum plus 10.5% superannuation 
STATUS: Permanent, Full time 
HOURS: 37.5 hours per week 

WHO WE ARE 

The Australian Conservation Foundation is Australia’s national environment organisation – over 
700,000 people, creating a world where forests, rivers, people and wildlife thrive.  For more than 50 
years, we’ve been protecting the web of life across our continent, from the Kimberley to the Reef 
and down the Great Dividing Range to Tasmania’s forests. 

We bring together people from community, government and business.  Our supporters advocate 
for climate action and for our living world.  We hold decision makers to account.  We champion big 
ideas and find common ground with unlikely partners.  We are proudly independent, non-partisan 
and funded by donations from our supporters. 

THE ROLE 

The National Organising Manager leads the creation and deployment of successful short to long 
term horizon growth and innovation strategies to scale the campaign impact of ACF’s growing 
network of community groups and their leaders.  An important organisational leader, the National 
Organising Manager is part of the Campaign Directorate and is responsible for managing a high 
performing team located in Brisbane, Sydney and Melbourne. 

KEY COLLABORATIONS 

The National Organising Manager works closely with the ACF’s Campaign Director, Campaign 
Program Managers, Communications and Mobilisations Manager and Database and Online 
Technologies Manager.  Establishing and leading external collaborations with civil society and other 
stakeholders to advance ACF campaign goals is also required. 
 
RESPONSIBILITIES 

• Ensures the impactful delivery of ACF community actions in support of campaign objectives. 

• Leads the creation and deployment of growth and innovation strategies to scale the number, 
public profile and campaign impact of organised ACF supporters and community leaders. 

• Leads, manages and coaches program staff to build a strong and high performing team. 

• Is a public advocate for ACF’s organisation goals. 

• Establishes and leads collaborations to build movement capacity, scale and impact. 
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• Collaborates with ACF’s fundraising staff to maximise fundraising opportunities. 

• Achievement of lead and lag performance measures, data management, analysis and data-
sharing needs of the program. 

• Observe the safe working practices and as far as you are able, protect your own and others’ 
health and safety. 

• Other duties as requested by the Director of Campaigns. 
 
KEY SELECTION CRITERIA 
 

1. Leadership and People Management: Align team with organisational values and goals 
through highly effective people management and modelling.  Clearly defines role 
expectations, delegates, monitors performance, provides timely and constructive feedback 
and facilitates employee development. Ensures staff are effectively deployed through 
efficient decision making and program delivery practices. 

 
2. Campaign Strategy and Design: Demonstrated track record in strategic planning, design, and 

deployment of organising and mobilising campaigns resulting in sustained, positive change.  
Monitors and evaluates performance of campaigns against objectives and manages issues 
and roadblocks to ensure campaign objectives are met. Able to set and deploy strategic plans 
for near and long-term horizon objectives. 

 
3. Community leadership: Committed to empowering communities and has a deep experience 

of working with volunteer leaders and supporters; Comprehensive understanding of 
methodologies and innovations in community organising and movement-building practice. 

 
4. Teamwork: Cooperates and works well with colleagues in the pursuit of organisational 

goals.  Accommodates and works well with the different working styles, treating all people 
with dignity consistent with ACF values.  

 
5. Influence and Negotiation:  Gains agreement to proposals and ideas inside and outside ACF 

to build the power of the environment movement; identifies common ground for one or 
more stakeholders and uses this knowledge to build mutually beneficial partnerships.  

 
6. Decisiveness:  Makes rational and sound decisions based on a consideration of the facts 

and alternatives. Able to make tough decisions with incomplete information and under 
pressure. 

 
7. Communication: Confidently conveys ideas and information in a clear and interesting way; 

Skilled listener and questioner; clearly understands the target audience and the objectives 
of the communication; has the skills to raise the public profile of ACF organising program. 

 
8. Drive and Commitment:  Enthusiastic and committed. Demonstrates capacity for sustained 

effort and hard work. Sets high standards of performance for self and others. Enjoys a 
vigorous and dynamic work environment 

 
9. Resilience:  Perseveres to achieve goals, even in the face of obstacles. Copes effectively 

with setbacks and disappointments. Remains calm and in control under pressure. Accepts 
constructive criticism in an objective manner, without becoming defensive



 

 

 


