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AWRA Highlights 

§ New Membership model developed 

§ AWRA experiences significant growth in its Social Media 

channels 

§ AWRA set the 3year Strategic Plan 

§ Endorsement policy developed 

§ AWRA endorses Greater Western Sydney Women’s team for 

the new AFL Women’s League 
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President’s Message 

It has been a privilege to be AWRA President for the past year, working alongside a 
professional team of passionate directors. Thank you to all those members who 
placed their trust in me to lead the AWRA journey.  

2016 was an outstanding year. Our key achievements include: 

§ Gender neutral travel policies introduced by the ASC – AWRA has campaigned 
for this since the London 2012 Olympics; 
 

§ AWRA published its federal election women-in-sport policy 
platform ‘A Sporting Chance’ which was used as an example at the Equality 
Rights Alliance meeting held in Canberra in May attended by myself and Vice 
President Julie Anderson;  

 
§ AWRA’s advocacy with the media peaked with a record number of major 

media platforms publishing AWRA’s media releases and requesting media 
commentary on trending challenges for women in sport; 

 
§ Our Award winning Mentoring program continues to provide much needed 

support for aspiring female leaders in sport; 
 

§ AWRA contributed to the advocacy for better pay, terms and conditions for 
female athletes in particular WBBL, Women’s AFL, Women’s Football; 

 
§ AWRA contributed to the equal access to sporting facilities with the upgrade 

of three key stadiums in Sydney and the development of SRV Female Friendly 
Sport Infrastructure Guidelines, the first of its kind in Australia; 

 

The evidence is clear, our industry is listening, wanting to be part of the solution, 
experience and the journey. We will continue to build these relationships and 
harness this power to share and learn from our connections.  

Organisational resilience is put to the test when faced with unexpected 
change.  AWRA is no exception.  The past year has presented some unprecedented 
hurdles, yet the team faced them head on. Changes in staff, board and strategy all 
in one year and we are remaining upbeat and positive.   

§ We returned to an all-volunteer association with 8 elected directors and 11 
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co-opted directors working on 4 subcommittees:  
 

1. Advocacy chaired by Kath Elliot;  
2. Commercial and Business Development chaired by Julie Anderson;  
3. Communications chaired by Louise Evans;  
4. Management chaired by Rachael Arnold.  

 
§ Our Executive Officer Leanne Evans finished her contract with us in March 

which has meant that many of the board directors have had to step up to 
take over the duties that Leanne performed. These included constant twitter 
and social media updates and liaison with government agencies. Thanks goes 
to Leanne for her commitment to AWRA over the years;  
 

§ Janice Crosswhite our founding member and past President retired from the 
board in her positon as Secretary to enjoy some time off. Janice has continued 
to support our journey and provide our replacement AWRA Secretary - 
Natasha Norton with her wisdom and knowledge. Janice has been nominated 
for a life membership in honor of her contribution to AWRA.  

 
 

With the updated Strategic Plan, so much is possible, and never before has it been 
so important.  In Victoria the release of the Gender Equality Strategy highlighted 
the huge disparity in pay, representation and participation of women versus men in 
sport.  Advocacy is an integral part of making things happen at the grass roots, and 
the results which are strikingly evident are being translated to higher levels because 
the formula works.  

Under the updated strategic plan AWRA strategic priorities were identified as: 

1. Gender pay equality and a living wage for female athletes.  
2. Equal access to sporting facilities and amenities for women and girls both on 

and off field. 
3. Equal media time and space for woman and men’s sports.  

 
Funding is still an important issue to enable us to continue to advocate on behalf of 
women and girls in sport and we are constantly looking at ways we grow our 
membership base, secure funding and sponsorship.   

After consideration of the extensive workload the directors are being asked to do 
and having returned to an all-volunteer organisation, we will be returning to a more 
traditional board structure with 11 elected directors (pending constitutional 
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approval). This means that some of our directors will be leaving us – thank-you so 
much for your contribution and tireless efforts, we hope you continue to be involved 
with AWRA.  

I would especially like to thank Vice-President Julie Anderson for her support, 
encouragement and mentoring. Her knowledge of the industry and also history of 
AWRA has been invaluable to my role as President. Thank-you Julie for your time 
and constant presence – I will miss our daily phone calls.  

I look forward to welcoming back returning directors and some new faces.  

A special thank you to our Patron: Governor General, His Excellency General the 
Honorable Sir Peter Cosgrove AKMC (retd), we had the opportunity to meet with 
him earlier this year and his support is very much appreciated. Thanks to our Life 
Patron: Past Governor General, the Honorable Dame Quentin Bryce AD CVO and our 
Ambassadors Ric Charlesworth AM and Lauren Jackson AO.  Heather Reid AM retired 
from her position as ambassador this year due to work commitments – Thank you 
Heather for your support over the years.   

We have an exciting year ahead of us. This is a great time in history to be at the 
forefront of the changes in attitudes towards women in sport. I look forward seeing 
you on the journey.  

 

Carol Fox  

AWRA President 

August 2016  
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AWRA Sub-Committee Reports 

MANAGEMENT SUB-COMMITTEE 
	

The Management sub-committee (MSC) is responsible for leading, discussing and 
making recommendations on the following:  

§ Governance (Policy and Procedures)  
§ Finance & Budgeting  
§ Audit & Risk Management  
§ Volunteers & Ambassadors/Patrons  
§ Technology Strategic/ Business planning  
§ Performance reviews (To be confirmed)  

 

Since the last Annual General Meeting the MSC has achieved the following:  

1. Drafting and implementing an expense reimbursement policy; 
2. Updating and finalising the Board Charter; 
3. Implementing a Board capability matrix to review director skills, interests and 

expertise which can in turn inform the appointment of independent directors; 
4. The MSC has reviewed employment contracts and sub-contractor agreement;  
5. The MSC has reviewed AWRA’s public liability and professional indemnity 

insurance; 
6. The MSC has reviewed the AWRA’s Constitution and made recommendations 

for amendment; 
7. The MSC has set up and implemented a Risk Management Framework; 
8. The MSC has set up and implemented email signatures and recommended a 

review of the website. 
9. Lastly the MSC has reviewed and advised on the process of amending the 

Constitution.  
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MARKETING AND COMMUNICATIONS COMMITTEE 
	

Social Media 
AWRA fearlessly advocates for women and girls in sport and active recreation via 
our social media channels. Our Facebook and Twitter channels are fed and managed 
daily by the Communications sub-committee’s volunteer directors. 
 
Twitter 

§ AWRA’s Twitter feed has almost 3,900 followers, with about 68% being 
female; 

§ AWRA tweets about 5 times per day on average (not including retweets); 
§ Tweet impressions (how many times an AWRA Tweet appears in someone's 

timeline): 1,850,124 or 5055 per day. 
 
On average, each AWRA Tweet appears in more than 980 people's Twitter feeds. 
Tweet engagements (people retweet, like, or click on a link, profile, media or 
hashtag in a tweet): 28,140 or 76.9 per day: 

§ Retweets: 3199 or 8.7 per day; 
§ Replies: 181 or 0.5 per day; 
§ Likes: 3477 or 9.5 per day. 

 
As a result of AWRA’s engaging Tweets, the number of Twitter followers continues 
to grow:   

§ 1,585 followers in 2013; 
§ 2,160 in 2014 + 575; 
§ 3,307 in 2015 + 1,147; 
§ 3,900 in 2016 (mid Aug) + 593. 

 
Facebook 
AWRA’s Facebook [FB] has grown dramatically with over 780 page likes since its 
launch in September 2015. A year ago AWRA’s FB posts reached a few hundred 
people but now regularly reach over 1000 people per post. 
 
The most popular FB posts over the past year have been: 
 

§ 25,560 people reached: AWRA condemns the July decision by the Western 
Australian Institute of Sport to cut funding and close the Women’s Gymnastics 
High Performance Program in Perth; 

§ 4496 people reached: Former Vixens and Diamonds netball player 
Bianca Chatfield implores broadcasters and the public to back the new 
women’s sports leagues; 

§ 3240 people reached: Australian women's sport enters a golden era with 
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three new national team competitions being launched by netball, AFL and 
Rugby Sevens in 2017 to join the Women's Big Bash League in cricket and 
the Westfield W-League. Never is the history of Australian sport has there 
been such a glut of professional and semi-professional women's sporting 
competitions; 

§ 3,159 people reached: The Federal Opposition election pledges $20m to 
broadcast women’s sport on ABC (AWRA policy involvement) 

§ 3058 people reached: Sportswomen cry out for female change and shower 
rooms at sporting grounds; 

§ 2980: Under-17s women’s basketball team, the Sapphires, make history 
beating the USA at the world championships in Spain; 

§ 2627: Ric Charlesworth warns AFL, ARU, CA and FFA to give women decent 
pay and conditions. (AWRA media release). 

  
Media and public profile 
AWRA directors ensure women in sport and issues impacting women in sport are 
part of the national conversation by issuing targeted messages and statements to 
targeted media as well as representing AWRA at conferences and forums. 
 
AWRA’s advocacy with the media peaked in 2016 with a record number of major 
media platforms publishing AWRA’s media releases, including:  
 

§ Strident comments about the state of women’s sport made by AWRA’s 
founder Janice Crosswhite in an AWRA media release when she stepped down 
as President were published on at least 11 media platforms in Australia and 
NZ including ABC Radio National Breakfast, The Australian, SBS and The Daily 
Telegraph; 

§ AWRA’s media release highlighting AWRA Ambassador Ric Charlesworth 
receiving an AO in the Queen's Birthday Honours was published on at least 
eight media platforms including The Age, Herald Sun, SMH, Daily Telegraph 
and WA Today; 

§ Media communications specialist, author, journalist and AWRA director Louise 
Evans moderated a session on the rise of women’s sport with marketing 
executives from the AFL, Cricket Australia, Football Federation Australia and 
Netball partner Samsung at the Mumbrella Sports Marketing Conference in 
July; 

§ Journalist and AWRA director Fleta Page wrote about the trials of being a 
female sports journalist in the Griffith Review in August; 

§ National Kung Fu champion and AWRA director Rosemary Hermans was 
interviewed by The Knox Leader and Radio 3RRR about women in sport after 
winning the Australian title. 

 
 



AWRA	ANNUAL	REPORT	

Page	8																																																																																																																																																																		 	

AWRA in the media 
AWRA has become the go-to organisation for media seeking comment about hot- 
button women-in-sport issues. The University of Melbourne’s Farrago Magazine 
said “AWRA has become a prominent advocacy group involved with some of the 
most well-known cases of gender inequality in sport”.  
2016 highlights include: 
 

§ ABC TV News 24 did a live cross to AWRA vice president Julie Anderson to 
talk about a study on girls being physically less active than boys 

§ RMIT University’s Journal's City Affairs radio program interviewed Anderson 
about the same issue ie girls physical inactivity. 

§ The Sydney Sun-Herald interviewed AWRA president Carol Fox for an editorial 
on Australian-born British cycling Chief Shane Sutton facing sexual 
discrimination allegations. 

§ SBS’s Zela interviewed Anderson about the upgrade of three major sports 
facilities in Sydney and lack of access and consultation on the needs of women 
and girls following a post on AWRA’s Facebook. 

§ ABC Radio interviewed AWRA Secretary Natasha Norton about Cricket 
Australia’s pay increase for women and the status of women in sport. 

§ The Age interviewed Norton about the potential talent drain of athletes from 
traditional sports to better paid and better marketed sports. 

  
Communication and advocacy with government 
AWRA’s working year began with a resounding victory when federal sports minister 
Sussan Ley and the Australian Sports Commission announced mandatory equal 
travel standards for male and female athletes and tied it to funding. Gender-neutral 
travel policies for national teams and athletes is an issue AWRA has campaigned on 
since the London 2012 Olympics when the women's basketball team flew economy 
to London and the men went business. 
 
AWRA published a federal election women-in-sport policy platform titled A Sporting 
Chance in the lead up to the July 2, 2016 poll. AWRA's accompanying media release 
focusing on the policy’s key issues was published on at least three major media 
platforms including The Daily Telegraph, SBS and the Launceston Examiner. 
 
The Federal Opposition consulted AWRA about the formation of its election policy to 
put more women’s sport on ABC TV. AWRA’s Facebook post about the ALP policy 
launch reached 3,159 people. 
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ADVOCACY COMMITTEE 
The Advocacy committee has achieved the following in 2016: 

§ Prepared AWRA’s policy platform. This was presented at the recent Equity 
Rights Alliance Conference of which AWRA is a member; 

§ Prepared and emailed letters to all members of the Federal House of 
Representatives and the Senate, as well as special letters to Ministers and 
the Prime Minister. A number of positive responses were received and 
some politicians joined AWRA;  

§ Meetings were held with Senator Jennifer McCallister, Mr Josh Frydenberg, 
MP, Member for Kooyong, Mr Andrew Leigh, MP, Member for Fraser; 

§ During the Federal election campaign the advocacy and communications 
chairs liaised with the Opposition leader’s staff to provide information 
(requested) for the opposition policy to increase media coverage of 
womens sport on the ABC;  

§ Arranged to meet with key female Federal Senators and politicians at a 
function to be held at Parliament House, Canberra in late 2016; 

§ Prepared and sent letter to Western Australian MP Mia Davies, to support 
retention of WA government funding to gymnastics, as requested by 
Gymnastics Australia;  

§ Prepared and sent letter to Ballarat Council to support their women and 
girls sports initiatives. 

Committee membership  

There has been some movement in committee membership during the year. 
Members at various times have included Helen Tung, Rosemary Hermans, Shane 
Coppin, Megan Lavender, Janice Crosswhite and Liz Re.  

Key challenges for 2016/17 

1. Attend and present at meeting in Parliament House to present AWRA policy; 
2. Continue to communicate with Federal MP’s on our policy platform and key 

issues relating to women’s sport, with a view to: facilitating increased focus 
on the need for funding women’s sporting facilities, promoting equality for 
women in sport and gaining funding to support AWRA’s activities;  

3. Engage with National Sporting Organisations. 
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BUSINESS & COMMERCIAL DEVELOPMENT COMMITTEE 
 
The Business and Commercial Development Sub-committee highlights for 2015/16 
were:  
 

§ A membership fee was introduced to assist AWRA to meet the increased 
demand for services as we continue to grow and become more influential in 
advocating for women and girls leading and playing in sport 

§ Membership campaigns resulted in a slower than anticipated growth in 
membership as a result of services previously being delivered for free or a 
nominal fee and a number of other challenges 

§ The Australian Women’s Sport Foundation (AWSF) was established through a 
partnership with the Australian Sports Foundation, to fund future projects, 
and will be formally launched later in the year 

§ An endorsement policy was developed to further enhance the promotion and 
contribution to equality of women and girls in sport. The endorsement policy 
will be promoted to national sport organisations later in the year 

§ A Leadership workshop was conducted with Football NNSW 
§ The national E-mentoring program is a finalist in the Australian Centre for 

Leadership for Women, Sustaining Women’s Empowerment in Communities 
and Organisations Award (SWECO) 

§ E-Mentoring program became self-sufficient without the support of 
government funding 

§ A mentoring program was conducted in South Australia for the first time with 
the remaining programs to be conducted in Queensland, NSW, ACT and 
Victoria in the coming months 

§ AWRA delivered workshops to community sport and recreation volunteers on 
behalf of Queensland Department of National Parks, Sport and Racing 



AWRA	ANNUAL	REPORT	

Page	11																																																																																																																																																																		 	

Board of Directors and Sub-committees 

The Board and Sub-Committees have broad experience in the Sporting Sector, 
Professional Services, Media, Finance, Technology, Sales and Governance. We believe 
this makes the team well positioned to continue to implement on AWRA key strategic 
objectives. 

DIRECTORS 
The Board and Sub-Committees have broad experience in the Sporting Sector, 
Professional Services, Media, Finance, Technology, Sales and Governance. We believe 
this makes the team well positioned to continue to implement on AWRA key strategic 
objectives. 

DIRECTORS ROLE 
Carol Fox President 
Julie Anderson Vice-President 
Dianne O’Neill Treasurer 
Natasha Norton Secretary 
Paula Ward Director 
Louise Evans Director 
Kath Elliott Director 

  Rachael Arnold Director 
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AWRA SUB-COMMITTEES 
The table below, depicts the members of each sub-committee of AWRA, made up 
of Board Directors and Co-opted Directors committees throughout the 2015-16 
Financial Year. 

MANAGEMENT ADVOCACY MARKETING & 
COMMUNICATIONS 

BUISNESS & 
COMMERCIAL 
DEVELOPMENT 

Rachael Arnold [c] Kath Elliott [c] Louise Evans [c] Julie Anderson [c] 
Dianne O’Neill Shane Coppin Fleta Page Simone McKenzie 

Natasha Norton Rosemary 
Hermans Rosemary Hermans Paula Ward 

 Liz Re Paul Frederickson Shona McKeen 

 Megan Joy 
Lavnedar Greg Downes Monica Tanner 
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The AWRA Board 

	

	
President 
Carol Fox GAICD 
 
Skills: 
Public speaking, Networking, Health, 
Business, Sport, HR management, 
Marketing and Communication 
 
Current Employment: 
Carol Fox & Co. – Confident 
Communication for Leaders  
Director, Principal Trainer / Executive 
coach, Speaker and Author  
Director, Life Performance Pty Ltd Training 
and Coaching Company 

  Education: 
Graduate Australian Institute of Company 
Directors 
Victoria University - Masters Research 
Degree, “Women’s perceived barriers to 
elite coaching positions in Australian 
Sport” 
Hawthorn Institute of Education - 
Graduate Diploma in Education 
Footscray Institute of Technology - 
Bachelor Applied Science – Phys Ed 
 
Previous Board Experience: 
Australian Board of NLP – founding 
member 
President Victorian Chapter of ABNLP 
Chairperson Victorian Water Polo 
Association 
Secretary and Merchandise officer Lorne 
SLSC 
Delegate - Council of Lifesaving clubs – 
Life-saving Victoria 
 
Based in: Melbourne 

	
Vice President 
Julie Anderson 
 

  Skills: 
Leadership, Governance and policy, 
Research, Human resource management,  

Financial management, Project 
management, Marketing/communication, 
Grant writing, Event management 
 
Current Employment: 
CEO, Big V Basketball 
 
Education: 
BA Sports Studies (Sports Management) 
GD Applied Science (Sports Coaching) 
Certificate in Facility Management 
Graduate of Professional Development 
Mentoring in Sport (Women’s Leadership 
Program), Vic Sport, Sport and 
Recreation, Leadership Victoria 
 
Based in: Melbourne 
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Treasurer 
Dianne O'Neill 
 

  Skills: 
Financial management and budgeting; 
project and event management; strategic 
and operational planning and reporting; 
HR generalist; governance and 
administration; stakeholder relationship 
management; process improvement. 
 

Current Employment: 
General Manager Corporate - Australian 
Commonwealth Games Association 
 
Education: 
Bachelor of Economics - Monash 
University 
Graduate Certificate of Management - 
Australian Institute of Management 
Decision Making for Leaders - AIS / Mt 
Eliza Melbourne Business School 

 
Based in: Melbourne 
 
 

	
Secretary  
Natasha Norton 
 
Skills:  
Strategy development, Business 
development/sponsorship and alliance 
development, Financial management, 
Quality and governance and People 
management 
 
 

Current Employment: 
Chief Executive Officer – Accuteque 
 
Board Experience: 
GLOBE – Gays and Lesbian Organisation 
of Business and Enterprise – Vice 
President  
Vic ICT for Women – Board Member 
Vic ICT for Women – Chair of Marketing, 
Brand and Communications Advisory 
Committee 
 
Education: 
Board Orientation Series, Leadership 
Victoria 
Executive Leadership Program, Melbourne 
University - Melbourne Business School 
Management Accounting, Royal Melbourne 
Institute of Technology [RMIT] 
Bachelor of Arts – Political Science & 
Philosophy, Australian National University  
 
Based in: Melbourne 
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Board Director 
Rachael Arnold 
 

  Skills: 
General insurance advice, litigation, legal 
advice, contract interpretation, legal 
document drafting and interpretation, 
advocacy, public speaking. 
 
 

Current Employment: 
Partner, Hall & Wilcox Lawyers 

 
Board Experience: 
Secretary, Bondi Running and Triathlon 
Club, January 2015 to date 
Vice-President/Member, Coogee Triathlon 
Club, 2008-2013 
 
Education: 
Bachelor of Arts 
Bachelor of Laws 
Diploma of Legal Practice 

 
Based in: Sydney 

	
Board Director 
Kath Elliott 
 
Skills: 
Stakeholder and community engagement, 
government relations and lobbying, 
Strategic communications, Issues 
management, Campaign management, 
Media relations and training including 
media spokesperson, Strategic and 
business planning, Social impact 
assessment 
 

Current Employment: 
Managing Director, Kath Elliott  
Communications Development 
 
Board Experience: 
Director – Huntlee Academy; established 
to facilitate employment for 
disadvantaged and unemployed people in 
the construction of a new town for 
20 000 people in the lower Hunter Valley. 
Former Director – Tantrum Theatre 
Company 
 
Education: 
Bachelor of Arts (Communication) -
Charles Sturt University, Bathurst 
Advanced Diploma of Business 
Management - Australian Federation 
University 

 
Based in: Newcastle 
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Board Director 
Louise Evans 
 
Skills: 
Journalist, editor, manager, author 
Communications and media expert. 
Conference moderator/facilitator and 
presenter.  
 

Current Employment:  
Communications Consultant Quay 
Advisers www.quayadvisers.com 
 
Board Experience: 
2012 onwards, Board Director, Australian 
Womensport and Recreation Assoc 

 
  Education: 

BA, Journalism, University of Queensland 
Leading with Impact, News Corp 
Leadership Development Program 
  
Based in: Sydney 
 

	
Board Director 
Paula Ward 
 
Current Employment: 
Chief Executive Officer - Equestrian 
Australia 
Founder & Director, Know The Game 
 

Board Experience: 
Former Non-Executive Director, The 
Rugby Club  
Former Member, Australian Institute 
of Sport Combat Centre Oversight 
Committee 
Former Member, Cricket Australia 
Multicultural Reference Group 
Former Vice President, NSW EEO 
Practitioners’ Association  
 
Education: 
AIS Performance Leaders Program, 
Melbourne Business School  
Psychology Internship (Masters 
equivalent) Australian Psychological 
Society 
Graduate Diploma in Applied Psychology, 
Monash University 
Bachelor of Arts (Psychology), University 
of Queensland 
 
Based in: Canberra 
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Financial Summary 

Report from the Treasurer 

Following a strong result in 2014/15, the 2015/16 financial year finished in a loss 
position due to a reduction in overall income with a significant piece of contract work 
being completed in 2014/15, along with an overall reduction in grant funding.  
However the success of the E-mentoring program, supported by the Australian 
Sports Commission, has continued with a great foundation being set for its ongoing 
growth and development as Australian Womensport & Recreation Association’s 
(AWRA) flagship program. 

The tighter financial position unfortunately resulted in the inability to continue with 
the employment of an executive officer and the organization had to revert to a fully 
volunteer based association for the first time in 5 years from April 2016. 

During the year, AWRA has invested in establishing more robust financial systems, 
including the implementation of MYOB accounting software and a full review of the 
2013/14 and 2014/15 accounts.  A special thank you to honorary auditor Anthony 
Lovell who spent countless hours rebuilding the historical accounts to enable AWRA 
to start the 2015/16 financial year from a stable foundation.  Thank you also to 
Monica Tonner who was Treasurer for the first part of the 2015/16 financial year, 
and also to Vice President Julie Anderson for their support and assistance in working 
though the transition of the financial systems and budget processes.   

This year, AWRA has taken the step of auditing the financial accounts for the 
2015/16 year to recognise good governance practice.  As this is the first year of 
audit, the report contains a qualification pertaining to the previous years’ financial 
reports, which have not been audited.  This is customary when accounts are first 
audited, but enables the Association to set a higher standard of compliance going 
forward.  

The AWRA statement of financial position remains strong with a high proportion of 
funds on deposit and in reserve for future investment.  The unexpended grants of 
$17,880 in the statement of financial position relate to funds received from the 
Northern Territory Government for the implementation of leadership and 
development programs for women.  It is anticipated that these programs will be 
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delivered during 2016/17 and as such, the funds have been quarantined in the 
statement of financial position and allocated for this specific purpose.   

Early in the financial year, the implementation of online payment facilities through 
the website saw a fantastic increase in memberships, with 100 individual paid up 
members reached for the financial year for the first time in AWRA’s history.   

Our challenge is to continue this membership growth into 2016/17, with renewals 
of existing members and new members required to underpin the ongoing valuable 
work of AWRA, while a number of exciting projects are currently in progress to 
enhance AWRA’s value proposition.   
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AUSTRALIAN WOMENSPORT & RECREATION ASSOCIATION 

BOARD REPORT 

The Board of Australian Womensport & Recreation Association (AWRA) submit 
herewith the financial report for the financial year ended 30 June 2016.   

In accordance with the provisions of the Associations Incorporations Reform Act 
2012, the Board  reports as follows: 

BOARD 

The names and particulars of the Board Directors of the Association during or 
since the end of the previous financial year are set out below: 

Julie Anderson  Vice President/Director  Full year 

Louise Evans  Director     Full year 

Paula Ward  Director    Full year 

Rachael Arnold Director   (from 15 September 2015)  

Carol Fox  President/ Director  (from 15 September 2015) 

Kath Elliott  Director   (from 15 September 2015) 

Natasha Norton Secretary/ Director  (from 22 March 2016)  

Dianne O’Neill Treasurer/ Director  (from 21 December 2015) 

Janice Crosswhite Secretary/ Director  (until 22 March 2016) 

Monica Tonner Treasurer/ Director  (until 20 December 2015) 

Deidre Anderson President/ Director  (until 15 September 2015)  

Shona McKeen Director   (until 15 September 2015) 

Danielle Warby Director    (until 15 September 2015) 

 

PRINCIPLE ACTIVITIES 
The principal activities of the Association during the period were to provide 
leadership and advocacy for Australian women and girls in sport and active 
recreation. 
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SIGNIFICANT CHANGES 
There was no significant change in the nature of the Association’s activities during 
the year.  
 
OPERATING RESULT 
The deficit of the Association for the year ended 30 June 2016 is $10,001 (2015: 
$12,783 surplus).  
 
SUBSEQUENT EVENTS 
There has not been any matter or circumstance occurring subsequent to the end 
of the period that has significantly affected, or may significantly affect, the 
operation of the Association, the result of those operations, or the state of affairs 
of the Association in future financial years.  
 
FUTURE DEVELOPMENTS 
Disclosures of information regarding likely developments in the operations of the 
Association in future financial years and the expected results of those operations is 
likely to result in unreasonable prejudice to the Association. Accordingly, this 
information has not been disclosed in this report.  
 
ENVIRONMENTAL REGULATIONS 
The Association’s operations are not regulated by any significant environmental 
regulation under a law of the Commonwealth or of any State of Territory.  
 
Signed in accordance with a resolution of the Board dated 1 September 2016: 
 

                                                                           
Dianne O’Neill      Natasha Norton 

Treasurer      Secretary 



AWRA	ANNUAL	REPORT	

Page	21																																																																																																																																																																		 	

AUSTRALIAN WOMENSPORT & RECREATION ASSOCIATION 

STATEMENT OF COMPREHENSIVE INCOME 

FOR THE YEAR ENDED 30 JUNE 2016 

 

 2016 2015 

 $ $ 

INCOME 

Membership 5,361 1,350 

Programs 35,315 21,906 

Contracts & Consulting - 31,882 

Other 2,212 3,393 

TOTAL INCOME 42,888 58,531 

EXPENSES 

Programs 27,821 10,818 

Contracts & Consulting - - 

Employment 17,800 26,110 

Board 1,924 3,646 

Operations 5,344 5,174 

TOTAL EXPENSES 52,889 45,748 

NET (LOSS) / PROFIT FOR THE YEAR (10,001) 12,783 

COMPREHENSIVE INCOME - - 

COMPREHENSIVE (LOSS)/PROFIT   

ATTRIBUTABLE TO THE MEMBERS  (10,001) 12,783 
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AUSTRALIAN WOMENSPORT & RECREATION ASSOCIATION 

STATEMENT OF FINANCIAL POSITION 

AS AT 30 JUNE 2016 

 

 2016 2015 

 $ $ 

ASSETS 

Cash & Cash Equivalents 51,309 69,731 

Trade Debtors 1,485 - 

Prepayments 2,357 - 

TOTAL ASSETS 55,151 69,731 

LIABILITIES 

GST 479 (359) 

Unexpended Grants 17,880 26,498 

Income Received in Advance 3,201 - 

TOTAL LIABILITIES 21,560 26,139 

NET ASSETS 33,591 43,592 

EQUITY 

Retained Earnings 33,591 43,592 

TOTAL EQUITY 33,591 43,592 
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AUSTRALIAN WOMENSPORT & RECREATION ASSOCIATION 

STATEMENT OF CHANGES IN EQUITY 

FOR THE YEAR ENDED 30 JUNE 2016 

 

Retained Earnings 

 $ 

Balance as at 1 July 2014 30,809  

Profit for the year 12,783 

Balance as at 30 June 2015 43,592  

Loss for the year (10,001) 

Balance as at 30 June 2016 33,591 
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AUSTRALIAN WOMENSPORT & RECREATION ASSOCIATION 

STATEMENT OF CASHFLOWS 

                   FOR THE YEAR ENDED 30 JUNE 2016 

 

 Note 2016 

$ 

Cash Flows from Operating Activities   

Receipts from Customers  39,191 

Payments to Suppliers & Employees  (59,825) 

Interest & Other Cost of Finance Paid  2,212 

Net Cash Provided by (Used in) 
Operating Activities 

 

1 

 

(18,422) 

Net (Decrease)/Increase in Cash & 
Cash Equivalents 

 
(18,422) 

Cash & Cash Equivalents at Beginning of 
Year 

 69,731 

Cash & Cash Equivalents at End of 
Year 

 51,309 
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Notes to the Statement of Cashflows 

1) Reconciliation of profit for the year to net cash provided by (used 
in) operating activities 
 

  2016 

$ 

Net loss for the year   (10,001) 

   

Movements:   

Increase in Trade debtors  (1,485) 

Increase in prepayments  (2,357) 

Decrease in trade and other 
payables 

 (4,579) 

Net cash (used in) provided 
by operating activities 

  

(18,422) 

    

 

As this is the first year of audit, no comparative has been stated. 
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AUSTRALIAN WOMENSPORT & RECREATION ASSOCIATION 

 

NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE  

YEAR ENDED 30 JUNE 2016 

 

1. SUMMARY OF ACCOUNTING POLICIES 
 The financial report is a special purpose financial report prepared to satisfy 

the financial preparation requirements of the Associations Incorporations 
Reform Act 2012.  The Board has determined that the Association is not a 
reporting entity. 

 Australian Womensport & Recreation Association is a tier one Association, 
incorporated and domiciled in Victoria. 

 Basis of Preparation  

 The report has been prepared in accordance with the requirements of the 
Associations Incorporations Reform Act 2012, and the following applicable 
Australian Accounting Standards and Accounting Interpretations: 

AASB 108: Accounting Policies, Changes in Accounting Estimates and Errors 

 No other Accounting Standards, Accounting Interpretations or other 
authoritative pronouncements of the Australian Accounting Standards Board 
have been applied. 

 Reporting Basis and Conventions 

 The financial report has been prepared on an accruals basis and is based on 
historical costs modified by the revaluation of selected non-current assets, 
and financial assets and financial liabilities for which the fair value basis of 
accounting has been applied. 

 Accounting policies are selected and applied in a manner which ensures that 
the resultant financial information satisfies the concepts of relevance and 
reliability, thereby ensuring that the substance of the underlying transactions 
and other events is reported. 
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 The following is a summary of the material policies adopted by the 
Association in the preparation of the financial report. The accounting policies 
have been consistently applied, unless otherwise stated. 

a) Taxation 
 The Association is exempt from income tax under Division 50 of the Income 

Tax Assessment Act (1997). 

b) Furniture, Fittings and Equipment 

  The Association does not own any furniture, fittings and equipment 

c) Land and Building 
The Association does not own any land or buildings. 

d) Cash and cash equivalents 

 Cash and cash equivalents include cash on hand, deposits held at call with 
banks and term deposits.  
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AUSTRALIAN WOMENSPORT & RECREATION ASSOCIATION 

 

NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE  

YEAR ENDED 30 JUNE 2016 (continued) 

 

1. SUMMARY OF ACCOUNTING POLICIES (continued) 
e) Revenue 

 Revenue from services rendered is recognised upon the delivery of service to 
customers. 

 Interest revenue is recognised on a proportional basis taking into account the 
interest rates applicable to the financial assets. 

 Government grant monies received during the financial period that will be 
expended in the subsequent financial year are shown as current liabilities on 
the basis that these funds would be refundable if not expended as prescribed. 

f) Goods and Services Tax (GST) 

 Revenues, expenses and assets are recognised net of the amount of GST.  
Receivables and payables in the statement of financial position are shown 
inclusive of GST.  

g) Employee Entitlements  
As there were no employees of the Association as at balance date, no 
entitlements are recorded.  All accrued entitlements were paid out on the 
completion of the employee’s contract as at 31 March 2016. 

h) Remuneration 
The Board of the Australian Womensport & Recreation Association does not 
receive any remuneration. 

i) Critical Accounting Estimates  

 The Board evaluates estimates and judgements incorporated into the 
financial report based on historical knowledge and best available current 
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information.  Estimates assume a reasonable expectation of future events 
and are based on current trends and economic data. 

j)  Loans and receivables  

 Loans and receivables are non-derivative financial assets with fixed or 
determinable payments that are not quoted in an active market and are 
stated at amortised cost using the effective interest rate method. 

k)    Comparative Figures 

 When required by Accounting Standards, comparative figures have been 
adjusted to conform to changes in presentation for the current financial year.   

l)     New Accounting Standards for Application in Future Periods 

 The AASB has issued a number of new and amended Accounting Standards 
and Interpretations that have mandatory application dates for future 
reporting periods, some of which may be relevant to the Association. The 
Association has decided not to early adopt any of the new and amended 
pronouncements.  
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AUSTRALIAN WOMENSPORT & RECREATION ASSOCIATION 

 

NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE  

YEAR ENDED 30 JUNE 2016 (Continued) 

 

2. MEMBERS’ GUARANTEE 
If upon the dissolution or winding up of the Association there remains after the 
satisfaction of all its debts and liability any property whatsoever, the same shall not 
be paid to, or distributed amongst the Members of the Association. Such property 
shall be given or transferred to some other Association or institution having objects 
similar, wholly or in part, to the objects of the Association and which shall prohibit 
the distribution of its or their income and property among its or their Members. 
Alternatively, the property may be given or transferred to some charitable object or 
objects as determined by the Members by Special Resolution at a General Meeting 
at or before the time of dissolution or winding up. In default thereof, in so far as 
effect cannot be given to such determination, then such payment or distribution 
shall be determined by a Judge of the Supreme Court of Victoria.  
 

3. SEGMENT INFORMATION 
The Association operates in predominantly one industry segment and in one 
geographic segment. 

 

4. DIVIDENDS 
In accordance with its Constitution, the Association is precluded from making any 
distributions to its members. 

 

5. ASSOCIATION DETAILS 
The registered office of the Association as at the 30 June 2016 was 909 / 250 St 
Kilda Rd, Southbank, VIC 3006.   
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Committee Members’ Declaration 

The Committee Members declare that:– 

a) the Association is a non-reporting entity; 

b) the attached financial statements and notes thereto comply with accounting 
standards, as set out in note 1 to the financial statements; 

c) the attached financial statements and notes thereto, give a true and fair view 
of the financial position and performance of the Association; 

d) in the Members’ opinion there are reasonable grounds to believe that the 
Association will be able to pay its debts as and when they become due and 
payable. 

 

Signed in accordance with a resolution of the Directors. 

 

On behalf of the Board on 1 September 2016 

 

                                                                           

                                                                                                          

Director – Dianne O’Neill      Director – Natasha Norton 

Treasurer      Secretary 
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Independent Auditors Report 
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Corporate Governance Policies 

AWRA has also adopted the following policies, each of which has been prepared having 
regard for the Australian Corporate Governance Principles and incorporated by 
reference into this Annual Report. 

Code of Conduct and Ethics Policy 

This policy sets out the standards of ethical behavior AWRA expects from its Directors, 
Officers and Sub-committee members 

Risk Management Policy 

This policy is designed to assist AWRA in identifying, assessing, monitoring and 
managing risks affecting AWRA’s business. 

Conflict of Interest Policy 

This policy ensures that AWRA’s Directors, Officers and Sib-committee members 
project themselves and AWRA from conflicts by ensuring they are declared, reviewed 
and noted as they arise. 
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AWRA Strategic Review 

In October 2015 the AWRA Board ran their strategic planning event. At this event a 
3year strategic plan was established.  A summary view or the AWRA Strategy on a 
page is summarized below: 

	

	

	

	

	

	

	

	

	

Australian	Womensport	&	Recreation	Association - Strategy	on	a	page	2015-2018
Our	Organisation
AWRA	is	a	national	organisation	advocating	for	women	and	girls	in	sport.
AWRA	prides	itself	on	being	at	the	forefront	of	the	sports	industry	influencing	and	mitigating	positive	change	for	women	and	girls	in	sport.

AWRA	also	has	a	focus	on	recreation,	particularly	in	ensuring	suitable	facilities	for	female	sport	and	recreation	at	both	the elite	and	grass	roots	level.

AWRA	strives	to	be	the	‘national	voice’	and	to	raise	awareness	of	female	athletes	through	its	capacity	as	a	media	watchdog	and	commentator	on	women’s	sport.

AWRA’s	role	includes	informing,	mentoring	and	educating	women	and	girls	at	all	levels	of	sport	including;	coaching,	administrative	and	officials’	roles.		

AWRA	is	supported	by	an	extensive	repository	of	information	and	network	of	stakeholders.

Our	Vision - Women	playing	and	leading	in	sport
Our	Mission - To	influence	and	lead	positive	change	in	the	Australian	Sporting	industry,	promote	culture	through	advocacy,	and	the	promotion	and	development	of	women	and	girls	in	sport.
Our	Values
§ Fairness	- to	identify	and	‘shine	the	light’	on	inequality	and	seek	equal	representation	in	sport
§ Inclusion	– to	promote	greater	diversity	within	sport	
§ Achieve	- to	be	a	vocal	advocate	and	champion	success	stories	of	women	and	girls	in	sport
§ Healthy	– to	support	a	healthy	and	safe	community	lifestyle	through	sport
§ Unity	– to	promote	and	lead	a	united	direction	through	fostering	and	engaging	with	all	stakeholders

Our	Goals
§ Equal	pay,	workplace	conditions	and	career	progression;
§ Equal	access	to	competition	and	training	facilities,	sports	medicine	and	administration;�
§ Equal	media	time,	space,	treatment	and	status;
§ Equal	access	to	and	facilitation	of	leadership	and	mentoring	opportunities	to	improve	confidence	and	skills.

Our	Strategic	Priorities
Communications:Media, Social	Media,	Marketing,	Advertising,	Web	and	Branding Commercial	&	Business	Development:	Mentoring,	Leadership,	Education	&	Training, Membership,	

Sponsorship	and	Grants

Management:	Governance,	Revenue	&	Fundraising,	Audit	&	Risk,	Volunteers/Ambassadors &	Patrons,	
Technology	and	Business	Planning

Advocacy:	Government	relationships- Local,	State	&	Federal,	Corporate	sector	relationships,	National	
Sports	Organisations	relationships,	Research	&	Best	Practice,	Political	Policy &	Platforms	and	 New	
partnerships
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AWRA Information 

AWRA – Australian Womensport and Recreation Association 
M: 909/250 St Kilda Rd, Southbank, Victoria 3006 
T: +61 416 372 519 
W: australianwomensport.com.au 

	


