
	  

	  

 
 

2016 Federal Election 
“A Sporting Chance” 

Charter for Active Australian Women 	  
 
A nation of active Australian women has far reaching benefits in shaping the 
country’s health, social, and equality challenges. The Australian Womensport and 
Recreation Association (AWRA), the peak Australian advocacy body for women and 
girls leading and playing in sport and active recreation, has developed A Charter for 
Active Australian Women, to help achieve these lasting benefits.  
 
The Charter highlight’s the challenges facing women leading and playing in sport and 
active recreation, and provides practical solutions that can be implemented by 
AWRA, governments, organisations and individuals across Australia to facilitate 
change. 
 
The Charter recognises and promotes the importance of women and girls leading 
and playing in sport and active recreation for their enjoyment, health and social 
benefits, and reducing the burden on the Australian health system.  
 
Already, significant progress has been made across a range of policy and program 
areas highlighted in the Charter, particularly in good governance policies requiring 
Boards to be more gender equal. 

AWRA invites you to join us on the journey for positive progress in women and girls 
leading and playing in sport and active recreation. 
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This Policy Platform outlines AWRA’ s key actions to accelerate the pace of change 
for women and girls to achieve benefits of leading and playing in Australian sport, 
and active recreation.  

AWRA advocates for critical actions within five key strategy areas. 

Strategy	  Area	  1:	  Provide	  more	  opportunities	  for	  women	  and	  
girls	  leading	  and	  playing	  at	  all	  levels	  of	  sport	  and	  active	  

recreation.	  

	  

Key Action: Measuring Performance	  
 

1. The Australian Sports Commission, Office of Sport to require all funded 
organisations, in particular National and State Sporting Organisations, 
to be publicly measured on their efforts to create environments for 
women to succeed through the implementation of strategic plans with a 
gender based framework.  

2. The ASC and Office of Sport to set guidelines for NSO’s to include 
gender based framework in their strategic plans.  

 
Benefit: More women and girls will have the ability and be empowered to lead 
and play in sport and active recreation, resulting in improved long term 
physical and mental health outcomes.  

Key	  action: Communication and participation programs for women, and girls 
with an emphasis on young women 
 
1. The Federal Government continue its successful mass media campaign to 

increase awareness of women and girls in sport and active recreation, 
particularly for young women. 
 

2. Federal and state governments to support compulsory Sport and Physical 
Education in primary and secondary schools. 

 
 
Benefit: More girls and young women will have interest in, and opportunity to 
lead and play in sport and physical education in schools, resulting in improved 
physical and social health. 	  
	  

Strategy	  Area	  2:	  Gender	  pay	  equity	  and	  a	  living	  wage	  for	  elite	  
female	  athletes	  

	  
The Australian Sports Commission and Office of Sport to declare gender pay 
equity as a key priority and require all funded organisations, in particular 
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National and State Sporting Organisations, to standardise gender pay equity 
and provide a living wage for elite athletes. 
	  
Benefit: More women and girls will have a pathway to elite sport with adequate 
financial support, recognition and reward.  
	  

Strategy	  Area	  3:	  Equal	  access	  to	  sporting	  facilities	  and	  
amenities	  for	  women	  and	  girls	  on	  an	  off	  the	  field	  of	  play.	  

 

Key Action: Establish facilities fund and procurement standards  
 

1. All levels of government (federal, state and local) to jointly establish 
procurement standards, which create, improved gender balance in 
respect to facility funding, including performance targets.  

2. Sports associations to identify initiatives for diverse groups and 
guarantee access for women’s teams and individuals, creating equitable 
access. 

3. The Federal Government to establish a women’s sport and active 
recreation facilities fund for the development of suitable 
amenities/facilities for women and girls. 

4. The Federal Government to establish a national lottery (similar to the UK 
Lottery Fund) to generate new funds for sport development, including 
the construction of new major sports facilities, which focus on women 
and girls needs.  
 

Benefit: Construction and renovation of sporting facilities and amenities that 
cater for all sports people regardless of gender, leading to greater participation 
by women and girls.  

Strategy	  Area	  4:	  Equal	  media	  space	  and	  time	  for	  women	  and	  
men’s	  sports	  	  
 

Key Action: ABC TV and radio targets 
 

The Australian Federal government to mandate equal media coverage for 
women and men’s sports on ABC television and radio.  

 
Benefit: Equal media coverage will enhance the profile of women’s sport, 
providing more visible role models, encouraging more women and girls to lead 
and play in sport.  

 

Key Action: Digital Media Coverage and Training 
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The Australian Sports Commission to actively promote and fund non-
traditional media coverage as key streams for promoting women’s sport to 
ensure the trend towards online and self broadcasting opportunities are 
formalised as women’s sports mediums 
 
Benefit: More media coverage will increase the potential for additional 
sponsorship and funding of women’s sport, resulting in greater access for 
young women to lead and play at the elite level.  

	  

Strategy	  Area	  5:	  Increasing	  female	  leaders	  in	  sport	  
 

Key actions: Good Governance  
 
The Australian Sports Commission and Office of Sport to mandate all funded 
organisations, in particular National and State Sporting Organisations, to 
publicly advertise all vacant Board positions, a selection criteria, and time 
frame for applications. 
	  
The Australian Sports Commission and Office of Sport to link funding to 
governance representation for all funded organisations, in particular National 
Sporting Organisations to ensure by 2020 all boards include a minimum of 50% 
of women representation.  
 
Benefit: More women will have access to opportunities to apply and be 
considered for board positions, more boards will be gender diverse, leading to 
diversified decision making and positive outcomes in women’s sport.  
 

Key Actions: Gender Diversity Reporting 
 
The Australian Sports Commission and Office of Sport to collect and publish 
data in their Annual Reports on the gender diversity of the Boards, senior staff, 
Australian team management, coaches and officials of all funded 
organisations, in particular National Sporting Organisations by the end of 
2016. 
	  
Benefit: Greater awareness of the gender diversity of boards, providing 
opportunities for celebrating success and increased support to achieve gender 
equity.  

Key Action: Training/Networking/Mentoring 
 

The Australian Sports Commission to increase the available funding for 
dedicated Sport Leadership Grants and Scholarships for Women:  
a. Individual scholarship and grant recipients to be provided with a parallel 
pathway support and mentoring program delivered by AWRA.  
b. An increase in organisational grants available to women’s sport groups 
and National Sporting Organisations for three-year projects with a minimum of 
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$50,000.  
Benefit: Increased number of women qualified and developed in sports 
administration and management, creating a greater number of female leaders 
to support and develop women’s sport.  

Key Action: Women in Sport Network 
 

The Australian Sports Commission to establish a women in sport network to 
provide networking opportunities to increase the number of women and girls 
leading and playing in sport, including:  

• Hosting an annual network function or conference,  
• Facilitating regular teleconferences and webinars of government and 

non-government (state Departments of Sport and Recreation, Sports 
Federations, AWRA, women’s sport state bodies and other interested 
local government and health agencies) on women and girls leading and 
playing in sport and active recreation matters. 

 
Benefits: Greater awareness among government, organisations and agencies 
of issues relevant to women’s sport, and greater understanding between these 
groups and potential for collaboration to develop and promote women’s sport. 

Key Action: Media Monitoring 
 
The Australian Sports Commission to continue to fund a biennial survey of 
media coverage, replicating the ASC’s “Towards a Level Playing Field: sport 
and gender in Australian media”. 
 
Benefit: Accurate data available to support the business case for equal media 
coverage in print and electronica media including digital platforms.  
 


