
 

We’re Recruiting a Legal Lead Board Director!  
 

Responsible to: Board Chair 

Location: Negotiation  

Start date: July 2017 

Key relationships: Board Chair, Board Directors, National Director, Senior staff  

Remuneration: Volunteer (expenses covered) 

 

At the Australian Youth Climate Coalition, we’re looking for a new legal lead to join the Board team! 

The AYCC is committed to maintaining a strong and diverse Board. We recruit members who bring                

unique and complementary strengths to the team. In this recruitment round we are searching for a                

Board member who: 

• Has a strong understanding of climate change, and a commitment to the role of young               

people in tackling it; 

• Has an understanding of the legal issues faced by a large not-for-profit youth organisation;  

• Ideally has knowledge of youth activism, community organising and campaigning; and 

• Ideally has experience of the AYCC and its activities. 

Board members can be of any age (although half of the Board must be under 30 when appointed).  

AYCC is committed to promoting diversity and inclusiveness at all levels of our organisation. We               

encourage people of diverse genders, race, sexuality and religious and political beliefs to be part of                

our organisation, and consider applying for roles. 

 

About the AYCC:  

The Australian Youth Climate Coalition (AYCC) is Australia’s largest youth-led organisation, with 750 

volunteers nationally, and over 120,000 young members across Australia. AYCC’s mission is to build a 

generation wide movement to solve the climate crisis. We have four major areas within AYCC:  

● Campaigns to stop the climate crisis - we run campaigns to make sure Australia moves from 

fossil fuels to renewable energy as quickly as possible. Recent campaigns include:  

○ Convincing big companies like the Commonwealth Bank and Lend Lease to withdraw 

from building mega coal projects on the Great Barrier Reef coast.  

○ Supporting the Port Augusta community with their campaign to replace their closing 

coal stations with solar thermal.  

○ Campaigning for higher renewable energy targets from the Government and 

Opposition.  

● Seed Indigenous Youth Climate Network - led by Aboriginal and Torres Strait Islander youth, 

this growing network is giving Indigenous young people the opportunity to have a voice on 

this defining issue. Check out more at seedmob.org.au  

● Switched on Schools - each year we educate, inspire and empower tens of thousands of high 

school students to create change on climate change. We do this through presentations, two 

 



 

day summits and then mentor students to lead their own campaigns on 

switchedonschools.org.au  

● Climate Leaders Training program - we give young people the information, skills, inspiration 

and support they need to lead climate campaigns in their community. This year 300 young 

people will go through 2 day trainings with AYCC, and 30 youth will participate in a 

leadership stream. 

 

The role of the AYCC Board 

AYCC Directors are responsible for: 

● Protecting the mission of the AYCC and supporting the organisation in its work to build a                

generation-wide movement to solve the climate crisis, 

● Ensuring long term strategy is in place, including developing, evaluating and refining the             

organisation’s strategic plan, 

● Ensuring organisation oversight, including: approving major strategic and financial decisions, 

● Ensuring the organisation remains compliant to regulatory bodies, 

● Selecting, supporting and reviewing the performance of the National Director, 

● Driving annual organisation review and risk review processes, 

● Ensuring the organisation uses its finances in a sustainable way, and 

● Providing expert and strategic advice to National Director as required. 

 

Requirements of Board members 

All Board members will be required to: 

● Bring a strong commitment to the mission and work of AYCC, 

● Have knowledge and skills in one or more of: climate science, organisational strategy, campaign              

strategy, governance, fundraising and finance, risk management, youth engagement,         

organisational management, community organising, human resources, people and culture, and          

innovation, 

● Be willing and able to oversee governance and strategy matters, 

● Be available for Board duties, including: 

o 4 Board meetings per year, taking place over one or two days; 

o Preparation for Board meetings; 

o Capacity to serve on at least one subcommittee as required (subcommittees           

generally meet on an ad hoc basis, and include: finance, risk management, HR); 

● Be aware of and abstain from any conflict of interest. 

We ask that all Board members commit to an availability of at least 3 hours per fortnight for their                   

Board duties. 

 

Key Responsibilities  

The focus of this particular Board role will be to: 

● Lead the Board on corporate governance matters; 

 



 

● Help the Board identify and gauge legal risks relating to campaign activities; 

● Help the Board to identify and gauge legal risks relating to charitable and DGR status; 

● Help guide and inform the organisation’s risk management policy; 

● Help brief and liaise with the organisation’s pro bono lawyers on relevant matters; and 

● Act as a resource to the Board and management on relevant legal matters. 

The legal lead is not required to provide formal legal advice to the AYCC. 

 

Current legal and risk management resources of the AYCC 

● Legal: Existing pro bono relationships with two firms and the previous legal lead available for               

handover and ad hoc advice. 

● Financial: Book keeper – 1 day per week, Corporate advisor – responsible together with              

bookkeeper and management for preparation of budget; monthly financial reports          

(including rolling forecast) for finance subcommittee and Board; and annual audits. 

 

Core competencies 

The ideal applicant for this role has: 

● Experience in legal practice;  

● Experience providing advice to charities; 

● A strong understanding of corporate governance; 

● A strong understanding of the legal matters related to community driven advocacy; 

● Familiarity with legal matters relevant to working with under 18s; 

● A commitment to tackling climate change, and the role of young people in the climate               

justice movement; and 

● Familiarity with the AYCC and our activities. 

Optional areas of experience 

● Knowledge of youth activism, community organising and campaigning; 

● Experience in industrial relations and HR; 

● Familiarity with ACNC and ATO processes; 

● Other additional experience or skills that are relevant to board roles, such as: previous              

governance experience, fundraising experience or relationships, organisational       

management, organisational strategy setting.  

 

Board Member Terms 

New Directors are invited to serve in an observer capacity for three months prior to formal                

appointment.  

Following this period, new Directors are invited to serve a three-year term on the Board (subject to                 

annual confirmation by members at the AGM). 

 

 



 

To express interest 

To express interest in joining the AYCC Board in this role, please send a cover note outlining your                  

interest and relevant experience along with a copy of your CV to application@aycc.org.au, with the               

subject line “AYCC legal lead application – [your name]”. 

Expressions of interest will be processed on a rolling basis, with the first round of consideration in                 

early July. 

 

 

mailto:application@aycc.org.au

