
 

 

 

 

 

 

 

 

 
 

Ministry of Public Safety and Solicitor General 
Community Corrections//BCGEU Article 29 Subcommittee 

 
Minutes 

 
January 9, 2020 

10:00am-11:30pm 
Skype Meeting 

 
 
IN ATTENDANCE: 
 

 Bill Small, Judy Fox- McGuire, Miles McGuire, Andrea Mitchell 
 
 
ITEMS 
 

1. Valid Drivers License Requirement for SPO Applicants 
 
The union raised the issue of a prospective PSSG employee medically prohibited from driving 
and asked if it is possible for them to be accommodated and apply for a Community Corrections 
Position.   Bill confirmed that while we have a duty to accommodate our existing employees, the 
ability to operate a motor vehicle has been confirmed as a bonafide job requirement for 
probation officers and for that reason the division will not be changing its screening criteria for 
new applicants. 

 
2. Take-Home Naloxone 

 
The union advised that they are still hearing some concerns regarding staff administering 
Naloxone in an emergency, including any liability arising from this.  Bill confirmed that 
communication to all staff regarding the distribution of Naloxone kits addresses this concern.  
Staff are not required nor expected to administer Naloxone in an emergency but, as with any 
first aid measure for which they are trained, can choose to do so and are covered for any 
liability, again, as with administering any first aid measure.  Bill will confirm with the 
PSA/Worksafe that our continued assumptions about liability remain supported centrally.  
 

3. Staffing Practices Update 
 
Bill will arrange a stand alone briefing for Andrea and Judy.  Consideration for Andrea to work with the 

Staffing Practice Committee will be discussed. Adding the PSA certified Hiring Manager course to hiring 

manager training plans will also be discussed.  Andrea has suggested someone from the Union should be 

on the staffing practices working group.  

 
 



 

 

 

 

 

 

 

 

 
4. Workload and Stress Survey 

 
CMC has scheduled a 2-day dedicated meeting to review, interpret and prioritize the issues 
raised.  The survey was a leading action item in the division’s strategic HR plan, intended to 
measure staff perception of workload early in the life of the plan.  We know overall caseload 
numbers have dropped while complexity has increased. The impact of complexity on workload 
needs to be broken down further and examined. 
 
Judy was provided a hardcopy of the latest divisional newsletter providing updates on the 
Community Corrections Strategic Human Resource Plan.  It was observed that more workload 
tools are not the answer.  The union identified that holiday coverage to help address the 
pressures for staff when preparing caseloads prior to and after they take vacation time off is an 
issue as is the number of obligatory meetings.  
 

5. Mental Health Training 
 

There is a divisional health and wellness working group comprise of staff at all levels.  On site 
branch contracted staff psychologist visits are not an option as PSA has a robust service 
currently contracted to Morneau Shepell. It was identified that counsellors from that service 
need to be more trauma informed about the division’s work and staff. 

 


